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ACADEMIC, FOOD SERVICES, AND CAMPUS EVENTS CALENDAR
For Regis College and Rueckert-Hartman College for Health Professions Tradi onal Nursing Students (Dates may change; please
consult www.regis.edu)

SPRING SEMESTER 2018
Sunday, January 13

Residence Halls re-open

Sunday, January 13

First meal on meal plans

Monday, January 14

First day of classes

Monday, January 21

Mar n Luther King, Jr. Day (no classes)

Tuesday, January 22

Last day to drop/add classes

Tuesday, January 22

Last day to change meal plans

Friday, March 1

2019-2020 Housing sign-up process deadline

Saturday, March 2- Sunday, March 10

Spring Break (no classes)

Sunday, April 7

Withdrawal Period Ends

Monday, April 15

FAFSA and student employment applica ons due to ﬁnancial aid

Friday, April 19- Sunday, April 21

Easter Break

Monday, April 29- Friday, May 3

Finals week

Saturday, May 4

Residence Halls close

Sunday, May 5

Spring Baccalaureate Mass

Sunday, May 6

Spring Commencement
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INTRODUCTION
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Everyone at Regis University is focused on ensuring your collegiate career is challenging and rewarding. As a University
dedicated to the Jesuit tradi on, we want to make sure that you develop your mind, body, and spirit. We hope you will leave Regis
prepared to live as a professional person, dedicated to helping others.
This is the spirit of the guidelines, rules and policies in this Handbook. They express our commitment to educate men and women
in the Judeo-Chris an tradi on of responsible freedom and interdependence. They also express our commitment to provide an
atmosphere for study, for personal explora on and development, and the chance to serve others. Finally, the guidelines, rules and
policies are designed to ensure that your life at Regis University can develop in an atmosphere most conducive to intellectual,
individual, and communal growth.

MISSION OF THE UNIVERSITY
Regis University educates men and women of all ages to take leadership roles and to make a posi ve impact in a changing society.
Standing within the Catholic and United States tradi ons, we are inspired by the par cular Jesuit vision of Igna us Loyola. This
vision challenges us to a>ain the inner freedom to make intelligent choices.
We seek to provide value-centered undergraduate and graduate educa on as well as to strengthen the commitment to
community service. We nurture the life of the mind and the pursuit of truth within an environment conducive to eﬀec ve teaching,
learning and personal development for students, faculty and staﬀ. Consistent with Judeo-Chris an principles, we apply knowledge
to human needs and to preserve the best of human heritage. We encourage the con nual search for truth, values and a just
existence.
Throughout this process, we examine and a>empt to answer the fundamental ques on: “How ought we to live?” As a
consequence of Igna us Loyola’s vision, par cularly as reﬂected in his Spiritual Exercises, we encourage all members of the Regis
community to learn proﬁciently, think logically and cri cally, iden fy and choose personal value standards and be socially
responsible. We further encourage the development of skills and leadership abili es necessary for dis nguished professional work
and contribu ons to the improvement and transforma on of society.

EDUCATIONAL GOALS
Based on hope in the goodness of human life and responding in solidarity with Jesus Christ, “Who came to serve, not be served,”
we seek to:
♦ Provide our students with an excellent educa on in which they develop the ability to think cri cally, perceive
comprehensively, and perform competently.
♦ Oﬀer a liberal educa on in the arts and sciences that develops talent and abili es, promotes awareness of career
alterna ves, and provides the prac cal skills necessary to pursue such careers. We believe that recognizing the con nuum
between conceptual rigor and prac cal applica on enables our students to adapt to new situa ons throughout life.
♦ Examine the dominant values that cons tute society. We provide our students with the experience and understanding
necessary for establishing their own framework of values within which they can make moral judgments and personal choices.
In this way, we help empower students to make a posi ve impact on a changing society.
♦ Inves gate the theories, methods and data of academic disciplines, as well as their underlying assump ons and values.
♦ Promote an atmosphere of personal concern for each student. This includes conscien ous advising, substan al interac on
between faculty and students, and close a>en on to each individual’s personal intellectual growth.
♦ Concentrate our limited resources as a private and independent ins tu on on select areas and extend these resources by
forming partnerships with other organiza ons. In this way, the University a>empts to be innova ve, both educa onally and
technologically.
♦ Mo vate students, faculty, and staﬀ to put their wisdom, skills, and knowledge at the service of humanity.
♦ Expand the presence and inﬂuence of the Jesuit vision and values, which are derived from the Igna an, Catholic, and
United States tradi ons of educa on.

UNDERGRADUATE CORE EDUCATIONAL EXPERIENCE
From its origins in the Renaissance and Reforma on, Jesuit educa on has provided leadership in bringing the tradi ons of
Chris anity and classical learning in fruiJul engagement with new developments in thought and culture. This task remains central
at Regis University, where the core educa onal experience seeks to provide all undergraduate students with Jesuit liberal arts
educa on. The core educa onal experience challenges students to reﬂect on tradi on, con nuity, and change, and to explore the
ques on “How ought we to live?” in terms of the development of Western thought from classical to contemporary.
Inspired by Catholic tradi on and Igna an spirituality, the core educa onal experience at Regis celebrates the essen al
goodness of the world and the joy of learning. This educa on is grounded in the belief that faith and reason are
complementary; it emphasizes the basic values of human dignity, diversity, freedom, and jus ce; and it promotes the
forma on of conscience and character through imagina ve and cri cal discernment. The core educa onal experience aims to
develop the whole person. It seeks not only to enable students to meet the challenges and goals of their personal and
professional lives, but also to cul vate their leadership in service to others and in work for the common good.
4
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5 in an academic environment that both models and nurtures the
The Regis University core educa onal experience engages students
beliefs, commitments, and goals that are central to Jesuit liberal arts educa on. The mentoring rela onship between faculty, staﬀ,
and students is central to this experience. While required core courses are essen al to the core educa onal experience, core goals
and themes inform all academic majors and professional programs, as well as campus and community ac vi es.

CHARACTERISTICS OF THE CORE EDUCATIONAL EXPERIENCE
The speciﬁc structure of the core educa onal experience varies within each of the University’s ﬁve schools because of the
diﬀerent student popula ons and instruc onal formats in Regis College, the College of Contemporary Liberal Studies, the Anderson
College of Business, the College of Computer & Informa on Sciences, and the Rueckert-Hartman College for Health Professions.
Nonetheless, the core educa onal experience in all ﬁve schools is characterized by:
Development of the Whole Person
The core educa onal experience is designed to nurture the whole person: head, heart, and hands, intellect, sensibility, and
skills. The whole person, however, is not understood in terms of an isolated self. Rather, Regis seeks to develop leaders whose
compassion and concern for others inspires them to contribute to the common good.
Academic Challenge
Regis University is commi>ed to academic excellence: the disciplined search for knowledge and the joy of discovery and
understanding. The core educa onal experience is designed to strengthen students’ skills in cri cal reading and thinking,
speaking and wri ng, research and scholarship, and the use of informa on technologies. Students are encouraged to become
partners in a collabora ve process of learning and discovery.
Liberal Arts Founda on
The core educa onal experience promotes literacy in the major academic disciplines the arts, the humani es, the natural
sciences, and the social sciences. By giving students an opportunity to explore the ques ons, methods, and understandings of
diﬀerent disciplines, the core educa onal experience establishes a broad founda on for more specialized studies.
Integra on
The core educa onal experience challenges students to integrate new learning with prior knowledge and personal
experiences. It seeks to strengthen habits and skills of integra on, thereby encouraging students to become life-long learners
and to achieve more comprehensive understandings of truth.
Ethical Inquiry and Reﬂec on
By challenging students to examine the ethical dimensions present in all of their studies, the core educa onal experience
seeks to cul vate the habit of cri cal reﬂec on on values. Students are encouraged to reﬂect upon crucial human concerns
and to strengthen values that lead to sound decisions and just ac ons.
Spirituality and Religion
Rooted in the Roman Catholic tradi on, Regis University is commi>ed to integra ng faith with learning. The core educa onal
experience fosters a cri cal apprecia on of religious ques ons and spiritual experience. While special a>en on is given to
Catholic philosophical and theological tradi on, the core educa onal experience also involves exposure to other philosophical
and religious tradi ons. It encourages mutual respect and genuine dialogue in the context of a shared search for meaning.
Concern for Social Jus ce
The core educa onal experience seeks to nurture a life of service for the common good and a commitment to work toward a
more just and peaceful world. By challenging students to develop the analy cal skills necessary to understand rela onships of
power and privilege in contemporary society, the core educa onal experience strives to cul vate respect for human diversity
and a special concern for the poor and the oppressed.
Global Awareness
While contemporary individuals operate in many diﬀerent social contexts, the Jesuit tradi on has always been global in its
horizons and outreach. Thus, the core educa onal experience furthers students’ apprecia on of the diversity of persons and
cultures, the complexity of rela onships in the new and evolving interna onal order, and the impact of humans on the
natural environment.
Leadership
Regis University is commi>ed to developing leaders in the service of others. Recognizing that there are many forms of
leadership, the core educa onal experience challenges students to strengthen their personal leadership skills through
academic courses, service learning experiences, and other campus and community ac vi es. Special a>en on is focused on
reﬁning students’ abili es to listen and to engage in dialogue in diverse seMngs.
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GRADUATE EDUCATIONAL EXPERIENCE
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Graduate degree programs at Regis University emanate from and embody the University mission of educa ng men and women to
take leadership roles and to make a posi ve impact in a changing society. These programs provide a rigorous, focused,
value-centered professional educa on rooted in the Jesuit Catholic tradi on. Graduate educa on at Regis University is
learner-centered. Learners and faculty are full partners in an educa onal rela onship that emphasizes academic excellence, ac ve
and collegial par cipa on in the educa onal process, prac cal applica on of theory, ethical processes and decisions, and a
commitment to lifelong learning. Regis University’s graduate programs infuse professional educa on with Jesuit ethos and values,
develop the whole person, and foster professional competence.

Regis University graduate programs are characterized by:
Openness – a respect for others and their perspec ves;
Op mism – an aﬃrma on of the goodness of the world and of the human dignity of all people in it; and
Other-centeredness – a conscious move beyond self to an apprecia on of the interconnectedness of human beings and their
ac ons.

Regis University graduate programs purposefully emphasize:
Academic Excellence
Regis University graduate programs are commi>ed to academic excellence: the disciplined search for knowledge and the joy of
discovery and understanding. Regis University expects each graduate student to achieve mastery in a discipline, including the
ability to integrate and extend knowledge to contexts outside the classroom and to eﬀec vely translate theory into prac ce.
Graduate learners are also encouraged to be ac ve partners with faculty in the collabora ve process of learning and discovery
and to become lifelong learners.
Leadership
Regis University graduate programs develop leaders in the service of others. In this context, leaders are communicators with
vision who analyze problems, ﬁnd and implement solu ons, and structure and facilitate processes to make a posi ve impact
on society.
Ethics
Ethical decision-making and behavior are fundamental components of Regis University graduate programs. Ethics in Regis
University graduate educa on guides individuals to make a conscious eﬀort to apply ethical principles to decisions; to
integrate and broaden the considera ons surrounding the decisions; and to examine carefully the consequences and
implica ons beyond personal and organiza onal self-interests.
Social Jus ce
Graduate programs at Regis University strive to nurture a life of service for the common good, to cul vate respect for human
diversity, and to strengthen a special concern for the poor, the marginalized, and the oppressed. By emphasizing a concern for
social jus ce, Regis University graduate programs reinforce an individual’s commitment to be an ac ve and produc ve
member in society and to work for structural change to protect the disenfranchised.
Global Awareness
Regis University graduate programs are commi>ed to preparing learners to live, work, and lead in an increasingly
interconnected global society. Graduate programs strive to create a learning environment that celebrates diversity, values the
uniqueness of the individual, and ins lls a passion for jus ce for all people.

