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ACADEMIC, FOOD SERVICES, 
AND CAMPUS EVENTS CALENDAR

FALL SEMESTER 2006

Thursday, August 24, 1pm........................................................................New students arrive
Saturday, August 26, 8am ..........................................................................Townhouses open
Saturday, August 26, 8am ..........................................West Hall opens for returning students
Thursday-Sunday, August 24-27 ......................................................New Student Orientation
Sunday, August 27......................................1st Meal on Meal Plans: Dinner in the Dining Hall
Monday, August 28 ..........................................................................................Classes begin
Saturday-Sunday, September 2-3 ..............................................................Dining Hall closed
Saturday, September 2 ..........................................................Ranger Grille open: 11am-6pm
Saturday, September 3....................................................Ranger Grille open: 11am-10:30pm
Monday, September 4..........................................................................Labor Day (no classes)

Dining Hall closed
Ranger Grille open, 7:30am-10:30pm

Tuesday, September 12 ..........................................................Last Day to Change Meal Plans
Friday-Sunday, September 15-17..................................................................Alumni Weekend
Thursday, September 21 ......................................................................Mass of the Holy Spirit 

(10:50am classes do not meet)
Thursday-Sunday, September 21-24..............................................................Family Weekend
Friday, September 29 ......................................................Fall Faculty Conference (no classes)

Dining Hall closed
Ranger Grille open, 7:30am-2:30pm

Friday, October 20 ..................................................................Final Day for Meal Conversions
Monday-Tuesday, October 16-17 ..........................................Mid-semester break (no classes)

All Food Services in Ranger Grille
November 21 ............................................................................Dining Hall closes at 1:30pm

Ranger Grille closes at 7pm 
Wednesday-Sunday, November 22-26 ................................Thanksgiving Break (no classes)*
Wednesday, November 22 ..........................................................................Dining Hall closed

Ranger Grille open, 7:30am-7pm
Thursday-Saturday, November 23-25..................Food Services closed for Thanksgiving break
Sunday, November 26................................................................................Dining Hall Closed 

Ranger Grille open, 11am-10:30pm
November 27-December 8 ..........................................Ordering of Bulk Items in Ranger Grille
Friday, December 8 ............................................Last day to order bulk items in Ranger Grille
Monday-Friday, December 11-15 ........................................................................Final Exams

Bulk items pick-up in Ranger Grille
Tuesday, December 12........................................................Finals Week Late Night Breakfast, 

9pm-10pm: Dining Hall
Thursday, December 14..................................................................Dining Hall closes at 2pm; 

Ranger Grille open until 7:00pm
Friday, December 15 ..............................................................................Last Meal Plan meal: 

lunch in the Ranger Grille
Saturday, December 16, noon ..............................................................Residence halls close
Saturday, December 16......................................................................Winter Commencement

*Residence halls remain open. Classes resume Monday, November 27.
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SPRING SEMESTER 2007

Sunday, January 14 8 am ......................................................................Residence halls open
1st Meal Plan meal in the Ranger Grille, 11am-6pm

Monday, January 15....................................................Martin Luther King, Jr. Day (no classes)
Dining Hall closed; 

Ranger Grille open 7:30am-10:30pm
Tuesday, January 16..........................................................................................Classes begin
February 2 ..............................................................................Last Day to Change Meal Plans
March 2....................................................................................Dining Hall closes at 1:30pm; 

Dinner in the Ranger Grille
Saturday, March 3-Sunday, March 11 ........................................Spring Break (no classes) **
Saturday-Sunday, March 3-4 ......................................................................Dining Hall closed

Ranger Grille open, 11am-6pm
Monday-Friday, March 5-9 ..........................................Food Services closed for Spring Break
Saturday-Sunday, March 10-11 ..................................................................Dining Hall closed

Ranger Grille open, 11am-6pm
Friday-Sunday, April 6-8 ..........................................................Easter Break (no classes) ***
Friday-Saturday, April 6-7 ......................................................................Food Services closed
Sunday, April 8 ..........................................................................................Dining Hall closed

Ranger Grille open, 3:30pm-7:00pm
Monday-Saturday, April 16-21............................................................................Ranger Week
Monday-Monday, April 16-30 ......................................................Bulk Orders in Ranger Grille
Monday-Friday, April 30-May 4 ............................................................................Final Exams

Bulk Pick-Up in Ranger Grille
Thursday, May 3 ..........................................................................Last Meal in the Dining Hall
Friday, May 4..............................................................................................Dining Hall closed

Ranger Grille open, 7:30am-2pm
Saturday, May 5, noon ..........................................................................Residence halls close
Saturday, May 5 ..........................................................................Spring Baccalaureate Mass
Sunday, May 6 ..................................................................................Spring Commencement
Monday, May 7, noon......................................................Seniors check out of residence halls

** Residence halls remain open. Classes resume Monday, March 12
*** Break begins at 6pm Thursday evening. Residence halls remain open. Classes resume

Monday, April 9th.

If you have been approved to arrive to campus early, please check 
with your sponsoring organization for meal arrangements.
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INTRODUCTION
Everyone at Regis University is concerned that your collegiate career be challenging and

rewarding. As a University dedicated to the Jesuit tradition, we want to make sure that you
develop your mind, body and spirit. We hope you will leave Regis prepared to live as a profes-
sional person, dedicated to helping others.

This is the spirit of the guidelines in this Handbook. They express our commitment to edu-
cate men and women in the Judeo-Christian tradition of responsible freedom and interde-
pendence. They also express our commitment to provide an atmosphere for study, for person-
al exploration and development and the chance to serve others. Finally, the guidelines are
designed to insure that your life at Regis University can develop in an atmosphere most con-
ducive to intellectual, individual and communal growth.

MISSION OF THE UNIVERSITY
Regis University educates men and women of all ages to take leadership roles and to

make a positive impact in a changing society. Standing within the Catholic and United States
traditions, we are inspired by the particular Jesuit vision of Ignatius Loyola. This vision chal-
lenges us to attain the inner freedom to make intelligent choices.

We seek to provide value-centered undergraduate and graduate education as well as to
strengthen the commitment to community service. We nurture the life of the mind and the pur-
suit of truth within an environment conducive to effective teaching, learning and personal
development for students, faculty and staff. Consistent with Judeo-Christian principles, we
apply knowledge to human needs and to preserve the best of human heritage. We encourage
the continual search for truth, values, and a just existence.

Throughout this process, we examine and attempt to answer the fundamental question:
"How ought we to live?"

As a consequence of Ignatius Loyola’s vision, particularly as reflected in his Spiritual
Exercises, we encourage all members of the Regis community to learn proficiently, think logical-
ly and critically, identify and choose personal value standards and be socially responsible. We
further encourage the development of skills and leadership abilities necessary for distinguished
professional work and contributions to the improvement and transformation of society.

EDUCATIONAL GOALS
Based on hope in the goodness of human life and responding in solidarity with Jesus Christ,
"who came to serve, not to be served," we seek to:

1. Provide our students with an excellent education in which they develop the ability to think
critically, to perceive comprehensively, and to perform competently. 

2. Offer a liberal education in the arts and sciences that develops talents and abilities, pro-
motes awareness of career alternatives, and provides the practical skills necessary to
pursue such careers. We believe that recognizing the continuum between conceptual
rigor and practical application enables our students to adapt to new situations through-
out life.

3. Examine the dominant values that constitute society. We provide our students with the
experiences and understanding necessary for establishing their own framework of values
within which they can make moral judgments and personal choices. In this way, we can
empower students to make a positive impact on a changing society.

4. Investigate the theories, methods and data of academic disciplines, as well as their
underlying assumptions and values.

5. Maintain the atmosphere and personal concern of a small University, including conscien-
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tious advising, substantial interaction between faculty and students, and close attention
to each individual’s personal and intellectual growth. To achieve this we believe that it is
essential to focus our resources on select areas of concentration, capitalizing on the dis-
tinctive character of a private educational institution. This strategy makes it possible to
be educationally and technologically innovative and to develop a variety of individual and
organizational partnerships. It also allows us to help our students to develop an aware-
ness of the complexities involved in these select areas of concentration and a grasp of
their methods, theories, and data.

6. Concentrate our limited resources as a private and independent institution on select
areas and extend these resources by forming partnerships with other organizations. In
this way the University hopes to be innovative, both educationally and technologically. 

7. Motivate students, faculty, and staff to put their wisdom, skills and knowledge at the
service of humanity.

8. Expand the presence and influence of the Jesuit vision and values, which are derived from
the Ignatian, Catholic and United States traditions of education.

9. Maintain our commitment to nondiscrimination on the basis of race, creed, color, nation-
al origin, handicap, or sex in the consideration of eligible students for admission schol-
arships, awards and financial aid.

These goals are designed to nurture the ability to exercise leadership and adapt to new circum-
stances for all students. To this end we specifically emphasize the following areas...

With respect to educational content:

1. Proficiency in reading, writing, and speaking.
2. Informed and critical familiarity with major areas of knowledge.
3. Ability to think critically, analytically and quantitatively.
4. Detailed understanding of at least one academic discipline.
5. Practical and marketable skills necessary to function effectively in society.
6. Knowledge and evaluation of the history, functions, and operations of institutions in 

United States society.
7. Ability to evaluate international issues in historical, social and political contexts. 
8. Knowledge of the traditions that have formed contemporary culture.
9. Skill in using libraries and other organized systems of information.

With respect to educational programs:

Regis University will provide an undergraduate liberal arts program as well as focused gradu-
ate programs with a selected number of areas in which students may specialize. The criteria for
developing new areas are:

1. The University already has well-developed resources and expertise.
2. The University can feasibly develop resources and expertise, there is a reasonable expec-

tation that student interest and career opportunities exist, and such areas are consistent
with the mission of the University.



With respect to personal characteristics:

Students will be encouraged to develop a realistic and appropriate sense of personal worth
and a positive personal philosophy of life, based upon:

1. Self-esteem and self-discipline;
2. Compassionate and respectful human relationships;
3. Commitment to community service and the improvement of social institutions; and
4. Dedication to lifelong learning.

GUIDELINES FOR LIVING THE MISSION
Developed by the Regis University Jesuit Mission Group, the University has adopted the

following "Guidelines for Living the Mission" to serve as an informed voice for our community
in conducting individual and organizational affairs in accord with the University’s Jesuit
Catholic mission. 

Living the Mission
At Regis University we practice what we teach by being committed to building and sus-

taining a culture that values the dignity, diversity, and contributions of all its members. With
mutual respect and justice, the Regis community seeks to live the Jesuit Mission by:

1. Maintaining the highest ethical relationships within the Regis Community as well as with
partners, suppliers and other business entities, the Catholic Church, other religious tra-
ditions and educational institutions.

2. Fulfilling our obligation to society by supporting women and men in the Jesuit tradition to
be leaders in their families, communities and vocations.

3. Achieving a unique student experience by providing values-centered education with rig-
orous academic programs, a focus on life-long learning and service to others that pre-
pares students to contribute to the transformation of society.

4. Reviewing and strengthening the continuing health and financial viability of the
University with strategies and resources that are responsive to the Mission.

5. Acknowledging and affirming exceptional contributions, seeking fair and equitable
rewards, and providing opportunities for self-expression and growth in the Regis
Community.

Regis University thrives when all members of the community act to promote a culture that is
congruent with the Mission.

APPLICABILITY OF HANDBOOK PROVISIONS
Descriptions of policies, regulations, and services described in this Handbook are generally
intended for all University students, with significant exceptions noted below. Such distinctive
program features include, but are not limited to:

Athletics....................................................................................................................RC/TN
Career Services .................................................................................................All Students
Counseling Services ..................................................................................................RC/TN
Disability Services .............................................................................................All Students
Fitness Center ...................................................................................................All Students
Food Service .....................................................................................................All Students
General University Regulations ..........................................................................All Students
Health Service...........................................................................................................RC/TN
Housing Policies..............................................................................RC/TN living on campus
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Jesuit Services ..................................................................................................All Students
Program Policies ...............................................................................................All Students
Living on Campus ......................................................................................................RC/TN 
Standards of Conduct........................................................................................All Students
Safety ...............................................................................................................All Students
Services ............................................................................................................All Students
Student Health Insurance ......................................................................All eligible Students
Student Life Activities................................................................................................RC/TN
Student Life Office ............................................................................................All Students
University Ministry.............................................................................................All Students

• RC designation refers to students in the Regis College traditional program, TN refers to
students in the traditional nursing program.

• Questions on availability of other services not listed here should be referred to the Office
of Student Life.

• All Students designation refers to any Regis University student enrolled in any of the three
colleges.

The availability of services to students is subject to change from time to time as determined at
the discretion of Regis University. 

Introduction



Your Safety
Emergency Assistance

SECURITY.....................................................................................................303-458-4122
Student Center ........................................................................................Available 24 hours

SWITCHBOARD ..................................................................303-458-4100 OR In-house "0"
Located at the Main Entrance to Main Hall 

STUDENT HEALTH CENTER............................................................................303-458-3558
Life Directions Center.................................................................................. Open Weekdays

PERSONAL COUNSELING .............................................................................303-458-3507
Life Directions Center ..................................................................................Open Weekdays

RESIDENCE HALL STAFF ON DUTY
DeSmet Hall ................................................................................................303-964-6000
O’Connell Hall..............................................................................................303-964-6001
West Hall .....................................................................................................303-964-6002
Townhouses .................................................................................................303-964-6170

NOTICE: 
When calling from a University in-house phone, dial only the last 4 digits for on-campus calls.
When calling outside the University from an in-house phone, including 911, dial "9" then the
entire number. 

EMERGENCY INFORMATION
For any crisis, staying calm remains the best asset to responding safely and effectively in an
emergency situation.  

Evacuation Instructions: 
1. Leave the room immediately upon the need to evacuate the building. Residents of

Residence Halls shall lock their doors behind them when possible.
2. Leave the building as soon as possible. Staff shall contact Campus Safety as needed.

Residence Life Staff, including but not limited to Resident Assistants and Residence Life
Coordinator, are to usher students out of the building as quickly as possible. 

3. Wait for instructions from appropriate staff.
4. Once the all-clear signal is received by Residence Life staff, the staff will assist students

returning to the building by unlocking doors and assessing any damages. 
5. Students who did not evacuate as directed will be documented and processed through

the judicial system. 

In Case of Fire: 
1. At the first sign of an obvious fire, the Residence Life staff will either use a fire extinguish-

er (if possible) or trigger the alarm at a pull station. 
2. When a fire alarm sounds, everyone is to leave the building immediately. Exit quickly and

orderly through the nearest exit. 
3. Move 50 feet from the building once outside. Be aware of arriving emergency equipment.
4. Residence Life staff on duty will respond appropriately to ensure the safety of Residents,

as well as directing appropriate emergency personnel. If it becomes dangerous to do
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these things, Residence Life staff will evacuate with the rest of the students. 
5. Residence Life staff will assist Campus Safety in securing the building, if possible. 
6. Residence Life Professional staff will respond if it is believed that the fire alarm was set

deliberately. They will help Campus Safety with the investigation and the questioning of
witnesses. 

In Case of Alarms or Emergency Sirens: 
1. Assume all alarms to be real emergencies. Residents who do not observe emergency 

procedures will be subject to disciplinary sanctions. 
2. Never open a door that feels warm to the touch. Close windows, turn on lights, close

doors and carry a towel in case of smoke.

In Case of Bomb Threat: 
1. Obtain as much information as possible from the caller. 
2. Do not touch any suspicious item or pull the fire alarm.
3. Residents are to contact their Residence Life Coordinator or Campus Safety immediate-

ly. If in doubt as to the severity of the threat, Residence Life Staff shall evacuate the build-
ing (see Evacuation Procedures above).

In case of Medical Emergency:
1. Assess the situation and call Campus Safety. In the Residence halls, RA’s will assess the

situation and call Campus Safety and the Professional Staff on duty. RA’s will obtain the
student’s emergency card and share information with Campus Safety and Professional
Staff.

2. Campus Safety will assess the situation and determine if an ambulance is needed. 
If paramedics are called, Professional Staff will help with crowd control while Campus
Safety works with paramedics. 

3. After situation is contained, Professional Staff will determine to which hospital the stu-
dent was sent and will contact the student’s parents or legal guardian(s). 

RESTRICTED AREAS
Areas that are restricted are off-limits to unauthorized persons. Authorization is consti-

tuted by accompaniment by or specific permission from a University official. These areas
include but are not limited to roofs, canopies, overhangs, external fire escape stairs of
University facilities, and construction areas.  

THEFT
Regis University is not liable for the loss of personal goods housed in University facilities.

Students are encouraged to take precautionary measures against theft such as locking their
doors properly, identifying personal belongings, and carrying private property insurance.
Students are also encouraged to take their valuable belongings home during breaks.

UNIVERSITY SECURITY RIGHTS AND AUTHORITY
Searches: 

The University reserves the right to search the person or property of any student at any
time if the University, or one of its duly authorized officers, believes, in the exercise of reason-
able judgment, that the student is engaged in conduct that violates the law or the policies of
the University, or has in his/her possession or under his/her control, tangible items the pos-
session or control of which are illegal or violate University policy. The University also reserves
the right, including without limitation, to restrict entry to and continuing presence at events or
on property without a search or relinquishment of certain personal property, such as hand-
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bags, backpacks, bags, containers and apparel. Each student, as a condition of enrollment at
the University, submits to the authority reserved to the University under this policy.

Right to Detain: 
The University, through its duly authorized officials, reserves the right to detain or physi-

cally restrain students or other individuals who are present on University premises, including
the right to use appropriate physical restraint or impediment of motion, if the student or other
individual has committed or is in the process of committing acts that constitute a violation of
law or is engaged in or has clearly evidenced a clear intent to engage in acts that would create
an imminent risk of material harm to others or to the property of the University, its students,
employees or guests.  

Entering Student Rooms
The University respects the right of the student to the privacy of his/her room. However,

for reasons of safety, health, general welfare or official business, including reasonable
grounds to suspect a violation of University policy, the University reserves the right to enter a
student room, and may do so without prior notification, if necessary.

Throughout the year, including vacation periods, the University reserves the right to
clean, check and repair residence hall rooms. Whenever possible, the University will notify the
student in advance of maintenance work to be done and shall exercise all reasonable care with
respect to the personal belongings of the student. The University will not be responsible for
loss or theft of any personal belongings in student rooms.

The University reserves the right to remove any object or material from a student room
that would violate a University regulation. Disciplinary action may be taken with any student(s)
found in possession of such items. (Note: See above section on University Security Rights and
Authority.)

WEAPONS ON CAMPUS
A primary goal of Regis University is to ensure a safe and non-threatening environment

for all students and staff members. Pursuant to Colorado state law, as a private entity, Regis
University prohibits the carrying of firearms and other weapons on its property. Anyone pos-
sessing a weapon will be subject to University sanctions outlined in the University’s Standards
of Conduct.

RESIDENCE HALL SAFETY AND SECURITY

Fire Safety
Living in a residence hall requires each student to be responsible for abiding by all rules,

particularly those designed to provide safety to individuals residing in the halls and to their
property. Because of the seriousness of this matter, students are urged to read carefully all
policies relating to fire safety: appliances (p.80 ), decorations (p.80), smoking (p.82), and lit-
tering (p.81).

Additionally, students are not permitted to bring gasoline-operated items, nor gasoline
and other similar flammable materials into the residence halls. Halogen and other torchiere-
style lamps are prohibited. Candles and incense are not to be used or stored at any time in the
residence halls, unless used for liturgical activities sponsored by the residence hall staff. If
candles or incense are found they will be confiscated by security and one warning will be given.
Any subsequent incident will result in disciplinary action. Hallways and stairwells are fire exits
and must be kept clear of any furniture and other large items, which could obstruct traffic.
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Fire drills will be held periodically and all students are expected to comply with directions
given to them by any residence hall staff member, University staff or the Denver Fire
Department. Students are also expected to respond to fire alarms and evacuate buildings as
directed. All rooms will be checked during any such alarm. Failure to leave the building and/or
to cooperate immediately will result in disciplinary action.

Guests
The privilege of both visiting and hosting others carries with it an equal responsibility to

consider the rights, feelings, values, and principles of the members of the Regis community, as
well as, those of the specific floor community. Care and consideration for the other occupants
of the room(s), or suite, should take precedence over the right of a roommate to entertain a
guest in the room.

The University believes that an overnight visit is always an infringement upon the privacy
and convenience of the persons sharing the space and should occur only with the consent of
the others sharing the space. Guests of University residence hall students, whether they are
Regis students or guests not connected with the University, are permitted under the conditions
set forth in the Guest Policy, page 81.

Physical and Mental Health
Residence Life policies are in place to ensure that the halls provide an atmosphere for

study, personal exploration and development, as well as an atmosphere that is most con-
ducive to intellectual, individual, and communal growth. Students are encouraged to exercise
their freedom and judgment while respecting the rights and needs of the campus community. 

At times, a student’s physical and/or mental health can create significant disruptions to
the development and maintenance of that community. During these times, the residence life
staff may become involved in addressing the student’s health concern. Students may be
expected to fulfill certain requirements, such as appointments with a health care provider,
medication, or other treatments in order to treat the health issue while remaining in the resi-
dence halls. If the circumstances are determined to be more serious in nature, students may
be asked to take a Medical Leave of Absence from Regis in order to restore their health to a
level at which they are fit to live in a community. In these situations a committee comprised of
members from Residence Life, Student Health Services, and when applicable, Personal
Counseling and/or Disability Services will meet and make a decision about the student’s fit-
ness to live in a community setting. 

RESIDENCE HALL SECURITY
All Residence Hall outside doors will be secured 24 hours a day. Students must have their

room keys to enter the hall through the front door at all times. Residence Life staff members
are not responsible for opening the Hall’s front entrance for residents who do not have their
keys. 

Any guest must have the hall resident meet them at the front door in order to be allowed
in the hall. Phones are made available at each hall’s front door for guests to use to call friends
to escort them to their room.

Door Propping & Unauthorized Entry
Resident’s room keys will open the front doors in O’Connell and DeSmet halls, and the

center doors in West Hall. The side and rear doors on these buildings are exit doors only, and
students should not enter the building through these doors. Therefore, the following constitute
violations of this policy and will result in disciplinary action:
• Propping a locked residence hall Exit door open, whether bodily or with an object;
• Opening a locked residence hall Exit door from the inside to allow someone else to enter;
• Entry through a locked residence hall Exit door that is propped open.
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Navigating Regis 

Student Life Departments 
and Programs
Mission Statement
Dean of Students
Athletics
Behavioral Health Program
Bookstore
Campus Safety
Career Services
Disability Services Office
Fitness Program
Food Services
Intramural and Club Athletics
Life Directions Program
Personal Counseling
Regis Leadership Program
Residence Life, Housing, and Event Services
Student Activities
Student Health Services

Mission-Related Programs
Vice President for Mission
University Ministry
Diversity Efforts
Peace & Justice Education
Office of Service Learning
Institute on the Common Good

Resources
Absence from Classes
Address Change
ATM
Bus Schedules
Cancellation of Classes
Cashier
Computer Labs and Resources
Dayton Memorial Library
Disability Services Eligibility
E-mail
Faxing
Food Services
Fitness Center
Health Services (hours)
Health Insurance and Accident Insurance
Identification Cards
Jobs
Lost and Found
Mail
Mass Schedule
Off-Campus Housing
Parking Permits
Telephones/Voice Mail
Writing Center
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Student Life Departments and Programs

Mission Statement
In keeping with the Mission of the University, its educational goals and assumptions, the

Division of Student Life strives to support the growth and development of Regis students...

• Through the Jesuit tradition of cura personalis, the care and concern for the individual
human person,

• Through an effort to integrate development of the whole person - spiritually, personally,
socially, physically, intellectually and vocationally,

• Through programs that develop leadership skills and encourage students to assume
positions of significant responsibility,

• Through promotion of an academic atmosphere in all student activities and services,
• Through encouragement of students to exercise their freedom and judgment while

respecting the rights and needs of the campus community,
• Through activities that promote service to others on and off-campus,
• Through activities and services that maximize the opportunities for students to under-

stand themselves and to grow and develop to their fullest potential.

To these ends, the University provides the following departments and programs to serve
its students.

DEAN OF STUDENTS
Diane Cooper

The administrative responsibility for the supervision and coordination of the Student Life
areas and staff rests with the Dean of Students. These areas include Career Services, Health
Services, Life Directions/Wellness Program, Personal Counseling, Residence Life, Housing
and Event Services, and Student Activities. The Dean also serves as a liaison with Sodexho
Food Services, and the University’s health insurance provider. Finally, the Dean of Students is
also responsible for overseeing the implementation of the student judicial program. 
Location: Student Center, Room 223
Hours: 8:30am to 5:00pm, Monday through Friday
Contact number: 303-458-4086

ATHLETICS
Barbara Schroeder, Director 

Regis University is a NCAA sanctioned Division II institution that offers a wide variety of
intercollegiate athletic programs. The athletic department is responsible for assigning use of
all indoor and outdoor athletic and intramural facilities as well as scheduling all intercolle-
giate, intramural, recreational, and special athletic events. 

Regis’ intercollegiate teams are nicknamed the "Rangers." Regis competes in the Rocky
Mountain Athletic Conference (NCAA Division II) with both its men’s and women’s programs. A
number of our athletic teams also play non-conference schedules against some of the best
programs in Division II. For the men, the athletic department offers soccer, basketball, base-
ball, golf, and cross-country. For women, volleyball, soccer, basketball, softball, lacrosse, and
cross-country are offered. 
Location: Field House, room 210
Hours: 8:30pm to 4:30pm, Monday through Friday
Contact number: 303-458-4070
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BEHAVIORAL HEALTH PROGRAM
Dr. Sally Spencer-Thomas, Director

The Behavioral Health Program strives to promote healthy lifestyles in the Regis commu-
nity through effective programming and delivery of services. The program provides individual
consultation, group seminars, and campus-wide awareness activities related to a broad range
of health-related issues. The approach is nonjudgmental and non-labeling. The hope is to cre-
ate a community that minimizes harm and maximizes potential for health and well-being. The
Behavioral Health Program consists of:
• CHOICES Peer Education Programs: BACCHUS, REACH, Peer Theater, Peer Support, and

UnBar.
• Substance Abuse Harm Reduction Program: Brief screening and personalized interven-

tion for high-risk individuals.
• Social Norms Marketing: Designed to increase awareness of the positive choices Regis

students are making.
• Workshops and Seminars: These cover a wide range of issues, including substance

abuse, stress, violence, body image and healthy eating, and peak performance.
• “Choose your Destiny” Speaker series: Monthly speakers addressing student life issues,

co-sponsored with Residence Life and Regis University Student Government Association.
• Awareness Weeks and Days.
• Educational and Programming Library.
Location: Coors Life Directions Center
Hours: 8:30am-5:00pm, Monday-Friday.
Contact number: 303-458-4962

BOOKSTORE
Ken Wiley, Store Manager

The Regis University Bookstore is your used textbook headquarters. In addition to carry-
ing all your required textbooks, they offer software at an educational discount and have a large
selection of class supplies. In addition, the bookstore offers a large variety of Regis University
clothing and gifts.
Location: 1st floor Student Center
Hours: 8:30am-7:00pm, Monday-Thursday; 8:30am-5:00pm, Friday; 
9:00am-1:00pm, Saturday
Contact Number: 303-458-4150

CAMPUS SAFETY
William Williams, Director

The Regis University Campus Safety Office exists to provide a safe and secure environment
for the entire Regis community. A staff of 14 full time Campus Safety officers works in teams of
two on all shifts to provide 24-hour a day coverage, seven days a week, including holidays.

Campus Safety works with students, faculty, and staff to promote awareness and support
of safety and security issues. Campus Safety provides vehicle, bicycle, and foot patrol,
responds to all incidents and emergency situations, and provides an escort service to and from
residence halls and parking areas. Campus Safety also provides assistance for community
events and activities on campus, maintains continuous phone and radio contact with the offi-
cers in the field, provides parking enforcement, and makes presentations to the community on
security and safety issues. The office provides regular information alerts in the Update and
Highlander newspaper as well as distributing periodic memos to the community alerting it of
security and safety issues.
Location: Student Center, room 219
Hours: 24 hours a day, 7 days a week, 365 days a year
Contact number: 303-458-4122



CAREER SERVICES 
Linda Helwig, Director

Consistent with the Life Directions Mission, Career Services provides an avenue for stu-
dents to investigate the world of work. To that end, programmatic goals are:
• Assist students in identifying their skills, interests and abilities in order to set academic

and career goals;
• Teach students the process of gathering, understanding and using job market informa-

tion;
• Increase student effectiveness in conducting a job search campaign;
• Provide listings of current full and part-time openings;
• Provide an on-campus interviewing program which gives seniors the opportunity to

obtain initial interviews with major organizations.
Career Services conducts individual advising sessions and seminars on relevant topics

such as resume writing, interviewing skills, networking skills, and preparing for graduate
school. Current career information is available in the Life Directions Resource Library.
Location: Coors Life Directions Center
Hours: 8:30am to 5:00pm, Monday through Friday
Contact Number: 303-458-3508

DISABILITY SERVICES OFFICE
Joie B. Williams, Director

Regis University is committed to ensuring equal access to academic programming for
students with disabilities by providing academic accommodations and services for those stu-
dents who show eligibility for said accommodations. Accommodations are determined on a
case-by-case basis after review of current documentation by the Disability Services Office
staff. The responsibility for presenting current documentation to this office lies with the stu-
dent. For information on documentation requirements, please contact our office or visit our
website at www.regis.edu/disability. 

