COURSE SYLLABUS 

HSA604

Foundations in Economics, Accounting
Spring, 2014
 (revised 10/13/13)
INSTRUCTOR:


Dr. Michael Goess



Home Phone: (303) 734-9763


Cell Phone: (303) 507-3709



Email: mgoess@regis.edu



COURSE DESCRIPTION:

Provides an overview of macroeconomics and microeconomics with emphasis on application to health care. Studies accounting theory information and systems related to a variety of health care institutions. Considers accounting in both the profit and not‑for‑profit health care organization, emphasizing the interpretation of accounting information for decision-making by non​-financial managers. 

Although there are no prerequisites for this course it would is important that students be familiar with electronic spreadsheets, word processing and e-mail use. The course uses classroom discussion and projects along with some lecture, homework, and exams to achieve the course objectives.

CREDITS:
Three graduate credits

PREREQUISITES: None; however, basic skills in use of electronic spreadsheets is required (Excel).

COURSE OBJECTIVES: 

Upon completion of the course, the student should be able to:



Explain the fundamentals of microeconomic theory and practice



Explain macroeconomic theory and practical applications



Differentiate among major economic systems and philosophies



Define GNP, GDP, Balance of Trade and other key economic concepts



Explain how the “free market” operates



Discuss the impact and effect of Globalization
`
Explain the effects of inflation, deflation, and stagflation



Explain accounting principles 



Use terminology of accounting and finance to analyze problems



Define and use the concept of FTEs



Interpret planning models



Use accounting tools to interpret data 



Describe accounting functions 



Prepare and analyze financial statements 



Evaluate and explain budgeting and budgetary analysis 



Define and interpret cost behaviors, cost analysis and cost control 



Explain the differences between profit and not for profit systems



Discuss capitation and fee for service programs

                  Evaluate billing systems                     

.

MATERIALS OF INSTRUCTION:

Required Texts:    

Economics Explained, by   Heilbroner & Thurow (1st Ed. - ISBN 0-684-84641-1)
Gapenski, C. (2011). Healthcare Finance: An Introduction to Accounting and Financial Management (5th Ed.). Chicago, IL: Health Administration Press. ISBN-13: 978-1-56793-425-0 (If you have the 4th Edition, it’s OK).
Recommended Text:
None

Supplemental Materials:
Excel or Excel compatible software

GRADING CRITERIA:

Each successful student is expected to:

1.
Complete 2 papers on economics

2.
Complete 1 paper on the Obama Health Care Program
3.
Complete accounting homework problems assigned

4.
Participate actively in class & on line discussions
ACTIVITIES AND GRADE ALLOCATION:
Activity

Points
Economics papers
   30
Homework Problems
   40
Obama Health Care Analysis Assignment
   20
On Line Component
   10



TOTAL
100%



100 pts

GRADING SCALE:

	  LETTER
	  POINTS
	  PERCENTAGE
	  DESCRIPTION

	  A
	  4.00
	  93 - 100
	 Outstanding scholarship

	  A-
	  3.67
	  90 -  92
	 

	  B+
	  3.33
	  88 -  89
	 Superior work 

	  B
	  3.00
	  83 -  87
	 

	  B-
	  2.67
	  80 -  82
	 

	  C+
	  2.33
	  78 -  79
	 Satisfactory work

	  C
	  2.00
	  73 -  77
	 

	  C-
	  1.67
	  70 -  72
	 

	  D+
	  1.33
	  68 -  69
	 Unsatisfactory work of lowest passing quality 

	  D
	  1.00
	  63 -  67
	 

	  D-
	  0.67
	  60 - 62
	 

	  F
	  0.00
	  Below 60
	 Failure (No credit)

	  I/F
	 
	 
	 Incomplete.  The F will become permanent if work is not completed by the end of the following semester.   A written request and consultation with instructor is required.