REGIS UNIVERSITY BEHAVIORAL GOALS WITH RESPECT TO “LIVING THE MISSION”
At Regis University we prac ce what we teach by being commi>ed to building and sustaining a culture that values the dignity,
diversity, and contribu ons of all its members. With mutual respect and jus ce, the Regis community seeks to live the Jesuit
mission by:
♦ Maintaining the highest ethical rela onships within the Regis community as well as with partners, suppliers and other business
en es, the Catholic Church, other religious tradi ons, and educa onal ins tu ons.
♦ Fulﬁlling our obliga on to society by suppor ng women and men in the Jesuit tradi on to be leaders in their families,
communi es, and voca ons.
♦ Achieving a unique student experience by providing values centered educa on with rigorous academic programs, a focus on
lifelong learning and service to others that prepares students to contribute to the transforma on of society.
♦ Reviewing and strengthening the con nuing health and ﬁnancial viability of the University with strategies and resources that
are responsive to the Mission.
♦ Acknowledging and aﬃrming excep onal contribu ons, seeking fair and equitable rewards, and providing opportuni es for
self-expression and growth in the Regis community.
Regis University thrives when all members of the community act to promote a culture that is congruent with the Mission.
6
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SAFETY & EMERGENC Y CONTACT INFORMATION:
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RESIDENCE HALL STAFF ON DUTY

Campus Safety (available 24 hours/day)

303-458-4122

DeSmet Hall

303-964-6000

Counseling & Personal Development

303-458-3507

Boryla Apartments

720-921-4264

Regis Switchboard

303-458-4100

Igna an Village

303-964-6170

Student Health Center

303-458-3558

O’Connell Hall

303-964-6001

Title IX/Compliance

303-964-6435

Residence Village

303-964-6170

West Hall

303-964-6002

NOTICE: For calls within the University from a university phone, dial only the last 4 digits.
For calls external to the University (Including 911) from a university phone, dial “9” then the en re number.

EMERGENCY INFORMATION
For any crisis, staying calm remains the best asset to responding safely and eﬀec vely in an emergency situa on (9-911).

EVACUATION INSTRUCTIONS:
1. Leave the room immediately upon the need to evacuate the building. Students with mobility issues are to report to
2.
3.
4.

designated Areas of Rescue Assistance. Students with mobility impairments are requested to stay in these areas un l help
arrives.
Leave the building as soon as possible. Staﬀ shall contact Campus Safety as needed. Residence Life Staﬀ, including but not
limited to Resident Assistants and Residence Life Coordinator(s), are to usher students out of the building as quickly as
possible.
Wait for instruc ons from appropriate staﬀ.
Once the all-clear signal is received by Residence Life staﬀ, the staﬀ will assist students returning to the building by unlocking
doors and assessing any damages.

Students who do not evacuate as directed will be documented and subject to the community standards review. Note: students
with mobility impairments who go to an Area of Rescue Assistance and are found wai ng there are exempt from community
standards review.

IN CASE OF FIRE:
1. At the ﬁrst sign of an obvious ﬁre, the Residence Life staﬀ will either use a ﬁre ex nguisher (if possible) or trigger the alarm at
2.
3.
4.
5.
6.

a pull sta on.
When a ﬁre alarm sounds, everyone is to leave the building immediately. Exit quickly and orderly through the nearest exit.
Students with mobility issues are to report to designated Areas of Rescue Assistance. Students with mobility impairments are
requested to stay in these areas un l help arrives.
Move 150 feet from the building once outside. Be aware of arriving emergency equipment.
Residence Life staﬀ will respond appropriately to ensure the safety of Residents, as well as direc ng appropriate emergency
personnel. If it becomes dangerous to do these things, Residence Life staﬀ will evacuate with the rest of the students.
Residence Life staﬀ will assist Campus Safety in securing the building, if possible.
Residence Life Professional staﬀ will respond if it is believed that the ﬁre alarm was set deliberately. They will help Campus
Safety with the inves ga on and the ques oning of witnesses.

IN CASE OF ALARMS OR EMERGENCY SIRENS:
1. Assume all alarms to be real emergencies. Residents who do not observe emergency procedures will be subject to disciplinary
sanc ons.

2. Never open a door that feels warm to the touch. Close windows, turn on lights, close doors and carry a towel in case of
smoke.

IN CASE OF BOMB THREAT:
1. Obtain as much informa on as possible from the caller.
2. Do not touch any suspicious item or pull the ﬁre alarm.
3. Residents are to contact their Residence Life Coordinator or Campus Safety immediately. If in doubt as to the severity of the
4.

threat, Residence Life Staﬀ shall evacuate the building (see Evacua on Procedures above).
Do not use cell phones or radios. Do not pull ﬁre alarm.
8
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IN CASE OF MEDICAL EMERGENCY:
1. Assess the situa on and call Campus Safety. In the Residence halls, RAs will assess the situa on and call Campus Safety and

2.
3.

the Professional Staﬀ on duty. RAs will obtain the student’s emergency card and share informa on with Campus Safety and
Professional Staﬀ.
Campus Safety will assess the situa on and determine if an ambulance is needed. If paramedics are called, Professional Staﬀ
will help with crowd control while Campus Safety works with paramedics.
ASer situa on is contained, emergency crews will determine which hospital the student will be sent to, and the residence life
professional staﬀ will contact the student’s emergency contact.

RESTRICTED AREAS
Restricted areas include but are not limited to roofs, aMcs, canopies, overhangs, external ﬁre escape stairs of University facili es
(absent an emergency), and construc on areas. Areas that are restricted are oﬀ-limits to students absent authoriza on, which
requires accompaniment by or speciﬁc wri>en permission from a University oﬃcial.

THEFT
Regis University is not liable for the loss of personal goods stored or used in University facili es. Students are encouraged to take
precau onary measures against theS such as locking their doors properly, iden fying personal belongings, and carrying private
property insurance. Students are also encouraged to take their valuable belongings home during breaks.

UNIVERSITY SECURITY RIGHTS AND AUTHORITY
Searches:
The University reserves the right to search the person or property of any student, including residence hall facili es, at any me if
the University, or one of its duly authorized oﬃcers, believes, in the exercise of reasonable judgment, that the student is engaged
in conduct that violates the law or the policies of the University, or has in his/her possession or under his/her control tangible
items, the possession or control of which are illegal or violate University policy. The University may conﬁscate items which are
illegal or violate University policy. The University will not return conﬁscated items to students or their families which are deemed
to be illegal or violate University policy. The University also reserves the right, including, without limita on, to restrict entry to and
con nuing presence at events or on property without a search or relinquishment of certain personal property, such as handbags,
backpacks, bags, containers and apparel. Each student, as a condi on of enrollment at the University, submits to the authority
reserved to the University under this policy.

Drug and/or Alcohol Searches:
If a Campus Safety Oﬃcer has reason to believe that a Regis student on campus is intoxicated or under the inﬂuence of drugs, the
Campus Safety Oﬃcer is authorized to use a Campus Safety breathalyzer to test that community member’s blood alcohol
concentra on (BAC). This test may be used in conjunc on with a series of ﬁeld sobriety tests and/or searches of the person or
personal property in accordance with Campus Safety’s standard opera ng procedures.

Right to Detain:
The University, through its duly authorized oﬃcials, reserves the right to detain or physically restrain students or other individuals
who are present in or on University Property, including the right to use appropriate physical restraint or impediment of mo on, if
the student or other individual has commi>ed or is in the process of commiMng acts that cons tute a viola on of law or is
engaged in or has clearly evidenced a clear intent to engage in acts that would create an imminent risk of material harm to others
or to the property of the University, its students, employees, or guests.
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COMMUNITY STANDARDS
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Within the tradi ons of its mission and Jesuit, Catholic heritage, Regis University expects each community member and event parcipant to abide by the following standards:
♦ Respect the rights and human dignity of others.
♦ Ensure that your ac ons maintain an atmosphere conducive to learning and personal development.
♦ Respect the University's tradi ons of academic freedom, including honesty, freedom of expression, and open inquiry.
♦ Respect the diﬀerent backgrounds, religious tradi ons, and iden es of others.
♦ Cul vate a community in which assistance is oﬀered to others in need of support, guidance, or friendship.
♦ Obey federal, state, and local laws and ordinances.
♦ Abide by the direc ves of University authori es and adhere to University policies, procedures and regula ons.

PHILOSOPHY
The Regis University community is commi>ed to fostering a campus environment that is conducive to academic inquiry, a
produc ve campus life, and thoughJul study and discourse. The Community Standards & Care program within the Dean of
Students Oﬃce is commi>ed to an educa onal and developmental process that aim to advocate for students as it balances the
interests of individual students with those of the university community.
The Regis community exists on a set of shared values, and community standards. Each member of the community is expected to
uphold and abide by standards of behavior that provide the founda on of the Student Code of Conduct. The Regis University
Student Code of Conduct has been developed to reﬂect the nature of a student community and the situa ons inherent in it. Every
member of the University community is provided rights and beneﬁts in accordance with the expecta on that each student has
maturity, intelligence, and concern for the rights of others. Only when a person demonstrates a lack of coopera on and
considera on with the established expecta ons does the University take some type of ac on. Behavior judged to be disrup ve to
the community atmosphere, whether a>empted or commi>ed, will be addressed in order to assert and uphold the Student Code
of Conduct.
The Community standards and Care program is not intended to punish students; rather, it exists to safeguard and preserve the
university community and to challenge those who behavior is not congruent with our policies. Sanc oning within the community
standards process are designed to address unwanted behavior, restore whatever harm was caused, and support students’ growth
and development by challenging their moral and ethical decision making as members of the university community. When a
student’s behavior is unable to abide by our community expecta ons, the community standards process is in place to determine if
the student should no longer have the privilege of par cipa ng in the Regis Community
Students should take note that the community standards process is educa onal in nature and is quite diﬀerent from criminal and
civil court proceedings. Procedures and rights in community standards procedures are conducted with fairness in mind, but do not
include the same protec ons aﬀorded by the courts. No student will be found in viola on of university policy without informa on
showing that it more likely than not 9preponderance of evidence) that a policy viola on has occurred. Sanc oning will be
propor onate severity of the viola on and the cumula ve conduct history of the student

RIGHTS OF STUDENTS IN THE COMMUNITYSTANDARDS PROCESS
Should you be required to appear at a hearing as a Respondent, you will be aﬀorded the following procedural rights:

1. You will be given the opportunity to review all informa on to be presented at the hearing regarding the circumstances and
allega ons of the case.

2. You will have an opportunity to give your response to the report(s) and other informa on presented at the hearing, including
3.
4.
5.
6.
7.

8.

tes mony from witnesses, and to oﬀer any addi onal informa on that might be helpful in resolving the case.
Should the case result in a hearing before a Community Standards Board, you have the right, upon your request, to have the
case heard before a Conduct Oﬃcer rather than the Community Standards Board.
You have the right not to answer any ques on(s) that may be asked during the hearing and the assurance that a choice to not
answer any ques on(s) will not be treated as an admission of responsibility.
You have the right to hear any tes mony related to the case presented at the hearing against you and to ask ques ons of the
persons giving such tes mony.
You have the right to present witnesses on your behalf to substan ate circumstances related to the case. You must inform
the Dean of Students Oﬃce of the names of your witnesses, in wri ng, at least forty-eight (48) hours prior to the
commencement of the hearing.
You have the right to have a student, faculty, or staﬀ member from the University community appear with you as an advisor
for support as you discuss your case with University Oﬃcials or give tes mony during a hearing. It is the student’s
responsibility to select an advisor and make the advisor available for the scheduled hearing. (Note: See sec on on Advisors
later in this Code.)
You will receive wri>en no ﬁca on of the results of the hearing
within ﬁve (5) business days aSer the hearing concludes,
11
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9.
10.
11.

12
unless extended by the Assistant Dean of Students for Community
Standards and Care for reasonable cause.
You have the right to request an appeal of the decision rendered in your case based on the criteria outlined in the Student
Code of Conduct. (See sec on on Appeals later in this Code.)
You have the right to conﬁden ality in the student conduct process and record keeping by University Oﬃcials, consistent
with applicable laws and regula ons, including the Family Educa onal Rights and Privacy Act. (See the Disciplinary Records
sec on later is this Code for further informa on.)
The University reserves the right to modify these rights and adjust the disciplinary process as it determines necessary in
order to assure fairness, order, and the physical and emo onal security of individuals.

Should you be involved in Community Standards as a Complainant, you will be aﬀorded the following procedural rights:

1.
2.
3.
4.
5.

6.
7.
8.
9.
10.
11.
12.
13.