Students may self-disclose as having a disability at any time; however, since accommo-
dations are not retroactive at the post-secondary level, students are encouraged to contact the
Disability Services Office as close to the start of their academic course work as possible. This
process allows for sufficient time for documentation review to determine eligibility for servic-
es and meet with the student to review accommodations requests and procedures. All accom-
modations at Regis University work through the Office of Disability Services.
Location: Coors Life Directions Center
Hours: 8:30am to 5:00pm, Monday through Friday
Contact Number: 303-458-4941

FOOD SERVICES
Diana Wink, Director

Regis has contracted with Sodexho Campus Dining for all meals served in the Dining Hall
and Ranger Grille. In the Dining Hall, you can have full service, hot meals at lunch and dinner-
time, or salads, deli, grilled sandwiches, beverages, and desserts in the afternoon. The Ranger
Grille offers made-to-order grill items as well as packaged to-go items. There is also an
Einstein Brother’s Bagels kiosk located in the Ranger Grille. Food can be paid for by meal
plans or cash. 

All unmarried, non-Metropolitan Denver first-year students under the age of 21 are
required to choose a meal plan through Sodexho Dining services. Meal plans are optional,
however, for sophomores, juniors, and seniors. Students select meal plans during financial
clearance at the beginning of each semester. Meal plans may be changed during the first two
weeks of the semester. After that time, no changes are allowed. The price of each meal plan
includes food service product costs, labor and general food service expenses, University utili-
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ties, equipment replacement, repairs and administration.
Occasionally, some students with special dietary needs can be excused from a meal

plan. All requests for meal plan changes and exemption should be made directly with the
Student Life Office and must be filed within two weeks from the start of the semester. Special
diets recommended by doctors can be met in most cases. Students should contact the
Director of Food Services for these arrangements.
Location: 1st floor Student Center
Dining Hall Hours: 
Monday through Friday, full service lunch, 11:30am-1:30pm
Monday through Friday, cold lunch: salads, deli, grilled sandwiches, beverages, and desserts,
1:30-5:00pm
Monday through Friday, full service dinner, 5:00-7:00pm
Ranger Grille and Einstein Brother’s Bagels Hours:
Monday through Thursday, 7:30am-10:00pm 
Friday, 7:30am-2:00pm
Saturday, 11:00am-6:00pm
Sunday, 11:00am-10:00pm.
Contact Number: 303-458-4196

INTRAMURAL & CLUB ATHLETICS
Jeff Strickland, Assistant Director of Student Activities

Intramural athletics strives to provide our students with the opportunity to nurture their
character, pursue physical fitness, and make intelligent decisions within a competitive recre-
ational environment. In pursuit of these goals, intramural athletics is dedicated to providing a
broad range of quality recreational programs designed to meet the diverse athletic needs of
the Regis University student population.

Regis offers team sports, such as men’s and women’s flag football, coed volleyball,
men’s basketball, coed floor hockey, coed bowling, ultimate Frisbee and men’s, women’s, and
coed softball. The intramural program also includes several tournaments, such as 2-on-2 vol-
leyball, tennis, and 3-on-3 basketball. Intramurals are supervised by the Assistant Director of
Student Activities and are organized and officiated by the Intramural Sports Council (ISC). All
sophomores, juniors and seniors are invited to apply for ISC positions each spring. Check
www.regis.edu/intramurals for program updates, necessary paperwork, and other information
pertinent to Intramural participation.
Location: Student Center, room 214
Hours: 8:30am to 5:00pm, Monday through Friday
Contact Number: 303-458-3505

LIFE DIRECTIONS PROGRAM
Joe Giacalone, Program Director
Fitness Program

The purpose of the Fitness Program is to assist the students, faculty, and staff of Regis
University in their endeavors to increase or maintain their physical health. Specifically, the pro-
gram focuses on exercise and proper nutrition while recognizing that physical health is but one
facet of total wellness. Services are available to all Regis students at no charge.

The Fitness Program offers students:
• A place to work out: The 6000 square foot fitness facility housed within the Life

Directions Center contains aerobic and strength-training equipment - including both free
weights and variable resistance machines. The fitness area is open 7 days a week.

• Exercise guidance and fitness goal-setting: Professional or student staff offer orienta-
tions to training principles and equipment usage, teach exercise classes, provide fitness
testing services, as well as exercise prescription and consultation.
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• Nutritional guidance and goal-setting for proper nutrition or weight management: We
offer nutritional analysis, nutrition classes/videos, educational materials, and one-to-
one consultation.

• Special events and educational opportunities: Exercise incentive, campaigns with prizes,
guest lecturers and demonstrations, Healthy Heart Week, and blood cholesterol screen-
ing are some of the services offered.

Location: Coors Life Directions Center
Hours: 7:00am-9:00pm, Monday through Thursday; 7:00am-5:00pm, Friday; 12pm-5pm,
Saturday and Sunday
Contact Number: 303-458-4101

Wellness Program
At the core of the Regis wellness philosophy is the belief that our sense of well-being, or

health, is a reflection of the extent to which the different facets of our lives are either in or out
of balance. Each of us must learn to contend with the physical, psychological, spiritual, career,
social and intellectual dimensions which comprise virtually all aspects of our daily lives.

The purpose of the Life Directions Center/Wellness Program is to educate students
about the risks of various choices, and to offer skills training to assist students in making
choices and changes.

Wellness services and educational programs are offered through the departments of
Behavioral Health, Personal Counseling, Career Services, Student Health Services and the
Fitness Program.
Location: Coors Life Directions Center
Hours: 8:30am to 5:00pm, Monday through Friday
Contact Number: 303-458-4101

PERSONAL COUNSELING
Jerene Anderson, R.N., M.A., LPC, Director

As a part of the Life Directions Program, Personal Counseling Services provides assis-
tance to students in the areas of psychological counseling, educational programming and con-
sulting services. The primary focus of the department is to facilitate healthy emotional devel-
opment. Counseling offers a safe and accepting environment to effectively develop awareness
and strategies to handle crisis situations, persisting problems and to grow in self-knowledge
and understanding. 

A professional staff of licensed psychologists and counselors provide individual and
group services, which include short-term counseling, long-term counseling when advisable,
referral to consulting psychiatrist, where appropriate, and assessment of more severe psycho-
logical concerns. 

Our services are free to Regis College, Accelerated Nursing, and Physical Therapy stu-
dents. If a student seeking counseling has issues above and beyond the expertise of the
Personal Counseling Services staff, appropriate referrals for off-campus providers will be
made. Off-campus referrals will be paid for by the student.  To protect the student’s rights of
privacy, all information disclosed in counseling is confidential and may be released only under
specific conditions as defined by law.

Personal Counseling Services also provides educational groups designed to promote
skill development in the areas of communication skills, dating and relationship issues, adjust-
ment to college life, assertiveness training, and other relevant topics upon request.  For more
information, visit www.regis.edu/personalcounseling.  
Location: Coors Life Directions Center
Hours: 8:30pm to 5:00pm, Monday through Friday
Contact Number: 303-458-3507
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REGIS LEADERSHIP PROGRAM
Dr. Sally Spencer-Thomas, Director

The Regis Leadership Program is a holistic, multidisciplinary, and empowering learning
experience fostering the formation of socially responsible and effective leaders with an
authentic sense of service to others. This program offers an inclusive and supportive commu-
nity that provides the right balance of encouragement and challenge for risk-taking and self-
reflection conducive to the healthy developmental process of creating leaders. 

Regis students can choose from a range of involvement in leadership development
based upon their time and willingness to get involved.  The department offers two tracks.  Track
1: Leadership certification is a club format with activities such as outdoor leadership adven-
tures, networking with alumni leaders, conferences and workshops, and community service
and social justice experiences.  Track 2: Minor in Leadership Studies.
For more information visit, www.regis.edu/leadership.  
Location: Coors Life Directions Center
Hours: 8:30am-5pm, Monday-Friday
Contact number: 303-458-4323

RESIDENCE LIFE, HOUSING & EVENT SERVICES
Marie Humphrey, Director

Residence Life, Housing and Event Services is responsible for all aspects of the residen-
tial program including selection and training of residential staff, room assignments, room
changes, discipline, programming, and meal plans. This department is also responsible for
conference services. All inquiries regarding these areas should be made to the Residence Life
Office located in the Student Center, Room 216.

A professional staff member, a student Assistant Residence Life Coordinator, Resident
Assistants, Resident Chaplain and Peer Ministers staff each residence hall. The residence hall
staff works to insure and promote the quality of community life in the hall through education-
al programming, spiritual development, social activities, and advising. Campus housing is
available to Regis College undergraduate and School for Health Care Professions traditional
nursing option students. Additional information is available at www.regis.edu/housing. 
Location: Student Center, room 216
Hours: 8:30am to 5:00pm, Monday through Friday
Residence Life Contact Number: 303-458-4991
Event Services Contact Number: 303-458-4270

STUDENT ACTIVITIES
David E. Law, Director

The Office of Student Activities actively pursues the development of a positive, support-
ive, and inclusive sense of campus community at Regis University. We seek to build communi-
ty, develop leaders and encourage student involvement in extra-curricular activities.

The office is responsible for advising student government groups such as the Executive
Cabinet, Senate, Judicial Board, Programming Activities Council and the Multicultural Affairs
Committee. It also oversees student clubs, organizations and media. The office serves as the
hub for the Intramural Sports Program, Last Call, the Best of Colorado, and many other excit-
ing programs! The Student Activities Office is located on the second floor of the Student
Center, room 214. It is staffed by students from 8:30am to 5:00pm, Monday through Friday.
Location: Student Center, Room 214
Hours: 8:30am to 5:00pm, Monday through Friday
Contact Number: 303-458-3505
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STUDENT HEALTH SERVICES
Student Health Services is a part of the Life Directions Program. In keeping with the

Jesuit tradition we believe that the mind, the body, and the spirit are interconnected. We prac-
tice traditional medicine but emphasize the whole person in our medical approach.

Basic services are available to traditional undergraduate students in Regis College,
Doctorate in Physical Therapy students, and students in the accelerated and traditional nurs-
ing program. Two nurse practitioners are on duty eight (8) hours each class day and a physi-
cian has hours on campus at specified times each week.

We provide routine ambulatory medical care, GYN services, treat minor emergencies,
dispense medication, provide treatment for chronic medical problems, and make medical
referrals. All student health records are confidential and can only be released to another per-
son, including parents, with the written permission of the student.
Location: Coors Life Directions Center
Hours: 8:30am-5:00pm, Monday through Friday
Contact Number: 303-458-3558

UNIVERSITY MISSION-RELATED PROGRAMS

VICE PRESIDENT FOR UNIVERSITY MISSION
Dr. Thomas E. Reynolds

The Mission Office promotes awareness and participation in the University’s Jesuit,
Catholic identity through the following efforts:
• Orientation programs for new students, faculty and staff.
• Conferences, publications, and presentations.
• Ignatian Spirituality retreats and reflections.
• Sponsoring the installation of religious art in and about the University campus.
• Oversight of key University departments related to mission.
• Grants and scholarships in areas of Catholic studies, leadership, and ethics.
Location: Office of the President, Main Hall
Hours: 8:30am to 5:00pm, Monday through Friday
Contact Number: 303-458-4087

UNIVERSITY MINISTRY
Sr. Peg Malone, Director

University Ministry serves the entire Regis University community. In the Jesuit tradition,
University Ministry provides opportunities and activities that enable members of the commu-
nity to respond to the invitation of St. Ignatius Loyola to find God in all things. God is present
in our lives and can be discovered through faith in all natural and human events, in history as
a whole, and, most especially, in the lived experience of each person. To encourage students
to integrate mind, body and spirit, University Ministry offers Sunday and weekday liturgical
services, opportunities to get involved in the Chapel Choir or liturgy planning and liturgical
ministries, weekend retreats and days of reflection, spiritual direction and advising, small faith
sharing groups and Christian Life Community gatherings, scripture study, special University
community celebrations, reflections on justice issues and service opportunities.  In addition,
University Ministry sponsors the Romero House and Romero Summer Service Corps.
Location: Student Center, room 200
Hours: 8:30am to 5:00pm, Monday through Friday
Contact Number: 303-458-4153
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DIVERSITY INITIATIVES
Sandra Mitchell, Associate to the Provost for Diversity

An important part of preparing students to live in a diverse world is the understanding,
respect for and exposure to all forms of human difference. The Office of the Associate to the
Provost for Diversity provides leadership to the university community around efforts to insure
that Regis University will be a positive and inclusive learning, working and living environment
that will maximize the intellectual and leadership potential of all members focusing on key
goals and objectives in five areas:

1. Campus Climate- The Regis environment is one of respect and understanding that cele-
brates the gifts of everyone.

2. Curriculum- Create a curriculum and pedagogy responsive to a multicultural world and a
diverse student body.  

3. Recruitment and retention-To increase and then maintain the diversity (as prescribed
mission statement) of students, faculty and staff through recruitment, retention and pro-
fessional development efforts

4. Community Connections- To build relationships between Regis and the Denver commu-
nity especially the immediate neighborhood

5. Management- Demonstrate the University’s commitment to enhancing diversity.

The Office of the Associate to the Provost for Diversity offers many opportunities to learn and
to celebrate diversity including the following programs:
• Diversity Dialogues
• Hispanic Heritage month
• Native American Awareness Month
• Martin Luther King Week
• Diversity Day
• Holocaust Awareness
• Black History Month
• Women’s History/Great Women of Spirit Month
• St. Patrick’s Day

The office also supports numerous opportunities for learning through student and staff affin-
ity groups, diversity workshops and through collaborative work with other departments includ-
ing various academic departments, University Ministry and the Office of Disability Resources.

Location: Main Hall, Room 206
Hours: 8:30 am to 5:00 pm, Monday through Friday
Contact: (303) 964-5304
diversity@regis.edu
www.regis.edu/diversity

PEACE & JUSTICE EDUCATION
Byron Plumley, Director

The Justice Education Program is a commitment to integrate social justice education and
issues into curriculum and into the fabric of the university. The program is an effort to make the
work of justice visible at Regis University. Internally, this includes issues of diversity, just
wages, and property management. It also includes faculty and staff awareness of social jus-
tice issues within the Regis community as well as opportunities for students to explore justice
and peace issues in the classroom and the community. Externally, the program includes bring-
ing justice and peace issues to the university and representing Regis in the broader Denver
community. 



Justice Education is evident in all three schools of the university. Each school has a serv-
ice learning program that is intimately connected with a commitment to exploring social jus-
tice issues through service experience. Across the university faculty offer courses that bring
justice themes and case studies into the curriculum. Regis weaves together the commitment
to justice, diversity and service. 

IGNATIAN FAMILY TEACH-IN
Each year, a group of Regis students engages in a program of non-violence education

and justice reflections culminating in participation in the Ignatian Family Teach-In at Fort
Benning, Georgia, the site of the School of the Americas which trained the El Salvador military
who ordered and carried out the murder of six Jesuit priests, their housekeeper and her daugh-
ter in November 1989. Participation in the Teach-In includes participation in educational
activities, liturgies, and non-violent protest at the Ft. Benning site, sponsored by the 28 Jesuit
colleges and Universities in the United States.

OFFICE OF SERVICE LEARNING
Melissa Nix
Coordinator of Curriculum & Intercultural Programming
Center for Service Learning, Regis College

Paul Burson
Coordinator of Student Development & Community Partnerships
Center for Service Learning, Regis College

Each school of the University sponsors an office of service learning to work with faculty
and students to provide community-based service experiences that are linked to particular
course offerings.  

Standing within the Catholic and Jesuit traditions, service learning at Regis is specific in
terms of its intended outcomes and its principle focus. Through these traditions, we are called
to promote justice and to discern the influence of our actions from the perspective of the poor
and marginalized in society. As we work alongside marginalized people, we develop our capac-
ity to listen and to learn from people who are not often heard or valued in our culture. Over
time, we can grow in solidarity with them and begin to see society as an integrated whole. As
members and sustaining links of this whole, we are not able to easily forget, dismiss, or dis-
tance ourselves from the people or their experiences on the margins of society. We glimpse the
relational nature of justice, and are hopefully transformed to rise to meet the challenge of
becoming positive change agents for a more just society. 

Our goal, therefore, is not simply to experience and gain a deeper understanding of the
voices of the marginalized in our society, but rather, to learn about and gain the tools through
which the inequitable systems and structures of society can be challenged and changed. 
To achieve this goal, the Center for Service Learning offers the following services and pro-
grams: 
• Service Learning classes
• Community Based Learning classes
• Alternative Spring Break: Nueva Rosita, Mexico
• Cascade Tutoring and Mentoring Program
• Community-Based Work-Study
• Service-Based Scholarship opportunities
• Volunteer opportunities
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INSTITUTE ON THE COMMON GOOD
Paul Alexander, Director

The Institute, dedicated to promoting the vision of the Common Good in society in
Catholic Social Teaching, sponsors campus speakers, including the Nobel Peace Laureate
series, and public and private forums that seek to build community and common ground
between often conflicting views in society. The Institute also administers major grant programs
for Colorado communities and colleges, including Americorps Grants, through the Colorado
Campus Compact.
Location: Adult Learning Center, room 309
Hours: 8:30am to 5:00pm, Monday through Friday
Contact: 303-458-4967

RESOURCES
ADDRESS CHANGE

Students are required to keep their local and permanent address and telephone number
current. To do so, contact Enrollment Services, located on Main Hall fourth floor.

Location: Main Hall Fourth Floor
Hours: 8:30am to 5:00pm, Monday through Friday (and additional hours as posted)
Contact Number: 303-458-4114

ATM
There is an automatic teller machine located on the first floor of the Student Center for

student use. There is a surcharge of $1.50 on all transactions.

BUS SCHEDULES
RTD provides Denver’s public transportation system. Route 52 has stops along Regis

Boulevard on the south side of campus. Schedules can be obtained in Dayton Memorial
Library, by visiting http://www.rtd-denver.com, or by calling 303-299-6000 (Monday through
Friday, 6:00am-8:00pm; Saturday through Sunday 8:00am-8:00pm).

CANCELLATIONS
In the event of inclement weather (i.e., blizzard), students should call the University

Weather line at 303-458-1818 for closure information. 

CASHIER’S OFFICE
Students may cash checks, purchase stamps, and pick up work-study checks in the

Cashier’s Office.
Location: Main Hall, room 128
Hours: 8:30am to 5:00pm, Monday through Friday
Contact Number: 303-458-4129

COMPUTER LABS
Regis University offers the free use of computer labs to all students. Several labs are

located on the garden level of Carroll Hall, and are open 24 hours a day, 7 days a week. Dayton
Memorial Library also has computers for student use. Each residence hall also has its own
computer lab with a laser printer for use by the residents of the building.  

DAYTON MEMORIAL LIBRARY
Dayton Memorial Library (DML) is the main library facility of Regis University, offering the

Regis community and the greater Denver area a significant collection of print, multi-media and
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on-line resources. Renovated in 1997, DML includes 300 individual study stations, numerous
group study rooms, individual faculty carrels, shelving capacity for up to 350,000 volumes,
RegisNet access throughout the building, a multi-media production lab, and a state-of-the-art
electronic classroom. Library computer workstations with access to on-line resources and
word processing are located throughout the building. 

Dayton Memorial Library offers public access to its collections, including over 200,000
print volumes, numerous on-line resources, and some 1,800 current journals. On-line access
to the Libraries’ collections (including DML and the Colorado Springs branch library) is avail-
able from the Libraries’ web page.
Hours: 8:00am-11:00pm, Monday through Thursday
8:00am-7pm Friday and Saturday
12:30pm-11:00pm, Sunday
Contact Numbers: 
Reference Desk: (303) 458-4031
Circulation Desk: (303) 458-4030

DISABILITY SERVICES 
Eligibility

To be eligible for accommodations, students with disabilities need to register with
Disability Services and present documentation of disability to the Director of Disability
Services. The director will review your documentation with you, go over self-advocacy skills,
discuss appropriate accommodations and auxiliary aids for each class, and then complete a
form letter listing suggested accommodations for you to share with your instructors. 

The law requires granting of accommodations that are reasonable, do not cause an
undue burden, and do not fundamentally alter the course content and/or procedures. Since
the instructor is the one who knows the essential course requirements and academic stan-
dards, he/she will be part of the final decision-making process regarding the specific accom-
modations allowed.

Services
• Evaluation of documentation, self-advocacy training, test-taking and learning strategies

assistance, referrals to local specialists for disability assessment.

Accommodations
• Sign language interpreters, real-time captioners, note-takers, readers, scribes, extend-

ed test-taking time, distraction-free testing environment.

Assistive Technology
• CCTVs (closed circuit television), reading machine, four-track tape recorders, books on

tape, FM listening system, TDDs (telecommunications device for the deaf), accessible
computer station with voice recognition, screen reading and magnification software,
AlphaSmart Pro note-taking keyboards.

Grievances
Complaints related to services or accommodations that have not been resolved by the

Disability Services Director may be submitted in writing to:
Office of the President, Regis University, 
3333 Regis Boulevard, Mail Stop B-4
Denver, Colorado 80221
Phone: 303-458-4190. 
Students also have the right to file disability discrimination complaints with: 
U.S. Department of Justice
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Disability Rights Section, Civil Rights Division
P.O. Box 66738
Washington D.C., 20035-6738

E-MAIL
All Regis students are offered a free email account through the University. In order to set

up your new Regis email account, have your Student I.D. number ready and go to the web page:
http://insite.regis.edu. Click on the apply button under "Apply for a RegisNET" account, and
follow the instructions.

If you have a problem with your e-mail or need to change your password, please contact
Information Technology Services Help Center in Carroll Hall, 458-4050.

EXTENDED ABSENCE FROM CLASSES
Students wishing to alert the University of an extended (or special case) absence from

class attendance may do so by notifying the Office of Student Life, who will in turn notify the
student’s faculty members. Absence notifications should only be requested for extended
absences involving medical problems or family emergencies. Such notifications do not consti-
tute an excused absence, as each faculty member determines his/her absence policy and may
ask students to provide evidence for an absence to be excused. To alert the University of an
extended absence, please contact the Office of Student Life, 303-458-4086.

FAXING
Students may send and receive faxes via the Mailroom. Faxes should be addressed as

follows: 
Your Name

Your Student Mail Box
(303) 964-5475 (Fax)

Receiving or sending a fax costs: $.50 per page (domestic) and $1 per page
(International). Notice of receipt of a fax will be placed in student mailbox giving instructions
on picking up the fax. Under no circumstances should students use a campus fax machine
other than the mailroom fax for personal use. 

FITNESS CENTER
Class schedules will be posted in the Fitness Center and in the residence halls.

Hours:
• Monday through Thursday, 7:00am-9:00pm 
• Friday, 7:00am-5:00pm
• Saturday and Sunday, 12noon-5:00pm 

FOOD SERVICES
Please refer to the calendar on page 4-5 for Food Service closures. 

Dining Hall Hours: 
• Monday through Friday, full service lunch, 11:30am-1:30pm
• Monday through Friday, cold lunch: salads, deli, grilled sandwiches, beverages, and

desserts, 1:30-5:00pm
• Monday through Friday, full service dinner, 5:00-7:00pm

Ranger Grille and Einstein Brother’s Bagels Hours:
• Monday through Thursday, 7:30am-10:30pm 
• Friday, 7:30am-2:00pm
• Saturday and Sunday, 11:00am-6:00pm 
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HEALTH INSURANCE AND ACCIDENT INSURANCE
The University requires that all Regis College, DPT in Physical Therapy, Bachelor of

Science in Nursing Accelerated, and traditional Nursing programs be covered by some form of
hospital and surgical insurance. Hospitalization, dental care, and personal visits to or by a
physician are the responsibility of the student and his/her parents or guardian. Charges for
such services are sent directly by the physician, surgeon or hospital to the parents/guardian.

A student health insurance plan is available for purchase by students from the University.
All traditional undergraduate students, DPT in Physical Therapy, and Bachelor of Science in
Nursing Accelerated who do not waive the mandatory insurance will be automatically charged
for the University’s plan. Waivers of insurance can be done through Office of Student Life Room
223, Student Center. Inquiries for this plan should also be made there.

A student under 18 who wishes to be a blood donor is required to have the written per-
mission of parents or guardian. This permission is filed with the health form.

Precautions are taken in the University science laboratories to provide for the safety and
well-being of the students. Adequate instruction regarding the hazards involved is given and,
when necessary, special safety equipment is provided. The University assumes no responsibil-
ity for accidents.

Intramural and Club Sports: Regis University does not carry health and accident insur-
ance for any of its intramural or Club (non-varsity) sports. Students must provide proof of insur-
ance in order to participate in Intramural and Club Sports.  For more information contact the
Office of Student Life at 303-458-4086. 

IDENTIFICATION CARDS
All students are issued an Identification Card (a.k.a, Regis ID). This card is required for

library services, for participation in the food service program, and when requested by other
proper authorities. These cards are not transferable. Lost cards may be replaced in the
Enrollment Services Office for a charge of $15.

JOBS
Regis University has a "Job Board" located on the first floor of the Student Center near

the Ranger Grille. Students seeking work-study employment can search through a range of
notices posted frequently on the board. 

Career Services has an excellent staff, equipped with a wide range of tools for students
seeking off-campus employment and assistance with career decisions. Career Services’
phone number is 303-458-3508.

LOST AND FOUND
The center for all lost and found items is Campus Safety, located on the second floor of

the Student Center, Room 219. The phone number is 303-458-4122. 
The residence halls also have lost and found boxes; contact the on-duty RA or desk clerk

if you have lost something in the residence halls.

MAIL
All resident student mail is normally delivered to student mailboxes by 12 noon on week-

days. There is no delivery Saturdays and Sundays. Notices will be placed in student mailboxes
giving instructions for picking up any oversize packages. Resident students having difficulty
with receiving mail should notify the Mailroom. Mail should be addressed to you as follows:

Your Name 
Your student mail box #/ Townhouse box #

c/o Regis University
3333 Regis Boulevard

Denver, CO 80221-1154



• Packages may be sent through the Mailroom via Airborne, Federal Express, DHL, Global
Mail, U.P.S., and U.S.P.S.

• Stamps are available from the Mailroom and the Cashier’s Office. 
• Letters may be mailed from the Mailroom or the Postal Box adjacent to the Student

Center parking lot.

MASS SCHEDULE
Catholic masses are held in the St. John Francis Regis Chapel on Sundays at 11:00 a.m.

and 7:30 p.m. and on Tuesday nights at 9:00pm. A non-denominational service is held one
Sunday each month. Interfaith prayer services take place Wednesdays at 11:30am in the
Chapel. Contact University Ministry at 303-458-4153 for more information.

OFF-CAMPUS HOUSING
Student’s eligible to live off-campus and are seeking nearby housing options may check

listings in the Residence Life Office, Student Center room 216, or check local newspaper
advertisements. 

PARKING PERMITS
All students are welcome to bring cars to campus. Parking space, however, is limited. All

students, faculty, and staff are required to register their cars. Registration is free and available
from Campus Safety.

All vehicles must be registered within the first two calendar weeks of the semester.
Vehicles brought onto campus after that time must be registered within 72 hours or be subject
to a fine. Vehicles may be registered when the student completes financial clearance. After
classes begin, vehicles must be registered at the Campus Safety Office. To register a vehicle a
student must have a valid driver’s license, vehicle registration, and a current Regis I.D.

TELEPHONES/VOICE MAIL
All University residence hall rooms are supplied with local phone service hook up and

voicemail for students to use throughout the year. (Please note: the University does not provide
telephones in the residence halls.) Numbers and voicemail boxes are assigned to each resi-
dence hall room and will not be transferred from room to room as the student moves during the
semester. Students must have a calling card to make long-distance calls at the university.
Disciplinary action will be taken against students who charge calls to the University.