Grading

An “A” grade is characterized by the following attributes:


1. Demonstrates accurate and sophisticated understanding of readings and issues. Draws out important implications. Effectively integrates perspectives, opinions, theories and ideas from outside the assigned material.


2. Shows critical thinking skills expressed articulately with a demonstrated ability to do more than repeat the text material. Defends opinions and judgments effectively.


3. Expresses ideas clearly. 


4. Contains few grammatical, syntactical, or stylistic weaknesses.
A “B” grade is characterized as follows:


1. Shows all the elements of "A" work, but with less accomplishment, proficiency, or analysis; relies to a lesser degree on materials outside the assigned readings.


2. Asserts a critical position on the issues with a demonstrated ability to do more than repeat the text material.


3. Offers limited defense or explanation of judgments and conclusions.


4. May be missing one or more significant elements in the case.

A “C” grade is characterized as follows:


1. Shows an overall grasp of the material, but with little effort or success in defending conclusions or judgments.


2. Reflects sufficient clarity of expression to communicate ideas, but lacks in depth analysis of issues or questions raised in the case.


3. May be missing more than one critical element of the case.

Grades of plus or minus reflect variations from the above standards, up or down, which are not sufficient to merit a change in letter grade.

A NOTE REGARDING WORKLOAD:
This course will meet five alternate Sundays from 8:30 a.m. to 4:00 p.m. with a lunch break from 12:00 p.m. to 1:00 p.m.  The highly accelerated pace requires students to take a great deal of responsibility for their own learning outcomes.    While in class, students are expected to actively participate in discussion and group activities.  Outside of class, students should expect a minimum of 20 hours per week of study, homework assignments, and project preparation. As an intensive course, attendance is required. Students missing a class should expect a reduction of one letter grade in their final grade.
Courses are taught in a highly interactive format when possible with application of the concepts presented.  Timely completion of reading assignments and class participation are required for you to achieve the maximum benefit.

REGIS’ POLICY ON ACADEMIC DISHONESTY:

Regis University is committed to intellectual integrity in its academic pursuits.  Sanctions may, therefore, be imposed by the programs, areas, departments or divisions (hereafter referred to as departments) of the University for cheating (defined as using inappropriate sources of information on a test) or plagiarism (defined as presenting as one’s own, the ideas, words or products of another).  Such sanctions may include a failing grade on the assignment, failure of the course or expulsion of the student from the course or the department, and they are decided upon and imposed by the department after consideration of the evidence.  The student involved may appeal any decision of the department, first, to the department chairperson in the School for Health Care Professions.  If this attempt to resolve the situation informally is not satisfactory, the student may make a written appeal to the appropriate Academic Dean, who constitutes a hearing board composed of one faculty member chosen by the student, one by the professor involved, and one by the Academic Dean and approved by the two previously chosen faculty members.  Following a hearing, the decision of this board is final.  It is the responsibility of each department to inform students of any specific qualifications or regulations with regard to this general policy in force with the department.

Academic dishonesty also includes forgery and unauthorized alteration or misuse of one’s own or another student’s academic records.  It also includes knowingly furnishing false information when seeking admission to Regis University.  When an alleged infraction of these rules has occurred, the Academic Dean conducts a pre-hearing discussion with the student and informs the student of the hearing and appeal procedures.  A hearing board is formed of at least three faculty/staff members who hear the facts about the alleged infraction and, if indicated, arrive at a disciplinary decision.  Students involved in such dishonest activity may be expelled from the University, receive “F” grades for those courses in which academic record integrity was violated, lose academic scholarship awards for the next academic year, or receive other sanctions as deemed appropriate by the hearing board.  The student may appeal the disciplinary decision to the Academic Dean.  The Dean’s decision shall be final.  