You have the right to have University oﬃcials inform you of your op ons in the student conduct process and to inform you
whether a hearing will be scheduled based on the available evidence.
You have the right to have your report reviewed, evaluated, and acted upon in a manner consistent with this Code of
Conduct.
You have the right to withdraw from par cipa ng in the student conduct process.
Should the case result in a hearing before a Community Standards Board, you have the right, upon your request, to have
the case heard before a Conduct Oﬃcer rather than the Community Standards Board.
You have the right to have a student, faculty or staﬀ member from the University community appear with you as an advisor
for support as you discuss your case with University Oﬃcials or give tes mony during a hearing. It is the student’s
responsibility to select an advisor and make the advisor available for the scheduled hearing. (Note: See sec on on Advisors
later in this Code.)
You have the right to conﬁden ality in the student conduct process and record keeping by University oﬃcials, consistent
with applicable laws and regula ons, including the Family Educa onal Rights and Privacy Act. (See the Disciplinary Records
sec on later is this Code for further informa on.)
You have the right to oﬀer the tes mony of witnesses of your own who have personal knowledge of the relevant facts in
the case. You must inform the board or person hearing your case of the names of your witnesses, in wri ng, at least
forty-eight (48) hours prior to the commencement of the hearing.
You have the right to hear the tes mony of Respondent and Respondent’s witnesses, and to ask ques ons of them.
If you are the vic m of a “crime of violence “, you have the right to be no ﬁed in wri ng of the ﬁnal results of the
University’s student conduct process.
In certain circumstances, you have the right to request an appeal of the hearing results to a designated university appellate
oﬃcer. See the Appeals sec on later in this Code for further informa on.
You have the right to receive counseling support from University counseling service providers when you are eligible to
receive such services.
You may request that the University prohibit the Respondent from contac ng you based on the Respondent’s alleged
misconduct. If the University determines, in its sole but reasonable discre on, that the circumstances warrant such ac on,
it will accommodate the request to the extent feasible.
You may request to receive a change in course assignment or housing assignment based on the Respondent’s alleged
misconduct. If the University determines, in its sole but reasonable discre on, that the circumstances warrant such ac on,
it will accommodate the request to the extent such changes can be reasonably accommodated.

JURISDICTION
The Student Code of Conduct and the community standards process apply to the conduct of all individual students, both
undergraduate and graduate, including graduate students in professional programs such as pharmacy, physical therapy, etc., and all
University-aﬃliated student organiza$ons. In addi$on to the Student Code of Conduct, students are also expected to adhere to the
standards and policies outlined by their respec$ve college, school, or program handbook, and/or university department, if
applicable. For the purposes of community standards processes, the University considers an individual to be a student when an oﬀer
of admission has been extended and accepted, and therea*er as long as the student is eligible to enroll in classes without reapplying
to the University, and con$nues un$l such $me as the student graduates or otherwise completes the relevant program, formally and
permanently withdraws, or is expelled.
The University retains jurisdic$on over students who choose to take a leave of absence, withdraw, or have graduated, for any
misconduct that occurred prior to the leave, withdrawal, or gradua$on. In the event of serious misconduct commi,ed while s$ll
enrolled but reported a*er the accused student has graduated, the University may invoke these procedures, and should the former
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student be found responsible, the University may revoke that student’s
degree.
The Student Code of Conduct applies to behaviors that take place on the campus, at University-sponsored events, at Universitysponsored study abroad programs, and may also apply oﬀ-campus when determined that the oﬀ-campus conduct aﬀects a
substan al University interest. A substan al University interest is deﬁned to include:
♦ Any situa on where it appears that the student’s conduct may present a danger or threat to the health or safety of the
student or others; and/or
♦ Any situa on that signiﬁcantly and adversely aﬀects the rights, property or achievements of the student or others or
signiﬁcantly breaches the peace and/or causes social disorder; and/or
♦ Any situa on that is detrimental to the educa onal mission and/or interests of the University;
The Student Code of Conduct may be applied to behavior conducted online, via email, or other electronic medium. Students should
also be aware that online pos ngs such as blogs, web pos ngs, chats and social networking sites are in the public sphere and are
not private. These pos ngs can subject a student to allega ons of community standards viola ons if evidence of policy viola ons is
posted online. The University does not regularly search for this informa on, but may act if and when such informa on is brought to
the a>en on of University Oﬃcials.
The Student Code of Conduct applies to guests of students, such that hosts of guests may be held accountable for the misconduct
of their guests. Visitors to and guests of the University may seek resolu on of viola ons of the Student Code of Conduct commi>ed
against them by students.
There is no me limit on repor ng viola ons of the Student Code of Conduct; however, the longer someone waits to report an
oﬀense, the harder it becomes for University Oﬃcials to obtain informa on and witness statements and to make determina ons
regarding alleged viola ons.
Though anonymous complaints are permi>ed, doing so may limit the University’s ability to inves gate and respond to a complaint.
Those who are aware of misconduct are encouraged to report it as quickly as possible to oﬃcials in the Oﬃce of Student Aﬀairs,
Oﬃce of Residen al Life and Housing, or Campus Safety.
University email is the University’s primary means of communica on with students. Students are responsible for all
communica on delivered to their University email address.

POLICIES AND PROCEDURES FOR VIOLATIONS OF THE NONDISCRIMINATION AND SEXUAL MISCONDUCT
POLICY
Incidents that involve a possible viola on of the University’s Nondiscrimina on and Sexual Misconduct Policy are subject to the
rights and procedures outlined under the Nondiscrimina on and Sexual Misconduct Policy found in the Regis University Student
Handbook

COMMUNITY STANDARDS AUTHORITY
A. AUTHORITY
The Vice President for Student Aﬀairs (VPSA) is vested with the authority over community standards by the President. The
VPSA appoints the Associate Vice President & Dean of Students (AVP/DOS) to administer the community standards program
through the Assistant Dean for Community Standards and Care (designee) who is responsible for oversight and management
of community standards processes and procedures. The AVP/DOS, and Asst. Dean may appoint community standards hearing
oﬃcers and appellate oﬃcers as deemed necessary to eﬃciently and eﬀec vely supervise the community standards process.
The Asst. Dean, or their designee, will assume responsibility for the inves ga on of an allega on of misconduct to determine if
the complaint has merit.
B. GATEKEEPING
No complaint will be forwarded for a hearing unless there is reasonable cause to believe a policy has been violated.
Reasonable cause is deﬁned as some credible informa on to support elements of the oﬀense, even if that informa on is
merely a credible witness, or vic m’s statement. A complaint wholly unsupported by any credible informa on will not be
forwarded.
C.

CONFLICT RESOLUTION OPTIONS
The Assistant Dean has the discre on to refer a complaint for media on or other forms of appropriate conﬂict resolu on. All
Par es must agree to conﬂict resolu on and to be bound by the decision with no review/appeal. Any unsuccessful conﬂict
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14 however, at no me will complaints of physical, sexual
resolu ons can be forwarded for formal processing and hearing.;
misconduct, or violence, be mediated as the sole university response.
The Asst. Dean may also suggest that complaints that do not involve a viola on of the Student Code of Conduct be referred for
media on or other appropriate conﬂict resolu on.
D. COMPOSITION OF THE COMMUNITY STANDARDS BOARD
The Asst. Dean will be responsible for recruitment, training, and assembly of the Community Standards Board according to the
following guidelines:
The membership of the board shall consist of at least two students, one faculty member, and one staﬀ member or
administrator in addi on to the appointed Board Chair who must be from the trained Community Standards board and
who will oversee the proceedings who assures University procedures are followed. The Board Chair will be a non-vo ng
member of the Board and will only exercise a vote in the case of a e.
E.

COMMUNITY STANDARDS HEARING OFFICERS
Community Standards Hearing Oﬃcers are chosen from a pool of annual trained administrators or staﬀ selected by the Asst.
Dean.

F.

APPELLATE OFFICERS
For the purposes of this Code of Conduct, appellate authority lies with the Associate Vice President of Student Aﬀairs and
Dean of Students and/or their designee.

G. INTERPRETATION AND REVISION
The Asst. Dean will develop procedural rules for the administra on of Ini al Review and Hearings that are consistent with the
provisions of this Student Code of Conduct. Material devia on from these rules will, generally, only be made as necessary and
will include reasonable advance no ce to all par es involved, either by pos ng online and/or in the form of wri>en
communica on. The Asst. Dean may vary procedures with no ce upon determining that changes to law or regula on require
policy or procedural altera ons not reﬂected in this Code. The Asst. Dean ma make minor modiﬁca ons to procedures that do
not materially jeopardize the fairness owed to any party. Any ques on of interpreta on of the Student Code of Conduct will be
referred to the Associate Vice President/Dean of Students whose interpreta on is ﬁnal. This Code of Conduct will be updated
as needed to reﬂect changing ins tu onal policy, law, or regula on and under the direc on of the Asst. Dean, will be reviewed
and updated by university commi>ee every 2-3 years.

VIOLATIONS OF THE LAW
Alleged viola ons of federal, state, and local laws may be inves gated and addressed under this Student Code of Conduct at the
discre on of the University. When an oﬀense occurs over which the university has jurisdic on, the university conduct process will
proceed notwithstanding any criminal complaint that may arise from the same incident.
The university reserves the right to exercise its authority of interim suspension upon no ﬁca on that a student is facing criminal
inves ga on and/or complaint (addi onal grounds for interim suspension are outlined on page 21. Interim suspensions are
imposed un l a hearing can be held.
Students accused of crimes may request to take a leave of absence from the University un l the criminal charges are resolved. In
such situa ons, the university procedure for voluntary leaves of absence is subject to the following condi ons:
1. The responding student must comply with all campus inves ga ve eﬀorts that will not prejudice their defense in a criminal
trial; and
2. The responding student must comply with all interim ac ons and/or restric ons imposed during the leave of absence; and
3. The responding student must agree that, in order to be reinstated to ac ve student status, they must ﬁrst be subject to , and
fully cooperate with the community standards process and must comply with all sanc ons that are imposed.

COMMUNITY STANDARDS PROHIBITED CONDUCT
The following ac ons or any a>empt to engage in such ac ons cons tute misconduct for which students may be referred to the
student conduct process:
1.
Abuse of the Student Conduct Process. Abuse or interference with, or failure to comply with University processes in the
community standards process, including, but not limited to:
A. Falsiﬁca on, distor on, or misrepresenta on of informa on;
B. Failure to provide, destroying, or concealing informa on during an inves ga on of an alleged Student Conduct Code
viola on;
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2.

C. A>emp ng to discourage an individual’s proper par15cipa on in, or use of, the community standards process;
D. Harassment (verbal or physical) and/or in mida on of a member of a community standards process prior to, during,
and/or following a student conduct proceeding;
E. Inﬂuencing, or a>emp ng to inﬂuence, another person to commit an abuse of the community standards process.
F. Failure to appear at University community standards proceedings when required, unless excused by the Asst. Dean
Community Standards & Care, or designee.
Unauthorized Possession or Use of Alcohol. Unauthorized possession, use, distribu on, sale or manufacture of alcoholic
beverages. Underage drinking of any alcoholic beverage at any me. Possessing or using large containers of alcohol, such
as kegs, party balls, garbage cans, and paraphernalia intended for the rapid consump on of large amounts of alcohol (e.g.,
beer bongs). Viola on of other University alcohol policies, as outlined in the Regis University Student Handbook.

3.

Bias-Mo vated Behavior. Engaging in bias-mo vated behavior (as described in the Bias-Mo vated Response Protocol in
the Student Handbook) toward other University community members.

4.

Bullying and Cyberbullying. Repeated and/or severe aggressive behaviors that in midate or inten onally harm or control
another person physically or emo onally, and are not protected by freedom of expression.

5.
6.

Collusion. Ac on or inac on with another or others to violate the Student Code of Conduct or other University policy.

7.

Damage to Property. Damage or destruc on of University Property or property belonging to others. Li>ering or dumping
trash on University grounds or common areas.

8.

Disrup ve Behavior. Substan al disrup on of University opera ons, including without limita on, obstruc on of teaching,
research, administra on, or other University ac vi es, and/or other authorized non-University ac vi es which occur on
campus.

9.

Failure to Comply. Failure to comply with the reasonable direc ves of University oﬃcials, including, but not limited to,
Resident Assistants, Residence Life Coordinators or Campus Safety Oﬃcers, or law enforcement oﬃcers during the
performance of their du es. Failure to iden fy oneself to these persons when requested to do so. Verbally threatening,
abusing or harassing any of the above persons while in the performance of their du es.

Unauthorized Possession or Use of Controlled Substances and/or Illegal Drugs. Unauthorized possession, use,
distribu on, sale or manufacture of any controlled substance, illegal drugs, drug paraphernalia (e.g., rolling papers, pipes,
bongs, etc.), medical marijuana, synthe c cannabinoids, or hookahs. A>empted sale, use, manufacture, distribu on or
acquisi on of any controlled substance, illegal drugs, drug paraphernalia, medical marijuana, or synthe c cannabinoids.
This also includes the misuse or distribu on of prescrip on medica on.