Any problems with your telephone service or voice mail should be directed to ITS at
x4050.

WRITING CENTER
In order to support the writing of faculty, staff, and students in Regis College, the Writing

Program was established in 1987. The program administers the Writing Center, where peer
tutors work one-on-one with writers from brainstorming for ideas to polishing final drafts. The
program also offers workshops on a variety of topics to faculty and students. Additionally, it
offers support for the writing component of the College Core Seminars. Each spring, the pro-
gram publishes Reflections, a literary magazine that includes works by University students,
faculty and staff.

Location: Loyola Hall, room 1
Hours: Monday - Thursday 9:00am - 7:00pm

Friday 9:00am - 1:00pm
Sunday - Thursday 7:00pm - 9:00pm in Residence Halls

Contact number: 303-458-4924
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Telephone Numbers
Note: From off-campus telephones dial prefix of 303-458-

Absences ......................................................................................................................4086
Academic Advising ........................................................................................................4040
Academic Affairs  ..........................................................................................................1843
Academic Computing ....................................................................................................4163
Academic Dean ............................................................................................................4040
Academic Vice President  ..............................................................................................1843 
Admissions....................................................................................................................4900 
Art Program (Fine Arts) ..................................................................................................4337 
Astronomy ....................................................................................................................3564 
Athletic Department ......................................................................................................4070 

Behavioral Health ..........................................................................................................4962
Biology ..........................................................................................................................3571 
Bookstore ......................................................................................................................4150 
Business (Division Of) ....................................................................................................4170

Campus Safety ..............................................................................................................4122
Career Services ............................................................................................................3508
Cashier ..........................................................................................................................4129
Chemistry ......................................................................................................................3571
Communication ............................................................................................................4990
Computer Science..........................................................................................................4120
Counseling (Personal) ....................................................................................................3507
Copy and Print Center ....................................................................................................4380

Dean of Students ..........................................................................................................4086

Education ......................................................................................................................4135
English ..........................................................................................................................4125
Event Services ..............................................................................................................4991
Experiential Education ..................................................................................................4943

Financial Aid ................................................................................................................4066
Fitness Center ..............................................................................................................3563
Freshman Commitment ..................................................................................................4148

Health Services ............................................................................................................3558
Highlander Newspaper ..........................................................................................964-5391
History ..........................................................................................................................4281
Honors Program ............................................................................................................4360

Judicial Board........................................................................................................964-5398

KRCX ....................................................................................................................964-5392
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Languages ....................................................................................................................4121
Leadership Development ..............................................................................................4962
Library ..........................................................................................................................4030
Life Directions Coordinator ............................................................................................4184

Mail Room ....................................................................................................................3555
Mathematics..................................................................................................................3571
Media Services..............................................................................................................4265 

Natural Science ............................................................................................................3571
Nursing (Department of) ................................................................................................4232

PAC ....................................................................................................................964-5393
Payroll ..........................................................................................................................4398
Philosophy ....................................................................................................................4952
Physical Therapy ............................................................................................................4340
Physics..........................................................................................................................3564
President’s Office ..........................................................................................................4190
Psychology ....................................................................................................................3516

Ranger Yearbook....................................................................................................964-5395
Registrar ........................................................................................................................4114
Religious Studies ..........................................................................................................3513
Residence Life ..............................................................................................................4991
Romero House ......................................................................................................964-9991
RUSGA Student Executive Cabinet ........................................................................964-5394

Scheduling ....................................................................................................................4143
Service Learning............................................................................................................3550
Sociology ......................................................................................................................4915
Sodexho Food Service....................................................................................................4196
Student Activities ..........................................................................................................3505
Student Life ..................................................................................................................4086
Student & University Accts. ..........................................................................................4126
Summer School ............................................................................................................4968
Switchboard ........................................................................................................................0

University Ministry ........................................................................................................4153

Weather Line..................................................................................................................1818
Writing Program ............................................................................................................4924
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STANDARDS OF CONDUCT
Introduction
Purpose
Statement of your rights as a student in the disciplinary process
Statement of your rights as a victim in the disciplinary process
General Student Regulations
Off-Campus incidents involving Regis University Students
Student Conduct Expectations
Prohibited Conduct
Violations of a Special Nature
Notice of Changes in Student Life Policies
Sanctions
Special requirements/conditions
Summary Sanctions
Guidelines for Imposing Sanctions
Major Violations
Intermediate Violations
Second level warning on first occurrence
First warning on first occurrence
Sanction Review
Repeated or Aggravated violations
"Targeting" 
Mandatory Substance Abuse assessments
Term of Sanctions
Disciplinary Process
Judicial board
Advocate
Testimony
Deliberation
Appeal process
Other issues related to the Standards of Conduct
Special Administrative Evaluation
Procedures for Reviewing Potential Misconduct by Student Groups
Eligibility for Graduation
Demonstrations
Deadline for Initiating Discipline Proceedings
Disciplinary Records
Parental Notification Policy
University Terminology
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UNIVERSITY STANDARDS OF CONDUCT

Regis University is committed to creating and maintaining an environment where individ-
ual and institutional responsibility combine to promote each student’s complete develop-
ment. In order for the University to achieve this goal within an atmosphere where the rights of
its members are respected, it is necessary to establish Standards of Conduct. These regula-
tions have been developed to reflect the nature of a student community and the situations
inherent in it. Every member of the University community is provided equal rights and benefits
in accordance with the expectation that each student has maturity, intelligence and concern
for the rights of others. Only when a person demonstrates a lack of cooperation and consider-
ation does the University, acting through its officials and judiciary bodies, take some type of
disciplinary action. Behavior judged to be disruptive to the community atmosphere, whether
attempted or committed, cannot be tolerated.

Students are asked to assume positions of responsibility in the University judicial sys-
tem, as described later in this section, in order that they might contribute their skills and
insights to the resolution of disciplinary cases. Final authority in disciplinary matters, howev-
er, is vested in the President of the University or his designees. Under this authority, the Dean
of Students may assign adjudication of cases to the Student Judicial Board or administrative
judicial officers, at his/her discretion.

It is the intention of this code to clarify the standards of behavior essential to the
University’s educational mission and its community life. The Standards of Conduct are appli-
cable to all students.

PURPOSE
The intent in working with students in disciplinary matters is to enhance their growth in

various areas including those of developing a sense of personal responsibility for their own dis-
cipline and behavior. Accordingly, each student will be treated as an individual within formal
disciplinary procedures. These procedures will be instituted at such time as it becomes appar-
ent that informal procedures are unlikely to produce desired changes in behavior or to increase
the ability of the student to live with others in a group situation.

The following are seen as purposes for disciplinary proceedings:
1. To redirect behavior;
2. To protect the rights of others in the community;
3. To encourage and to teach responsibility for one’s own actions.

Since an important part of the ‘discipline process’ involves emphasizing a student’s
responsibility for his/her behavior, student disciplinary records will remain on file for the entire
length of his/her stay at the University.

STATEMENT OF YOUR RIGHTS AS A STUDENT IN THE DISCIPLINARY PROCESS
Should you be required to appear at a hearing, you will be afforded certain due process

(procedural) rights. Please familiarize yourself carefully with the following:

1. You will be given the opportunity to read all written reports to be presented at the hear-
ing regarding the circumstances and allegations of the case.

2. You will have an opportunity to give your reaction to the report(s) and to offer any addi-
tional information that might be helpful in resolving the case.

3. You have the right not to answer any question(s) that may be asked during the hearing
and the assurance that a choice to remain silent will not be treated as an admission of
guilt.
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4. You have the right to hear any testimony related to the case that may adversely affect you
and to question persons giving such testimony.

5. You have the right to present witnesses on your behalf (either to verify your character or
to substantiate circumstances related to the case). You must inform the person or board
hearing your case of the names of your witnesses prior to the hearing date.

6. You have the right to have a student, faculty or staff member from the University commu-
nity appear with you as an advocate for support as you discuss your case with University
officials or give testimony during a hearing. It is the student’s responsibility to select an
advocate and make him/her available for the scheduled hearing. The University cannot
guarantee that a particular individual will be able to serve as an advocate. The University
does not warrant the competency or conduct of any University employee or student cho-
sen to act as an advocate. (Note: See section on Advocate)

7. You have the right to request an appeal hearing based on the criteria outlined in the
Disciplinary Process section.

8. You will receive written notification of the results of the preliminary review within five (5)
class days of the hearing, unless extended by the Dean of Students for good cause.

9. You have the right to confidentiality in the conduct of disciplinary hearings and record
keeping. Except in cases of suspension or expulsion, such information does not become
part of your permanent academic record and is normally removed from University files
and records after a reasonable time period following your departure or graduation from
the University. This right has the following exception: parents, advisors, and/or coaches
will be notified if you are held accountable for an intoxication or drug violation or if you
are on First Probation. If you are a varsity athlete, your coach will be notified if you are
held accountable for any type of alcohol violation.

10. The University reserves the right to modify these rights and adjust the disciplinary
process as it determines necessary in order to assure fairness, order, and the physical
and emotional security of individuals.

STATEMENT OF YOUR RIGHTS AS A VICTIM IN THE DISCIPLINARY PROCESS
1. You have the right to have University officials inform you of your options in the discipli-

nary process and to inform you whether a hearing will be scheduled based on the avail-
able evidence;

2. You have the right to have your statement heard and recorded;
3. You have the right to decline to file charges or withdraw charges previously filed at any

point in the process;
4. Should your case result in a hearing, you have the right to have the case heard in front of

a judicial officer rather than the Student Judicial Board at your request;
5. You have the right to have a student, faculty or staff member from the University commu-

nity appear with you as an advocate for support as you discuss your case with University
officials or give testimony during a hearing. It is the student’s responsibility to select an
advocate and make him/her available for the scheduled hearing. The University cannot
guarantee that a particular individual will be able to serve as an advocate. The University
does not warrant the competency or conduct of any University employee or student cho-
sen to act as an advocate. (Note: See section on Advocate)

6. You have the right to confidentiality in the conduct of disciplinary hearings and record
keeping by University officials as required by the Family Educational Rights and Privacy
Act;

7. You have the right to offer the testimony of witnesses of your own who have personal
knowledge of the relevant facts in the case, and to question the opposing testimony;

8. If you are the victim of a ‘crime of violence,’ you have the right to be notified in writing of
the University’s preliminary review of the case as well as of the hearing results if one
takes place; 



9. You have the right to appeal the preliminary review or hearing results to the Dean of
Students if you believe the disciplinary or hearing procedures were not conducted in
accordance with the Regis Standards of Conduct;

10. You have the right to receive counseling support from University counseling service
providers;

11. You may request that the University prohibit the alleged assailant from contacting you in
any way. The University will accommodate the request to the extent feasible;

12. You have the right to receive a change in course assignment or housing assignment if
such changes can be reasonably accommodated.

GENERAL STUDENT REGULATIONS
Regis University is committed to cooperating with Federal, State and local authorities in

their efforts to enforce existing laws regarding alcohol use, drugs, and public health and safe-
ty. University regulations in these areas are guided by our educational purpose within the
framework of applicable law. Students are expected to abide by these laws and regulations
and to accept responsibility for their conduct. Violations of Federal, State, or local laws may be
referred to appropriate outside agencies for disposition in addition to any University discipli-
nary action.

Actions involving a student in a legal proceeding in a civil or criminal court do not free the
student of responsibility for his or her conduct in the University judicial system. If a student is
charged in both jurisdictions, the University will proceed with its own judicial review process
according to its own timetable.

The University also reserves to itself the right to initiate disciplinary proceedings against
students who have been formally charged with criminal violations off-campus by civil authori-
ties or who may have otherwise committed an action off-campus which may be related to the
security of the University community or the integrity of the educational process. Such discre-
tion rests with the President of the University or his designee. 

Disciplinary regulations at the University are set forth in writing in order to give students
general notice of prohibited conduct. The regulations should be read broadly and are not
designed to define misconduct in exhaustive terms. The University reserves to itself the right to
interpret conduct which is in violation of these regulations.

Off-campus Incidents Involving Regis University Students
Regis University reserves the right to take necessary and appropriate action to protect

the safety and well-being of the campus community and the students who comprise it. It may
become necessary for the University to respond to, and take appropriate action to address,
violations of the University Standards of Conduct that occur off-campus, including - but not
limited to - those occurring at University sponsored off-campus events, which may affect the
ability for students to function well in the University community, at University sponsored
events, or in the classroom. 

Typically, the University addresses off-campus violations of the University Standards of
Conduct that occur between currently enrolled University students, or between students and
other Regis University community members. A student involved in an off-campus incident with
another University community member could face initiation of disciplinary proceedings in the
University’s judicial process as well as civil and criminal charges.

In the event of complaints from community citizens or agencies, the University will coop-
erate fully with local authorities in the performance of their duties. In the event that local
authorities present University officials with documentation of an incident, or documentation of
the adjudication of an incident that involves a Regis University student, the University reserves
the right to initiate disciplinary proceedings to determine whether the code of conduct has
been violated and to proceed accordingly. Complaints from University community members
against University students involving infractions other than violations of the University
Standards of Conduct, will not be the responsibility of the University to investigate or review.
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STUDENT CONDUCT EXPECTATIONS
Within the traditions of its mission and Catholic, Jesuit heritage, Regis University expects

its students to develop a high standard of behavior and personal values. Among these expec-
tations are included:

1. Respect for the rights and human dignity of others, especially in the conduct of relation-
ships;

2. Respect for the rights and needs of the Regis community to develop and maintain an
atmosphere conducive to academic study and personal development;

3. Respect for the University’s academic traditions of honesty, freedom of expression and
open inquiry;

4. Tolerance and respect for the different backgrounds, religious traditions, personalities
and beliefs of the students, faculty, and staff that make up the Regis community;

5. A willingness to assist others in need of support, guidance or friendship;
6. Respect for Federal, State, and local laws and ordinances;
7. Respect for the authorities, policies, procedures and regulations established by the

University for the orderly administration of University activities and the welfare of the
members of the University community. 

PROHIBITED CONDUCT
The following actions constitute misconduct for which students may be disciplined:

1. Intentionally or recklessly causing physical harm to any person (including, but not limit-
ed to, oneself) on University premises or at University sponsored activities, or intention-
ally or recklessly causing reasonable apprehension of such harm. This includes, but is
not limited to, physical assault, verbal or written threats or abuse, stalking, racial or
other forms of deliberate harassment, unlawful detention of a person against their will,
or hazing of any kind.

2. Intentionally or recklessly causing emotional harm to any person on University premises
or at University sponsored activities, or intentionally or recklessly causing reasonable
apprehension of such harm.  This includes, but is not limited to, physical assault, verbal
or written threats or abuse, stalking, racial or other forms of deliberate harassment,
unlawful detention of a person against their will, or hazing of any kind. 

3. Rape, attempted rape, other non-consensual sexual activity, sexual battery, sexual
harassment, including, but not limited to, non-consensual verbal or physical conduct
related to sex which unreasonably interferes with an individual’s work, educational, or
social activities or creates an intimidating, hostile or offensive environment at the
University, on University premises, at University sponsored activities, or at functions of
recognized student organizations.

4. Theft of property or of services belonging to the University or others, knowing possession
of stolen property whether occurring on University premises or at University sponsored
activities, or taking University property out of its designated area without proper author-
ization.

5. Dishonesty; furnishing false information, including Financial Aid Fraud; and forgery, alterations,
or unauthorized use of records, identification, property or University documents.

6. Damage to or destruction of University property or property belonging to others. Littering or
dumping trash on University grounds or common areas. Throwing any object out a window.

7. Arson or attempted arson. 
8. Weapons. Possession, use or storage of weapons or possession, use or storage of any

item that is intended for use as, or is used as a weapon for purposes of intimidating,
threatening or causing harm to the person or property of a person, on University premis-
es or at University sponsored activities. Possession, discharge or storage of fireworks or
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any items that are commonly used as explosives or incendiary devices or items that are
intended for use as, or are used as explosives or incendiary devices, on University prem-
ises or at University sponsored activities without the express permission of the University.

9. Unauthorized sale, use, distribution, or possession of any controlled substance, illegal
drugs or drug paraphernalia on University premises or at University-sponsored activities.
Knowing presence in an area of a University building or University property where such
substances are being used or are present. Attempted sale, use, distribution or acquisi-
tion of any controlled substance, illegal drugs, or drug paraphernalia on University prem-
ises or at University sponsored activities. Misuse or distribution of prescription medica-
tion on University premises or at University sponsored activities.

10. Possession, sale or use of alcoholic beverages on University premises, or at University
sponsored activities off-campus, except at such activities, or in such areas and in such
manner specifically authorized by the University. Under-age drinking of any alcoholic
beverage on University premises or at an activity sanctioned by the University to dispense
alcohol whether on or off-campus. Knowing presence on University premises or at a
University sponsored activity on or off-campus where alcohol is being illegitimately con-
sumed or is present without authorization of the University.  Possession of alcoholic bev-
erage containers in residence hall areas, whether empty, full, or partially filled.

11. Intentionally furnishing false information to the University, or giving false testimony or
other evidence in a University disciplinary proceeding. Forging, inappropriately distribut-
ing, altering, mutilating, or destroying any University document or record. Entering false
information in such documents or records, or giving a false response to any inquiry made
by an official of the University acting in the course of his or her duties.  Verbally threaten-
ing, abusing, harassing, or interfering with any of the above officials in the performance
of their duties.

12. Failure to comply with the directions of, providing or furnishing false identification to, or
engaging in uncooperative behavior with respect to the actions and directions of
University officials and/or law enforcement officers, including, but not limited to,
Resident Assistants, Residence Life Coordinators or Campus Safety Officers acting in
the performance of their duties. Verbally threatening, abusing or harassing any of the
above persons while in the performance of their duties.

13. Failure to appear and give testimony at University disciplinary proceedings unless
excused.

14. Intoxication. Students who display intoxicated behavior, require assistance, and/or
cause University officials to respond because of their consumption of alcohol (even if
they are of legal drinking age in the State of Colorado) will be subject to conduct review.
(See Section V, page 44-Repeated or Aggravated Violations.)

15. Engaging in disorderly conduct or intentionally creating a public disturbance on
University premises or at University sponsored activities, including, but not limited to:
fighting or other violent behavior; creating the threat of imminent fighting or other vio-
lence; or generally engaging in disruptive behavior.

16. Engaging in horseplay or pranks.
17. Intentionally or recklessly misusing or damaging fire or life safety equipment, including,

but not limited to, security cameras, telephone lines, safety signs, automatic emergency
defibrillators (AED’s), fire alarms and extinguishers, or propping or misuse of entrance or
exit doors. 

18. Intentionally initiating or causing any false report, warning, or threat of fire, explosion or
other emergency on University premises or at University sponsored activities.

19. Intentionally or recklessly interfering with the administration or conduct of University
business or University sponsored activities, including, but not limited to, studying, teach-
ing, research, University administration, residence hall living, student activities, or fire,
police or emergency services.



20. Unauthorized recording. Audio or video recording any person on University property with-
out proper authorization, with the intent to intimidate, embarrass, or harass another per-
son. The possession or distribution of any such unauthorized or improper recordings.

21. Knowingly violating the terms of any disciplinary sanction imposed in accordance with
the Standards of Conduct or failing to fulfill all conditions that are imposed as part of a
disciplinary sanction.

22. Intentionally and substantially interfering with the freedom of expression of others on
University premises or at University sponsored activities.

23. Engaging in lewd, indecent or obscene behavior and/or speech on University premises or
at University sponsored activities.

24. Actions which annoy, disturb, or otherwise prevent the orderly conduct of the activities,
administration, classes and dining areas of the University, including, but not limited to,
violations of other published University regulations or policies. Such regulations may
include, without limitation, the Sexual Harassment Policy, Responsible Use of
Information Technology Policy, Intramural Standards of Conduct, Food Service agree-
ment, Financial Aid Fraud, regulations relating to entry or use of University premises, or
vehicle regulations.

25. Unauthorized entry into, use of, or presence in or on, University premises or vehicles. 
26. Actions which annoy, disturb, or otherwise prevent the orderly conduct of the residence

halls, including, but not limited to, violations of Residence Hall Policies pertaining to
quiet hour’s, cohabitation, guests, personal trash, and fire safety.

27. Actions not committed on University premises but related to the security of the University
community, or members thereof, the fitness of the student for continued participation in
the University community or enrollment in the educational programs or activities of the
University, or the integrity of the educational processes. Such actions may include any
prohibited conduct set forth in the Standards of Conduct.

28. Violations of federal, state or local law.
29. Aiding or abetting another in the planning or execution of any of the conduct prohibited

by the Standards of Conduct or University policy.

Violations of a Special Nature
It is the wish of the University to create policies for the protection and well being of the

individual. However, at certain times, situations arise of a special nature not otherwise
addressed in the Standards of Conduct that may require investigation and administrative
action. It is not the intent of this summary to address or include all such possible situations.
Depending on the nature of the incident, the investigation and hearing may be handled using
normal disciplinary procedures or other appropriate review procedures as determined by the
Dean of Students, (e.g., Special Administrative Evaluations).

Notice of Changes in Student Life Policies
All changes in, additions to, and deletions from existing Student Life Policies, including

the Standards of Conduct, will be announced through the Student Life Office. These announce-
ments will be posted on selected bulletin boards on campus and in the residence halls and
publicized through the Highlander newspaper. All changes are applicable to all students when
and as announced. 

SANCTIONS
Sanctions for misconduct include any of the following, singly or in combination:

Warning - An official sanction given verbally and/or in writing notifying the student of his/her
misconduct and warning that subsequent violations must not occur.
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Disciplinary Probation - An official sanction that places the student in a status such that any
subsequent misconduct during the period of probation will result in additional discipline,
including, but not limited to, suspension or expulsion from the University. The period of proba-
tion is determined by the Student Judicial Board, Student Life staff member conducting a dis-
ciplinary conference, or the Judicial Hearing officer conducting the hearing. The student’s par-
ents/guardians may be notified of this sanction, as will the student’s academic adviser.

Final Notice – An official sanction in the form of disciplinary probation in which a student is
formally notified that he/she will probably be evicted, suspended, or expelled upon the next
violation of University policies. Parents/guardians may be notified of this status as will the stu-
dent’s academic adviser.

Disciplinary Suspension – An official sanction that prohibits the student from attending the
University, residing in the residence halls, or participating in any University activities for a des-
ignated period of time, typically to include at least the remainder of the semester in which the
offense occurred. A written request to return to the University on expiration of the suspension
must be presented to the Dean of Students well in advance of the time when the student wish-
es to re-enroll. Notification of suspensions will be sent to appropriate University offices,
including the student’s academic advisor. Notification will also appear on the student’s tran-
script during the term of suspension, and will be automatically deleted after the expiration of
the suspension. The student’s parents/guardians may be notified of the decision.

Disciplinary Expulsion – An official sanction permanently prohibiting the student from
attendance at the University. The student’s parents/guardians may be notified of the decision.
Notification will also appear on the student’s transcript for five years. Following that period, a
student may petition the University to have this notation removed from the transcript.

Special Requirements/Conditions – The University reserves the right to impose one or
more special requirements or conditions, at its discretion, to the sanctions imposed by the
judicial process. Such requirements or conditions may include, but are not limited to:
• Restitution or fines;
• Counseling evaluation sessions;
• Behavioral Health intervention;
• Educational program sessions;
• Restrictions on participation in campus activities, residence hall visitation, 

parking privileges, or contact with individuals or groups on campus;
• Restricted presence;
• Eviction from campus residency.

Special requirements or conditions should typically be imposed in addition to the normal
judicial sanctions (e.g. warnings, probation, final notice, suspension), and not instead of
them. If these additional requirements are violated by the student, or if he/she fails to meet
conditions set for him/her in the judicial process, a more serious sanction, up to and includ-
ing suspension or expulsion, may be imposed at the discretion of the Dean of Students with-
out further hearing or review.

Summary Sanctions – Suspension of a student and exclusion from University premises may
be imposed without the hearing procedure outlined in the Standards of Conduct. The Dean of
Students may take this action if he/she is satisfied that serious misconduct has occurred
and/or that the student’s continued presence on the campus presents unreasonable risk of
danger to himself/herself and/or to the University community. A student so sanctioned must
leave the campus immediately. Students may have other sanctions imposed on a summary
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basis if the Dean of Students is satisfied that misconduct has occurred and/or that the stu-
dent’s continued presence or participation in University activities or premises may be disrup-
tive to the University community. Such sanctions may include, but are not limited to, suspen-
sion from a campus position, prohibition against participation in a University activity, prohibi-
tion against presence in a residence hall, or a restriction against contacting, communicating,
or otherwise interfering with the activities or privacy of another member or members of the
University community. Following the imposition of any summary sanction, a hearing will be
conducted to determine whether the student should be reinstated, and the summary sanc-
tion(s) removed, using the general guidelines for hearings set forth in the section on Special
Administrative Evaluation or Standards of Conduct, as appropriate.

Guidelines for Imposing Sanctions
Authority for determining and imposing sanctions, requirements, or conditions ultimate-

ly rests with the Dean of Students and his/her designees, the Student Judicial Board, or
Judicial Officers. In using the following guidelines, the Judicial Board or Officer should give pri-
mary consideration to the seriousness of the offense and the prior disciplinary record of the
student. 

The Board or Officer should typically employ the following guidelines in determining an
appropriate sanction, requirement, or condition, unless there are exceptional circumstances
that warrant the imposition of an alternative outcome to the hearing:

I. Major Violations – Actions likely to result in suspension or expulsion on a first occurrence
include, but are not limited to:
• Intentionally or recklessly causing physical harm to another person on University premis-

es or at University sponsored activities or seriously threatening such harm. (Listed in Item
1 of Prohibited Conduct section.)

• Hazing. (Listed in Item 1 of Prohibited Conduct section.)
• Rape, sexual assault or other non-consensual sexual activity. (Listed in Item 3 of

Prohibited Conduct section.)
• Sexual harassment. (Listed in Item 3 of Prohibited Conduct section.)
• Major theft. (Listed in Item 4 of Prohibited Conduct section.)
• Intentionally furnishing false information on University admissions documents. (Listed in

Item 5 of the Prohibited Conduct section.)
• Financial aid fraud. (Listed in Item 5 of Prohibited Conduct section.)
• Causing major damage to University property or property belonging to others. (Listed in

Item 6 of Prohibited Conduct section.)
• Arson or attempted arson. (Listed in Item 7 of Prohibited Conduct section.)
• Use or discharge of any weapon on University premises or at University sponsored activ-

ities. (Listed in Item 8 of Prohibited Conduct section.)
• Manufacturing, selling or distributing any controlled substance or illegal drug. (Listed in

Item 9 of Prohibited Conduct section.)
• Intentionally giving a false warning of a campus emergency. (Listed in Item 18 of

Prohibited Conduct section.)
• Intentionally or recklessly interfering with University business or University sponsored

activities. (Listed in Item 19 of Prohibited Conduct section.)

II. Intermediate Violations – Actions likely to result in a minimum sanction of probation with
additional conditions or alternative requirements on the first occurrence include, but are not
limited to, the following violations. (In the event the violation is not the first incident for the stu-
dent in the academic year, the likely minimum sanction would include three steps in addition
to any sanctions currently in effect.)
• Intentionally or recklessly causing emotional harm to another person on University prem-
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ises or at University sponsored activities, including, but not limited to, residence hall or
security staff, or intentionally or recklessly causing reasonable apprehension of such
harm. (Listed in Item 2 of Prohibited Conduct section.)

• Minor theft or intentionally or recklessly causing minor damage to University property or
property belonging to others. (Listed in Items 4 and 6 of Prohibited Conduct section.)

• Knowing possession of stolen property. (Listed in Item 4 of Prohibited Conduct section.)
• Forgery or unauthorized alteration of University document or records. (Listed in Items 5

and 11 of Prohibited Conduct section.)
• Possession or storage of a weapon on University premises or at University sponsored

activities. (Listed in Item 8 of Prohibited Conduct section.)
• Discharging fireworks on University premises or at University sponsored activities. (Listed

in Item 8 of Prohibited Conduct section.)
• Possession or use of a controlled substance, illegal drugs or drug paraphernalia on

University premises or at University sponsored activities. Knowing presence on University
premises or at University sponsored activities where controlled substances or illegal
drugs are being used. (Listed in Item 9 of Prohibited Conduct section.)

• Intentionally threatening or harassing any University official, including, but not limited to,
residence hall or security staff. (Listed in Items 11 and 12 of Prohibited Conduct section.) 