COURSE OUTLINE
	WORKSHOP
	TEXT ASSIGNMENTS
	OTHER ASSIGNMENTS

	ONE
	Economics Explained – Parts I & II
	Paper Due - 1/12

	TWO
	Economics Explained  - Parts III & IV
	Paper Due - 1/26

	THREE
	Gapenski – Ch 3,4,5
	HW Problems – Due 2/23

	FOUR
	Gapenski – Ch 6,7,8
	HW Problems – Due 3/3

	
	Obama Health Care Plan Paper
	Assignment– Due 2/9

	
	
	


WRITTEN AND ORAL ASSIGNMENTS:
All written assignments are prepared according to the guidelines of the APA Publications Manual and the following format:

1.
Cover page to include course number and name, student name, title of paper, instructor’s name and date that the assignment is submitted.

1.
The body of the paper is neatly typed, double-spaced (unless a more appropriate  format is used, e.g. letter, table, etc.), with one inch margins on all sides and each page is consecutively numbered.  Reference lists, appendices and other attachments are clearly labeled and referenced within the body of the report.

3.
Students are strongly encouraged to submit paper electronically via e-mail. Papers so submitted must conform to these requirements and standards

4.
Papers submitted in hard copy are stapled once in the upper left hand corner.  Please do not use report covers for class assignments.

5.
Papers must be grammatically and syntactically correct. Papers submitted with an excessive number of grammatical or syntactical errors will be returned to the student ungraded for resubmission upon correction. Papers are logically organized and easy to follow with strong introduction and conclusion sections as appropriate

6.
Papers submitted electronically will be evaluated and returned using the same means within 48 hours of class. Papers submitted in hard copy will be returned at the next class session.

7.
Homework problems must be submitted using Excel or Excel compatible software.
8.
All references are cited appropriately using current APA format.
Assignments are due at the beginning of the class session indicated. Late assignments will not be accepted.  Extenuating circumstances are considered only at the discretion of the instructor.

ASSIGNMENTS TO BE COMPLETED PRIOR TO WORKSHOP ONE:

1.
Read Heilbrunner, Parts I & II
2.
Prepare a 2-5 page paper discussing the following:


a. What is Capitalism?



b. What is a market based economy?


Note: For this & all subsequent assignments for this class Wikipedia is not an acceptable academic reference.

      3. 
      Log in to the on line class web site and respond to the questions                posted there.

WORKSHOP ONE (1/12)
Economics Fundamentals
OBJECTIVES:

Upon completion of the session, the student will be able to:



        Differentiate among major economic systems and philosophies



         Define/explain basic economic concepts: supply, demand, elasticity,                  money supply, GDP, GNP, economic indicators, & others referenced by the instructor in class.
ACTIVITIES:

1. The Facilitator will lead a discussion of the assigned material.
ASSIGNMENTS TO BE COMPLETED PRIOR TO WORKSHOP TWO:

 

1.    Read Heilbrunner, Parts III & IV


2.    Prepare & submit a paper (5-8 pages) on the following topic:

Two prominent economists with radically differing views on the economy are John Maynard Keynes & Friedrich Hayek. Keynes is profiled in your text; Hayek is not. Your assignment: a) summarize the key points of each professor’s economic thinking; b) discuss the differences between the two theories; and c) explain your views on which approach to economic planning is more persuasive. Be sure to explain why you think so.
WORKSHOP TWO (1/26)
Economics Applications
OBJECTIVES:

Upon completion of the session, the student will be able to:



        Explain the effects of inflation on the economy




        Discuss the impact and effect of Globalization



              Identify & explain the key cost drivers in Health Care Economics.





ACTIVITIES:

1. The Facilitator will lead a discussion of the assigned material.
2. An Assignment covering Heilbrunner Parts III & IV will be distributed in class.
ASSIGNMENTS TO BE COMPLETED PRIOR TO WORKSHOP THREE:
1. Read Gapenski: Ch 3,4,5

2. Prepare & submit 8-10 page paper on Obama Health Care Plan (Details will be provided during Workshop One).
3. 
      Prepare the following questions (page 103)



3.3 & 3.4

WORKSHOP THREE (2/9) 
Financial Accounting 
OBJECTIVES:
Upon completion of the session the student will be able to:


Explain accounting principles 



Use terminology of accounting and finance to analyze problems



Describe accounting functions 



Prepare and analyze accounting reports. 