10. Viola on of Fire and Life Safety Policies. Viola on of local, state, federal or campus ﬁre and life safety policies, including,

11.

but not limited to:
A. Inten onally or recklessly causing a ﬁre which damages University Property or the property of others, or which causes
personal injury;
B. Failure to evacuate a University-controlled building during a ﬁre alarm;
C. Improper use of University ﬁre safety equipment;
D. Tampering with or improperly engaging a ﬁre alarm or ﬁre detec on/control equipment while on University Property.
Such ac on may result in a local ﬁne in addi on to University sanc ons;
E. Inten onally ini a ng or causing any false report, warning, or threat of ﬁre, explosion, or other emergency;
F. Inten onally or recklessly misusing or damaging ﬁre or life safety equipment including, but not limited to, security
cameras, telephone lines, safety signs, automa c emergency deﬁbrillators (AEDs); or
G. Propping or misuse of entrance or exit doors while on University Property.
Harm to Others. Assault, physical abuse, verbal abuse, threats, in mida on, harassment, coercion, hazing, or other
conduct that threatens the health or safety of any person.

12.

Harm to Self. Behavior that threatens or causes harm to the health, well-being, or safety of the individual student or that
evidences an inability to func on safely and independently within the University community.

13.

Health and/or Safety Hazards. Crea ng health and/or safety hazards, including, but not limited to, dangerous horseplay
or pranks, throwing any object out a window, hanging out of or climbing from/on/in windows, balconies, roofs, etc.

14.

Intoxica on. Any alcohol or drug-related behavior that threatens or causes harm to the health, well-being, or safety of the
student or that evidences an inability to func on safely and independently within the University community (even if the
student is of legal drinking age in the State of Colorado).

15.

Knowing Presence of Alcohol. Being knowingly present in an area of a University building or other University Property
where alcohol is being illegi mately used or is present without authoriza on of the University. This includes possession of
an alcoholic beverage container, whether empty, full, or15
par ally full, in any University Property, including without
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limita on, West Hall, O’Connell Hall or DeSmet Hall.
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16.

Knowing Presence of Controlled Substances and/or Illegal Drugs. Being knowingly present in an area of a University
building or other University Property where such controlled substances and/or illegal drugs are being illegi mately used
or are present.

17.
18.

Lewd Behavior. Engaging in lewd, indecent, or obscene behavior and/or speech.

19.

Viola on of the Nondiscrimina on and/or Sexual Misconduct Policy. Any conduct prohibited by the University’s
Nondiscrimina on and Sexual Misconduct policy, including but not limited to, sexual harassment, nonconsensual sexual
contact, nonconsensual sexual penetra on, sexual exploita on, in mate partner violence, da ng violence or stalking.
**Allega ons of conduct prohibited under the University’s Nondiscrimina on and Sexual and Misconduct policy will be
inves gated and processed through the procedures established in that policy, also found in this Student Handbook
Possessing/Providing False and/or Misleading Informa on.

a. Furnishing false informa on to University Oﬃcials or law enforcement oﬃcers ac ng within the scope of their job

20.

21.

22.

23.

24.

25.

26.
27.
28.

du es.
b. Forgery, altera on, or misuse of University documents and/or records.
c. Possession, use and/or a>empted use of false iden ﬁca on.
d. Manufacture, distribu on, or sale of false iden ﬁca on.
e. Transferring, lending, borrowing or altering University iden ﬁca on.
f. Giving false tes mony or other false evidence in a University disciplinary proceeding.
Smoking. Smoking, or use of any smoke-producing products, in University buildings, or within twenty-ﬁve (25) feet of all
University residen al building entrances, exits, air intakes, and operable windows. This includes cigare>es, e-cigare>es,
cigars, pipes, hookahs, vaporizers, etc.
Unauthorized Entry. Misuse of access privileges to University Property or unauthorized entry to or use of University
buildings, including trespassing, propping or unauthorized use of alarmed doors for entry into or exit from a University
building.
Unauthorized Recording. Audio, video, or photographic recording any person without proper authoriza on, with the
intent to in midate, embarrass, or harass another person. The possession or distribu on of any such unauthorized or
improper recordings.
Unauthorized Taking of Property. Inten onal and unauthorized taking of University Property or the personal property of
another, including goods, services, and other valuables. A>emp ng to take University property or the personal property
of another. Knowingly taking or maintaining possession of stolen property or taking University property out of its
designated area without proper authoriza on.
Viola on of Residence Hall Policies. Ac ons which annoy, disturb, or otherwise prevent the orderly conduct of the
residence halls and residence hall living, including, but not limited to, viola ons of Residence Hall policies and procedures
pertaining to quiet hours, cohabita on, smoking, guests, personal trash, and ﬁre safety.
Viola on of University Policies. Viola ons of published University regula ons or policies or University agreements,
including, but not limited to, those pertaining to sexual harassment, responsible use of informa on technology, intramural
standards of conduct, food service, and ﬁnancial aid fraud.
Viola ons of Law. Evidence of viola on of local, state or federal laws, when substan ated through the University’s
community standards process.
Viola on of Sanc ons. Knowingly viola ng the terms of any sanc on imposed in accordance with the Student Code of
Conduct or failing to fulﬁll all condi ons that are imposed as part of a sanc on.
Weapons. Possession and/or use of items that inﬂict harm, or are perceived to be able to inﬂict harm, ﬁrearms,
explosives, ﬁreworks, or other objects designed and/or used to inﬂict injury or damage (collec vely “Weapon”) is
prohibited in or on University Property or at University-sponsored ac vi es without the express permission of the
University. This includes dangerous objects, including, but not limited to, arrows, axes, machetes, nun chucks, throwing
stars, or knives with a blade of longer than three and one-half inches. Also prohibited is the storage of any item that falls
within the category of a weapon in a vehicle parked on University Property. See the University Weapons on Campus Policy
in this Handbook for more informa on.
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Good Samaritan/Amnesty Policy
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In the spirit of “cura personalis”, the University strives to create an atmosphere that supports the holis c development of its
students. Students at the University may be reluctant to seek assistance for others in instances of alcohol or drug impairment, out
of fear that the repor ng and/or impaired person would face disciplinary ac on from the University. The University seeks to
remove this barrier, which may prevent students from seeking the medical a>en on that might be needed, by crea ng a Good
Samaritan/Amnesty Policy. In order to promote an ethic of shared responsibility, bystander interven on and community support,
the University encourages students to support others by calling for assistance in instances of excessive alcohol and/or drug use.
In a situa on involving imminent danger to the health and safety of a student needing help/impaired student, any repor ng
student is required to take the following steps:
1. Contact Campus Safety (303-458-4122), the Residence Hall Front Desk, or 911/9-911 to report the incident and to seek
assistance.
2. Remain with the student needing help/impaired student requiring emergency treatment and cooperate with emergency
oﬃcials as long as it is safe to do so.
The Repor ng Student/Good Samaritan:
♦

♦

This policy means that no disciplinary ac on will be applied to the repor ng student for their conduct during the incident in
which they reported a student needing help/impaired student who was in imminent danger as the result of alcohol/drug
intoxica on.
The repor ng student will be required to meet with the Asst. Dean for Community Standards & Care to provide appropriate
University documenta on about the incident.

The Student Needing Help/Impaired Student:
♦
♦

♦

♦

The student needing help/impaired student will be required to meet with the Asst. Dean for Community Standards & Care to
provide the appropriate University documenta on about the incident.
Under this policy the disciplinary ac on normally taken for the incident’s oﬀense will be deferred. However, if the same
impaired individual is held accountable for a repeat viola on of the alcohol or drug policy, prior to the comple on of the
substance use psychoeduca onal interven on, the deferred disciplinary ac on may be reinstated and added on to the
appropriate sanc on. For example, if a student receives the beneﬁts of this Amnesty policy for intoxica on and the
following weekend is found in viola on of the alcohol policy again, this student may receive disciplinary ac on from both
incidents.
While the student needing help/impaired student may be granted a deferment from formal University disciplinary ac on, the
student will be required to meet with either the University’s Oﬃce of Counseling & Personal Development, its Center for
Counseling and Family Therapy, or an approved oﬀ-campus counseling provider to par cipate in a substance use workshop
and/or individual follow-up sessions and to comply with any therapeu c and/or educa onal recommenda ons (i.e.,
counseling, outpa ent/inpa ent care). If the student fails to complete this psychoeduca onal interven on, further disciplinary
ac on can be taken by the University.
The University con nues to reserve the right to no fy parents as per the Parental No ﬁca on policy included earlier in this
Code.

This Good Samaritan/Amnesty policy applies only to those students who seek medical a>en on for a drug or alcohol impairment
and does not apply to individuals experiencing an alcohol or drug related impairment that is found by a University Oﬃcial.
The Good Samaritan/Amnesty Policy does not excuse or protect students who repeatedly violate the University’s Student Code of
Conduct, in which case the University reserves the right to take disciplinary ac on on a case-by-case basis. Good Samaritans are
also encouraged to take posi ve ac on by no fying University Oﬃcials regarding other behaviors observed, including but not
limited to, interpersonal violence, vandalism or other viola ons of the Student Code of Conduct.
Regardless of help-seeking behavior, students will be held accountable for prohibited conduct accompanying or incidental to the
use and/or abuse of alcohol or other substances. For example, viola ons related to disorderly behavior, harm to self, property
damage, or distribu on of controlled substances will be treated as disciplinary viola ons and responded to accordingly.
The University provides amnesty to vic ms of certain Code of Conduct viola ons who may be hesitant to report to University
oﬃcials because they fear that they themselves may be accused of minor policy viola ons, such as underage drinking, at the me
of the incident. It is in the best interests of this community that as many vic ms as possible choose to report to University oﬃcials.
Accordingly, to encourage repor ng the University reserves the right to oﬀer vic ms of signiﬁcant viola ons of this Code of
Conduct, such as acts of violence, incidents causing physical harm, or theS of another’s property, amnesty from minor policy
viola ons related to the incident. Educa onal op ons will be explored, but no oﬃcial conduct process will result.
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OVERVIEW OF THE COMMUNITY STANDARDS18PROCESS
The Regis University Community Standards process can take on diﬀerent forms depending on the situa on and how a students
interacts with the process. In general, the following steps will be u lized as appropriate to the situa on.
STEP 1: Report of Incident
Incident reports or other wri>en complaints alleging viola ons of the Prohibited Conduct sec on outlined in the Student Code of
Conduct will be referred to the Asst. Dean for Community Standards & Care, or designee, who will conduct a preliminary review of
the facts of the case to determine whether suﬃcient evidence exists to warrant moving the case forward in the community
standards process.

STEP 2: Community Standards Conference (Ini al Review)
As a part of this ini al review, the Respondent(s) involved in the case will usually be provided an opportunity to par cipate in a
Community Standards Conference with a Hearing Oﬃcer to discuss the allega ons and provide a response to them. Each
Respondent will receive a le>er no fying them of the alleged viola on(s) and the date of their Community Standards Conference.
During the Community Standards Conference, the Respondent will have the opportunity to resolve the case through an informal
resolu on by accep ng responsibility for the viola on(s) and accep ng the resul ng sanc on(s). A student will be aked to complete an Informal Resolu on Agreement form and cannot appeal an informal resolu on. Failure to appear at the scheduled Community Standards Conference, without prior no ce and good cause, will be considered an acceptance of all alleged viola on(s) and
resul ng sanc on(s), and a waiver of the student’s ability to appeal.
If an Informal Resolu on cannot be reached through the Community Standards Conference, The ma>er will be referred to a
Community Standards Hearing.

STEP 3: Community Standards Hearing
If an informal resolu on cannot be reached between the Respondent and the Hearing Oﬃcer, the case will be referred to a
community standards hearing before either a Community Standards Board or a Hearing Oﬃcer as determined by the Asst. Dean for
Community Standards and Care. Following the referral to a Community Standards Board or Hearing Oﬃcer, the Asst. Dean for
Community Standards & Care will then:
♦
♦
♦
♦
♦

No fy the Respondent of the alleged viola on(s) and the date of the community standards hearing at least three (3)
business days before the date of the scheduled hearing;
Provide Respondent with the Name of the hearing oﬃcer or members of the community standards board;
Provide the Respondent with opportuni es to review copies of relevant materials to be used at the hearing;
No fy the Respondent of the date by which any addi onal materials must be submi>ed to the Asst. Dean for Community
Standards and Care, or designee, to be used at the hearing; and
Provide the Respondent with a wri>en Statement of Student Rights.