• Intoxication. (Listed in Item 14 of Prohibited Conduct section.)
• Engaging in fighting or other violent behavior, creating the threat of imminent fighting or

other violence. (Listed in Item 15 of Prohibited Conduct section.)
• Intentionally or recklessly misusing fire or safety equipment. (Automatically includes

$500 fine for fire alarm misuse and $100 fine for misuse of extinguishers.) (Listed in
Item 17 of Prohibited Conduct section.)

• Unauthorized recording, or possession or distribution of such recordings. (Listed in Item
20 of Prohibited Conduct section.)

• Violations of the Responsible Use of Information Technology Policy. (Listed in Item 24 of
Prohibited Conduct section.)

• Unauthorized entry into University premises, or unauthorized use of a University vehicle.
(Listed in Item 25 of Prohibited Conduct section.)

SPECIAL NOTE DRUG PROBATION: In addition to any other sanctions that may be imposed, stu-
dents found guilty the first time of possession or use of any controlled substance, illegal drug
or drug paraphernalia, or knowing presence in a room, area, or University premises where any
such controlled substances, drugs, or drug paraphernalia are being used, will be required to
have a mandatory assessment by the University counseling services, and abide by the out-
comes of that assessment. Any student found guilty of a second violation of any portion of the
Prohibited Conduct section, Item 9, related to controlled substances, drugs or drug parapher-
nalia, during his/her University attendance at the University shall be liable for immediate sus-
pension or expulsion.

III. Second level warning on first occurrence violations – Actions likely to result in a
minimum sanction of a second level warning on first occurrence include, but are not limited to,
the following violations. (In the event the violation is not the first incident for the student in the
academic year, the likely minimum sanction would include two steps in addition to any sanc-
tions currently in effect.)
• Taking University property out of its designated area without proper authorization. (Listed

in Item 4 of Prohibited Conduct section.)
• Possession of fireworks on University premises or at University sponsored activities

(Listed in Item 8 of Prohibited Conduct section.)
• Possession, consumption, or use of alcoholic beverages on University premises or at

University sponsored activities, or evidence of such use as empty alcoholic beverage con-
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tainers. Under-age drinking of alcoholic beverages on University premises or at University
sponsored activities, on- or off- campus, where dispensing alcohol is sanctioned by the
University. (Listed in Item 10 of the Prohibited Conduct section.)

• Failure to comply with instructions of University officials, uncooperative behavior, or fur-
nishing false information (Item 12 of Prohibited Conduct section).

• Failure to appear and give testimony at University disciplinary proceedings.  (Listed in
Item 13 of Prohibited Conduct section.)

• Engaging in disorderly conduct or disruptive behavior.  (Listed in Item 15 of Prohibited
Conduct section.)

• Knowingly violating the terms of any disciplinary sanction imposed in accordance with
the Standards of Conduct or failing to fulfill all conditions that are imposed as part of a
disciplinary sanction. (Listed in Item 21 of Prohibited Conduct section.)

• Intentionally and substantially interfering with the freedom of expression of others on
University premises or at University sponsored activities. (Listed in Item 22 of Prohibited
Conduct section.)

• Engaging in lewd, indecent or obscene behavior on University premises or at University
sponsored activities. (Listed in Item 23 of Prohibited Conduct section.) 

• Cohabitation, or sexual activity on University premises (as described in section on cohab-
itation and guest policies in Residence Halls Policies and as listed in Item 26 of
Prohibited Conduct section).

IV. First level warning on first occurrence violations – Actions that are likely to result in a
minimum sanction of first warning on first occurrence, include, but are not limited to, the fol-
lowing violations. (In the event the violation is not the first incident for the student in the aca-
demic year, the likely minimum sanction would include one step in addition to any sanctions
currently in effect.)
• Causing minor damage to University property or the property of others (Listed in Item 6

of the Prohibited Conduct section.)
• Throwing any object out a window. (Listed in Item 6 of Prohibited Conduct section.)
• Knowing presence where alcohol is being illegitimately being consumed or is present

without authorization of the University. (Listed in Item 10 of Prohibited Conduct section.)
• Engaging in pranks or horseplay. (Listed in Item 16 of the Prohibited Conduct section.)
• Violations of other Residence Hall Policies (examples: smoking in undesignated areas,

failure to evacuate a building during a fire alarm, etc.) (Listed in Item 26 of the Prohibited
Conduct section.)

• Violation of the Quiet Hours policy in the University’s residence halls or other incidents of
disturbing the peace (Listed in Item 26 of the Prohibited Conduct section and in
Residence Hall Policies under Quiet Hours section).

Sanction Review: The Judicial Board or Officer should typically use the following criteria in
determining sanctions, and in particular should take into account the cumulative effect of the
violation with other prior offenses and sanction levels. The following examples assume all vio-
lations are level IV minor violations.

Step One: First warning;
Step Two: Second warning;
Step Three: Probation with possible additional requirements;

Notification of parents, advisor, and coach (if applicable);
Step Four: Second notice of probation with possible additional requirements;
Step Five: Final Notice status;
Step Six: Suspension or expulsion from the University.
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V. Repeated or aggravated violations: Repeated or aggravated violations of any section of
the Standards of Conduct will likely result in greater than usual sanctions, particularly if the
violations occurred during a disciplinary warning, probation, or final notice status period. For
example, a student who has previously been subject to the imposition of a Step One sanction
shall typically have a Step Two sanction imposed for a subsequent conviction of misconduct,
even if the subsequent act of misconduct is one that would normally incur a Step One sanction.  

Targeting
In addition, if in the commission of a violation of any of the Standards of Conduct, the vic-

tim or a group is intentionally selected because of the actual or perceived race, gender, reli-
gion, sexual orientation, ethnicity, or disability of the victim or group, then the Judicial Board
or Officer may treat the conduct as an aggravated offense and impose an additional sanction.
Sanctions for targeting will involve a minimum of two additional steps in the disciplinary sys-
tem and can result in suspension or dismissal from the University.

Mandatory substance abuse assessments are required in the following circumstances:
• Aggravated occurrences involving alcohol, controlled substances, illegal drugs or drug

paraphernalia, or prescription drugs;
• Possession or use of controlled substances, illegal drugs or drug  paraphernalia, or

knowing presence on University premises where such controlled substances, illegal
drugs or drug paraphernalia are being used;

• A second violation pertaining to possession, consumption, or knowing presence of alco-
hol in violation of the Standards of Conduct; 

• An intoxication violation.

Students will have the opportunity to be assessed by the University’s free counseling
services or to use an off-campus provider at their own expense. If a student fails to complete
the assessment or to abide by the guidelines of this sanction, he/she will be charged with a
Failure to Comply and required to complete the sanction with an off-campus provider. Failure
to satisfactorily comply with this sanction could result in suspension or expulsion.

VII. Term of Sanctions: The term of any sanctions imposed as a result of disciplinary viola-
tions will normally be set at the conclusion of the judicial hearing. Normally, such terms will
extend at least to the end of the academic year. The Dean of Students, or his/her designee
shall have the sole responsibility for setting such terms and may extend, reduce, or otherwise
alter the term as he/she sees fit. Students who are found guilty of additional violations after
the end of a sanction period may have new sanctions imposed which reflect past violations and
sanctions.

Special Note: Terms of sanctions for violations that occur in the last 30 days of the semester
typically will be extended to include, at least, the following semester.

DISCIPLINARY PROCESS
Incident reports or other written complaints alleging violations of the Prohibited Conduct

Standards will be referred to the Dean of Students, or his/her designee, who will conduct a
preliminary review of the facts of the case to determine whether sufficient evidence exists to
warrant a hearing. In the process of this review, the students involved in the case will usually
be asked to meet with a Student Life staff member in a Disciplinary Conference to discuss the
charges and their response to them. At that time, the student will have the opportunity to
accept the charges and appropriate sanctions, or to request a judicial hearing.

If the Dean believes sufficient evidence exists to proceed with the judicial process, and if
the student(s) involved request a hearing, the case will be assigned to the Student Judicial



Board, or to an appropriate judicial officer for a hearing. During the course of the school year,
cases are normally assigned to the Student Judicial Board for hearing and disposition.
Exceptions to this procedure include, but are not limited to:

• Cases in which a student is not contesting the charges or recommended sanctions;
• Cases involving graduate students or non-traditional undergraduate students in the

School for Professional Studies or the School for Health Care Professions;
• Periods when the Student Judicial Board is not in session, (e.g. Final exams, academic

break periods, periods at the start of each semester prior to the convening of the Board);
• Instances where the Student Judicial Board is unable to form a quorum, or is otherwise

unable to conduct its proceedings according to the provisions of the Standards of
Conduct;

• Instances when the number of cases to be heard cannot be scheduled in a timely manner;
• Serious cases that pose a special need for confidentiality;
• Cases in which students request that their hearing be re-assigned to a Judicial Officer

because they have appeared at least once before the Judicial Board in the same academ-
ic year.

• Cases involving academic dishonesty will be referred to the appropriate academic dean
as outlined in the Regis University Bulletin 2006-2007.

The Dean of Students will have sole discretion for determining whether or not to assign
cases to the Student Judicial Board or a Judicial Officer, as appropriate. In the event a case is
reassigned, he/she will assign the case to a designated Judicial Officer for hearing and dispo-
sition. Following the assigning of a case to the Judicial Board or Officer, the Dean of Students,
or his/her designee, will then:

• Notify the student of the charges and summon him/her to appear at a hearing with the
Judicial Board or Officer;

• Provide the student with written copies of relevant reports to be used at the hearing;

• Provide the student with a written Statement of Student Rights. Students summoned to
a hearing with the Judicial Board or Officer are expected to appear as scheduled. Failure
to appear, without prior notice and good cause, will be considered acceptance of all
charges as filed.

The Judicial Board or Officer will conduct the hearing in a manner consistent with the
Statement of Student Rights. Following the hearing, the Judicial Board or Officer will announce
the recommended finding(s) and sanction(s) to the student and notify the Dean of Students, or
his/her designee, of the results. The Dean of Students, or his/her designee, will then formally
notify the student in writing of the findings and sanction(s) to be imposed.

JUDICIAL BOARD
The student Judicial Board will consist of:
• A student Chief Justice elected by the general student body;
• Four student Associate Justices nominated by the Chief Justice and approved by the

Student Senate;
• A judicial adviser appointed by the Dean of Students (non-voting).

A quorum of four (4) Board members is required to hear cases. All issues, findings, or
sanctions in a case will be decided by a majority vote. The Chief Justice will conduct all hear-
ings, and he/she will only vote in event of a tie vote of the Associate Justices.

In the event that a Judicial Board member, the Board advisor, or a Judicial Officer has a
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significant past relationship or conflict involving a participant in a hearing, he/she should
excuse him/herself from further involvement in that case. The determination of whether such
an action is appropriate should be made by the Chief Justice and/or the Student Judicial
Board Advisor for Associate Justices, and the Dean of Students for the Chief Justice, Advisor,
or Judicial Officer. The Dean of Students may also suspend any student member of the Judicial
Board for actions detrimental to the proper functioning of the Board, including but not limited
to violations of the Standards of Conduct. In most instances, the Dean will first ask for a rec-
ommendation from the Student Senate before final decisions as to the board member’s sta-
tus would be made.

Advocate
Students may also make use of Student Advocate(s), who are nominated by the Chief

Justice and approved by the Student Senate to assist students in presenting their case or tes-
timony. Use of the Student Advocates is done at the student’s own discretion. Students may
also select a University faculty or staff member on their own to serve as advocate during the
hearing. It is the students’ responsibility to select an advocate and to make him/her available
for the scheduled hearing. The University cannot guarantee the availability of an advocate.

Advocates are used to support the student during a hearing. They should not present evi-
dence or substitute for the student’s role in offering evidence or questions. The University
reserves the right to bar individuals from participating as advocates who have failed to observe
the standards of conduct, who have failed to assist and advise students properly on the
process, or who have otherwise disrupted the judicial process. The Dean of Students shall have
sole discretion for making such determination. The University does not warrant the competen-
cy or conduct of any University employee or student chosen to act as an advocate.

Testimony
The Judicial Board or Officer will have the right to require the presence and testimony of

witnesses relevant to the case. As a condition of their enrollment at Regis, students are
required to appear as witnesses and give testimony unless excused by a legally justifiable priv-
ilege. Witnesses who decline to appear may be held in violation of the Standards of Conduct
and referred to the Dean of Students, who may elect to initiate disciplinary proceedings
against that student. Should the Judicial Board or Officer decide it requires additional evi-
dence or testimony to resolve the case, a second hearing date will be scheduled with the stu-
dent to review this information. 

Deliberation
In deliberating the verdicts, the Judicial Board or Officer will typically make its decisions

on facts based on a preponderance of evidence available for their review, including, but not
limited to, all testimony from witnesses, written statements, and other relevant information. In
evaluating conflicting testimony or statements, the Board or Officer will determine as they see
fit which versions of events are more credible. The Judicial Board or Officer should not typical-
ly consider procedural errors in reviewing evidence unless the errors indicate that the staff
member’s evidence or testimony lacks credibility.

Appeal Process
Following the hearing and decision of the Student Judicial Board or Judicial Officer, the

student has the right to appeal the findings or results of the hearing to the Dean of Students.
Such Appeal Requests must be filed in writing not later than three (3) business days after
receipt of the written results of the hearing.

Appeals from students found guilty by the Judicial Board or Officer will only be granted
on the following grounds:
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a. The sanction imposed is grossly disproportionate to the offense (including any consider-
ation of the student’s prior offenses);

b. The student was not accorded his/her rights as outlined in the Standards of Conduct,
and this failure significantly affected the student’s right to receive a fair hearing;

c. The decision of the Student Judicial Board or Judicial Officer was not supported by the
preponderance of the evidence; or

d. New evidence has become available since the initial hearing which would have signifi-
cantly altered its results.

Appeals of actions of the Judicial Board or Officer may also be made by any other party
to the proceedings. Such appeals will be considered only on the grounds that the Judicial
Board or Officer failed to follow provisions of the Standards of Conduct, that testimony pre-
sented in the case was false or given fraudulently, and that such actions prevented a fair and
thorough review of the facts of the case, or that a Board member or Judicial Officer had a con-
flict-of-interest which prevented him/her from considering the case in a fair and impartial
manner. In such instances, the Dean of Students may set aside the results of the case and
order a new hearing. 

In most cases, the Dean will only review written appeal requests, the case file and writ-
ten findings of the Judicial Board or Hearing Officer. In cases involving suspension or expulsion
from the University, the Dean may also wish to review the case personally with the student, any
witnesses, or other appropriate parties prior to making a decision. Under normal circum-
stances, imposition of sanctions will be deferred pending the review of the appeal request.
(NOTE: All recommendations of suspension or dismissal will be automatically reviewed by the
Dean of Students before the sanction is carried out.)

Following review of the appeal request, the Dean of Students may elect to void the deci-
sion of the Student Judicial Board or Judicial Officer, uphold the decision, alter the sanction,
or return the case to the Board or Officer for a new hearing. The decision of the Dean of
Students in all appeal reviews will be final.

OTHER ISSUES RELATED TO THE STANDARDS OF CONDUCT

Special Administrative Evaluation
The University reserves the right to deny admission, continued enrollment, or re-employ-

ment to any applicant or student whose personal history and background indicate that his or
her presence at the University would endanger the health, safety, welfare, or property of the
members of the academic community or interfere with the orderly and effective performance
of the University’s functions.

A student may be subject to special requirements or sanctions, including suspension or
dismissal from the University, for actions not otherwise covered in the Standards of Conduct,
if it is determined from the student’s behavior that he or she:

• Lacks the capacity to understand the nature of the charge against him/her, or to respond
and participate in the disciplinary process;

• Poses a danger to self or others; and/or
• Has become gravely disabled (that is, lacks the ability to care for himself/herself).

In such instances, the case will be referred to the Dean of Students, who will schedule an
evaluation of the student by appropriate medical or mental health care professionals on or off-
campus. All students consent to evaluation as a condition of their enrollment or continued
matriculation. Any student who refuses to participate in any such evaluation will be dismissed
or suspended as determined appropriate by the Dean of Students. The student may also elect
to seek an independent medical or psychological evaluation for purposes of this review. 
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The Dean of Students will then convene a Student Evaluation Team to review the case and
make appropriate recommendations. The Team will normally consist of: 
1) A member of the University Personal Counseling staff;
2) The student’s Academic Advisor;
3) An additional faculty member or administrator designated by the Dean of Students.

The Team will review all issues and information relevant to the student’s condition and
his/her ability to continue at the University. In conducting their evaluation, the Team: 
• Will have access to all records concerning the student, including the results of the pro-

fessional medical or psychological assessment.
• Will have the right to call in any person who can supply information relevant to their

analysis; and
• Will conduct all of their proceedings in strict confidence and in compliance with applica-

ble State and Federal non-discrimination laws.

The student will have the right to appear before the Team to present evidence in support
of his/her continued enrollment. The student may also be assisted in making this presentation
by an advisor drawn from the University community or his/her immediate family. The student
also has the right to be informed of any information to be covered by the Team.

All evidence presented to the Team will be given due consideration in the decision-mak-
ing process. Following review of all relevant information, the Student Evaluation Team will
report its findings along with recommendations on the continuing enrollment status of the stu-
dent to the Dean of Students.

The Dean of Students will then make the final determination as to whether the student
should remain at the University, and if so, under what conditions. In the event a student is sus-
pended, the Dean of Students may also elect to impose conditions for the student’s reinstate-
ment.

Any student who fails to cooperate with either the evaluation process or with conditions
set for his/her continuance at the University may be suspended on a summary basis pending
completion of this review process.

Similarly, in cases where it is believed that a student’s behavior or threatened behavior
poses a danger of causing imminent harm to self or others, the student may be summarily sus-
pended from the University immediately. Typically, in such cases, appropriate medical and law
enforcement agencies, as well as family members will be notified. The evaluation procedures
would then take place following the student’s suspension and removal from campus.

Any student who fails to cooperate with either the evaluation process or with conditions
set for his/her continuance at the University may be suspended on a summary basis pending
completion of this review process.

Similarly, in cases where it is believed that a student’s behavior or threatened behavior
poses a danger of causing imminent harm to self or others, the student may be summarily sus-
pended from the University immediately. Typically, in such cases, appropriate medical and law
enforcement agencies, as well as family members will be notified. The evaluation procedures
would then take place following the student’s suspension and removal from campus.

Procedures for Reviewing Misconduct by Student Groups
Student groups may be charged with violations of the University Standards of Conduct,

and the group may be held responsible, either individually or collectively, if violations by those
associated with the group received the tacit or overt consent or encouragement of the group or
its officers.

The Club and Organization Guidebook, available in the Office of Student Activities,
details University guidelines and expectations for campus groups. In the event of behavior
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incongruent with these criteria, the Organization Review Committee (ORC), on behalf of the
University and Student Activities, examines the club or organization. Depending on the severi-
ty of the offense, ORC applies sanctions to the club or organization. 

Eligibility for Graduation
Students are not eligible for graduation or release of transcripts until the completion of

judicial proceedings and the performance of sanctions.

Demonstrations
Regis University recognizes the rights of students to dissent as long as it does not limit

the freedom of others, damage University property, or delay the opportunity of the student
body, faculty and staff to proceed regularly with their work or scheduled activities. Students
may use public areas for assembly so long as they do not restrict the movements of traffic.
When a rally or other such gathering requires building space and public areas, clearance must
be obtained in advance from the Dean of Students. Such clearance must normally be request-
ed at least 48 hours prior to the event and the University reserves the right to make reasonable
restrictions of location, time or format for such events, using the following guidelines:

• In order to alleviate potential problems with safety or potential disruption of University
activities;

• In order to facilitate a free exchange of ideas consistent with the academic environment
and the University’s mission;

• In order to comply with applicable Federal, State, or local ordinances.

Regis University reserves the right to review, alter or restrict events, demonstrations,
speakers or groups whose nature or presentation is contrary to or inconsistent with the
University’s mission or Catholic character, which determination shall be in the sole discretion
of the President or his designees.

Deadline for Initiating Discipline Proceedings
The University shall not have any responsibility to process cases of alleged violation(s) of

the University Standards of Conduct if the procedures hereunder are not initiated within one
hundred and twenty (120) calendar days after the date of the alleged violation(s).

Disciplinary Records
Responsibility for the maintenance, storage, and release of student records related to

disciplinary proceedings rests with the Office of the Dean of Students, in accordance with the
University’s Family Educational Rights and Privacy Act Policy. In certain situations, University
staff or faculty may be informed of disciplinary activity as it relates to the educational process
of a particular student. The appropriateness of notification of coaches, parents, advisor(s) will
be determined by the Dean of Students.

Parental Notification Policy
Regis University understands that parents play a central role in the continuing develop-

ment and education of their college students and hopes to work in partnership with them in
this essential enterprise. We also recognize that students have specific rights and expecta-
tions in terms of their privacy. In accordance with the Family Educational Rights and Privacy
Act, the University has established the following guidelines for notifying parents or legal
guardians when there is a concern for the health and welfare of the student, including situa-
tions involving medical transportation and treatment, and serious or repeated violations of
alcohol and/or drug policies.
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The Dean of Students or designee has the authority to determine when and by what
means to notify parents or legal guardians without a student’s consent when a student under
the age of 21 is found to have violated any law or University rule or policy related to the pos-
session, use, sale, or distribution of alcohol or illicit drugs.

Nothing in these guidelines shall prevent University officials from notifying parents or
legal guardians of students of health or safety emergencies, including situation requiring med-
ical transport and treatment, regardless of the disciplinary status of the student. When the
University intends to contact a student’s parents, it will first attempt to notify the student of its
intent.

The Dean of Students or designee reserves the right to notify a parent or legal guardian
without a student’s consent under the following circumstances:
a. The violation involved harm or threat of harm to the student, other persons, or campus

property;
b. The violation involved an arrest in which the student was taken into custody by the police;
c. The violation resulted in or is likely to result in the student being suspended or expelled

from University-operated housing, the University, or both;
d. The student has shown a pattern of behavior or violation that indicate a potential physi-

cal or psychological problem;
e. The student who committed the violation required medical attention as a result of the

consumption of alcohol and/or illicit drugs.

University Terminology

Business Day: Any calendar day other than Saturdays, Sundays, or University designated
administrative holidays.

Harassment: Any intentional or persistent act that is intimidating, hostile, or coercive, or any
intentional or reckless interference with the legitimate right(s) of another member of the
University community to pursue their business, residential, employment or educational activi-
ties with the University, without unreasonable disruption or interference. Examples of pro-
scribed harassment may include, but are not limited to: publicizing false, defamatory or pri-
vate information about another with an intent to antagonize, embarrass, physically intimidate
or threaten another; nonconsensual physical touching of another; engaging in unlawful dis-
criminatory conduct directed toward another; or communicating false material information to
another with the intent of causing emotional distress or with a reckless disregard for the con-
sequences of such communication.

Hazing: The University interprets hazing as any act, whether accomplished through physical,
mental, emotional or psychological means, which subjects another person, voluntarily through
coercion or intimidation or as a condition of participating in a student activity or partaking of
a student benefit, or involuntarily, to anything that may abuse, mistreat, degrade, humiliate,
harass, or intimidate an individual, or which may, in any fashion compromise an individual’s
inherent dignity or physical safety. In addition, any requirements by a student that compel
another student to participate in any activity that is against University policy or federal, state,
or local law will be defined as hazing.

Institution or University: Regis University.

Knowing Presence: This term is used in order to reasonably enforce University alcohol and
drug policies. It means being in a residential hall area (including, but not limited to, a room,
hallway, or lounge) or other University premises or at University sponsored activities where a
prohibited act is occurring. It does not imply participation in the act, but rather awareness that



the prohibited act is taking place. The University expects students to promptly remove them-
selves from situations where the Standards of Conduct are being violated.

Major versus Minor offenses: In acts of damage or theft, an amount or value of $500 under
or less shall be deemed is minor and an amount or value over $500 shall be deemed major.
Other circumstances such as safety, intent and prior offenses may be considered in determin-
ing the severity of the sanction.

Organization: a group of persons who have complied with University requirements for regis-
tration or recognition.

Possession: Possession is control without regard to ownership. For example, a student will be
considered to be in possession of an item if it is found inside a student’s room, townhouse, car,
desk, backpack, etc., or if the student is physically holding the item, regardless of whether or
not the student owns that item.  

Preponderance of Evidence: Such evidence as, when weighed with that opposed to it, has
more convincing force and greater probability of truth.

Reckless: Conduct which one should reasonably be expected to know would create a sub-
stantial risk of harm to persons or property or which would otherwise be likely to result in inter-
ference with University business or University sponsored activities.

Student: A person currently enrolled at a campus or in a course, program or activity of the
University, including, without limitation, all persons taking courses at the University, both full-
time and part-time, or pursuing undergraduate or graduate studies in any University school or
program. During the recess period between semesters or the summer period, it includes those
individuals who have completed the immediately preceding term and who are eligible for
enrollment or graduation. For an individual who becomes subject to discipline while a student,
his/her student status shall continue for disciplinary process purposes until all University pro-
ceedings have been concluded.

University Community: all persons associated with the University as students, employees,
agents, trustees, volunteers, contractors (including employees or agents of contractors),
members of an affiliated religious order, or members of the public lawfully in attendance at a
University sponsored activity or present on University premises.

University Premises: Any buildings, grounds, or vehicles owned, leased, operated, con-
trolled, or supervised by the University.

University Sponsored Activities: Are all University sponsored educational programs and
services; extracurricular programs, events, or functions (including religious, service, leader-
ship, social, recreational and athletic) administered or coordinated through the University or
one of its schools, departments or approved organizations; and as to each whether occurring
on or off University premises.

Weapon: Any object or substance designed, used or intended to be used to inflict a wound,
cause injury, or incapacitate, including, but not limited to, all firearms, flammables, chukka
sticks, explosives, paint guns, pellet or BB guns, whips, hatchets, starter or blank pistols,
knives with blades five or more inches in length, or chemicals such as tear gas or pepper spray.
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General University Policies and Regulations

Alcohol Policy
Civil Rights Complaints or Harassment Policy
Disability Disclosure Statement
Drug Free Campus Policy
Financial Aid Fraud
Behavioral Health Program
Health Requirements and Communicable Disease Policy
Outside Religious Organizations Policy
Parking Policies
Publicity Policy and Information Distribution Guidelines
Responsible Use of University Technology Resources
Sexual Harassment Policy
Smoking
Solicitation
Use of University Name for Solicitation of Funds
Withdrawal from University
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ALCOHOL POLICY
The Alcohol Policy at Regis University is based on the central and fundamental educa-

tional focus of the University to create an environment that fosters learning. The University
believes in personal responsibility, moral growth and development, awareness of communal
consequences of personal choices, obligation of citizenship, and responsible decision-mak-
ing. The University strives to build a community that is welcoming, hospitable, fair, inclusive,
rooted in mutual understanding and appreciation, and respectful of diverse perspectives, tra-
ditions and practices. Therefore, it is critical that the members of the University community are
committed to the physical and emotional health and well-being of those who work, study, or
congregate at the University.

The Alcohol Policy is set in the context of the legal requirements governing the sale, con-
sumption, and distribution of alcoholic beverages and in the context of community expecta-
tions.

To cultivate a campus environment consistent with the stated goals and purposes of an
educational institution, the University has adopted the following policies and procedures for
the use of alcoholic beverages:
1. Alcoholic beverages are prohibited in DeSmet Hall, O’Connell Hall, West Hall, athletic

events, public areas and anywhere on campus except at authorized University events or
as authorized by the Dean of Students or their designee. The service of alcoholic bever-
ages at all events on campus shall be in accordance with the guidelines available from
the Office of Student Activities (i.e., appropriate licensing). Student organizations that
seek to sponsor an event on- or off- campus which includes the service of alcoholic bev-
erages must be granted prior approval by the Director of Student Activities. Additional
security may be required to attain permission. (Additional guidelines for alcohol in the
Townhouses is available on page 79, "Living on Campus).

2. Intoxication or alcohol abuse is not a permissible excuse for unlawful behavior or miscon-
duct. Intoxication is defined as "being influenced by alcohol or a drug to the point where
physical and mental control is markedly diminished." Students may be documented for
intoxication when they display intoxicated behaviors, require assistance, and/or
University officials need to respond because of the students’ consumption of drugs or
alcohol (even if they are of legal drinking age in the State of Colorado).

3. Alcoholic beverages shall not be served or consumed in public areas of the University
except at authorized University events.