ACTIVITIES: 

1.
The Facilitator will lead a discussion covering the assigned reading.

2.
Review and discussion of assigned homework problems

3.
The Facilitator will lead a discussion of the assigned material.

4.
Computer lab work on Excel applications.

ASSIGNMENTS TO BE COMPLETED PRIOR TO WORKSHOP FOUR:
1.
Read Gapenski: Ch 6,7,8
2.
Prepare the following problems:

a. Prepare Income Stmt, Balance Sheet, & Stmt of Owner’s Equity for Elmwood Clinic (Class Handout Problem)



b. 3.5 & 3.6



c. 4.1, 4.2, 4.4



d. 5.5

WORKSHOP FOUR (2/23)
      Managerial Accounting
OBJECTIVES:

Upon completion of the session, the student will be able to:



Explain accounting principles 



Use terminology of accounting and finance to analyze problems



Define and use the concept of FTEs



Interpret planning models



Develop and apply financial forecasting 

  
Use accounting and finance tools to interpret data 



Describe accounting functions 

ACTIVITIES:

1.        The Facilitator will lead a discussion covering the assigned reading.

      2.        Review and discussion of assigned homework problems

3.
The Facilitator will lead a discussion of the assigned material.
ASSIGNMENTS TO BE COMPLETED AFTER WORKSHOP FOUR:
1.
Prepare the following problems:



a. 6.2, 6.3


b. 7.1



c. 8.3

These problems are due by 8am on 3/3/14
ON LINE WORKSHOP
ASSIGNMENTS TO BE COMPLETED FOR THE ON LINE WORKSHOP:

1.     Beginning 1/6 one or more discussion questions &/or research problems will be posted by the instructor. Students will be required to respond each week.
             
2.  The on line workshop will be used to supplement the assigned classroom materials for each workshop with discussion &/or additional research of materials from the course.
HSA GRADUATE PROFESSIONAL COMPETENCIES

This course includes the following domains and competencies:

Domain I:

Operations Management

1.c.1
Identify and respond to important trends and issues related to the recruitment, retention and development of human resources

1.c.2
Project and plan for organizational and enterprise staffing needs

1.c.3
Evaluate and develop human resource systems and processes to ensure consistency and compliance with internal policies and procedures and external regulations and guidelines

Domain IV:

Strategic Management and Leadership

4.c.1
Facilitate the formation/refinement of vision, mission and values at the department, organization and enterprise level

4.c.2
Assess organizational culture and values

4.c.3
Evaluate the congruence of espoused values with organizational structures, processes and practices

4.c.4
Develop human resources through mentorship and effective human resource policies and practices at the department, organization and enterprise level

4.c.5
Apply theory and principles of decision-making and conflict resolution to leadership practice

4.c.6
Apply principles of change theory to the facilitation of departmental, organizational and enterprise-wide change.

4.c.7
Design and lead an organizational/enterprise-wide strategic planning process

4.c.8
Lead or serve an advisory role in organizational or enterprise-wide committees and/or task forces

4.c.9
Lead an organizational or multi-facility project team

4.c.10
Develop and maintain constructive relationships internal and external to the organization.

Domain V:
Professional Identity and Professional Ethics

5.a.1
Observe all applicable professional practice standards and practice guidelines

5.a.2
Participate in professional organizations, advisory boards and related opportunities for promotion and advancement of professional practice

5.a.3
Identify and participate in opportunities for personal and professional mentor- and menteeship

5.a.4
Participate in teaching, research and/or professional publication

5.a.5
Assume responsibility for ongoing personal and professional growth

5.b.1
Observe applicable professional codes of conduct, professional codes of ethics, and related professional guidelines

5.b.2
Apply ethical principles and guidelines in decision-making and related professional situations

5.b.3
Observe and protect patient and employee rights