Students provided no ce of a hearing are expected to appear as scheduled. Failure to appear, without prior no ce and good cause,
will be considered an acceptance of all alleged viola on(s) and resul ng sanc on(s) and a waiver of the student’s ability to appeal .
Community Standards Hearings will be conducted in a manner consistent with the Statement of Student Rights. Hearings will be
closed to the public. Admission to the hearing of persons other than the par es directly involved will be at the discre on of the
Asst. Dean for Community Standards & Care or designee. Addi onally, formal rules of evidence are not observed, and per nent
records, exhibits, and wri>en statements will be accepted at the discre on of the Asst. Dean for Community Standards & Care or
designee as informa on for the Community Standards Board or Hearing Oﬃcer to consider. There will be a single audio recording
record for all hearings. Delibera ons will not be recorded. The record will be the property of the University and maintained
according to the University’s record keeping policy.
Following the hearing, the Community Standards Board or Hearing Oﬃcer will no fy the Asst. Dean for Community Standards &
Care or designee of the results of the hearing. The Asst. Dean for Community Standards & Care or designee will then formally
no fy the student in wri ng within ﬁve (5) business days aSer the Community Standards Hearing has concluded of the ﬁndings
and, if present, any sanc on(s) to be imposed.

STEP 4: Appeals
Following the hearing and decision of the Community Standards Board or Hearing Oﬃcer, the Complainant or Respondent has the
right to appeal the ﬁndings or results of the hearing to the Associate Vice President for Student Aﬀairs. Such appeal requests must
be ﬁled in wri ng to the Associate Vice President for Student Aﬀairs no later than Five (5) business days aSer the wri>en results of
the hearing are sent to the student.
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A Complainant or Respondent may appeal the decision in the following
circumstances:
1.
When sanc ons of proba on, suspension, expulsion or termina on are imposed; or
2.
When decisions include finding(s) of no viola on/not responsible.
The grounds for an appeal are:
1. A procedural error occurred that significantly impacted the outcome of the Community Standards Hearing, such as
substan ated bias or a material devia on from established procedures; or
2. The sanc on imposed is grossly dispropor onate to the oﬀense (including any considera on of the student’s prior
oﬀenses); or
3. New informa on not presented during the hearing exists:
♦ The Appeal Oﬃcer may consider new evidence, but only if that evidence was unavailable during the original
hearing and if it could substan ally impact the original decision or sanc on; and
♦ A summary of this new evidence and its poten al impact must be included in the appeal and submi>ed by the
appeal deadline indicated previously.
The Associate Vice President for Student Aﬀairs, or designee, will only review wri>en appeal requests, the case ﬁle, including the
audio recording record of the hearing, and wri>en ﬁndings of the Community Standards Board or Hearing Oﬃcer. Under normal
circumstances, imposi on of sanc ons will be deferred pending the review of the appeal request. However, the Associate Vice
President for Student Aﬀairs, or designee, may impose the sanc ons immediately while considering the appeal if there is a
substan al safety risk to members of the University community.
Following review of the appeal request, the Associate Vice President for Student Aﬀairs, or designee, may elect to uphold the
decision, void the decision, alter the sanc on, or return the case to the Community Standards Board or Hearing Oﬃcer for a new
hearing. Except in extraordinary circumstances as determined by the Associate Vice President for Student Aﬀairs, or designee,
appeals will be resolved within ten (10) business days following receipt of the request for appeal. The decision of the Associate Vice
President for Student Aﬀairs, or designee, in all appeal reviews will be ﬁnal.

ADDITIONAL ITEMS RELATED TO COMMUNITY STANDARDS PROCESS
COMMMUNITY STANDARDS BOARD
The membership of the board shall consist of at least two students, one faculty member, and one staﬀ member or
administrator in addi on to the appointed Board Chair who must be from the Community Standards board and who will oversee
the proceedings who assures University procedures are followed. The Board Chair will be a non-vo ng member of the Board and
will only exercise a vote in the case of a e.
Members of the Board must have completed a training program provided by the Asst. Dean for Community Standards and Care to
be seated and will receive regular training in order to con nue membership on the Board and serve in a Community Standards
Hearing.
COMMUNITY STANDARDS HEARING OFFICER
Community Standards hearing oﬃcers are selected and appointed by the Asst. Dean for Community Standards and Care , or
designee, to preside in a community standards hearing. Hearing Oﬃcers must be a staﬀ member at Regis University and must have
completed a training program provided by the Asst. Dean for Community Standards and Care to be seated and will receive regular
training in order to preside over a Community Standards Hearing.
CONFLICTS OF INTEREST
In the event that a Community Standards Board member or Hearing Oﬃcer has a signiﬁcant past rela onship or conﬂict involving a
par cipant in a hearing, the Board Member or Hearing Oﬃcer should excuse themselves from further involvement in that case.
The Respondent or Complainant may challenge the inclusion of a member presiding over a community standards hearing based on
poten al bias by submiMng a wri>en statement to the Asst. Dean for Community Standards and Care at least twenty-four (24)
hours before the scheduled hearing date and me. The determina on of whether removal from the hearing panel is appropriate
will be made by the Asst. Dean for Community Standards and Care , or designee. The Asst. Dean for Community Standards and
Care , or designee, may also suspend or remove any member of the Community Standards Board or Hearing Oﬃcer role for
ac ons detrimental to the proper func oning of the Board, including, but not limited to, viola ons of the Student Code of Conduct
and/or ac ons deemed to be detrimental to the University.
ADVISOR
Students par cipa ng in the community standards process have the right to the assistance of an advisor in both the Community
Standards Conference and in a Community Standards Hearing. The advisor must be a current member of the University
community, including other students, faculty, or staﬀ. Obtaining an advisor is the student’s responsibility. A Community Standards
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20rescheduled to accommodate the schedule of an advisor.
Conference or Community Standards Hearing will generally not be
Furthermore, the student’s advisor may not be a licensed a>orney. The University cannot guarantee the availability of an advisor,
nor warrants the competency or conduct of any University employee or student chosen to act as an advisor. Addi onally, because
of the poten al of a conﬂict of interest, the Asst. Dean for Community Standards & Care, or designee, must approve any Student
Aﬀairs staﬀ (including Resident Assistants) serving as an advisor to a student prior to the Student Aﬀairs staﬀ member’s
involvement in the student conduct process.
Advisors are used to support the student during the community standards process. They may not present evidence, subs tute for
the student’s role in oﬀering evidence or ques ons, or otherwise par cipate in the hearing. The University reserves the right to bar
individuals from par cipa ng as advisors who have failed to observe the Student Code of Conduct, who have failed to assist and
advise students properly on the process, or who have otherwise disrupted the community standards process. The Asst. Dean for
Community Standards & Care, or designee, shall have discre on for making such determina on.
TESTIMONY
The Community Standards Board or Hearing Oﬃcer will have the right to require the presence and tes mony of witnesses relevant
to the case. As a condi on of their enrollment at the University, students are required to appear as witnesses and give tes mony,
unless excused by a legally jus ﬁable privilege. Witnesses who decline to appear may be referred to the community standards
process for viola ons of the Student Code of Conduct. Should the Community Standards Board or Hearing Oﬃcer decide addi onal
evidence or tes mony is required to resolve the case, a con nuance of the hearing will be scheduled with the student to review
this informa on. Character tes mony and other character-related evidence is not allowed in the hearing, but can be presented for
considera on in sanc oning, if applicable.
DELIBERATION
The Community Standards Board or Hearing Oﬃcer will determine whether or not the student is responsible for the alleged
viola on(s), and if so, what sanc ons should be applied. In delibera ng the outcomes, the Community Standards Board or Hearing
Oﬃcer will make their decisions on facts based on a preponderance of evidence available for their review, including, but not
limited to, all tes mony from witnesses, wri>en statements, and other relevant informa on. In evalua ng conﬂic ng tes mony or
statements, the Community Standards Board or Hearing Oﬃcer will determine as they see ﬁt which versions of events are more
credible.

SPECIAL CIRCUMSTANCES RELATED TO THE STUDENT CODE OF CONDUCT
REVIEW OF EXPULSION SANCTION
In any case where the Community Standards Board or Hearing Oﬃcer renders a decision that includes the sanc on of expulsion
from the University and the Respondent fails to appeal the decision as allowed under the Appeals sec on of this Code, the Vice
President for Student Aﬀairs has the right, but not the obliga on, to review the decision within three(3) business days aSer the
expira on of the Respondent’s me for appeal. Such a review will be performed by the Vice President for Student Aﬀairs in the
same manner as if the decision had been appealed by the Respondent, using the procedure and criteria in the Appeals sec on of
this Code.
SPECIAL ADMINISTRATIVE EVALUATION
The University reserves the right to deny admission, con nued enrollment, or re-employment to any applicant or student who is
charged with a criminal oﬀense, is a registered sex oﬀender in any state, or whose personal history indicates that the student’s
presence at the University would endanger the health, safety, welfare or property of the members of the University community,
prevent the student from con nuing in their chosen ﬁeld of study, or interfere with the orderly and eﬀec ve performance of the
University’s func ons.
In some cases, a student may be subject to special requirements or sanc ons, including suspension or dismissal from the
University, for ac ons not otherwise covered in the Student Code of Conduct, if it is determined from the student’s behavior that
they:
♦ Lacks the capacity to understand the nature of the allega on against oneself, or to respond and par cipate in the community standards process;
♦ Poses a danger to self or others; and/or
♦ Has become gravely disabled (that is, lacks the ability to care for oneself).
In such instances, the case will be referred to the Vice President for Student Aﬀairs, or designee, who will schedule an evalua on of
the student by appropriate medical or mental health care professionals on or oﬀ-campus. All students consent to such evalua on
as a condi on of their enrollment or con nued matricula on. Any student who refuses to par cipate in any such evalua on will be
dismissed or suspended as determined appropriate by the Vice President for Student Aﬀairs, or designee. The student may also
elect to seek an independent medical or psychological evalua on for purposes of this review.
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21 a Special Evalua on Team to review the case and make
The Vice President for Student Aﬀairs, or designee, will then convene
appropriate recommenda ons. The Special Evalua on Team will normally consist of:
1. A member of the University’s Oﬃce of Counseling and Personal Development staﬀ;
2. The student’s Academic Advisor;
3. The Director of Student Conduct;
4. An addi onal faculty member or administrator designated by the Vice President for Student Aﬀairs, or designee.
The Special Evalua on Team will review all issues and informa on relevant to the student’s condi on and the student’s ability to
con nue at the University. In conduc ng their evalua on, the Special Evalua on Team:
♦ Will have access to all records concerning the student, including the results of the professional medical or psychological
assessment.
♦ Will have the right to call in and consult with any person who can supply informa on relevant to their analysis.
♦ Will conduct all of their proceedings in strict conﬁdence and in compliance with applicable state and federal
nondiscrimina on laws.
The student will have the right to appear before the Special Evalua on Team to present informa on in support of the student’s
con nued enrollment. The student may also be assisted in making this presenta on by an advisor drawn from the University
community or the student’s immediate family. The student also has the right to be informed of any informa on to be covered by
the Special Evalua on Team.
All informa on presented to the Special Evalua on Team will be given due considera on in the decision-making process. Following
review of all relevant informa on, the Special Evalua on Team will report its ﬁndings along with recommenda ons on the
con nuing enrollment status of the student to the Vice President for Student Aﬀairs, or designee. The Vice President for Student
Aﬀairs, or designee, will then make the ﬁnal determina on as to whether the student should remain at the University, and if so,
under what condi ons. In the event a student is suspended, the Vice President for Student Aﬀairs, or designee, may also elect to
impose condi ons for the student’s reinstatement.
Any student who fails to cooperate with either the evalua on process or with condi ons set for the student to con nue at the
University may be suspended on a summary basis pending comple on of this review process.
Similarly, in cases where it is believed that a student’s behavior or threatened behavior poses a danger of causing imminent harm
to oneself himself/herself or others, the student may be summarily suspended from the University immediately. Typically in such
cases, appropriate medical and law enforcement agencies, as well as family members will be no ﬁed. The evalua on procedures
would then take place following the student’s suspension and removal from campus.
PROCEDURES FOR REVIEWING MISCONDUCT BY STUDENT ORGANIZATIONS
A student organiza on may be referred to the community standards process for alleged viola ons of the Student Code of Conduct,
and the organiza on may be held responsible if any viola on by those associated with the organiza on received the implied or
overt consent or encouragement of the organiza on’s members or its oﬃcers. This authority does not preclude or prohibit any
student involved in any such viola on from also being referred to the community standards process individually for any such
viola on.
The Club and Organiza on Guidebook, available in the Oﬃce of Student Ac vi es, details University guidelines and expecta ons
for campus organiza ons. In the event of behavior incongruent with these criteria, the Organiza on Review Commi>ee (ORC), on
behalf of the University and the Oﬃce of Student Ac vi es, will be convened by the Director of Student Ac vi es and conduct a
hearing which will examine the ac ons of the organiza on and its members. Applying the preponderance of evidence standard, the
ORC will determine if an oﬀense has occurred, its severity, and make recommenda ons to the Director of Student Ac vi es regarding sanc ons. The Director of Student Ac vi es, under the advisement of the ORC ﬁndings, will determine an appropriate sanc on.
A wri>en appeal of the ORC ﬁnding and sanc on may be submi>ed to the Associate Vice President for Student Aﬀairs, or designee,
for ﬁnal disposi on of the case.
RECORD FLAG
Students who have failed to par cipate in the community standards process as required by the Student Code of Conduct, including
not comple ng the assigned sanc on, may have a record ﬂag placed on their student record, preven ng them from class
registra on. The ﬂag will be removed once the student completes the requirements of the community standards process.
Students who have been sanc oned to suspension will have a record ﬂag, preven ng them from class registra on, placed on their
student record un l the period of suspension is completed and all requirements have been completed.
In special circumstances, the Vice President for Student Aﬀairs, or designee, has the discre on to request a special record ﬂag that
prevents the student from registering for classes or receiving copies of transcripts.
DISCIPLINARY RECORDS
Responsibility for the maintenance, storage and release of student records related to disciplinary proceedings rests with the Vice
President for Student Aﬀairs, in accordance with the University’s21
Family Educa onal Rights and Privacy Act Policy. In certain
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22 ac vity as it relates to the educa onal process of a par cular
situa ons, University staﬀ or faculty may be informed of disciplinary
student. The appropriateness of no fying athle c coaches, parents, and advisor(s) will be determined by the Vice President for
Student Aﬀairs, or designee.
Furthermore, since an important part of the discipline process involves emphasizing a student’s responsibility for their behavior,
student disciplinary records will remain on ﬁle for the en re length of the student’s enrollment at the University. Some records
may remain on ﬁle longer than a student’s enrollment to comply with Federal, state, and local laws. Disciplinary records that
involve sanc ons of suspension or expulsion may remain on ﬁle indeﬁnitely.
ELIGIBILITY FOR GRADUATION
Students are not eligible for gradua on or release of transcripts un l the comple on of the community standards process and the
performance of sanc ons. A ﬂag preven ng gradua on or the release of transcripts will be placed on the student’s record un l the
community standards process is completed (including sa sfactory comple on of sanc ons).