Alcohol at University-Sponsored On-campus or Off-campus events
Sponsors of social activities are expected to limit alcohol to moderate amounts and to

keep the focus of the party or event on social interaction rather than alcohol consumption.
Food and non-alcoholic beverages should be available at any event where alcohol is served,
and both ought to be served in equal proportion.

The Office of Student Activities seeks to facilitate excellence in a variety of programming.
In addition to enabling student leaders with resources and support for successful events,
Student Activities encourages clubs and organizations to structure events to engage a variety
of student interests. In this pursuit, the inclusion of alcohol is limited to specific events. These
include:
• Downtown Events, such as the Fall and Spring Formals, and Jackson’s 
• Ranger Day
• Thursday Thrills
• Other pub usage, as arranged specifically with the Director of Student Activities 

(David Law, x4089)
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Alcohol in Advertising Events
Advertising which states or suggests that alcohol will be available at an event is prohib-

ited. The Student Life Office (Student Center, Room 223) must approve advertising before it is
displayed.

CIVIL RIGHTS COMPLAINTS OR HARASSMENT POLICY 
In accordance with its Jesuit Catholic mission, Regis University is committed to maintain-

ing a humane atmosphere in which the civil rights of every individual are recognized and
respected. Regis University complies with all local, state, and federal nondiscrimination laws
and regulations in the provision of educational services and in employment practices.

Investigation Procedure
The procedure utilized in the investigation of any complaint of violation of this statement

or principle will be the same as those used for the investigation of a complaint of sexual
harassment or gender discrimination. See details under the Sexual Harassment policy in this
section of the Handbook.

DISABILITIES DISCLOSURE STATEMENT
Regis University, in compliance with federal guidelines, is committed to equal education-

al opportunity by assuring otherwise qualified students with disabilities equal access to Regis
University programs and activities that are provided to students without disabilities.  An other-
wise qualified person with a disability is a student who meets the academic and technical
standards required for admission or participation in Regis University’s educational programs
and activities.
Eligibility

To ensure the provision of reasonable and appropriate services at Regis University, stu-
dents with disabilities must identify themselves in a timely manner to the Office of Disability
Services (ODS), Room 118B, Life Directions Center, 303-458-4941, disability@regis.edu, in
order to be eligible for the requested accommodation(s).  Current and comprehensive docu-
mentation must be on file with ODS prior to approval of the accommodation.

It is strongly encouraged that students self-disclose their disabilities at the beginning of
their academic experience because accommodations are not retroactive.

DRUG FREE CAMPUS POLICY
Regis University encourages all members of its community to learn proficiently, think log-

ically, and critically, identify and choose personal standards of values which are socially
responsible, and develop the skill and leadership abilities necessary for distinguished profes-
sional performance and significant contributions to their improvement and transformation. In
consonance with this mission, the University is committed to preventing the use of illegal sub-
stances by students, faculty and staff and to encourage responsible behavior regarding alco-
hol and legal addictive substances through policy, needs assessment, education, and treat-
ment.

In the case of employees, the Regis University Department of Human Resources, and in
the case of students, the Regis University Office of Student Life shall, at least annually, distrib-
ute to each employee, and each student who is taking one or more courses for any kind of aca-
demic credit at any Regis campus, a copy or summary of the Regis University Drug Free
Campus Policy, a description of the health risks associated with the use of illicit drugs and
abuse of alcohol, a description of the applicable legal sanctions under local, State and Federal
law for the unlawful possession or distribution of illicit drugs and alcohol, and a description of
any drug or alcohol counseling, treatment, rehabilitation, or re-entry programs that are avail-
able to employees or students. 
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Regis University prohibits the unlawful manufacture, distribution, dispensing, posses-
sion, consumption, sale or use of controlled substances on or in University owned or controlled
property or in University business or activities. Individuals including, but not limited to, stu-
dents, employees, contractors, agents, volunteers, or invitees who violate this policy shall be
subjected to discipline, termination, dismissal, debarment, arrest or citation, and referral by
University officials for prosecution, as applicable. Additionally, employees or students who vio-
late this policy may be required to participate satisfactorily in a drug abuse assistance or reha-
bilitation program approved by the University.

The University also prohibits possession or consumption of alcohol by its students and
employees, except in designated locations at supervised events. No one under twenty-one
years of age may possess or consume alcohol on campus. In addition, no alcohol possession
or consumption is permitted by anyone in the residence halls, classes or athletic events.
Violators are subject to sanctions described in the University’s Human Resource Manual and
Student Handbook. 

Any employee or student guilty of violating a local, State, or Federal law pertaining to
unlawful possession, use or distribution of illicit drugs and alcohol must notify the appropriate
University official, in writing, no later than five (5) calendar days after the conviction. Failure to
comply with this notification requirement will result in immediate termination or dismissal.

No later than thirty (30) calendar days after receiving notification of such conviction from
any employee or student the University shall:
a) Take action against the employee or student to include any range of authorized discipli-

nary actions up to termination/dismissal; and/or
b) Require the employee or student to participate satisfactorily in a drug abuse assistance

or rehabilitation program approved by the University; and
c) If the employee or student is authorized to work on a grant provided by the Federal

Government at the time of the incident, the University shall notify the agency which
awarded the grant within ten (10) calendar days after receipt of notification from the
employee.

Regis University will review this policy and related drug and alcohol programs biennially
to determine their effectiveness, implement any indicated changes, and ensure that sanctions
are consistently enforced. The University reserves the right to implement any indicated
changes, and ensure that sanctions are consistently enforced. The University reserves the right
to implement changes at any time by the approval of the President.

Available Resources
The University provides an Employee Assistance Program (EAP) for regular employees

who work 1,000 hours or more a year. The primary services of this program includes assess-
ment, referral, and short-term problem solving for employees who are experiencing substance
abuse or other personal problems which affect job performance. Eligible employees may seek
the services of EAP on his/her own initiative, or a supervisor may direct the employee to the
service when a decline in performance quality occurs. Supervisors are trained to focus on
employee performance difficulties which may or may not relate to substance abuse rather than
attempt to assess the cause of the problem. However, employees convicted of drug offenses
may be required to utilize the services of the EAP or may be referred directly to a drug rehabil-
itation facility.

FINANCIAL AID FRAUD
Any fraud or misrepresentation by a student related to financial aid programs adminis-

tered by the Financial Aid Office s absolutely prohibited. Fraud or misrepresentation includes,
but is not limited to:
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• Forged, falsified or counterfeit documents or signatures.
• False or fictitious names, addresses or social security numbers.
• Intentionally submitting false or incorrect information.
• False claims of dependency or citizen status.
• Unreported or misreported receipt of student aid.
• Altering documents or falsifying hours worked.

If the Financial Aid Office suspects a student of committing fraud or misrepresentation
related to financial aid or to participation in the work/study program, the Director or his/her
designee will:
• Notify the student of the charges;
• Meet with the student to review the charges and possible consequences and provide

him/her with copies of any documents used to support the charges;
• Allow the student to respond to the charges, to ask questions of witnesses, and to offer

witnesses or evidence on his/her own behalf;
• Allow the student to be accompanied by an advisor of his/her choice who is Regis

University faculty or staff;
• Make a determination of the facts of the case based on the evidence presented and

determine sanction if applicable; and
• Offer the student the opportunity to appeal the finding and/or sanctions to the Vice

President for Administration and finance, whose decision shall be final.

If a student is found guilty of Financial Aid Fraud or misrepresentation, possible sanc-
tions include, but are not limited to:
• Cancellation of all or part of the student’s remaining financial aid award;
• Ineligibility for future financial aid at Regis;
• Reimbursement to the University for any pay received for hours not actually worked;
• Referral of student’s case to one of the following outside agencies/offices:
• Colorado Commission on Higher Education (Colorado Funding)
• Department of Education (Federal Funding)
• Inspector General’s Office (Federal Funding)
• State or local law enforcement agency with jurisdiction to investigate such cases. (If any

such agency is used, the Director will report all such referrals to the Inspector General’s
Office once each calendar year.)

• Referral to the Office of the Dean of Students for possible initiation of disciplinary pro-
ceedings to be filed under the University’s Standards of Conduct, which could result in
expulsion or suspension from the University. 

HEALTH REQUIREMENTS AND COMMUNICABLE DISEASE POLICY

Health Requirements
1. As a prerequisite to registration, and according to Colorado State Law, measles and

rubella immunity is required for all Regis College and traditional nursing students.
Students can be considered immune to measles only if they have physician documenta-
tion of:

a. Two MMR (measles, mumps, rubella) vaccinations.
b. Laboratory evidence of measles, mumps, and rubella immunity.

This information becomes part of the student’s medical record, which is maintained and
updated with each subsequent contact with the Student Health Services. Students arriv-
ing on campus without current immunization records will be required to report to the
Health Services to arrange for these records and immunizations.
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2. As a condition of enrollment, all full-time Regis College and traditional nursing under-
graduate students must maintain health insurance coverage. This requirement can be
met in one of two ways:

a.  Purchasing the University-sponsored Student Health Insuranceplan; or
b. Waiving the University plan and presenting proof of coverage by an alternative

health insurance plan of the student’s choosing.

Communicable Disease Policy
A variety of communicable diseases exist that vary in degree of transmission to others

and in severity of potential health risks to individuals. These diseases, ranging from infections
such as chicken pox, measles and mononucleosis to tuberculosis, Hansen’s Disease, and
acquired immune deficiency syndrome (AIDS), generate differing levels of concern among var-
ious populations.

Regis University strives to establish clear, consistent and non-discriminatory policies
and procedures to deal with communicable diseases while concurrently acknowledging the
privacy of individuals. These policy and procedure statements are formulated on the basis of
current medical and legal opinions regarding communicable diseases with the goals of provid-
ing health awareness opportunities and extending proper treatment to all Regis employees
and students within the bounds of legal, moral, and ethical responsibilities.

A full description of the policy statement regulating communicable diseases is available
in the Health Services Office or the Student Life office. 

Off-Campus Religious Organizations Policy
Off-campus religious organizations wishing to use university publicity outlets and/or

campus facilities for prayer or meeting space must contact, and be approved by, the Director
of University Ministry, Student Center, room 200 at 303-458-4253. Approved outside organ-
izations are required to abide by the policies and procedures of Regis University as outlined in
the student handbook. Such organizations are required to disclose their affiliations, mission,
and campus intent. Off-campus religious organizations must also demonstrate a respect for
other religious traditions, refrain from exerting pressure on campus members to participate in
the organization’s activities, and abstain from soliciting member of the university community
in any fashion. Organizations seeking to retain their approved status will be subject to an
annual review. Failure to abide by this policy will result in the revocation of approved status
and the loss of privileges and access.

ON-CAMPUS INTERVIEWING NO SHOW / CANCELLATION POLICY 
Regis University Career Services provides a number of opportunities throughout the year

for students/alumni to engage in On-Campus Interviewing with a wide range of employers. In
order to maintain the integrity of the On-Campus Interviewing program it is necessary that the
following guidelines be followed by all students/alumni in the case of a cancellation or no-
show.

Students/alumni who have to cancel an interview must contact the Career Services
Department at (303) 458-3508 or email jjlee@regis.edu 24 hours prior to the interview time.
Students/alumni that "no-show" must submit the following two items in order to participate
in future On-Campus Interviewing:

a. A letter of apology to the recruiter with whom you were to interview.
b. A copy of the letter of apology and/or explanation to the Employer Relations

Developer with Regis University Career Services.
Someone who does not show more than once must meet with the Director of Career Services
where the eligibility of the candidate to participate in the future will be determined.
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ON-CAMPUS RECRUITING GUIDELINES
The following guidelines are established to determine eligibility of an employing organization
or individual to do on-campus recruiting:  
• Must have current or anticipated job openings for college graduates or alumni. 
• No placement fees being charged. 
• Must be an Equal Employment Opportunity (EEO) employer. 
• No on-campus recruiting for ‘commission only’ jobs. 
• Career Services reserves the right to refuse access to on-campus recruiting to any busi-

ness entity or organization whose actions, policies, or organizational principles are not
consistent with the mission of Regis University.

• In addition, we adhere to the following policies of the Collegiate Career Services
Association of Colorado and Wyoming (CCSA). Copies of that policy are available at the
Career Services Office, which is located within the Life Directions Center.

PARKING POLICIES
Regis University Parking and Traffic Rules and Regulations are supplemental to all state

and city ordinances. The University has charged the Office of Campus Safety with the respon-
sibility for promoting and regulating the safe conduct of vehicle and pedestrian traffic on the
Lowell Campus property. This office is specifically authorized to promulgate parking rules and
regulations, charge and collect fines for violations, and otherwise regulate vehicle traffic and
parking on campus. Any person, who owns, operates, and/or parks a motor vehicle or bicycle
on University property agrees to conform fully to all rules and regulations outlined in this poli-
cy. Parking and operation of a motor vehicle or bicycle on University property are privileges
granted by the University and are not the inherent right of any faculty/staff member, student,
or visitor. Faculty, staff, and students are responsible for knowing the regulations governing
parking and traffic at Regis University. They will be held responsible for any violations thereof
involving a vehicle in their possession, control or operation. The University has the right to
modify and/or alter any item(s) in this policy to address and resolve parking and traffic issues
and disputes, as it deems appropriate.

Regis University is not responsible for and assumes no liability arising from fire, theft,
damage to or loss of vehicle or bicycle, or any article left therein. No bailment is created by
granting of any parking or operating privileges regarding vehicles or bicycles on any property
owned, leased, or otherwise controlled by Regis University.

All parking and traffic rules and regulations are in effect (24) hours a day, seven days a
week, including holidays and periods when school is not in session unless otherwise indicat-
ed in this policy or by control devices. The enforcement officer will place the citation(s) on the
vehicle’s windshield under the wiper blade or on the driver’s side door window. This will consti-
tute legal delivery of the citation to the vehicle’s operator. Non-receipt of an issued citation
does not invalidate the citation.

Persons violating any of the parking and traffic rules and regulations contained in this
policy are subject to assessment of fines and in some situations, disciplinary action. Fines
which are not paid within (30) calendar days will double in amount. The University reserves the
right to designate additional violations and/fees as deemed necessary. Violators are subject
to multiple citations after passing of the allowed time of the infraction. For example, a vehicle
parked in violation at a (20) minute loading zone could receive an additional citation at the
expiration of each (20) minute time period.

Complete Parking Rules and Regulations can be obtained from the office of Campus
Safety, Student Center 219 or online at http://www.regis.edu/content/lif/pdf/parkingper-
mitbrochure8.5x11.pdf . For additional questions or information please call 303-964-5354.

All fines are due within ten (10) school days and can be paid in person or by mail to the
Cashier’s Office, Mail Stop C-20, 3333 Regis Boulevard, Denver, Colorado 80221. Fines not
paid within ten (10) business days are doubled. In addition, a Towing Policy has been imple-
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mented and could be used for many of these violations. If a vehicle is towed, it is at the vehi-
cle owner’s expense. The person in whose name the vehicle is registered shall be responsible
for any violation. Individuals who wish to appeal a ticket should contact the Director of Campus
Safety. Any appeal must be made during the initial ten (10) school day period.

POLICY FOR SPEAKERS ON CAMPUS, PUBLIC EVENTS SPONSORED BY THE 
UNIVERSITY, POLITICAL OR RELIGIOUS ACTIVITIES OR OUTSIDE GROUPS

As a Jesuit, Catholic University, Regis is committed to its role as an academic institution
in which a variety of ideas should be responsibly presented and critically examined. Fostering
dialogue across a range of divergent opinions is fundamental to the development of intellec-
tual vitality and social awareness in our students and is integral to the nature of a university.
Regis University is also committed to present fairly and accurately formal Catholic positions
about today’s critical social and moral issues.

The following guidelines exist to assist the Regis community in determining appropriate
uses of University facilities and University sponsorship for speakers, films, political solicita-
tions or programs, religious activities, outside groups and their presentations. These guide-
lines do not apply to lecturers, films, or groups invited by faculty members if the presentation
occurs as part of a scheduled course.
• Any event/speaker or outside group must be sponsored by an academic department,

officially recognized student organization, or administrative office of the University. The
sponsoring entity must schedule the event or presentation with the appropriate
University offices, including the Regis Event Planning Committee and/or other academ-
ic or departmental offices that schedule facility uses on University premises. 

• Groups scheduling events must follow all policies and procedures of the University,
including those of the relevant facility. In order to allow for such facility arrangements,
the University requires notice of 21 days to plan for speakers, films, events, or other out-
side group activities. Such notice must be provided to one of the scheduling offices
noted above. 

• As a tax-exempt organization, we are obliged to comply with government regulations that
prohibit the support of particular candidates, political parties, or substantial activity that
attempts to influence legislation.

• Employment recruiters will be allowed on University premises providing that they follow
applicable guidelines of the University’s Employment Recruitment Policy.

• The scheduling or sponsorship of an event, activity, or speaker does not imply approval
or endorsement by the sponsoring group or Regis University of the views and opinions
expressed at the event. 

• Non-university groups that wish to claim that an event or activity, whether or not on
University premises, is sponsored, co-sponsored, or otherwise supported by Regis
University, or one of its departments, programs or registered student organizations, must
receive the permission of the University’s Office of Public Affairs to use the Regis
University name for the event.

• If there is reason to believe that the presentation or event on University premises may
pose safety problems, the Dean of Students may postpone it for an appropriate period so
that security arrangements can be developed.

• In the interest of a free exchange of divergent opinions, the University reserves the right
to restrict groups or speakers to a classroom environment with the sponsorship of a fac-
ulty member or to otherwise require that the presentation take place within a dialogue,
debate, panel discussion, or other format that assures expression of varying viewpoints.

Regis University reserves the right to exclude events, speakers or groups whose nature or
presentation is contrary to or inconsistent with the University’s mission or Jesuit, Catholic
character, which determination shall be at the sole discretion of the President or his designee.
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Invitations to speakers who have taken public positions in conflict with fundamental
moral principles of the Catholic Church should be cleared with the President’s Office by the
inviting party prior to the commitment. Such invitations may be considered by the President or
his designees under the following criteria:

a. If the event format provides for the Catholic position to be presented fairly and accurate-
ly; or

b. If his/her topic is different from the area where his/her views are in conflict with Church
teachings.
University honors will not be authorized for any person who takes a public position in

defiance of fundamental moral principles of the Catholic Church.

PUBLICITY POLICY
Before posting anywhere on campus, all student activity or club posters, signs, etc., must

be approved by the Student Life Office, Room 223 of the Student Center or the Office of
Student Activities, Room 214 of the Student Center. Materials that are to be posted on any of
the Student Activity bulletin boards will be funneled to the Student Activities Office to be post-
ed by its personnel; materials to be posted in the residence halls will, following approval, be
posted by the Residence Life staff. Posters that advertise the use or sale of alcoholic bever-
ages will not be approved, nor will posters that do not display the name of the sponsoring
group or organization. Materials found on these bulletin boards that do not display the Student
Activities stamp will be removed.

The University similarly reserves the right to remove or refuse to post advertisements or
announcements it deems offensive for public display purposes, that advertise private off-cam-
pus parties, or that represent non-University events in conflict or competition with University
activities, or that are deemed incompatible with the University mission.

When promoting events or activities, campus groups may also make use of the Ranger
Grille calendar, the Student Center Marquee, INsite, the Regis intranet website, as well as pub-
lications such as the Highlander and UPdate. 

Posting and Information Distribution Guidelines
• All flyers, announcements, and posters must be approved prior to posting by a Student

Life staff member. This includes flyers placed under doors in the residence halls, flyers
to be posted on Student Activities boards, and those placed on vehicles in the parking
lots. Important Note: Please bring the original to be stamped for approval before making
copies! 

• If multiple copies are brought to the Student Life Office for approval, a maximum of 25
flyers per event will be approved for posting. 

• No posting on windows, doors, pillars, walls or exteriors of buildings on campus.
(Exception: Walls and glass areas permitted in the Student Center lobby, residence halls,
and Field House.) Post on general bulletin boards only, not those assigned to specific
departments or programs. Postings will typically be removed two weeks from date of
approval or at the conclusion of the event.

• No non-Regis groups may post or distribute in the residence halls. Vendors wishing to
distribute information should leave it in the Student Life Office. Regis groups must con-
sult with the Student Life Office for approval prior to any posting and/or distributing of
flyers.

• Banners must also be approved. No banners or displays shall be suspended from ceil-
ings, except in the Student Center and Field House, nor shall materials be placed over
any device that provides a fire and life safety function. (Fire alarms and hallway lights). 

• Posters and/or flyers that are placed on vehicles must comply with this policy. The
requesting individual or group may also be invoiced for excessive litter clean-up or barred
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from doing so in the future. Those inserting approved flyers onto vehicles may be subject
to those rules and laws pertaining to trespassing. 

• Removal of all posted items will be by the Student Activities Office and Physical
Facilities. Non-approved items or those posted in non-posting locations may be removed
without consultation.

• All requests for posting must be made at least 24 hours in advance of posting/distribu-
tion deadline.

• Groups promoting an event may feel free to "chalk" the sidewalk in front of the residence
hall(s).

• Removal of all posted items in the Residence Halls will be by the Residence Life Office
staff. Non-approved items or those posted by individuals or groups other than the
Residence Life Office staff will be removed without consultation.

• Any individual or group other than Residence Life staff posting and/or distributing mate-
rial in the residence halls will, on first occurrence, be asked to follow the posting policy.
Similarly, groups posting around campus without proper approval from the Student Life
Office and proper distribution by the Student Activities office will be asked to follow the
posting policy. If posting/distributing continues by that individual and/or group, the
individual and/or group will lose the privilege of having material posted/distributed in
the residence halls and around campus for the remainder of the semester.

• Student Government Election materials are subject to this policy, in addition to the cam-
paign guidelines issued to candidates at the commencement of the election process. 

PROCEDURES FOR STUDENT ASSAULT VICTIMS
If you are the victim of an assault, or threatened assault by another Regis student, you

have several options:
a. File criminal charges with the police department.
b. File a civil lawsuit or restraining order request. (You would need a private attorney to

assist you with these options, and you may be required to give testimony in court.)
c. File charges against the student in the Regis judicial system. If you choose this option you

can expect:
1. To be interview by a Student Life staff member, who will develop a written incident

statement with you and will explain your rights in the judicial process;
2. To be notified in writing why your case will not result in a hearing following the pre-

liminary review by University officials;
3. To give testimony and to answer questions about the case before a judicial officer

or judicial board, the accused, and an advocate for the accused should your case
result in a hearing;

4. To be accorded those rights available to you as outlined in the University Standards
of Conduct section of the Student Handbook.

d. Inform University officials without filing formal charges. In this case, the University may:
1. Discuss with the accused student the potential consequences of his/her actions if

charges were to be filed, either using your name or not, as you wish.
2. Keep a record for future information without informing the assailant that the

University has been contacted by you regarding an assault incident. 
You may pursue all of these options at the same time, or any of them separately. Regis

encourages victims to file criminal charges against their assailants, but the choice belongs to
each student, and the staff will help you work through your choices. Please keep in mind that
University Officials can only take action against an assailant if formal charges are filed in the
student judicial system. 
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RESPONSIBLE USE OF UNIVERSITY TECHNOLOGY RESOURCES
Regis University technology resources are to be used to advance the University’s mission

of education, scholarship and service. Faculty, students and staff may use these resources for
purposes related to their studies or research, their teaching, the execution of their duties as
University employees, their official business with or for the University, or other University-sanc-
tioned activities. The University encourages the use of technology resources for these primary
activities. These resources include, but are not limited to, hardware (including telephones,
computers, and traditional media equipment) either owned or leased by the University, soft-
ware, and consulting time (and expertise) of the staff of Information Technology Services or
other University technology support staff. Unless approved in advance by a vice-president or
dean, use of University technology resources for commercial purposes is prohibited.

The use of technology resources provided by the University for purposes not directly relat-
ed to the primary activities indicated in the previous paragraph should be considered as sec-
ondary activities (i.e. personal or otherwise.) Should such secondary activity interfere with pri-
mary activities, the University may require the immediate termination of such secondary activ-
ities.

All computer files, documents, and software created or stored on the University’s com-
puter systems are subject to review and inspection at any time.

Many of the University’s technology resources are shared amongst the entire University
community. The use of these may not violate law or the rights of others. Prohibited activities
include, but are not limited to:
• Activities that obstruct usage or deny access to technology resources 
• Activities that are harassing or libelous 
• Activities that are obscene as applied in the context of an academic environment 
• Activities that violate copyright or other intellectual property rights of others 
• Activities that violate Regis University policies 
• Activities that violate local, state or federal laws 
• Unauthorized use of computer accounts 
• Impersonating other individuals 
• Attempts to explore or exploit security provisions, either at the University or elsewhere 
• Activities that invade the right to privacy of others 
• Destruction or alteration of data belonging to others 
• Creating, using or distributing computer viruses 
• Allowing other individuals to use your account/password 
• Disruption or unauthorized monitoring of electronic communications or of computer accounts 
• Academic dishonesty (e.g., plagiarism, cheating) 
• Inappropriate and/or widespread distribution of electronic communications (e.g. “spamming”) 

Additionally, individuals may wish to use University Wide Information Systems including,
but not limited to, the World Wide Web, the Internet, RegisNET, and e-mail. Any person provid-
ing information through these resources or via connections to the data or telecommunications
infrastructure must also abide by the general policy statements below. These policy state-
ments apply to information made available actively, as in e-mail, as well as passively, as in the
World Wide Web.

Anonymous information is strictly prohibited. All publications must contain the electron-
ic mail address of the person making the information available. For example, active informa-
tion such as e-mail must contain the e-mail address of the sender in the FROM: field. Passive
information, such as that found on the World Wide Web, must contain the e-mail address of
the author, owner or sponsor.

All information must carry a date indicating the date the information is being made avail-
able. For information made available actively, such as through e-mail, the date would appear
in the DATE: field. For passive information, such as that found on the World Wide Web, the
posting date must be associated with the given content.
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Specific and detailed guidelines for the responsible use of E-mail (active) and World
Wide Web (passive) technology resources exist in other policy documents. Copies can be
obtained from these policy pages by returning to the Policy index page. 

Members of the University community often access confidential, private or sensitive data
and information in order to complete job responsibilities. As stewards of data and information
resources, individuals have fundamental responsibilities, including:
• Protection of data and information from unauthorized access, alteration, disclosure or

destruction.
• Secure storage of private or confidential data and information.
• Interpretation of data and information based on a job-related “need to know.”
• Presentation of data and information based on the audience’s authorized “need to know.”
• Disposal of confidential data and information, particularly that which is redundant, when

the purpose for use has been met.
The University intends to place effort toward development of technology resources and

not the policing of the use of those resources. Engaging in activity that violates or is prohibit-
ed by current faculty, student, and staff operational policies may result in loss of access privi-
leges as well as appropriate disciplinary or corrective action in accordance with procedures
outlined in the governing contractual agreement, if any. (See Faculty Status  Agreement,
Student Standards of Conduct, RHSHP Faculty Handbook, SPS Faculty Handbook, Human
Resources Policy Manual, RHSHP Student Handbooks, Regis University Bulletin.) If such activ-
ity also violates local/state/federal laws, perpetrators may be referred to appropriate law
enforcement officials.

SEXUAL HARASSMENT POLICY
This University sexual harassment policy, covering all Regis community members, is part

of a larger Regis University Sexual Harassment Prevention Plan intended to ensure a profes-
sional working and learning environment free from sexual harassment. The Sexual Harassment
Prevention Plan outlines a comprehensive, ongoing, University-wide educational campaign to
sensitize the Regis community to sexual harassment issues and law, as well as University poli-
cies and procedures. The Plan also provides for special training of individuals involved in the
implementation of the Regis University Sexual Harassment Prevention Plan and the Regis
University Sexual Harassment policy. The policy, approved October 28, 1997, supersedes all
previous sexual harassment policies and will be published in the University Student Handbook
and the Human Resources Policy Manual.

I. STATEMENT OF POLICY

A. Overview
Sexual harassment is a form of sexual discrimination and is illegal under Title VII of the Civil

Rights Act and Title IX of the Higher Education Act. Sexual harassment most often exploits a rela-
tionship between individuals of unequal power and authority (for example, between a supervisor
and employee, or between a faculty member and student), but may also occur between student
peers or employees of equal rank. Regis University will not tolerate any form of sexual harass-
ment. Regis will take immediate and appropriate corrective action in cases of sexual harassment.

B. Scope of Policy
All Regis University community members (faculty, students, staff, administrators,

trustees, contract personnel, agents, visitors, invitees, volunteers, and other individuals asso-
ciated with the University) are prohibited from engaging in acts of sexual harassment directed
toward other Regis University community members. Regis University community members
have the right to be free from sexual harassment during the course and scope of their employ-
ment or engagement in educational or other activities at the University. If an employee is aware
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of possible sexual harassment, the employee must report it to the Executive Assistant to 
the President or a member of the Sexual Harassment Prevention Team. Other University com-
munity members are encouraged to report incidents of apparent sexual harassment to the
Executive Assistant to the President or to member of the Sexual Harassment Prevention Team.

Clubs, associations and other organizations (and their members) affiliated with or 
partaking of the benefits, services or privileges afforded by the University are required to abide
by this policy in the conduct of their University-related programs and activities.

Faculty members or other instructional personnel are prohibited from making or partici-
pating in decisions affecting a student’s progress or standing or which may reward or penalize
a student with whom the staff member has, or has had, a sexual or romantic relationship.

Members of the Regis University community who experience sexual harassment while
performing University-related duties in a clinical or other external setting are encouraged to
report any incidents to an appropriate University official and to an appropriate official at the
external site, In such cases, there may be a cooperative investigation between Regis and the
external organization.

II. UNDERSTANDING SEXUAL HARASSMENT
A. Definition

Unwelcome sexual advances, requests for sexual favors, or other verbal, non-verbal or
physical conduct of a sexual nature, may constitute sexual harassment when such conduct:

(1) Is made, either explicitly or implicitly, a term or condition of instruction, employ-
ment, or participation in a University activity; or

(2) Is used as a basis for evaluation in making academic or personnel decisions affect-
ing an individual; or

(3) Has the purpose or effect of unreasonably interfering with an individual’s work or
academic performance; or

(4) Is sufficiently severe, persistent, or pervasive so as to limit a student’s ability to par-
ticipate in or benefit from an educational program or activity; or

(5) Is sufficiently severe, persistent, or pervasive so as to create an intimidating, hos-
tile, or offensive work or educational environment.

B. Information and Advice about Sexual Harassment
Members of the University community who desire information about sexual harassment,

have questions about the University’s policies and procedures, believe that they may have
been sexually harassed, or have been accused of sexual harassment are encouraged to con-
tact the Executive Assistant to the President or a member of the Regis Sexual Harassment
Prevention Team.

Confidentiality
Employees of Regis University, including Team members, must advise individuals seek-

ing assistance or information about sexual harassment that they have a legal obligation to
report to the Executive Assistant to the President all alleged incidents of sexual harassment
which they become aware of either directly or indirectly.

Individuals who do not wish to have their claims of sexual harassment investigated must
limit their contact to licensed counselors or campus ministers. However, all individuals are
encouraged to report their claims so that immediate and appropriate action can be taken.

Cases involving sexual harassment are particularly sensitive and demand special atten-
tion to issues of confidentiality. Dissemination of information relating to the case should be
limited to those disclosures appropriate to the conduct of the University’s responsibilities
under law and policy and to assure that the privacy of all individuals involved is safeguarded
as fully as feasible.
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III. SEXUAL HARASSMENT COMPLAINT PROCEDURES
These procedures apply to complaints of sexual harassment by any member of the Regis
University community against any other member.

A. Filing A Complaint
1. Definition of Parties to the Complaint

• The individual who believes that (s)he has been sexually harassed is referred to as
the complainant.

• The individual who is accused of sexual harassment is referred to as the respondent.

2. Time Limits
Prompt filing of a complaint after any alleged incident or pattern of sexual harassment is

strongly encouraged. A lengthy period between an alleged occurrence and an investigation
may make fact-finding difficult or impossible. Therefore, it is recommended that complaints
be filed within 120 days after the alleged occurrence or most recent alleged occurrence, in the
case of numerous alleged incidents. The University reserves the right not to process any claim
that is filed more than 120 days after an alleged occurrence.

3. Where to File
A complaint must be filed with the Executive Assistant to the President. Normally, com-

plaints must be in writing; however, the Executive Assistant to the President may allow excep-
tions where circumstances warrant.

4. Content of Complaint
The complaint should include a detailed statement describing the conduct which is the

basis of the complaint, including the name(s) of the respondents, the date(s), time(s), and
locations of the conduct, and the names of any witnesses. If the Executive Assistant to the
President believes that the complaint is incomplete, additional information may be requested.

5. Withdrawal of Complaint
A complaint may be withdrawn at any time after it is filed. Withdrawal of a complaint will

not necessarily result in the termination of the University’s investigation into the allegations.

6. Response to the Complaint
Upon receipt of a sexual harassment complaint, the Executive Assistant to the President

will promptly forward a copy, or in the case of a verbal complaint, a summary of the complaint
to the respondent. The respondent will then have 10 calendar days from the receipt of the com-
plaint or summary to reply. Normally, responses must be in writing; however, the Executive
Assistant to the President may allow exceptions where circumstances warrant.

Upon receipt of the response to the complaint, the Executive Assistant to the President
will promptly forward a copy of the response, or in the case of a verbal response, a summary of
the response to the complainant.

The respondent may seek advice from a member of the Sexual Harassment Prevention Team.

B. Investigation
1. When Investigations Occur

As soon as a response to a complaint is received, or if no timely response is presented,
the Executive Assistant to the President will oversee a prompt, thorough investigation of the
sexual harassment allegation.

The University may investigate sexual harassment allegations without a complaint, the
agreement of the complainant, or notification to the alleged respondent. Under these circum-
stances, the investigation will be conducted as confidentially as feasible.
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2. Investigative Process
The Executive Assistant to the President shall appoint a trained 2-3 person, gender-

mixed Investigating Team from the Regis community. Investigations will be conducted on a
case-by-case basis to ensure fairness, completeness and thoroughness. All parties to the
investigation will have the right to submit evidence and names of witnesses to the Investigating
Team.

3. Notice of Possible Sexual Harassment or Sexually Hostile 
Environment in Absence of Complaint

If the University has credible notice -- either direct or indirect -- of possible sexual harass-
ment of a member of its community, or notice of a sexually hostile environment, then it will take
immediate and appropriate steps to investigate or otherwise determine what occurred and
take steps reasonably calculated to end any harassment, eliminate a hostile environment if
one has been created, and prevent harassment from occurring again.

4. Documenting Investigation
In conducting all sexual harassment investigations, written records will be prepared and

kept on file, even if the conclusion is that the event was not severe enough to constitute sexu-
al harassment or the facts did not support the complainant’s allegations.

C. Resolution of Complaint
Within 45 calendar days after the receipt of the response to the complaint, or when the

time for response has expired, the Investigating Team will conclude the investigation and issue
findings as to whether the alleged actions constituted sexual harassment.

If the Investigating Team concludes that the respondent’s behavior did not constitute
sexual harassment, then the complaint will be dismissed and all parties to the proceedings
will be notified immediately of the dismissal. 

If the Investigating Team concludes that sexual harassment has occurred or is occurring,
it will immediately provide a report of its findings and recommendations to the Executive
Assistant to the President who shall consider the report and direct the appropriate University
official to take immediate and appropriate steps to end any harassment, eliminate a hostile
environment if one has been created and/or remove the complainant from harm’s way, and
prevent harassment from occurring again. The Investigating Team will also provide copies of
the investigation documentation and recommendations regarding the respondent to the
appropriate University official who shall consider appropriate disciplinary or corrective action
in accordance with procedures outlined in the governing contractual agreement, if any. (See
Collective Bargaining Agreement, Student Standards of Conduct, RHSHCP Faculty Handbook,
SPS Faculty Handbook, Human Resources Policy Manual, Regis University Bulletin.)

The Executive Assistant to the President will promptly communicate the findings and any
recommendations to all parties to the proceedings.

D. Follow-up
The Executive Assistant to the President will follow-up with the appropriate Vice

President to determine the disposition of the Investigating Team’s recommendations and
whether further action, if recommended, was taken. 

The Executive Assistant to the President will appropriately advise the complainant of the
actions taken.

E. Retaliation Prohibited
Any act (overt or covert) by a member of the University community which interferes with

or penalizes the responsible use of this policy and its procedures by another member of the
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Regis community may trigger an investigation under this policy and may result in appropriate
disciplinary action.

F. Frivolous or False Charges
This policy shall not be used to bring frivolous or false charges against any member of the

University community. Appropriate disciplinary action will be taken against the person making
a frivolous or false charge.

G. Cooperation
Every member of the Regis University community, as a condition of his/her continuing

association with the University, is required to cooperate with any sexual harassment investiga-
tion by providing information within his/her knowledge, possession or control.

Supervisory employees are required to enforce this policy by seeking to eliminate sexual
harassment in the work environment under their jurisdiction, by reporting incidents of sexual
harassment to the Executive Assistant to the President, and by periodically informing super-
vised employees about this policy and their obligations there under.

Regis University will work closely with law enforcement officials in cases involving
allegedly criminal behavior.

SMOKING
Smoking is not permitted in University buildings. Smoking is permitted outside, but it should
not occur within 25 feet of a campus building. Improper disposal of cigarettes presents a fire
hazard and violators can be subject to disciplinary action and/or restitution/fines. 

SOLICITATION
Any individual or group wishing to sell a product or service, or to solicit for religious, political
or commercial purposes, is strictly prohibited from doing so anywhere on campus without writ-
ten approval from the Dean of Students. Under no circumstances can door-to-door solicitation
occur. Anyone encountering a solicitor without written authorization is asked to report this to
Campus Safety. 

USE OF UNIVERSITY NAME FOR SOLICITATION OF FUNDS
There is to be no solicitation by anyone of advertisements, patrons, donations or any other type
of financial support for any Regis University activity. The only exceptions are those approved by
the Vice President for University Relations and Public Affairs.

WITHDRAWAL FROM UNIVERSITY
Any student wishing to withdraw from the University must report to the Academic Dean’s Office
in Loyola Hall to obtain the proper forms and learn the procedures. Failure to do so may result
in failing grades on the student’s records or problems clearing Financial Aid Office records or
Student Accounts records.
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Residence Life, Housing, and Event Services Mission Statement
Revised May 2005.

The Department of Residence Life, Housing and Event Services seeks to provide quality 
services and a safe community conducive for learning and spiritual growth.

Core Values
• Clean, safe and secure environment.
• Promote student learning and teach responsibility.
• Service of others.
• Care for the whole person.
• Support and promote respect for multiculturalism.
• Civic responsibility.
• Provide support and resources. 
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Letter from the Director

Everyone knows that University life is more than academics. It’s

about having new experiences; it’s about discovering new educational

and social opportunities; and it’s about being out on your own. It’s as

much about the way you live as the classes you take. Living on campus

will help you make the most of your University experience. 

As a part of the Division of Student Life, the Department of

Residence Life plays an integral role in our students’ education and

development. We support Regis University’s mission by providing serv-

ices, policies and programs that enhance academic and social experi-

ences in a safe, friendly and challenging residential community.

We feel that campus living combines the essential elements for a

successful college experience. All residents are stewards of our resi-

dential communities and are encouraged to take responsibility for their

success. 
There’s a growing sense of shared community in our residence

halls, a sense of service and of commitment. We’d like you to be a part

of that community. Please join us! 

Sincerely,

Marie Humphrey
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Residence Life Staff
The residence life program at Regis University is an important part of the educational

environment, as your living experience will be a compliment to your classes. You will find it
interesting and exciting to meet a variety of people your age with a wide range of interests, abil-
ities, and philosophies. 

Each residence hall is staffed by a professional Residence Life Coordinator (RLC), an
Assistant Residence Life Coordinator (AHD), and Resident Assistants (RA). The Residence Life
Coordinator is a professional staff member whom holds a master’s degree or bachelor’s
degree with two or more years of experience. Residence Life Coordinators are directly respon-
sible for managing a particular hall, designing and implementing programs within the hall, and
overseeing the maintenance, housekeeping, safety and disciplinary standards within the hall.
RAs are full time Regis students with special training who live on a particular wing of a floor in
a residence hall. They serve students with both individual and group concerns. 

Residence Hall Ministers are professionals who live in the freshman buildings that are
responsible for ministry retreat programs and supporting students with developing their spiri-
tual growth.

Peer Ministers (PM) provide spiritual programming for the hall and work with other hall
staff members to provide support for the residents. They also staff a casual office in each hall. 
There is also a staff of desk assistants (DA). These students work at the front desks of each hall
from 4:00 p.m. to 2:00 a.m. on weekdays and noon to 3:00 a.m. on weekends. They service
residents by checking out equipment, maintaining security, and by serving as a resource for
residents’ questions. 

The Residence Life Staff helps to build and support our residential community. These
positions are leadership opportunities students may explore their sophomore, junior, and sen-
ior years. This kind of service is a great way to develop skills being learned in the academic
classroom.

RESIDENCE LIFE STAFF 2006-07

Central Office
Office of Residence Life, Housing and Event Services ....................................................4991
Marie Humphrey, Director
Brent Waller, Assistant Director
Sheri Vigil, Events Coordinator

DeSmet Hall
Carrie Savage, Residence Life Coordinator ....................................................................5398 
Rachel Crowley, Leadership Intern
Erin Saunders, Residence Hall Minister

O’Connell Hall
Suzan Kuc, Residence Life Coordinator ..........................................................................3613
RJ McFadden, Residence Life Intern

West Hall and the Townhouses
Joel C. Schneider, Residence Life Coordinator................................................................3697
Lyndsey Newlin, Senior Resident Assistant for West Hall
Kari Weickum, Senior Resident Assistant for the Townhouses
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Housing
Residence Life manages the on-campus student housing facilities: the Townhouses,

DeSmet, O’Connell, and West Halls. In doing so, they staff and maintain the buildings as well
as manage and assist the residents of the buildings. 

During the academic year, each residence hall is staffed by professionals and students
who work to insure and promote the quality of community life in the hall through educational
programming, career development, spiritual guidance, social activities, and advising.

Each residential room has e-mail and internet access, cable television access, and free
local phone service with voice-mail. The residential facilities are co-ed by wing, suite, or town
home, however there are instances of single-gender floors as demographic dictate. All halls
feature 24-hour computer labs, free laundry, and community lounges with expanded basic
cable television and DVD’s.

Freshman students live in O’Connell and DeSmet Halls, while sophomores, juniors, and
seniors are eligible to live in West Hall and Townhouses. 

RESIDENCE HALLS
Regis University has four housing options for on-campus living. Each has a front desk that is

staffed from 4:00 p.m. to 2:00 a.m. on weekdays and noon to 3:00 a.m. on weekends (for games,
free movie rentals, phone numbers, information, general help and services) in addition to the staff
living in the building. All of our residence rooms have carpet, Venetian blinds, cable television
access, e-mail and internet access, and free local phone service with voicemail for each resident.
All of the buildings are non-smoking facilities.

Freshman students live in DeSmet and O’Connell Halls, which have community bathrooms.
Upperclassmen are eligible to live in West Hall, which has suite-style rooms--two rooms sharing
one restroom. These three halls each have a 24-hour computer lab, free laundry, microfridges in
each room, and lounges on every floor with televisions and DVD’s. These buildings are alcohol-free.
The Townhouses are a new addition to the Regis campus, with a variety of unique new amenities. 

O’Connell Hall
• Built in 1949; entire building renovated in the summer of 2001. 
• A three-story building populated by freshmen. 
• Co-ed by wing with common restrooms and showers located on every wing. 
• Each room accommodates two students with dual wardrobes, desks and chairs, shelves,

chest of drawers, and twin beds which are adaptable as bunk beds. 
• Room dimensions: 11’x15’. 
• Each room is equipped with a microfridge (integrated microwave and refrigerator unit).
• Single rooms are available as occupancy permits. 
• A lounge is located in each wing on each floor.

DeSmet Hall
• Built in the 1960s; bathrooms renovated in the summer of 1999. 
• A four-story building populated by freshmen. 
• Co-ed by wing with common restrooms and showers located on every wing. 
• Each room accommodates two students with dual closets, desks and chairs, shelves,

chest of drawers, and twin beds which are adaptable as bunk beds. 
• Room dimensions: 12’x16’. 
• Each room is equipped with a microfridge (integrated microwave and refrigerator unit).
• Single rooms are available as occupancy permits. 
• A common lounge is located between the wings on each floor.
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West Hall
• Built in 1971. 
• A three-story building populated by upperclass students. 
• Co-ed by suite with two kitchenettes available for all residents to use. 
• There is a microfridge unit in each room-an amenity added in 2002.
• Two rooms are connected by a semi-private bathroom with two sinks, two vanities, one

toilet, and one shower. 
• Each room accommodates two students with dual closets, desks and chairs, shelves,

chest of drawers, and twin beds which are adaptable as bunk beds. 
• Room dimensions: 11’10"x21’7". 
• Single rooms are available as occupancy permits. 
• Freshmen are not eligible to live in this hall. 
• A common lounge is located between the wings on each floor.

Townhouses 
• Built in 2002. 
• A new complex populated by upperclass students. 
• All residents of each Townhouse are the same sex.
• A combination of two-story townhouses and apartment "flats" that can accommodate

180 residential students. 
• Students age 21 will be permitted to have alcohol on a limited basis. 
• Townhouses are for traditional Regis College and Undergraduate Nursing Students.

Graduate students, married students, and non-traditional students are not eligible to live
in the Townhouses. 

HOUSING RATES FOR 2006-07
Townhouse Double: $2,755/semester 
Townhouse Single: $3,475/semester
West Hall Double: $2,420/semester 
West Hall Single: $3,065/semester
O’Connell and DeSmet Double: $2,420/semester 
O’Connell and DeSmet Single: $3065/semester 

Housing refund chart for 2006-07:
Fall Semester:
May 6 – September 1, 2006.......................................Pay 25% of fall semester housing fees
September 4 – September 8, 2006 ......Week 2 ..........Pay 50% of fall semester housing fees
September 11 – September 15, 2006 ..Week 3 ..........Pay 75% of fall semester housing fees
September 19 to end of winter break ....................................................................No refund
Spring Semester:
December 16 – January 15, 2007.........Break........Pay 25% of spring semester housing fees
January 16 – January 19, 2007.............Week 1 .....Pay 25% of spring semester housing fees
January 22 – January 26, 2007 ............Week 2 .....Pay 50% of spring semester housing fees
January 29 – February 2, 2007 .............Week 3 .....Pay 75% of spring semester housing fees
February 5 – end of semester................................................................................No refund

The housing contracts are binding for the academic year. Students wishing to withdraw from
housing according to the schedule above must submit an appeal letter to the Office of
Residence Life no less than two weeks before their expected move-out date. Students wishing
to appeal the housing charge must show a financial hardship or an unforeseen change in the
student’s/family’s circumstances. Students withdrawing from the University may also be eligi-
ble for a housing refund. Appeals must be written by the student (not parent or guardians).
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MEAL PLAN RATES FOR 2006-07
Gold/Flex Plan: $1815/semester, $500 in Flex money and 175 meals.
Ranger/Miniflex Plan: $1660/semester, $500 in Flex money and 140 meals.
A La Carte: $475/semester, in Flex money.

Residence Hall Administrative Procedures

ALTERATION OF ROOMS
A student room should be a comfortable and familiar place in which to live. Therefore,

some room decorating and alteration may be desired to accommodate personal preferences.
However, before undertaking any alterations, decorations, or changes, students must obtain
written approval from the Residence Life Coordinator. Painting of rooms by students is not per-
mitted. If a student believes the room needs new paint, a request must be made to the Office
of Residence Life, Housing, and Event Services. Paneling, cork board, mirror tiles and other
glued or nailed items are not to be installed by students. Nothing is to be attached to ceilings
or ceiling tiles. Alterations undertaken without prior approval may be replaced at the expense
of those responsible.

Room furniture is not to be removed from its location. If a student has a single room and
would like one bed removed, he/she should make that request by contacting the Office of
Residence Life, Housing, and Event Services at extension 4991.  Beds are removed on a first
come/first serve basis, as storage permits and as staff are available.  Generally, beds will not
be removed after the first two weeks of the semester.

Rooms may be inspected to determine that alterations adhere to these regulations.
Disciplinary action, a fine, plus any restoration costs may be charged to the student(s) respon-
sible for not-complying with this policy.

Students are free to arrange their rooms according to their comfort; however, furniture
can not be arranged to impede visual access to a residence hall room.

The room and its furnishings must be returned to original condition prior to checking out
of the room. Students are accountable for missing furniture whether the furniture is lost,
stolen, damaged or not reset in the room.

COMMON AREA USEAGE
Common areas of the residence halls are for the use of students living in the halls, pro-

gramming areas for Residence Life Staff, and floor meetings. Permission for the use of com-
mon area space for special meetings, forums, or discussions must be pre-approved by the
Residence Life Coordinator 3 business days prior to the event in writing. Forms for space use
request can be obtained and submitted for non-residential based group meetings for clubs or
classes. 

DAMAGES
Students will be subject to both restitution and immediate disciplinary action whenever

damage occurs. If the individual responsible cannot be identified, restitution will be deter-
mined in the following manner:
1. Residents are responsible for any activities or damages that occur in the room to which

they are assigned.
2. Residents of the wing are responsible for damage that occurs within that wing’s common

areas (lounges, hallways, bathrooms, etc.).
3. Residents of the floor are responsible for damage that occurs within that floor’s common

areas (lounges, hallways, etc.).
4. Residents of the entire hall are responsible for any damage that occurs on a hall wide

basis (i.e., lobbies, stairwells, computer labs, and building exterior).
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In previous years, many damages have been attributed to active games being played
indoors (hacky sac, hockey, lacrosse, frisbee, etc.). Such actions not only result in damage, but
also are a clear violation of courtesy/quiet hours regulations. 

ENTERING STUDENT ROOMS
The University respects the right of the student to the privacy of his/ her room. However,

for reasons of safety, health, general welfare or official business, including reasonable
grounds to suspect a violation of University policy, the University reserves the right to enter a
student room, and may do so without prior notification or without the student’s presence, if
necessary.

Throughout the year, including vacation periods, the University reserves the right to
clean, check and repair residence hall rooms. Whenever possible, the University will notify the
student in advance of maintenance work to be done and shall exercise all reasonable care with
personal belongings of the student. The University will not be responsible for loss or theft of
any personal belongings in student rooms.

The University reserves the right to remove any object or material from a student room
that would violate a University regulation. Disciplinary action may be taken with any student(s)
found in possession of such items. (Note: See section on University Security Rights and
Authority, p. 12.)

FIRE SAFETY
Living in a residence hall requires each student to be responsible for abiding by all rules,

particularly those designed to provide safety to individuals residing in the halls and to their
property. Because of the seriousness of this matter, students are urged to read carefully all
policies relating to fire safety: appliances (page 80), gas grill/BBQ (p.83), decorations (p.80),
smoking (p.82), and littering (p.81).

Additionally, students are not permitted to bring gasoline-operated items, nor gasoline
and other similar flammable materials into the residence halls. Halogen and other torchiere-
style lamps are also prohibited (p.81). Candles and incense are not to be used or stored at any
time in the residence halls, unless used for liturgical activities sponsored by the residence hall
staff. If candles or incense are found they will be confiscated by University Staff and one warn-
ing will be given. Any subsequent incident will result in disciplinary action. Hallways and stair-
wells are fire exits and must be kept clear of any furniture and other large items, which could
obstruct traffic.

Fire drills will be held periodically and all students are expected to comply with directions
given to them by any residence hall, staff member, University staff or the Denver Fire
Department. Students are also expected to respond to fire alarms and evacuate buildings as
directed. All rooms will be checked during any such alarm. Failure to leave the building and/or
to cooperate immediately will result in disciplinary action.

HOUSING ASSIGNMENTS AND CHANGES
Due to the demand for residential housing, the following guidelines have been written to

handle special room assignment requests and mid-year room changes.
• Availability of Single Rooms. Freshman students are not eligible for a single room (except

for medical reasons, see below). Single rooms in West and the Townhouses are granted
first to juniors and seniors.

• Consolidation. At any point in a semester the Office of Residence Life may enter a period
of consolidation of students to insure consistent and fair housing utilization.  Whenever
a student’s roommate moves out the student will receive notification that they are being
consolidated.  If they are eligible to buy out their single the will be given that option.  If
they are not eligible (based upon their place on the singles wait list) they will be required
to consolidate with another student who is also in need of a roommate.  Students have

75

Regis University Student Handbook 2006-07

Yo
ur

 S
af

et
y

Liv
in

g 
on

 C
am

pu
s



two weeks to relocate to their new placement or they will be charged the weekly single
room rate until they have moved in with a new roommate.  The weekly single room rate is
non-refundable.  Students who already have roommates are not eligible for consolida-
tion. Single rooms will be pro-rated based on the date that the roommate moved out –
rates are calculated on a weekly basis.  

• Living With Your Roommate. Living with a roommate is an important part of a student’s
college experience. For this reason, the University requires all roommates to participate
in a meeting with their roommate and draw up a living agreement. This agreement is
intended to direct an honest discussion about the roommate’s lifestyles and preferences,
where each of the roommates can discuss what they need to be successful. It is expect-
ed that the roommates do their best to live up to their respective sides of the agreement.
If a roommate conflict occurs, residents are encouraged to set a meeting with their room-
mate and the RA on their floor to mediate the conflict. If the outcome of that meeting is
not satisfactory to either roommate, a meeting with the Assistant Hall Director is advis-
able. Room changes will not be granted until after those two steps have been complet-
ed.  If a roommate does move out and one of the roommates is on the singles wait list,
the student on the singles wait list gets priority for staying in the room.

• Medical Singles. Students who need a single room for medical reasons (whether physi-
cal or mental) must submit an appeal to the Office of Residence Life that includes docu-
mentation from a medical professional. The documentation must include: 1. A diagnosis,
2. The effects of the illness, 3. Justification for the single room. The letter must also be on
official letterhead-Faxes or e-mail will not be accepted. After the documentation has
been received, the request will be evaluated by the Student Evaluation Team and a deci-
sion will be made. The Student Evaluation Team may ask for additional documentation
before a decision can be made. Students who are granted a medical single will receive
notification in writing and should expect to pay the single rate for their room. Priority is
given to students who are current Regis students and lived on campus the previous year.

• Room Changes. A room change may be granted only after the student has completed the
mediation process described in the section titled, "Living With Your Roommate". If a res-
ident has completed the mediation and still wants a room change, the request must be
made to the Residence Life Coordinator and will be granted only as space is available.
The RLC may ask that the roommates take additional steps before a room change can be
granted. Students failing to obtain approval prior to any move will be subject to discipli-
nary action and a $50 Improper Check-Out fee will be applied to their account.

HOUSING SELECTION PROCESS
The housing selection process takes place in March and April, and applies only to West

and the Townhouses (DeSmet and O’Connell house freshmen only).  Transfer students who are
interested in living on campus should work with their Admissions Counselor and/or contact
the Office of Residence Life, Housing, and Event Services. Transfer housing is not guaranteed,
but the University can generally accommodate those who need it.

Students become involved in the housing sign-up process by making a $150 deposit to
the Cashier’s Office. They then bring the receipt to the Office of Residence Life, Housing, and
Event Services and acquire paperwork which is to be filled out prior to Housing Signup. Dates
and deadlines for this process are distributed to all on-campus students and are available in
the Office of Residence Life, Housing, and Event Services prior to the signup process. 

The Housing Signup order for West Hall is determined by a lottery system where ALL eli-
gible student names are chosen by random. Current residents do not get preference for hous-
ing in West, and no "squatting" (remaining in the same room from one year to another) is
allowed. 
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Townhouses Sign-up
Students must sign up to live in the Townhouses in groups of 3-6 people.  The Townhouse

Selection is an application process and is based on:
A) Class Year (meaning what class year one is rising to);
B) Residency (current residents are ahead of off-campus students in same class year); &
C) Occupancy requested (Double rooms are worth more than single rooms). 

KEYS AND LOCKOUTS
Keys to individual rooms, external doors, and computer labs are issued to residents upon

arrival. In the event a key, or keycard, is lost, stolen or misplaced, the resident can get a tem-
porary replacement key to his/her room. After a 24-hour time period, the lock must be
replaced, or keycard reprogrammed, and the student will be charged $65.00 for room keys
and $30.00 for swipe keys. The Office also tracks the dates and times of lockouts. Residents
who need to be let into their rooms more than once a year will be assessed a $10.00 fee for
each subsequent occurrence.  Safety of the residence halls rests with individual students. Keys
are not to be duplicated or given to others for any reason. Students who are in violation of this
policy may be subject to disciplinary action.

Residents should keep their rooms locked and keep their key with them at all times.
Residents who are locked out of their rooms should contact the RA or desk clerk on duty. If
there is no one on duty, they should try to find a hall staff member. During business hours on
weekdays, residents can call the Office of Residence Life, Housing, and Event Services at
x4991 and will be assisted when someone is available. Once a student is let into his/her room,
s/he should be able to present the room key. Please see the above policy about keys for infor-
mation about lost keys.