COMMUNITY STANDARDS SANCTIONS
The community standards process at the University is intended to be a developmental process by which students can
simultaneously learn and be held accountable for their choices; it exists to protect the interests of the community and to challenge
those whose behavior is not in accordance with University policies. Sanc ons are intended to challenge students’ moral and ethical
decision-making and to help them bring their behavior into accord with our community expecta ons. When a student is unable to
conform their behavior to community expecta ons, the community standards process may determine that the student should no
longer share in the privilege of par cipa ng in this community.
One or more of the following sanc ons may be imposed upon any student for a ﬁnding or admission of responsibility of any single
viola on of the Student Code of Conduct.
Warning: An oﬃcial wri>en no ce that the student has violated University policies and that more severe conduct ac on will result
should the student be involved in other viola ons while a student at the University.
University Proba on: An oﬃcial no ce that, should further viola ons of University policies occur during a speciﬁed proba onary
period, the student may face suspension or expulsion. Regular proba onary mee ngs may also be imposed.
Final No ce: A elevated form of university proba on no fying the student that further viola ons of University policies will likely
result in immediate removal from housing, suspension, and/or expulsion.
Housing Proba on: Oﬃcial no ce that, should further viola ons of Residence Life or University policies occur during a speciﬁed
proba onary period, the student may immediately be removed from University housing. Reassignment to another ﬂoor or
another residence hall may be imposed. Regular proba onary mee ngs may also be imposed. A housing proba on status may also
impact the student’s eligibility for future placement in University housing.
Removal from Housing: Removal from University housing for a speciﬁed period of me, aSer which the student may be eligible to
return. Condi ons for re-admission to University housing may be speciﬁed. Under this sanc on, a student is required to vacate
University housing within 24 hours of no ﬁca on of the ac on, though this deadline may be extended upon applica on to, and at
the discre on of, the Director of Residen al Life and Housing or designee. Prior to reapplica on for University housing, the student
must gain permission from the Director of Residen al Life and Housing or designee. This sanc on may include restric ons on
visita on to speciﬁed University housing buildings or all University housing during the suspension. Furthermore, students removed
from housing under this sanc on are not en tled to a refund of their housing or meal plan charges nor does it absolve them from
the ﬁrst and second year living requirement ﬁnancially.
Loss of Privileges: The student will be denied speciﬁed privileges for a designated period of me, including, but not limited to
restric ons on par cipa on in campus ac vi es, campus presence, residence hall visita on, parking privileges, or contact with
individuals or groups on campus.
Suspension: Separa on from the University for a speciﬁed minimum period of me, aSer which the student is eligible to return
aSer clearance from the AVP/Dean of Students, Asst. Dean of Students, or designee. Eligibility may be con ngent upon sa sfac on
of speciﬁc condi ons noted at the me of suspension. The student is required to vacate the campus within 24 hours of no ﬁca on
of the ac on, though this deadline may be extended upon applica on to, and at the discre on of, the Asst. Dean for Community
Standards and Care or designee. During the suspension period, the student is banned from University Property, func ons, events,
and ac vi es without prior wri>en approval from the Asst. Dean for Community Standards and Care or designee.
Expulsion: Permanent separa on from the University. The student is required to vacate the campus immediately upon no ﬁca on
of the ac on, though this deadline may be extended upon applica on to, and at the discre on of, the AVP/Dean of Students, Asst.
Dean of Students, or designee. The student is banned from University Property and the student’s presence at any Universitysponsored ac vity or event is prohibited.
Behavioral Requirement: This includes required ac vi es, including, but not limited to, obtaining academic counseling, substance
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Educa onal Requirement: Requirement to a>end, complete, present, and/or par cipate in a program or assignment that is
educa onal and/or reﬂec ve in nature. It may also be a requirement to sponsor or assist with a program for others on campus to
aid them in learning about a speciﬁc topic or issue related to the viola on for which the student or organiza on was found responsible.
Res tu on: Compensa on for damage caused to the University’s Property or any other person’s property. This could include,
among other things, situa ons such as failure to return a reserved space to its original, proper condi on.
Fine: Reasonable ﬁnancial charges as a result of misconduct.
Drug Proba on: A disciplinary status that results from a ﬁnding of responsibility for viola on of the controlled substance and/or
drugs sec on of the prohibited conduct in the Student Code of Conduct. This status will be imposed for the dura on of the
student’s a>endance at the University. Students on drug proba on that are then again found responsible for viola ng the Prohibited Conduct sec ons pertaining to controlled substance and/or drugs will face immediate disciplinary suspension or disciplinary
expulsion.

ADDITIONAL ITEMS RELATED TO SANCTIONING
Interim Ac on
Under the Student Code of Conduct, the Associate Vice President for Student Aﬀairs, or designee, may impose restric ons and/or
separate a student from the community pending the comple on of an inves ga on and the scheduling of a campus hearing on
alleged viola on(s) of the Student Code of Conduct when a student represents a threat of serious harm to self or others, is facing
allega ons of serious criminal ac vity, to preserve the integrity of an inves ga on, to preserve University Property and/or to
prevent disrup on of, or interference with, the normal opera ons of the University. Interim ac ons can include separa on from
the University or restric ons on par cipa on in the community, pending the comple on of an inves ga on and the scheduling of a
hearing on alleged viola on(s) of the Student Code of Conduct.
A student who receives an interim suspension may request a mee ng with the Associate Vice President for Student Aﬀairs to
demonstrate why an interim suspension is not merited. The Associate Vice President for Student Aﬀairs shall determine whether
such a mee ng will be conducted, and if so, may elect to have a designee conduct such a mee ng and render a decision.
Regardless of the outcome of this mee ng, the University may s ll proceed with the scheduling of a campus hearing.
During an interim suspension, a student may be denied access to University housing and/or the University campus/facili es/
events. As determined appropriate by the Associate Vice President for Student Aﬀairs, or designee, this restric on may include
classes and/or all other University ac vi es or privileges for which the student might otherwise be eligible. At the discre on of the
Associate Vice President for Student Aﬀairs, or designee, and with the approval of, and in collabora on with, the appropriate
Academic Dean(s), alterna ve coursework op ons may be pursued to ensure as minimal an impact as possible on the Respondent.

Summary Sanc ons
Suspension of a student and exclusion from University property may be imposed without the hearing procedure outlined in the
Student Code of Conduct. The Associate Vice President for Student Aﬀairs, or designee, may take this ac on if sa sﬁed that serious
misconduct has occurred and/or that the student’s con nued presence on the campus presents unreasonable risk of danger to self
and/or to the University community. A student so sanc oned must leave the campus immediately. Students may have other
sanc ons imposed on a summary basis if the Associate Vice President for Student Aﬀairs, or designee, is sa sﬁed that misconduct
has occurred and/or that the student’s con nued presence on University Property or par cipa on in University ac vi es may be
disrup ve to the University community. Such sanc ons may include, but are not limited to, suspension from a campus posi on, a
prohibi on against par cipa ng in a University ac vity, a prohibi on against being present in a residence hall, or a restric on
against contac ng, communica ng, or otherwise interfering with the ac vi es or privacy of another member or members of the
University community. Following the imposi on of any summary sanc on, a hearing will be conducted within a reasonable me
aSer a summary sanc on is imposed to determine whether the student should be reinstated, and the summary sanc on(s)
removed, using the general guidelines for hearings set forth in the Student Code of Conduct.

Parental No ﬁca on
The University reserves the right to no fy the parents/guardians of dependent students regarding any conduct situa on,
par cularly alcohol and other drug viola ons. The University may also no fy parents/guardians of non-dependent students who
are under the age of 21 of alcohol and/or other drug viola ons. Parental no ﬁca on may also be u lized discre onarily by
administrators when permi>ed by FERPA or with consent of the student.

Guidelines for Imposing Sanc ons
Authority for determining and imposing sanc ons, requirements, or condi ons ul mately rests with the Vice President for Student
Aﬀairs, Associate Vice President of Student Aﬀairs, or designee, Assistant Dean of Community Standards & Care, the Community
Standards Board, or Hearing Oﬃcers. In using the established guidelines,
the Board or Hearing Oﬃcer should give primary
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considera on to the seriousness of the oﬀense and the prior disciplinary
record of the student.

Repeated or Aggravated Viola ons
Repeated or aggravated viola ons of any sec on of the Student Code of Conduct will likely result in greater than usual sanc ons,
par cularly if the viola ons occurred during a disciplinary warning, disciplinary proba on, or ﬁnal no ce status period.