The Office of Residence Life, Housing, and Event Services does not consider lockouts as
urgent or emergency situations. As adults, residents are expected to carry their keys with them;
it is not the responsibility of their roommate, the residence hall staffs, or Campus Safety to
ensure they have access to their room/Townhouse. The Office also tracks the dates and times
of lockouts. Residents who repeatedly request to be let into their room or Townhouse may be
subject to disciplinary action.

LOFTABLE BEDS
Some of the beds in the residence halls are loftable. Students in O’Connell and DeSmet

who have single rooms are eligible to get their bed lofted, but due to a limited number of beds
in these halls, students with double rooms are not eligible. All students in West and the
Townhouses may have their beds lofted.

To ensure student’s safety, beds need to be lofted by a residence life staff member. To
have a bed lofted, eligible residents can either contact their RA or call the Office of Residence
Life, Housing, and Event Services at x 4991.

LOUNGE & FACILITY USE
Lounges are located within the residence halls for the enjoyment of both individual resi-

dents and groups of residents. Residential students are expected to take responsibility for
maintaining the upkeep of lounge facilities and respecting the rights of all residents.

Lounges may be used for activities if they are scheduled through the Residence Life
Coordinator. The individual(s) hosting the activity will be responsible for cleaning the lounge
and/or financial restitution if the lounge is not left in its original condition.

Students should not dispose of their personal trash in the lounge facility. Personal items
left in the lounge are especially susceptible to removal or theft. Students should not leave per-
sonal items in the lounges unattended. (See also "Common Areas" policy on p.74.)
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PHYSICAL & MENTAL HEALTH
Residence Life policies are in place to ensure that the halls provide an atmosphere for

study, personal exploration and development, as well as an atmosphere that is most con-
ducive to intellectual, individual, and communal growth. Students are encouraged to exercise
their freedom and judgment while respecting the rights and needs of the campus community. 

At times, a student’s physical and/or mental health can create significant disruptions to
the development and maintenance of that community. At this time, the residence life staff may
become involved in addressing the student’s health concern. Students may be expected to ful-
fill certain requirements, such as appointments with a health care provider, medication, or
other treatments in order to treat the health issue while remaining in the residence halls. If the
circumstances are determined to be more serious in nature, students may be asked to take a
Medical Leave of Absence from Regis in order to restore their health to a level at which they are
fit to live in a community. In these situations a committee comprised of members from
Residence Life, Student Health Services, and when applicable, Personal Counseling and/or
Disability Services will meet and make a decision about the student’s fitness to live in a com-
munity setting. 

RESIDENCE HALL MEETINGS
Living in a residence hall requires each student to be responsible for knowing all policies,

procedures, and changes to the residence hall. When a Residence Hall Staff member feels the
need to hold a Wing/Floor/All-Hall meeting it is required that all residents attend these meet-
ings. If there are unusual circumstances, the resident must notify the Resident Assistant and
Residence Life Coordinator of the circumstances 24 hours before the meeting is to occur. If the
resident fails to attend or is excused from the meeting, then the resident must schedule a
meeting with his/her designated Resident Assistant and/or Residence Life Coordinator to
occur 1-3 days subsequent to the meeting. If the resident fails to comply, s/he is subject to
disciplinary action.

RESIDENCE HALL SECURITY
All Residence Hall outside doors will be secured 24 hours a day. Students must have their

room keys to enter the hall through the front door. Residence Life staff members are not
responsible for opening the Hall’s front entrance for residents who do not have their keys. 

Any guest must have the hall resident meet them at the front door in order to be allowed
in the hall. Phones are made available at each hall’s front door for guests to use to call friends
to escort them to their room.

RESIDENCE REQUIREMENT
Residence Life is viewed by the University as an integral part of a student’s complete edu-

cational experience. As such, students taking courses in Regis College or traditional nursing
who are full-time (12 units or more), unmarried, and between the ages of 16 and 21, are
required to reside on campus and take their meals on campus through a University meal plan
during their Freshman year. There is no waiver for freshmen from this policy except for those
who opt to live at home in the Denver Metro area with their parent(s) or guardian(s). Housing,
presently, is not available for married or non-traditional students.

The University interprets "freshman students" as those in their first year of college after
high school graduation. Exception: Metropolitan Denver area students living with parent(s) or
legal guardian(s) and commuting to the Regis Lowell campus. Detailed information on resi-
dence halls is provided to students after admission to the University.

The Office of Residence Life, Housing, and Event Services must approve any student liv-
ing in the residence halls carrying less than twelve credit hours during a semester.



ROOM CHECK-OUT
Prior to vacating a University residence hall room for whatever reasons, a student must

formally check-out of the room. The student is responsible for contacting his/her Resident
Assistant or Assistant Residence Life Coordinator to arrange an agreeable time to inspect the
room. The room key must be turned in at the time of the inspection. Failure to check-out prop-
erly may result in a minimum $50 charge, plus $30 charge if the room access card key is not
returned. Townhouse residents will face a $30 charge if the Townhouse access card is not
returned and $65 if the room key is not returned. Failure to clean the room before check-out
will result in a minimum $25 fine per resident. All furniture that was originally in the room at
check-in must be in the room at the time of check-out. Replacement costs of missing furniture
will be charged to the room resident(s).

SCREENS
Screens on the hall windows are placed there for reasons of hygiene and safety and

therefore should not be moved or removed. If screens are damaged or must be replaced, a
maintenance fee will be charged to the individual(s) responsible and disciplinary action may
be taken.

SEARCHING BAGS
The Office of Residence Life may impose a period during which all bags, backpacks,

and/or boxes are subject to search. The Office of Residence Life will notify residential students
24 hours in advance of a search period. During this time students should expect to stop at the
front desk of the residence hall so that the Residence Life staff can complete the search.
Students that fail to stop, or are in possession of contraband items, are subject to disciplinary
action.

Residence Hall Policies

ALCOHOL POLICY
Please see page 54 in the section titled "General University Policies and Procedures."

ALCOHOL POLICY FOR THE TOWNHOUSES
1. Residents and their guests must be twenty-one years old in order to consume alcohol in

any townhouse living unit. Students or guests under the age of 21 are not permitted to
possess or consume alcohol at any time.

2. It is the responsibility of the townhouse residents to determine that all guests who con-
sume alcohol are of legal age. If no resident of a townhouse living unit is 21 years of age
or older, no alcoholic beverages or containers may be present at any time.

3. The consumption of alcohol may take place only inside the confines of the townhouse liv-
ing unit. Open containers of alcohol may not be transported between townhouses. A con-
tainer is considered open once the manufacturer’s seal has been broken.

4. The residents in the room/townhouse where alcohol is being consumed are responsible
for the behavior of their guests under provisions of the Standards of Conduct. 

5. Large containers of alcohol such as kegs, party balls, garbage cans, and paraphernalia
intended for the rapid consumption of large amounts of alcohol (i.e. beer bongs) are pro-
hibited.

6. The maximum capacity for a social gathering in a townhouse unit is twelve people. These
social gatherings must be entirely contained within the residence and comply with quiet
and courtesy hour guidelines.

7. Students must comply with all Colorado state laws regarding the purchase, possession,
and consumption of alcoholic beverages.

8. Display (i.e., visible in windows) of alcohol containers is prohibited.
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APPLIANCES
The electrical wires in University halls are not designed for unlimited use. Overloaded circuits

create a fire hazard. Students are reminded not to leave unattended electrical equipment on, and
not to overload wall sockets and power strips/extension cords. The use of open heating coils, hot
plates and frying utensils, is prohibited. George Foreman Grills and rice cookers are acceptable.
Microwave ovens that do not exceed 600 watts in power are allowed in residents’ rooms.

BICYCLES & MOTORCYCLES
Bicycles and unicycles may be kept in the resident’s room, with roommate agreement, or out-

side the residence halls. They may not, however, be kept or used in hallways, stairwells, or common
areas or be hung from the ceilings or walls. Motorcycles and scooters are prohibited from being in
the residence halls and from the campus except for roadways and marked parking spaces.
Students found in violation will get one warning and then will be subject to disciplinary action.

COHABITATION POLICY
Grounded within the Catholic tradition and Jesuit vision, our values define sexual inter-

course, and other forms of sexual contact, as the unique expression of the covenanted love
within marriage and are oriented toward family life. Such sexual activity then, is inappropriate
outside of marriage, and students on Regis premises engaging in activity that conflicts with
this policy are subject to disciplinary action.

If a roommate or other hall residents believes that this policy is being violated, s/he is
encouraged to seek the assistance of a Resident Assistant or Residence Life Coordinator for
the residence hall. In the event of a formal complaint, the student(s) will be questioned and
could be sanctioned through the discipline process, moved to another room, or both.

DECORATIONS
Room decorations are encouraged so long as they do not create health and/or fire haz-

ards or cause damage to the room. Students will be charged and obligated to pay for any dam-
age that occurs.

Christmas decorations are not to include live or live-cut trees or lights of any kind, which
hang from ceilings or walls. Students may have an artificial tree, with UL approved lights, in
their rooms. 

Decorations for common areas must be approved in advance by the Assistant Hall
Director. Student room posters, signs, or information may be limited to the inside of doors and
to the inside of rooms. Window postings facing outside may be removed or altered at the dis-
cretion of the University. Regis also reserves the right to remove or alter postings, signs, or writ-
ing in windows or doors facing common areas which it deems offensive and to require students
responsible for damage to University property, if appropriate, to make restitution under terms
of the Standards of Conduct.

No items may be hung from ceilings in residence hall rooms, and no nails, bolts, screws,
etc. should be put in ceilings. Room decorations should not block visual access into the room
from the doorway for safety reasons.

DOOR PROPPING AND UNAUTHORIZED ENTRY
Resident’s room keys will open the front doors in O’Connell and DeSmet halls, and the

center doors in West Hall. The side and rear doors on these buildings are exit doors only, and
students should not enter the building through these doors. Therefore, the following constitute
violations of this policy and will result in disciplinary action:
• Propping a locked residence hall Exit door open, whether bodily or with an object;
• Opening a locked residence hall Exit door from the inside to allow someone else to enter;
• Entry through a locked residence hall Exit door that is propped open.
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FRONT PORCHES
It is important for fire safety reasons to keep the front porch of your townhouse free of

garbage, furniture, and other debris. Students who leave garbage or cigarette butts will be
charged $25 per townhouse for each occurrence. A maximum of two folding lawn chairs is
allowed on each front porch. No other furniture is allowed. 

GUEST POLICY
The privilege of both visiting and hosting others carries with it an equal responsibility to

consider the rights, feelings, values, and principles of the members of the Regis community, as
well as, those of the specific floor community. Care and consideration for the other occupants
of the room(s), or suite, should take precedence over the right of a roommate to entertain a
guest in the room.

The University believes that an overnight visit is always an infringement upon the privacy
and convenience of the persons sharing the space and should occur only with the consent of
the others sharing the space. Guests of University residence hall students, whether they are
Regis students or guests not connected with the University, are permitted under the following
conditions:
1. The guest must comply with University rules and regulations. Failure to do so will result in

the individual(s) being asked to immediately leave campus and may result in disciplinary
action against the host(s).

2. The student host/hostess is responsible for the guest’s conduct, and must obtain their
roommate’s consent for the stay.

3. An Overnight Registration Form must be completed and approved by the Residence Life
Coordinator for an overnight guest, either a current student or non-Regis person, to stay
in the residence halls.

4. An overnight guest is limited to a stay of three (3) consecutive nights, with a maximum
not to exceed ten (10) nights per semester. Regis residential students are limited to one
(1) overnight guest per student. 

5. No guests of the opposite sex are permitted to stay overnight in a student residence hall
room, and the policy on guest visits must be followed. This applies to both Regis and non-
Regis guests.

6. Any individual hosting a guest takes responsibility for the behavior of that guest. If the
guest violates the University Standards of Conduct, the hosting student will be held
responsible. This includes guests who violate the Standards of Conduct in the residence
halls and/or while in attendance at University sponsored events on or off-campus.

7. All overnight guests to the University Residence Halls must be at least 16 years of age.

HALOGEN & TORCHIERE-STYLE LAMPS
Because of the fire danger they pose, halogen and other torchiere-style lamps are pro-

hibited in the residence halls. If a staff member discovers a lamp of this style in a resident’s
room, the resident will be asked to remove the lamp, and one warning will be given.
Disciplinary action will be taken upon further occurrences.

IN-LINE SKATES, SKATEBOARDS, & ROLLERBLADES
In-line skates/skateboards/rollerblades may be kept in the resident’s room. However,

these may not be used or worn in the hallways, stairwells, or common areas. Students found in
violation will be subject to disciplinary action.

LITTERING
Students are expected to refrain from throwing trash and other objects onto the campus

grounds. Students in residence halls may not throw trash or other objects out of windows.
Violations of this policy will result in formal disciplinary action, including possible fines.
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LOFT POLICY
Lofts are not permitted in the residence halls.  

PERSONAL TRASH
Students are responsible for bagging their own trash and disposing of it properly in the

building dumpster. Personal trash is not to be disposed of in the hallways or stairwells, nor in
the lounge, bathroom trash receptacles, or in the cement trash cans located just outside of
each building.  Trash may only go in the dumpsters.  If a student’s trash - i.e. pizza boxes, ship-
ping boxes, trash bags, etc - are found in any of the aforementioned areas, the student will be
documented for a violation of the personal trash policy.

PETS
No pets of any kind are allowed anywhere in residence hall rooms or common areas.

Students may have fish only in 25 gallon (maximum) tanks, but all other animals, including
other aquarium dwellers, are prohibited. A student having an animal other than fish in the res-
idence hall will be asked to remove it under supervision immediately and the student will be
documented for a violation of the residence hall pet policy. If the pet is seen again, the pet will
be removed immediately and taken to a local animal control facility and the student will be
documented for failure to comply with the directions of a University official. The student will be
responsible for all cleaning charges. 

Pets are allowed on the campus ONLY if they are restrained by a leash and controlled by
the owner. The Animal Control Shelter will be contacted to pick up any animals left unattend-
ed and/or uncontrolled on campus. Pets may not be present in any Regis University building
at any time.  Service animals, as defined by ADA, are permitted in all facilities on the Regis
University campus, though they may be required to leave a Regis facility if the animals behav-
ior is disruptive, or poses a direct threat to the health or safety of others.

PRANKS
Pranks such as water fights, jamming doors to student rooms, or any other unwelcome

activity that is disruptive, annoying, presents a fire hazard, or damages property are prohibit-
ed in the residence halls. Such activity will be subject to disciplinary procedures and fines.

QUIET HOURS & COURTESY HOURS
Quiet Hours are in place to insure that sleep and study can be obtained in the individual

student’s residence hall room. Insuring this requires that Residence Life Staff be involved in
the monitoring of these hours, and the documenting of individuals not abiding by quiet hours.
From 12 midnight until 8 a.m. on weekdays, and 1 a.m. until 8 a.m. on weekends, the hall staff
will enforce quiet hours. During quiet hours, it is the university’s our expectation that the noise
in the community be at a level where students can sleep and study. Noise during this time is
not to be heard in the hallway at all. Any group gatherings in the lounges must be kept to a low
conversational level. In all, the hall should be totally quiet. 

Students can expect to be documented for noise right away during these time periods. If
you are contacted by a Residence Life Staff member for a noise violation, consider yourself
documented during these time periods.

All other times of the day and evening are subject to courtesy hours.  

SMOKING
Smoking is not permitted in University buildings. Smoking is permitted outside, but it

should not occur within 25 feet of a campus building. Improper disposal of cigarettes presents
a fire hazard and violators can be subject to disciplinary action and/or restitution/fines. 
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SPORTS IN THE RESIDENCE HALLS
At no time during the day or night are sports such as hacky sac, hockey, soccer, skate-

boarding, in-line skating, running or other sport activities allowed in residence hall hallways,
stairwells, or lounges. Bouncing balls in common areas is prohibited. Students should expect
to be approached by residence hall staff members and will be subject to disciplinary action for
disturbing the residence hall environment in this manner.

WATERBEDS
Waterbeds are not allowed in the residence halls.

WINDOWS
Residence hall windows are not to be used as access to any roofs, sidewalk canopies or

exterior building ledges at any time. Refer to the University policy on "Restricted Areas" (p.12).

Residence Hall Resources

CABLE & DATA ACCESS
All on-campus residence halls have basic cable in their individual rooms in addition to

cable access in the common lounges. Each residence hall room also has two high speed data
lines that require Ethernet cards to access. Any theft of service or damage to this equipment
will result in University disciplinary action.

GAS GRILL & BARBEQUE USE
Out of concern for fire safety, gas grills and BBQs (hibachis, charcoal grills, etc.) are

strictly prohibited in and around the residence halls. They may not be used within 25 feet of the
buildings and equipment may not be stored in the buildings (lighter fluid, charcoal). In the
Townhouse complex, a community grill is available for residents’ use on a first-come, first-
serve basis. Townhouse residents who would like to use the grill must use the charcoal and
lighter fluid that is stored in the staff office in the common area. It can be checked out from
the RA on duty. Storage of charcoal and lighter fluid in individual townhouses is not allowed.
The residents are responsible for cleaning the grill after each use. 

HOUSEKEEPING & MAINTENANCE
The Housekeeping and Maintenance staffs work to keep the University buildings in good

condition. They are a very important part of the Regis University community and are to be rec-
ognized and treated as such.

Residents are expected to cooperate in cleaning up after themselves in public areas for
the benefit of all students as well as the housekeeping and maintenance staffs. Assessments
for extra cleaning in public areas will be charged to the wing/floor residents.

Residents are encouraged to report all housekeeping and/or maintenance problems to
their RA or SHD.

LAUNDRY
Washing machines and dryers are provided free of charge in each residence hall for use

by resident students. This service is paid for by residential student fees: this privilege should
not be extended to non-residents.

RESIDENTIAL COMPUTING
The Office of Residence Life, Housing, and Event Services, in conjunction with Information

Technology Services (ITS), is happy to provide the following information about technology in our
Residence Halls. 

In the fall of 1999 each room in our residence halls was wired with two phone lines and two
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data ports. This means that when you arrive on campus both you and your roommate will be able
to plug in your Pentium class PC and have access to Regis e-mail and the internet (through a
browser) as well as the software you have installed on your PC. 

Personal Computing Information
The following is information about the University’s technological support and compatibility,

as well as requirements and suggestions for your personal computer if you choose to bring one to
campus with you. 
Regis University made a decision in the 1980s to adopt and use IBM compatible computers (now
referred to as PCs or Wintel machines). While you are not forced to comply with this decision, you
will find that University support for other platforms (including Macintosh) is very limited. In other
words, those who don’t use a Wintel machine in the residence halls will face certain incompati-
bilities because faculty use Wintel machines and all University computer labs contain Wintel
machines. 

Compatibility Requirements--Windows
Windows based computers need to be capable of running a currently supported operating

system. This means Windows XP (preferably the professional edition). Computers running
Windows 95, Windows 98, Windows ME, or Windows 2000 will not be allowed to connect to our
network. To connect to our network your will need to have a network card nearly all new comput-
ers come with these built into the motherboard of the computer. If your computer does not have
an Ethernet card built-in, you will need to purchase one and have it installed and configured. ITS
staff members will be available in the help center located in Carroll Hall to assist with the instal-
lation of Ethernet cards purchased elsewhere. An independent contractor is also available to visit
student residences and work on personally owned computers.    

Your computer will need to have all current security patches from Microsoft applied to it, as
well as current anti-virus software. If you do not have anti-virus software, the university has
obtained licensing for Trend Micro OfficeScan for use by students using Windows based comput-
ers who live in the residence halls. The Office Scan software may be installed over our network,
and it will automatically update itself.  

In order to obtain security patches from Microsoft, you must have a legitimate copy of the
Windows operating system.  Please bring your original Windows CD with you.  

Your computer will also need to be free of spyware/grayware products. This is software that
comes bundled with many applications that are popular with students. If your computer has any
“free” utilities loaded on it, or any of the popular file-sharing programs, it almost certainly has
spyware on it. There are many programs available that will detect and remove spyware. Two of the
more reputable ones are Spyware Blaster, which will help to prevent spyware from being installed
in the first place, and Spybot Search & Destroy, which will remove it once it has been installed.
Both of these programs are available free of charge online.  

Spyware Blaster may be found at http://majorgeeks.com/download2859.html  
Spybot Search & Destroy is at http://www.majorgeeks.com/download2471.html 

Software:
• Software may be purchased at an academic discount either from the Regis University

bookstore, or from www.rteksystems.com with a student ID.
Printer (optional):
• You have the option of installing your own printer in your room. The University computer

labs (each hall has one) also provide laser printers for students’ convenience. 
Modem (optional):
• Since RegisNet is available from the network tap in your room, there is no need to use a

modem for internet access. If you want to equip your computer with fax capabilities, you
will need a modem. 
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Compatibility Requirements-Macintosh
While detailed information (like that listed above for PC’s) is unavailable for Macs, they can eas-

ily access the RegisNet. A Macintosh PowerPC G4 with an Ethernet card, running OS X has no trouble
connecting to the Regis network. The latest version of Internet Explorer (5.1 or higher) or Safari (v1.0)
will successfully connect students to the Internet. Documents/Files created using Office X for
Macintosh successfully interface with the Microsoft Office functions on University PC’s. 

POLICIES AND SUPPORT
All students are bound by the University’s Responsible Use of University Technology

Policy. Even though you own your PC or Mac and use it in your room, all students will be held
accountable for any violation of this policy. Please refer to the Student Handbook for the text
of this policy. 

ITS will support the initial and ongoing connection to the University’s network. This support
will include help in getting connected, particularly during New Student Orientation. Connections
will be considered operational if students can browse the web and send and receive e-mail. 

ITS is not able to support personal hardware and software installed by students. ITS does
not repair student’s personal computers. However, during the first few weeks of the semester,
technicians will be available to assist with installation problems. An independent contractor is
also available to visit student residences and perform work on student’s computers. Information
is available in the ITS Help Center, located in the lower level of Carroll Hall 303-458-4036.  

TELEPHONES & VOICEMAIL
All University residence hall rooms are supplied with local phone service hook up and voice-

mail for students to use throughout the year. Numbers and voicemail boxes are assigned to each
residence hall room and will not be transferred from room to room as the student moves during
the semester. Long distance calls will be made at the student’s expense, and the University will
not be responsible for collect or third party calls. Disciplinary action against students who charge
calls to the University will be taken.

To make an on-campus call from a campus phone, simply dial the last four digits of the
extension.

To make an external (to campus) local call, simply dial the number 9, to get an outside line,
and then dial the number in its entirety.

To make a long distance call you will need a calling card. Dial 1-800- then your plan num-
ber. Follow the directions of the long distance service provider from that point. Please note: it is
not possible to set-up long distance service on your residential phone line.

Any problems with your telephone service or voice mail should be directed to ITS at x4050.

VOICEMAIL SET UP
You must do the following things in order to set up your voice mail:
1. Plug in your phone.
2. Dial #*113, which will give you the last four digits of your extension. Please note that your

entire phone number will be 303-964-_ _ _ _.

To Access Your Voicemail Box:
1. Pick up the phone again and dial *5. (Star Five)
2. A female voice will say "Please enter your mailbox number."
3. Enter your four digit extension. (See above.)

Set up a personal security code:
1. Press "1" "6" (one and then a six), then a "2". Follow the instructions.

Record your greeting (the message that people will hear when they call):
1. Press 4 then 6. Follow the instructions.
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Record mailbox name (the message that people will hear when you call them):
1. Press 1 then 6, then 8. Follow the instructions.

Exit your mailbox:
1. Press the number 9 twice.

To access your voicemail from any on-campus touch-tone phone call the voicemail 
system by dialing:

"*"5 (star five) from your extension.
4321 from any location on campus.

303-458-4321 from an off-campus location.

When the system answers, press #.
Enter your mailbox number (your four digit phone extension).

Enter your personal security code.
To listen to your messages, press 5.

Options to use while accessing your voicemail:
1. To save a message, press 7.
2. To erase a message, press 3.
3. To access the date/time of a call, press 8.
4. To go back within a message, press 2.
5. To go back to the beginning of a message, press 2 twice.
6. To exit from your voicemail box, press 9 twice.
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STUDENT ACTIVITIES AT REGIS UNIVERSITY

MISSION STATEMENT
The Office of Student Activities actively pursues the development of a positive, support-

ive, and inclusive sense of campus community at Regis University. We seek to build communi-
ty, develop leaders and encourage student involvement in extra-curricular activities.

The office is responsible for advising student government groups such as the Executive
Cabinet, Senate, Judicial Board, Programming Activities Council and the Multicultural
Awareness Committee. It also oversees student clubs, organizations and media.

The office serves as the hub for the Intramural Sports Program, Last Call, the Best of
Colorado, Outdoor Adventure Program and many other exciting programs! The Student
Activities Office is located on the second floor of the Student Center, room #214. It is staffed
by students from 8:30am to 5:00pm, Monday through Friday.

STUDENT ACTIVITIES STAFF 2006-07
David E. Law, Director ....................................................................................................4089
Jeff Strickland, Assistant Director ..................................................................................5375

STUDENT LEADERSHIP
Student Activities Office Staff......................................................................................3505
Megan Ernst, Intern for Leadership Development/Office Manager
Bobby Morgan, Intramural Sports Intern
Kathryn Redmond, Intern for Leadership Development/Event Intern
Neal Valorz, Director of Last Call
Joshua Cook, Director of Outdoor Leadership
Margaret Mailander, Director of Best of Colorado
Jamie Garrett, Director of Marketing and Outreach

STUDENT ACTIVITIES PROGRAMS
The Best of Colorado program introduces new students to the area’s finest cultural

attractions and sporting events throughout the fall semester. Participating students experi-
ence exciting activities that only Colorado has to offer. This opportunity is exclusive to
Freshmen. Take the opportunity to make friends, socialize with faculty and administrators, and
get to know the area you’ll call home for the next four years.

The Office of Student Activities plans several community-focused events during the aca-
demic year. The Safe-Trick-or-Treat event, each Halloween, is co-coordinated by the Events
Intern in the Office and the Office of Residence Life. In the spring, the community around Regis
turns out for the annual Easter-Egg hunt. Both events are publicized to the surrounding com-
munity, and always draw a great crowd.

The Last Call series is a package of events reserved specifically for Seniors--Regis’ Class
of 2007! With an exciting, year-long schedule including an Inaugural Reception, an Avalanche
game, and many other exciting events, no Senior should miss this valuable opportunity to
reflect and reconnect with fellow classmates! 

The Gathering is a coffeehouse series featuring fantastic local Christian bands. The
Gathering has hosted The Turning, North, Foolish Things, Fallen Short, and IF. All proceeds
from each event are donated to a local charity. Dates for this series are available in early
September. 

New Student Orientation is an important feature of the Student Activities office. The
entire weekend, including leadership and development of events, is coordinated by the
Director of Student Activities and two Summer Interns. 

The Office of Student Activities, the Student Involvement Committee and the Office of
Alumni and Parent Relations work together to sponsor Regis University Family Weekend. We
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work to plan a variety of activities, each showcasing a different aspect of the Regis campus.
Casino Night, Thursday Thrills, an Annual Golf Tournament, and 5K Fun Run are just some of
the events that take place in early Fall. 

INTRAMURAL AND CLUB SPORTS 
Regis University recognizes the importance of good sportsmanship. Individuals are

encouraged to bring their character with them when they play, and not leave it courtside.
Participation in Intramural Athletic Sports is limited to currently enrolled Regis University stu-
dents, faculty members, and staff. Regis University assumes NO responsibility for injuries
received during Intramural Athletic activities (please see p. 28, "Health Insurance and
Accident Insurance" above). Students, faculty, and staff are reminded that Intramural partic-
ipation is entirely voluntary. Further are recommended all participants to have a physical
examination and appropriate medical insurance prior to participation.

Intramural Sports No-Referee Policy
The Intramural Sports no-referee policy puts the responsibility of making calls and

addressing inappropriate behavior on the shoulders of the participants themselves. The no-
referee policy relies heavily on the leadership of each team captain. The captain is responsible
for educating his/her team members on the rules of each sport, on the expectations the pro-
gram has for each participant, and to monitor his/her team’s players during the game. If a call
is contested between two participants, it is the responsibility of the team captains to sort out
a solution. Captains must monitor the attitudes of their team members and communicate with
the opposing team regarding issues. In the same way, captains take responsibility for unruly
fans at Intramural contests, and must comply with Intramural Sports Council requests regard-
ing unruly fans. 