Bias-Mo vated Incidents and Sanc ons
If in the commission of a viola on of the Student Code of Conduct, the complainant or a group is inten onally selected because of
the actual or perceived race, gender, religion, sexual orienta on, gender iden ty, ci zenship, ethnicity, or disability of the vic m or
group, then the Board or Hearing Oﬃcer may treat the behavior as an aggravated oﬀense and impose a more elevated sanc on in
the disciplinary system

DEFINITIONS
Business Day: Any calendar day other than a Saturday, Sunday, or any day the University is oﬃcially closed for business.
Complainant: Any person who submits a report to the university that alleges that a student has violated the Student Code of
Conduct.
Community Standards Board: A group of University faculty, staﬀ, and students, who have completed a rigorous training program
to preside in a community standard hearing and make ﬁndings as to whether a student has violated the Student Code of Conduct.
Community Standards Conference (Ini al Review): A Respondent’s ini al mee ng with a Community Standards Oﬃcer to discuss
the alleged Code of Conduct viola on(s), Respondent’s response, and a possible informal resolu on.
Community Standards Hearing: A formal proceeding held to determine whether a student has violated the Student Code of
Conduct and to impose sanc ons when it is determined that a viola on of this Code has been commi>ed.
Community Standards Hearing Oﬃcer: A University staﬀ member designated to coordinate the student conduct process, which
includes, but is not limited to, holding a community standards conference, reaching an informal resolu on with a respondent, and
explaining the community standards process to complainants and respondents. Addi onally they may preside in a community
standards hearing and make ﬁndings as to whether a student has violated the Student Code of Conduct.
Preponderance of the Evidence: The standard of proof used to determine the ﬁndings of a community standards case.
Preponderance of the evidence means that the statements and informa on presented in the case must indicate to a reasonable
person that it is more likely than not that the Respondent commi>ed a viola on.
Respondent: Any student who has been accused of viola ng the Student Code of Conduct.
Student: For purposes of this Code of Conduct, any person who accepts admission to Regis University and is eligible to enroll in
classes without reapplying to the University. Such student status begins at the me of acceptance of admission and con nues un l
such me as the student graduates or otherwise completes the relevant program, formally and permanently withdraws, or is
expelled. This includes, but is not limited to, new students at orienta on, persons not currently enrolled but who are s ll pursuing
a degree or other program from Regis University, students on a leave of absence, persons currently under suspension, and any
other person enrolled in a course oﬀered by Regis University, whether or not for credit. In the event of serious misconduct
commi>ed while enrolled, but reported aSer the respondent has graduated, the University may invoke these procedures, and
should the former student be found responsible, the University may revoke that student’s degree.
University: Regis University, including all of its campuses and online programs.
University Oﬃcial: Any person employed by the University, performing assigned administra ve or professional responsibili es.
University Property: All land, buildings, facili es, and other property, including, without limita on, personal property, in the
possession of, or owned, used, or controlled by the University.

ATTRIBUTION
The Regis University Student Code of Conduct has been adapted, in part, from The NCHERM Group Model Developmental Student
Code of Conduct and the Stoner & Lowery Twenty-First Century Model Student Conduct Code, and is used here with permission.
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ACADEMIC INTEGRITY POLICY

26

(the most up-to-date policy can be found at:
h>p://www.regis.edu/About-Regis-University/Policies-and-Procedures/Academic-Integrity-Policies.aspx)

INTRODUCTION
Consistent with the Regis University Mission and Jesuit principles, each College within Regis University expects its students and
faculty to conduct themselves and maintain rela onships in a manner that is characterized by honesty, integrity, authen city, and
dignity as well as mutual respect for the contribu ons of all the members of the Regis community.
All Regis University students and faculty will abide by the University’s Academic Integrity Policy regardless of the program or
College where the student is enrolled. All Colleges at the University will use and enforce this policy.
The term integrity is derived from the La n integritas, meaning the quality of being whole, sound and unimpaired or
unbroken. Academic integrity is built upon the values and virtues of honesty, loyalty and trustworthiness. A failure to observe
these basic values undermines the very founda ons and bonds of a learning community and impairs the most basic goals of
educa on.
At Regis University, academic integrity is viewed and treated as an academic ma>er rather than an issue of student conduct.
In order to establish and foster an environment where incidents of misconduct are socially unacceptable, all students are expected
to adhere to the Regis University Academic Integrity Policy. This Academic Integrity Policy is intended to support the shared responsibility of faculty and students in maintaining an academic environment in which the values of truth and jus ce prevail in all
ac vi es related to learning, teaching, research, scholarship and prac ce

ACADEMIC INTEGRITY AND THE ACADEMIC INTEGRITY POLICY
Deﬁni on: Academic Integrity means that each student acknowledges that the work represented in all assignments and all
examina ons is his, her, or their own or is properly cited, and that he, she, or them has neither given nor received unauthorized
informa on. Furthermore, each student agrees not to divulge the contents of any assignment or examina on to another student
in any semester or to alter or impede the work or progress of another student.
Students of Regis University are commi>ed to the highest standards of academic integrity and assume full responsibility for
maintaining those standards. All members of the Regis University community are expected to exhibit the quali es of honesty,
loyalty and trustworthiness in all academic and clinical ac vi es, holding themselves and each other accountable for the integrity
of the learning community.
It is the responsibility of each student to review and abide by all aspects of the course syllabus and agree to adhere to this Regis
University Academic Integrity Policy.
The Academic Integrity Policy (some mes referred to as the Academic Honor Code) applies to any work performed by any current
or former Regis University student, regardless of the student’s home college or program.
The Academic Integrity Policy prohibits chea ng, plagiarism, fabrica on, collusion and other forms of academic misconduct. All
suspected viola ons, including ﬁrst- me viola ons, will be reported via established University processes, and will be referred to
the lead academic integrity oﬃcer of the college in which the oﬀense occurred. Repor ng of all oﬀenses, regardless of the viola on
level, allows the University to iden fy repeat oﬀenders. All faculty have access to plagiarism detec on soSware, which can be
used with or without a student’s knowledge in any Regis University course.

VIOLATIONS OF ACACDEMIC INTEGRITY
It is a viola on of academic integrity to cheat, plagiarize, fabricate, collude, or otherwise misrepresent someone else’s work as your
own. Regis University takes very seriously viola ons of academic integrity, including but not limited to the following:
OFFENSE TYPE AND DEFINITION

EXAMPLES

Cheating:
Examples of cheating include, but are not limited to the following:
A form of academic dishonesty in which
• Using unauthorized materials such as a textbook, prepared notes, study
the person misrepresents his or her
aids or an electronic device during an examination
mastery of the course content or clinical
• Unauthorized access to or use of someone else’s computer account or
experience. Cheating applies to
computer files to complete an assignment
examinations, labs, written assignment,
• Possessing or obtaining an examination without the instructor’s authority
clinical experiences, online discussions,
or prior knowledge
26
and any other form of student assessment
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OFFENSE TYPE AND DEFINITION
Cheating Continued:

EXAMPLES

•
•

Submission of an assignment purchased from a commercial entity (e.g.,
term papers, software programs, etc.)
Unauthorized preprogramming of and/or access to electronic devices

Plagiarism:
Examples of plagiarism include, but are not limited to the following:
A form of dishonesty by which the person
• Directly quoting another person’s words without the use of quotation
misrepresents someone else’s words, ideas,
marks and/or acknowledging the source
phrases, sentences or data as his or her own
• Paraphrasing, or restating, another person’s ideas, opinions or theories
or otherwise fails to properly acknowledge
without acknowledging the source
the source of such material through complete
• Using facts, statistics, or other material taken from a source without
and accurate cita+ons and reference
acknowledging the source
lists. Both the inten+onal and uninten+onal
• Failing to properly cite an original source when using a secondary source
use of another’s work cons+tutes plagiarism.
Fabrication:
A form of dishonesty by which the person
deliberately invents or falsifies information
or research findings with the intent to
deceive.

Examples of fabrication include, but are not limited to the following:

•

Citing information not taken from the source indicated

•

Citing a source that does not exist

•

Intentionally distorting the meaning or applicability of data

•
•
•

Listing sources in a bibliography or reference list that were not used in the
project
Inventing or falsifying data or source information in experiments, research
projects, or other academic assignments
Listing hours worked or activities performed during a clinical or service
learning experience that did not occur

•

Misrepresenting one’s contribution to scholarly research and/or publication

•

Misrepresenting or falsifying a resume or curriculum vitae

Collusion:
Examples of collusion include, but are not limited to the following:
A form of dishonesty involving two or more
• Allowing another student to copy from your work
persons acting in a manner intended to
• Completing an assignment for another student
misrepresent individual effort, learning
and/or contributions to course
• Allowing another student to complete an assignment for you
assignments
• Unauthorized sharing of examination questions and/or answers before or
after an examination

•
Other Examples of Academic Integrity
Violations:

Unauthorized collaboration with another person during an examination or
other assignment

Other examples include, but are not limited to the following:

•
•
•

•

Posting another’s work on the internet without that person’s permission
Unauthorized or inappropriate access to use of another’s computer
account, access codes, or electronic files
Misrepresentation to avoid academic work by fabricating an otherwise
justifiable excuse such as illness, injury, accident, personal emergency,
etc. in order to avoid or delay timely submission of academic work, or the
taking of an examination, or to request an incomplete or administrative
drop in the course
Submitting the same written work to fulfill the requirements of more than
one course without the explicit permission of the other instructors
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OFFENSE TYPE AND DEFINITION
Other Examples of Academic Integrity
Violations Continued:

•
•
•
•

EXAMPLES

Coercing any other person to engage in academic dishonesty or
misconduct
Aiding any other person engaged in academic dishonesty or misconduct
Changing, altering, falsifying, or being accessory to the changing, altering,
or falsifying of a grade report or form, or entering any University office,
building or accessing a computer for that purpose
Denying access to scholarly resources or otherwise deliberately impeding
the progress of another student or scholar. Violations in this category
include but are not limited to giving other students false or misleading
information; making library materials unavailable through stealing or
defacement; deliberately misplacing or destroying reserve materials or
altering and/or destroying someone else’s computer files.

LEVELS AND SANCTIONS
The level of an oﬀense is ini ally assigned by the course instructor based upon the instructor’s assessment of the oﬀense and
surrounding circumstances. Instructors may consult with the lead academic integrity oﬃcer within the College to assess the level of
any academic integrity viola on.
The following serves as a guideline for the assignment of oﬀense level. The circumstances of a given occurrence may escalate any
oﬀense to the next level as determined by the course instructor and/or the academic integrity board of the College in which the
oﬀense occurred.
A ﬁrst me egregious Level III or subsequent viola on of any level may result in both course and ins tu onal penal es, including
possible proba on, suspension or expulsion from the University.
LEVEL OF OFFENSE

CORRECTIVE ACTION AND/OR POTENTIAL SANCTIONS

•

Level I:

•

Unintentional oversight of proper citation guidelines

•

Offenses in which there are considered to be mitigating circumstances

•

Any subsequent Level I violation will be considered at least a Level II violation.

•
•

Course penalties including resubmission of work with penalty, OR failure of
the assignment, OR failure of the course

•

•

Deliberate violations of the academic integrity policy

•

Subsequent Level I violations will be considered at least a Level II

•

Course penalties including failure of the assignment, OR failure of the course

•

Other appropriate remedial action as directed by the course instructor

Level III:

•
•

Review of College and/or
university academic integrity
training modules

Review of College and/or university academic integrity training modules

Level II

•

•

Course penalties including
resubmission of work with
penalty, OR failure of the
assignment, OR failure of the
course

Flagrant disregard for academic integrity policy, or egregious violations of the
policy
Subsequent Level II violations may be considered a Level III violation.
In addition to course penalties identified above, sanctions for Level III violations
may include institutional sanctions such as course failure; grade changes;
program suspension; academic dismissal from a Program, School or College;
expulsion from the University; or retraction/withholding of degrees or certificates
awarded by the University.

28

26

Course penalties including failure
of the assignment, OR failure of
the course

•

Other appropriate remedial ac on
as directed by the course instructor

•

In addi on to course penal es
Iden ﬁed above, sanc ons for Level
III viola ons may include
ins tu onal sanc ons such as
course failure; grade changes;
program suspension; academic
dismissal from a Program, School or
College; expulsion from the
University; or retrac on/
withholding of degrees or cer ﬁcates awarded by the University.

RESPONSIBILITY

29

Achieving an atmosphere of mutual trust in which all members believe their right to learn is unimpeded by dishonest behavior is a
responsibility shared by faculty, students and the Regis University Community.
It is the responsibility of each individual student, faculty member and other Regis University employees to be able to recognize and
refrain from any viola on of academic integrity and to report observed viola ons. All faculty are expected to use the Academic
Integrity Viola on repor ng form on WebAdvisor to report incidents of fabrica on, collusion, chea ng, and plagiarism.

STUDENT AWARENESS
It is the responsibility of all students to familiarize themselves with the University’s Academic Integrity Policy. Addi onally,
students should complete the online tutorial on Academic Integrity during their ﬁrst term at the University.
Individual Colleges may choose how they convey this informa on. For example, this may occur during a New Student Orienta on,
First-Year Seminar, or Registra on/Welcome Informa on Packet.