Participation in Intramural Athletics is also subject to the following guidelines:
• Students must sign a waiver releasing Regis University from liability prior to participa-

tion;
• Students must be signed to a team’s roster prior to taking the field/court;
• Participants must wear appropriate athletic attire, including athletic shoes, and are pro-

hibited from wearing loose fitting jewelry;
• No team can carry varsity athletes of the sport they are playing in Intramurals on their

roster (NO varsity basketball players for any basketball Intramural, but you can have
seven basketball players for Intramural softball);

• Scholarship athletes are strongly encouraged to discuss participation in Intramurals
with their varsity coach.

Intramural & Club Sports Standard of Conduct
Intramural and club sports teams are expected to encourage the following sportsman-

like conduct on the playing area:
• Treat competitors with respect, regardless of their abilities and skill level.
• Handle oneself with a measure of self-control and personal dignity.
• Develop a healthy spirit of competition that is not contingent upon degrading other com-

petitors.
• Display a sense of fairness, honesty and integrity when interacting with participants and

staff.

Intramural athletic and club sport participants are reminded that the University
Standards of Conduct are applicable to Intramural and Club sporting events. Students are
encouraged to review the previous handbook sections entitled "Student Conduct
Expectations" and "Prohibited Conduct." Students violating these standards will be subject
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to referral to the student judicial process, ejection from the playing area, and possibly banned
from intramural or club sport participation.

Specific conduct that will not be tolerated on or adjacent to the field of play include, but
are not limited to, the following:

• Using or being under the influence of alcohol or illegal drugs.
• Physically or verbally assaulting any player, referee, member of the Intramural Sports

Council or bystander.
• Repeated use of obscenities.
• Issuance of any threats or threatening behavior.
• Failure to comply with a University official, including but not limited to members of the

Intramural Sports Council, (and in the case of Club Sports) coaches, referees, score-
keepers, etc.

Such violations may result in any of the following intramural or club sport sanctions as
determined by the Assistant Director of Student Activities depending on the seriousness of the
incident and whether it is a first or repeated violation. Sanctions may vary in level according to
the situation:
Level 1: 1 to 2 game suspension

Taunting
Verbal abuse 
Failure to comply with the request of an Intramural Sports Council member 

Level 2: 2 to 3 game suspension and possible referral to judicial system
Fighting
Threatening another participant
Second violation of Level 1

Level 3: Expulsion from the league and/or intramural program
Third violation of Level 
Second violation of Level 2
Attending intramurals under the influence of drugs and/or alcohol

Serious and/or continued violation of these standards of conduct may warrant the fol-
lowing sanctions:
• Suspension from intramurals and/or participation in club sports through the end of the

season in which the violation occurred.
• Suspension from intramurals and/or participation in club sports for the rest of the aca-

demic year.
• Expulsion from further intramurals and/or participation in club sports for the remainder

of the student’s academic career at Regis. 
• Sanctions through the University Judicial system.

Appeals of such sanctions will be sent to the Director of Student Activities (in the case of
Intramural sports and some club sports) or their designee, as departmentally appropriate.
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Fans at Intramural and Club Sporting Events
Regis University encourages the support of teams engaging in athletic contest at all lev-

els. However, in the case of Intramural contests, captains are responsible for the conduct of
their fans. Taunting, verbal abuse, or physical contact between fans and members of opposing
teams will warrant permanent dismissal of fans for the respective season. Fans are encour-
aged to review the previous handbook sections entitled "Student Conduct Expectations" and
"Prohibited Conduct." Fans violating these standards will be banned from attending intramu-
ral or club sporting events, and may be subject to referral to the student judicial process. 

Intramural Sports
Basketball (Men, Women and Co-ed)
Bowling (Co-ed)
Dodgeball (Co-ed)
Flag Football (Men and Women)
Flag Football (Co-ed)
Floor Hockey (Co-ed)
Tennis
Volleyball (Co-ed)

Club Sports
Ice Hockey (Men)
Lacrosse (Men)
Rugby (Men)
Volleyball (Men & Women)

OUTDOOR PROGRAMS
Outdoor Adventure Program

The Outdoor Adventure Program is a collaborative effort of members from Student
Activities, Student Government, Residence Life, and University Ministry to provide students of
all skill, interest and ability levels with opportunities to experience the Colorado outdoors.
Ropes course experiences, wilderness trips and one-day excursions are among the programs
in development by this group.  OAP is designed to promote the participation of outdoor sports
and to educate students in skills and safety precautions necessary for outdoor living. It is also
a community building environment where student can share the same passions and learn from
one another. The program is lead by Joshua Cook, the Outdoor Adventure Intern, and is advised
by the Assistant Director of Student Activities.
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REGIS UNIVERSITY STUDENT GOVERNMENT ASSOCIATION

Student Body Officers
Risschie Aran, Student Body President
Zac Garthe, Student Body Vice President
Victoria Leone, Student Body Chief Justice

Student Executive Cabinet
The Executive Cabinet is responsible for providing strong leadership for the Student Body

in a variety of areas. The Student Body Vice President runs the Student Senate, comprised of
representatives from the Executive Cabinet and registered clubs and organizations on the
Regis campus.

Emily Augsberger, Director of Social Justice
Jessica Blominthal, Director of Community Involvement
Stephanie Poling, Director of Healthcare Affairs
Trisha Curtis and Anthony Haug, Director(s) of Programming
Challona Coleman, Director of Multi-Cultural Affairs
Marcus Trucco, Director of Student Involvement
Aaron Mejia, Director of Finance
Brithani Sours, Director of Communication

Student Judicial Board
The Student Judicial Board is responsible for hearing and deciding cases regarding stu-

dent discipline in the Residence Halls. 
Victoria Leone, Chief Justice

Regis University Student Government Association Organizations
Appropriations Committee

The Appropriations Committee allocates funding for registered clubs and organizations
on the Regis campus.

Aaron Mejia, Director

Healthcare Affairs Committee
The Healthcare Affairs Committee plans activities to encourage health awareness.
Stephanie Polling, Director

Multicultural Awareness Committee
The Multicultural Awareness Committee plans events to inform and encourage cultural

diversity.
Challona Coleman, Director

Program Activities Council
The Program Activities Council plans weekly social events, on and off-campus.
Trisha Curtis and Anthony Haug, Directors

Student Involvement Committee
The Student Involvement Committee coordinates activities that enhance school spirit

and extracurricular participation.
Marcus Trucco, Director
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CLUBS AND ORGANIZATIONS AT REGIS UNIVERSITY

Academic Organizations
Biology Club
Business Club
Forensics
Neuroscience Club
Phi Alpha Delta: Pre-Law Society
Philosophy Club
Psychology Club

Honor Societies
Due to the diverse membership of Honor Societies, Regis University provides such organ-

izations greater latitude with their membership selection. Voting membership within an honor
society may include non-Regis students, faculty, and professionals. These individuals may be
given voting privileges and be eligible for office selection. Honor societies are ineligible to
apply for funding from the Student Government.

Alpha Epsilon Delta: Pre-Med Honor Society
Alpha Sigma Nu: National Jesuit Honor Society
Lambda Pi Eta: Communications Honor Society
Psi Chi: National Honor Society in Psychology

Religious Organizations
Jurisdiction for the establishment and operation of religiously-oriented organizations

belongs to University Ministry. After receiving approval from University Ministry, the organiza-
tion may begin the student recognition process.

The Hospitality House: Off-campus spiritual community
The Upper Room: Catholic fellowship organization
J-CRU: non-denominational Christian fellowship organization

Social and Special Interest Organizations
Alliance
Asian American Association
BACCHUS: Boost Alcohol Consciousness Concerning the Health of University Students
Black Student Alliance
Chess Club
CHOICES: making educated choices about alcohol and drug use
Dance Team
Insignias: Regis University ambassadors to prospective students
Intramural Sports Council
Karate Club
Mi gente
Ramblers: a singing and performing arts group
Ranger Yearbook
Regis Environmental Action Program (REAP): environmental interest group
RHA: Residence Hall Association
Rhapsody Theater Troupe
Young Democrats
Young Republicans

If you have any questions or would like information on the organizations listed, please
call the Student Activities office at (303) 458-3505. 
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The Office of Student Activities has detailed information on policies, procedures and reg-
istration guidelines for Clubs and Organizations at Regis University. Please consult the Club
and Organization Guidebook (5/2003) for more insight. Please consult section five of the
Student Handbook ("General University Policies and Procedures") for information on Posting
and Distribution of Information, Alcohol Policy and Fundraising policies for clubs and organi-
zations.

University Guidelines for All Student Organizations
Regis University encourages the formation and continuation of student-run organizations

in order to advance our mission of developing men and women in the service of others. These
student groups develop skills in leadership and service, offer diverse activities for the
University community, and provide opportunities for personal and professional development.

As a result, the University sponsors a number of student organizations and permits oth-
ers to register with the Office of Student Activities in order to enjoy the benefits of University
facilities and privileges. Any student organization wishing to receive these benefits must be a
sponsored or registered group; however, the University reserves the right to deny registration
to any group whose purpose is judged to be incompatible with the University mission and/or
its Catholic, Jesuit identity. 

Regis University Policy for Student Groups
Student groups wishing to register with the University Office of Student Activities in order

to sponsor activities and receive the benefits of registration must commit themselves to meet-
ing the following University requirements:
• A purpose for the organization consistent with the mission of the University and with 

its Catholic, Jesuit identity;
• Promotion of membership to all students consistent with University policies on 

non-discrimination;
• Adherence to the University’s values of open discourse and inquiry;
• Compliance with the Regis Student Handbook, as well as with applicable Federal, 

state and local laws;
• Compliance with University fiscal rules and procedures as designated by the 

University Controller and Office of Student Activities, and management of all 
funds through the University;

• Disclosure of any affiliations or relationships with organizations outside of the University. 

University-Sponsored Organizations: 
At its discretion, the University provides significant support and sponsorship for

University-sponsored student organizations. Such groups typically represent the University in
competition with other institutions, through media publications, or provide activities and func-
tions that correspond with University programs and services. 

University-sponsored organizations are administered by University departments, includ-
ing but not limited to, the Student Activities Office, the Athletic Department, the Office of
Service Learning, and the Regis College Academic Dean’s Office. These groups receive
University budgets, direct oversight by a coach or supervisor designated by the sponsoring
department, and where appropriate, office space and equipment provided by the University.
Since these groups receive continuing sponsorship and support at the discretion of the
University, they are not typically eligible for additional funding from the student government
available to registered student groups.

Currently active University sponsored University organizations include:

• Highlander student newspaper 
• KRCX radio
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• Reflections literary magazine  
• The Ramblers music and theater group
• Romero House
• Cascade Project
• Varsity and club sport teams
• Regis Forensics team

Registering with Student Government
To register as a club or organization associated with the Student Government, every club

must complete the following:
1.Turn in a formal Constitution.
2. Include a minimum of six full-time Regis University students.
3. Designate of a full-time University faculty or staff who agrees to act as an advisor. 
4. Fill out a Regis University Student Government Club/Organization Registration Form. The

packet allows prospective groups to define missions, goals, and strategies, as well as
outline proposed organizational activities. In order to receive funding from Student
Government, the above must be completed as well as the following:
• Adherence to the Attendance Policy for Student Senate/Caucus meetings.
• Completion of a social event or fund-raiser and a service project.
• Have an accurate accounting system for organizational funds. 

After each new and existing club or organization that is deemed in good standing by the
Assistant Director of Student Activities and the Vice President of the Student Body, then they
will be able to submit a budget request to the Appropriations Committee.

Benefits of Student Government Registration:
Subject to University and Student Government policies and regulations, registered stu-

dent organizations are eligible to:
• Schedule events and activities in University facilities;
• Petition for funds from the student government;
• Use campus posting and advertisement space;
• Participate in leadership training activities;
• Vote on Student Senate issues;
• Have a permanent mailbox in the Student Activities Office.

General Statement on Student Organizations
Club registration at Regis does not in any way imply specific endorsement or support for

the activities of a student organization or its members, nor does the University monitor the
activities of these groups at all times. Registered organizations should not claim such
endorsement, nor use the University’s name or logo without its written consent.

University-sponsored organizations are permitted to use the University name and logo on
a continuing basis, and note the endorsement of Regis for its activities, subject to review of the
appropriate sponsoring departments.

The University reserves the right to deny club sponsorship or registration to any prospec-
tive student group that is unable or unwilling to observe these guidelines and requirements.
Further, the University may restrict the activities of a current group, modify its constitution, or
rescind the sponsorship or registration of any student organization that fails to observe them.

Responsibility for such actions rests with the supervising department for sponsored
organizations, subject to the review of the appropriate Dean or Vice President. Responsibility
for decisions affecting registered student organizations rests with the Dean of Students, fol-
lowing review and recommendation by the Student Life Committee, Student Senate, or
Student Judicial Board, as appropriate.
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Procedures for Reviewing Potential Misconduct by Student Groups
Student groups may be charged with violations of the Standards of Conduct, and the

group may be held responsible, either individually or collectively, if violations by those associ-
ated with the group received the tacit or overt consent or encouragement of the group or its
officers.

The Club and Organization Manual details University guidelines and expectations for
campus groups. In the event of behavior incongruent with these criteria, the Organization
Review Committee (hereafter, ORC), on behalf of the University and Student Activities, exam-
ines the club or organization. Depending on the severity of the offense, ORC applies one of the
following sanctions on the club or organization: Self-Monitor, Education, Club Probation, Loss
of Recognition.
• Self Monitor

Responding to the gravity of the infraction, the ORC may present the club or organization
with the option of self monitoring. In this option, the club or organization develops and imple-
ments strategies to resolve the matter in question. More importantly, the student group has
the opportunity to internally correct the matter without further ORC involvement. 
• Education

As a result of an infraction, the ORC may call a club or organization to further education.
In this process, the organization analyzes the discrepancy, educates club participants, and
enacts a plan in order to alleviate conflict with University policy.
• Club Probation

Upon entering probationary status, organizational funds are not accessible until further
review both by the ORC and a representative of Student Activities. In addition to consultations
with club members, the club advisor will be included in the infraction review. Fulfilling proba-
tionary stipulations, as decided by the review, a club or organization will be removed from pro-
bation and all previous organizational privileges will be returned. 
• Loss of Recognition

In certain circumstances, including severe offenses and incompletion of probationary
requirements, the ORC may revoke a club or organizational charger. Loss of organizational
funds and of University recognition accompanies the charter removal. If necessary, individuals
will be referred to the Director of Student Life. To regain University recognition, the organiza-
tion must submit a New Student Organization Application and complete the outlined tasks for
recognition.

CAMPUS MEDIA AND PUBLICATIONS

Highlander Newspaper ................................................................................................5391

KRCX Regis University Radio .......................................................................................5392
John Hickey, Faculty Advisor

Reflections Literary Magazine .....................................................................................4039
David Hicks, Faculty Advisor

Polaris: a publication of the Honors Department
Dr. Thomas Bowie, Faculty Advisor

Regis Review: student academic journal
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Student Media Guidelines
Regis operates several student-run media activities, including the Highlander student

newspaper, KRCX radio, Ranger Yearbook, and Reflections literary magazine. These activities
are designed to promote learning and leadership opportunities for students, and to provide
the University community with information and entertainment. As University sponsored pro-
grams, these media receive their funding and oversight from appropriate University depart-
ments, the Office of Student Life for KRCX, Ranger Yearbook, and The Highlander; the Writing
Center for Reflections. These departments have the responsibility for setting budgets, appoint-
ing student staff, and determining editorial and management policies. 

Student media are expected to adhere to recognized standards of journalism and broad-
casting at all times, to respect the mission and policies of the University, including those
described in the Student Handbook, and to observe general administrative guidelines and
procedures of Regis.

Faculty or staff advisors are appointed to oversee operations of the respective media.
The Dean of Students appoints the advisors for The Highlander, Ranger Yearbook, and KRCX.
The Dean of Regis College appoints the advisor for Reflections. Duties of advisors include:
• To insure that the media adhere to principles of good journalism and management

including University policies and applicable by-laws or policies governing each media
group;

• To select, train, support and supervise student media staff;
• To sponsor learning opportunities for students interested in journalism, broadcasting

and publication;
• To monitor budgets, expenditures, equipment acquisition, and contracts for his/her

respective media;
• To advise the Dean of Students or College Dean on matters of policy, major financial

requirements, personnel matters and the like, as needed;
• To serve on the Student Media Board.

The Student Media Board serves as the advisory body to the Dean of Students and Dean
of the College on matters affecting student media. Board composition shall include:
• The editors-in-chief or general manager of the respective media;
• The advisers of the respective media;
• The student body President, Vice President, and Director of Communications;
• Director of Student Activities; 
• The Director of Student Activities will serve as chair of the Board. 

The Board will have the responsibility to advise the Dean on matters including:
• Budgetary, equipment or space needs of the student media;
• Media policies and procedures;
• Coordination between the various media on projects of joint interest;
• Complaints from the community about media policy or practices;
• Disputes or grievances arising from within the student media.

Recommendations from the Student Media Board on any of the above issues shall be
referred to the Dean of Students or Dean of the College, as appropriate. His/her decision shall
be final in these matters. Sanctions directed against a student media staff member or mem-
bers as a result of violations of University policies or improper journalism/broadcasting prac-
tices include, but are not limited to, requirements for retraction or apologies, suspension or
dismissal of a staff member, or suspension of the operations of one of the student media.
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UNIVERSITY MINISTRY 2006-07

MISSION STATEMENT
University Ministry exists at Regis University to continue the work of Jesus Christ, affirm-

ing the value of each human person and the sacredness of all creation and supporting the
Regis University community to live a faith that does justice.

The Regis University Ministry team dedicates itself to:
• fostering the quest for meaning in a context of faith; 
• building and nourishing a community of celebration, service, and learning;
• helping people develop and use their diverse gifts for the service of others;
• embracing the richness of our Catholic heritage and affirming the revelation of the Divine

in other traditions;
• empowering members of the Regis University community toward a faith that does justice. 

UNIVERSITY MINISTRY STAFF 2006-07
Sr. Peg Malone, Director of University Ministry.....................................................5175
Grace Brock, Coordinator of Liturgical Music Ministry ........................................5464
Erin Saunders, Residence Hall Minister 
and Coordinator for Peer Ministry, DeSmet Hall...................................................4192
Eileen O’Brien, Outreach to SPS and SHCP Students...........................................4356
Quinn McCoy, Chapel Manager............................................................................4153
Zach Mountin, Romero House Coordinator ..........................................................5385
Nate Jacobi, Associate University Minister for Peace and Justice .........................4109
Mary O’Neill McManus, Coordinator of Liturgy and RCIA......................................3661
Fr. Thomas Ryan S.J., Coordinator for Retreats.............................................................
Paul Vu, Coordinator for Christian Life Communities ....................................................

RETREAT PROGRAMS

Busy Student Retreat
This retreat is designed to fit your busy schedule. Set your own time for prayer. A spiritu-

al advisor will assist you briefly each day in reflecting on Scripture and how it applies to your
life. Spiritual advisors from several faith traditions are available.

Fall Outdoor Retreat
Students can explore the wonders of nature through backpacking, camping and hiking.

This outdoor adventure/retreat is an opportunity meet other students and explore the spiritu-
ality of nature.

Ignatian Discernment Retreat
This retreat offers time for Juniors and Seniors to reflect on their experiences at Regis,

discern and prepare for their future, and deepen their commitment to their faith life, through
the use of the Spiritual Exercises of St. Ignatius.

Kairos Retreat
This retreat, led by a team of students, is an opportunity to deepen your relationship with

God and others and to see the value of Christian faith as a lived experience in community.
There are two Kairos retreats during the academic year, one during the fall semester and one
during the spring. 
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Retreat in the Workday
Designed to allow faculty, staff, and administrators to retreat from their workplaces for a

few hours and spend some time in reflection and small group sharing.

Rural Plunge
Spend a weekend in eastern Colorado. Through a variety of activities and reflection

opportunities, the participants will explore the political, economic and spiritual issues of life
on a family farm.

Senior Seminar Retreat
The purpose of these retreats is to provide space and time for prayer, reflection and inter-

action in an environment that facilitates deeper questions. All seniors are invited to attend
regardless of their participation in seminar courses.

Starting Now
An overnight experience in the mountains provides new students the chance to relax,

meet friends, and build community with others at Regis.

Urban Plunge
Experience the Gospel through the eyes of the poor and underprivileged. Learn about the

social issues that affect Denver and about the programs that reach out to those most in need.
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FACILITIES
ADULT LEARNING CENTER - A

The Adult Learning Center houses a variety of Adult Education programs, including under-
graduate, adult programs, Guided Study programs, Adult Learner Services, MBA, MSM, and
other graduate programs. Also included are laboratories and the Copy and Print Center.

FINE ARTS BUILDING - B
Studio classes and gallery space.

MAIN HALL - C
Main Hall dates from 1887 and stands as the major landmark of the University. The fol-

lowing offices are located in Main Hall: Admissions, Alumni and Parent Programs, Cashier,
Enrollment Services, Financial Aid, Fine Arts, Payroll, President’s Office, Provost, Public
Affairs, Student and University Accounts.

JESUIT HOUSE - D
Jesuit House is a Private Jesuit residence.

ST. JOHN FRANCIS REGIS CHAPEL - E
The chapel of Regis University, operated by the staff of University Ministry.
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WEST HALL - F
West Hall is predominately a student residence for upperclassmen, but also houses the

University’s Office of Human Resources.

STUDENT CENTER - G
The Student Center is the center of campus activities. It houses the offices of Campus

Safety, Dean of Students, Residence Life, Housing and Event Services, Student Activities,
University Ministry, Follett Bookstore, Sodexho Dining Services, the Highlander Newspaper,
Student Government, KRCX. It also is the location of the Faculty Lounge, Student Lounge,
University Dining Hall and the Ranger Grill.

LIBRARY - H
The Dayton Memorial Library, the main library facility of Regis University, is equipped to

be the heart of the student’s academic experience. It offers a significant collection of print,
multimedia, microform, and electronic resources. Notable features include 400 individual
study stations, numerous group study rooms, individual faculty carrels, shelving capacity for
up to 350,000 volumes, Internet access throughout the building, a multimedia production lab
and state-of-the-art electronic classroom. An excellent staff is available to assist students
with all aspects of their research.

LOYOLA HALL - I
Loyola Hall, named for the founder of the Society of Jesus, Saint Ignatius Loyola, contains

classrooms, faculty and academic administration offices. In addition, the offices of the Dean
and the Writing Center are located in Loyola.

SCIENCE BUILDING - J
The Science Building houses the physics, mathematics, biology, computer science,

chemistry and psychology departments. The University’s well-known seismology unit is also
located here. A lecture amphitheater used jointly by the science departments, is a special fea-
ture of the building’s design and utility. Each department has its own laboratories, faculty
offices and private faculty research facilities.

CARROLL HALL - K
Carroll houses the Administrative Science, Academic Computing, the Freshmen

Commitment Program, Computer Labs, and the Business, English, Education, Philosophy,
Foreign Language, Nursing, and Physical Therapy departments.

DeSMET HALL - L
DeSmet Hall is predominately a first-year student residence, but also houses the

University’s Physical Plant.

COORS LIFE DIRECTIONS CENTER - M
The Life Directions Center houses Career Services, Disability Services, the Health Center,

the Fitness Program, Personal Counseling and the Life Directions/Wellness Program.
Facilities include exercise facilities, locker rooms, meditation room, conference room, and a
resource library. The building is located at the Southeast corner of the campus near the Field
House.
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FIELDHOUSE - N
The Regis Field house and adjoining athletic fields offer facilities for the University’s intramu-
ral and intercollegiate programs, as well as student, faculty, and staff usage. The Field house
includes an indoor swimming pool, a 2,500-seat capacity gymnasium with six basketball
hoops and an indoor batting cage, two handball/racquetball courts, two steam rooms, and
four locker rooms. Outside, there are two soccer fields, one softball field, an intramural foot-
ball field, a baseball diamond, a lacrosse field, and a sand volleyball court.

O’CONNELL Hall - O
O’Connell Hall is predominately a first-year student residence, but also houses the University’s
Mail and Central Receiving and Information Technology Services.

ALC ANNEX - P
Houses School for Professional Studies offices.

TOWNHOUSES - Q
The townhouses are an upper-classmen residence.

RANGER DOME - R

CONFERENCE CENTER - S
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INDEX

Absence ...........................................27/31
Address changes ....................................25
Advisor/advocate, defined .....................46
Alcohol Policy .........................................54

intoxication/disorderly conduct...........38
Appeal process.......................................46
Appliances .............................................80
Applicability of Handbook Provisions ........9
Arson......................................................37

sanctions ............................................41
Assault ...................................................37

procedures for victims of .....................62
sexual .................................................37

Athletics/Sports
Club....................................................89
in residence halls ................................83
Intramural.....................................19, 89
NCAA Division II ..................................16

Behavior, lewd, indecent or obscene .......39
Bookstore...............................................17

Cable .....................................................83
Campus Safety

lock-outs.............................................77
Office..................................................17

Career Services ......................................18
Civil rights complaints ............................55
Clubs and Organizations

definition ............................................51
guidelines ...........................................94
list of ..................................................93
positions.............................................92

Cohabitation ..........................................80
Common areas .......................................74
Conduct

defined ...............................................37
expectations .......................................37
standards of .......................................34

Controlled substances .......see Illegal drugs

Damages ................................................74
Day, defined ...........................................50
Demonstrations......................................49
Disability Disclosure Statement ..............55
Disability Services ..................................18
Disciplinary process ...............................44
Disciplinary records................................49

Dishonesty..............................................37
Diversity, Office of ..................................23
Drugs .................................see illegal drugs
Drug-free Campus ..................................55

Emergency Assistance ............................11
Emergency Information ...........................11

Facilities .......................................101-103
Financial Aid Fraud.................................56
Fire.........................................................75

procedures..........................................11
gas grill/ BBQ usage...........................83

Fitness Program ................................19,27
Food Services....................................18,27

General student regulations....................36
Goals: Educational ...................................7
Graduation .............................................49
Guest Policy............................................81

Harassment, defined ..............................50
see also Assault or Sexual Harassment

Hazing, defined ......................................50
prohibited conduct..............................37

Housekeeping and Maintenance.............83

Identification cards ................................28
Illegal drugs ...........................................38
Institution/University, defined ................50
Insurance: Health and Accident ..............28
Intramural Standards of Conduct............89

Judicial Board ...................................45-46

Keys .......................................................77
Knowing presence, defined.....................50

prohibited conduct..............................37

Laundry ..................................................83
Life Directions Program ..........................19
Littering..................................................81
Lofts.......................................................82
Lost and Found.......................................28
Lounge and Facility Use ..........................77

Mail .......................................................28
Media: guidelines ...................................97

Board..................................................97
Mission: University....................................7

Student Life ........................................16
Vice President of .................................22
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Off-Campus: incidents............................36
Housing ..............................................29

Organization ....see Clubs and Organizations

Parking...................................................59
Personal Counseling...............................20
Pets........................................................82
Posting policy .........................................61
Pranks ..............................................38,82
Preponderance of Evidence, defined .......51
Prohibited Conduct.................................37
Public Intoxication..................................38

Quiet Hours ............................................82

Rape ......................................................37
Reckless 

Defined ...............................................51
prohibited conduct..............................37

Residence Hall
Policies...............................................79

Residence Life 
Department of.....................................70
Staff ...................................................71

Rights
as a student ........................................34
as a victim ..........................................35

Rooms
alteration of ........................................74
changes ..............................................75
checkout.............................................79
damages .............................................74
decorations.........................................80
entering ..............................................75
screens ...............................................79
windows..............................................83

Sanctions..........................................41-43
Sexual

activity ................................................37
battery ................................................37
harassment.........................................64
harassment policy .........................64-67
sanctions.......................................41-42

Smoking...........................................68, 82
Solicitation.............................................68

use of University name for ...................68
Speakers................................................60
Student, defined.....................................51
Student Activities ...................................88
Student Health Services .........................22

Technology
E-mail .................................................27
Faxing .................................................27
Responsible Use Policy .......................63

Telephones........................................29,85
campus numbers ...........................31,32

Theft.......................................................12
sanctions.......................................41-42

University, defined..................................50
community ..........................................50
premises .............................................51
Unauthorized presence........................39

University Ministry ..................................98

Vehicles: bicycles and motorcycles .........80
parking ..........................................29,59

Dean of Students....................................16
Voicemail ...............................................85

Waterbeds..............................................83
Weapons, defined...................................51

prohibited conduct.........................13,37
sanctions.......................................41-43

Withdrawal from University .....................68
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