ACADEMIC INTEGRITY BOARDS (AIB) FOR EACH COLLEGE
Individual Colleges will determine the composi on and size of their own AIB, and will appoint a lead academic integrity oﬃcer.
Each College’s AIB will perform the following func ons:

•
•
•
•
•
•

Collects and disperses as appropriate records of reported academic integrity viola ons
Review all subsequent viola ons; may opt to recommend addi onal sanc ons
Consider appeals of reported academic integrity viola ons to determine whether a viola on occurred and whether the
sanc ons are appropriate
Recommend sanc ons for Level III viola ons
Recommend revisions to this and related policies and procedures as needed
Collaborate on the crea on and maintenance of educa onal resources for students and faculty related to academic integrity

OVERSIGHT AND REPORTING PROCEDURES
In order to maintain a climate of learning and academic integrity, Regis University requires that all Colleges, faculty, students,
administra on and staﬀ follow these Repor ng Procedures
A breach of the Academic Integrity Policy may be reported from a number of sources including faculty, students, deans, librarians,
administrators or faculty not teaching the course. In each incidence, the alleged viola on of the Academic Integrity Policy must be
brought to the a>en on of the faculty member overseeing the student’s academic work in the class or research project (all
references to faculty in procedures can be the the appropriate department chair or director if the viola on occurred in a class that
has ended by the me the viola on is discovered –). If the incident is reported to a Department Chair, the Chair will bring the
ma>er to the a>en on of the appropriate faculty. All academic integrity allega ons must be reported using the Academic Integrity
Viola on repor ng system/form, located in WebAdvisor. Whenever possible, this form should be submi>ed by the faculty
member overseeing the student’s academic work in the class or research project.
Each College will individually handle viola ons of the Academic Integrity Policy that occur within their respec ve college and
impose the resul ng sanc ons. The repor ng faculty (or party) ini ates the process with or without consulta on with the College’s
AIB depending on the seriousness, the level of the viola on and the processes required by the college in which the viola on
occurred.

PROCEDURES
All Colleges will follow the steps below in addressing alleged viola ons of Academic Integrity:
For Level I & II First Oﬀenses, follow the steps below:

1. The faculty informs student of the suspected viola on and allows the student to provide a response to the allega on.
2. The faculty submits the Academic Integrity Viola on repor ng form (in WebAdvisor on the Faculty menu). This ac on no ﬁes
the university academic integrity oﬃcer of the incident who will check the AI Database for any previous viola ons by this
student and forward documenta on to the lead academic integrity oﬃcer of the College in which the viola on occurred.

3. The faculty makes a ﬁnding based on the preponderance of evidence whether there was a viola on of the academic integrity
policy, imposes the sanc on and no ﬁes the student in wri ng. This communica on should include the student appeal
process.

4. The lead academic integrity oﬃcer of the College in which the
29viola on occurred will either support the instructor’s sanc on or
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forward the incident for further review by the Academic Integrity

5. Once the sanc on is ﬁnalized, the lead academic integrity oﬃcer for the College in which the viola on occurred forwards that
informa on to the university academic integrity oﬃcer, who will add case details to the AI Database.

6. The student may appeal to the AIB for the College where the incident occurred. In the event that an appeal results in removal
of sanc ons, this will be noted in the AI database.
For subsequent oﬀenses, follow the steps below:

1. The faculty informs student of the suspected viola on (and that this is a repeat viola on, if known) and allows the student to
provide a response.

2. The faculty submits the Academic Integrity Viola on repor ng form (in WebAdvisor on the Faculty menu). This ac on no ﬁes
the university academic integrity oﬃcer of the incident who will check the AI Database for any previous viola ons by the
student and forward documenta on to the lead academic integrity oﬃcer of the College in which the viola on occurred.

3. The academic integrity administrator no ﬁes the lead academic integrity oﬃcer of the College in which the incident occurred
and the student’s home college (if diﬀerent) of a repeat viola on.

4. The AIB for the College in which the viola on occurred will convene with a representa ve from the student’s home college (if
applicable).

5. The lead academic integrity oﬃcer no ﬁes the student of the charge, provides or summarizes the evidence that substan ates
the charge and informs the student that he/she may provide any addi onal documenta on prior to the AIB’s review (the
student is given a meframe by which a decision of the panel will be ﬁnalized).

6. The AIB or appropriate par es review the evidence. If the preponderance of evidence supports the fact that a viola on
occurred, the AIB may recommend appropriate sanc ons. The lead academic integrity oﬃcer communicates with all relevant
par es (student, student’s advisor, dean, etc. if necessary):

A. The ﬁnding of the AIB on the charge
B. If there is a ﬁnding of a viola on, the recommended sanc on and opportunity to appeal. If course failure or academic
suspension or dismissal is recommended, the communica on will be generated from the student’s home college by the
appropriate person

C. If expulsion from the University is recommended, communica on will be forwarded to the University Provost
For Level III oﬀenses, the steps below should be followed:

1. The faculty informs student of the suspected viola on and allows the student to provide a response to the allega on.
2. The faculty submits the Academic Integrity Viola on repor ng form (in WebAdvisor on the Faculty menu). This ac on no ﬁes
the university academic integrity oﬃcer of the incident who will check the AI Database for any previous viola ons by this
student and forward documenta on to the lead academic integrity oﬃcer of the College in which the viola on occurred.

3. The lead academic integrity oﬃcer of the College no ﬁes the AIB (and the student’s home college, if applicable) of the possible
Level III viola on.

4. ASer consulta on with appropriate par es/bodies, the lead academic integrity oﬃcer no ﬁes the student of the charge,
provides or summarizes the evidence that substan ates the charge, and informs the student that they may provide any
addi onal or supplemental documenta on prior to the ﬁnal review (A deadline for submission of documenta on is provided
to student along with a meframe for the panel’s decision).

5. The AIB or appropriate par es review the evidence. If the preponderance of evidence supports the fact that a viola on
occurred, the AIB may recommend appropriate Level III sanc ons.

6. The AIB and/or lead academic integrity oﬃcer communicates with all relevant par es (student, student’s advisor, Dean, etc. if
necessary):
A. The ruling of the AIB on the charge
B.

If there is a ﬁnding of a viola on, the recommended sanc on. If course failure or academic suspension or dismissal is
recommended, the communica on will be generated from the student’s home college by the appropriate person

C.

If expulsion from the University is recommended, the communica on will be forwarded to the University Provost

D. The panel’s decision is subsequently recorded in the University’s Academic Integrity Database.
E.

If expulsion from the University is recommended, the le>er must indicate to the student that Academic Expulsion from
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the University is being recommended to the Provost.
F.
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If expulsion decision is upheld by the Provost, a decision le>er is sent to the student with a copy to the University
Registrar, College Dean, university academic integrity oﬃcer, student ﬁle, advisor and any other appropriate par es.

7.

If expulsion is not upheld by the Provost, alterna ve sanc ons may be imposed.

8.

If program suspension is recommended, all communica on is handled at the College level (student’s home college) with
appropriate no ﬁca on to the student, advisor, program chair, university academic integrity oﬃcer, etc. The le>er to the
student may be generated by the College’s lead academic integrity oﬃcer and/or the College Dean.

If a viola on in any of the above sec ons is deemed not to have occurred by the faculty or the respec ve College’s AIB, no
documenta on will be ﬁled in the student’s record. All suppor ng documenta on will be forwarded to the Provost’s Oﬃce for
archival.

APPEALS PROCESS
Students have the right to appeal ﬁndings of academic dishonesty, or the ins tu onal penalty for any infrac ons at any level.
Findings may also be aﬃrmed or modiﬁed by the appropriate academic dean. All Colleges will follow the same appeals
process. Note that the AIB appeal process is limited to considera+on of ma.ers that deal exclusively with academic integrity. Other
aspects of student academic performance or related viola ons of the Student Code of Conduct must be handled according to the
processes outlined in the University Catalog and Student Handbook.
The following process will be followed:
1. The student submits a wri>en request for appeal to the AIB of the College in which the alleged viola on occurred
within ﬁve (5) working days of receiving no ﬁca on that there was a ﬁnding that they commi>ed a viola on of the
Academic Integrity Policy.
2. The AIB of the College in which the viola on occurred provides the following informa on to the student:
A. a summary of the policy viola on
B. an opportunity to submit any addi onal informa on relevant to the case to the Chair of the AIB by a certain date
C. a date by which the Appeals Panel’s decision will be made
D. The College AIB solicits at least one (1) faculty representa ve from another College’s AIB and student representa on
if desired. (Representa ve(s) should not have been involved in the process at any point prior to serving on the
Appeals Board).
E. The Appeals Board is convened for review of the case within ten (10) working days of receiving the student
appeal (The Chair of the Appeals Board will be from the College where the viola on occurred).
F. The AIB renders a decision within ﬁve (5)working days of convening:
1. Student appeal is denied; the charge, the viola on and/or the sanc on is upheld (Note however that if academic
expulsion is the recommended sanc on, the Provost must also support the decision)
2. Student appeal is successful; the charge, viola on and/or sanc on is modiﬁed or reversed
3. If a viola on is deemed not to have occurred, no informa on is recorded in the database or student’s record/ﬁle
(documenta on will be routed to the Provost’s Oﬃce for archival)
4. The Department and Appeals Board complete any further no ﬁca on to the student, advisor, Dean, Registrar,
university academic integrity oﬃcer, etc.
5. If the ﬁrst viola on was serious/egregious enough to warrant expulsion from the University, all communica on
and documenta on will be routed to the Provost to ini ate the le>er to the student with copies to the applicable
College Dean, Advisor, Program Chair, university academic integrity oﬃcer, Registrar and other par es (athle cs,
ITS).
6. Documenta on for the database is recorded and forwarded to the university academic integrity oﬃcer.
The decision of the Appeals Panel is ﬁnal. A student may appeal the ﬁnding to the University Provost within thirty days of the
Appeals Panel’s decision only if the appeals process was not followed or new evidence is available which would nullify the ﬁnding
of the Appeals Panel.

ACADEMIC INTEGRITY DATABASE
In order to track viola ons of the University Academic Integrity Policy, accurate repor ng must be ac vely encouraged by each
College’s Academic Integrity Body. Each College will keep its own records of policy viola ons and submit all viola ons to the
University AI Database Administrator. The Academic Integrity Database will be housed in the Oﬃce of the Provost.
The purpose of the database is to:
• Provide a central loca on for all student viola ons
• Document a pa>ern of repeat viola ons for individuals
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32 for annual reports that iden ﬁes trends and assesses the level
Provide aggregate data by college and university as a whole
of compliance with the policy.

No ﬁca ons of Academic Integrity Policy viola ons should be submi>ed to the Provost’s Oﬃce within 14 days of resolu on of the
incident. All viola ons are entered into the database. The Administrator of the Academic Integrity Database is the only party with
access to the database; however, a designee may be appointed.
At a minimum, the following data elements are required:
1. Student Name and ID#
2. Student’s Home College
3. Nature of incident (plagiarism, collusion)
4. Repor ng faculty/party
5. Term, date and class where incident occurred
6. Sanc on and level of sanc on
7. Appeal (yes or no)
University Academic Integrity Policy Review
The University Academic Integrity Oﬃcer serves at the pleasure of the Provost, and is responsible for:
• Convening academic integrity oﬃcers from the ﬁve colleges as needed to review process and policy issues.
• Collec ng and dispersing as appropriate records of reported academic integrity viola ons
• Recommending revisions to this policy as needed, in collabora on with University Counsel and college academic integrity
oﬃcers.
• Collabora ng on the crea on and maintenance of educa onal resources for students and faculty related to academic integrity.

CONFIDENTIALITY
Applica on of the Academic Integrity Policy is conﬁden al. It is the responsibility of each AIB and the administrator of the
University Academic Integrity Database to ensure the conﬁden ality of student records in academic integrity policy violaons. Except in cases of suspension or expulsion, such informa on does not become part of the permanent academic record.
All communica ons and ra onale for Board Decisions are conﬁden al and only available to the repor ng faculty, AIB, the student’s
advisor and Program Chair unless the viola on and sanc on impacts the student’s progression in a program.
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ALCOHOL AND DRUGS POLICY
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As an academic community deeply rooted in our Catholic and Jesuit tradi ons, Regis University’s policy on alcohol and drugs is
centrally informed by our ethic of care and concern for the individual person and the welfare of our community members (cura
personalis). Regis University (University) is commi>ed to providing a learning, living and work environment for all members of its
community of students, faculty and staﬀ that promotes adhering to personal standards and values that are socially responsible and
develop the skills and leadership abili es necessary for dis nguished professional performance and important contribu ons to the
improvement of society. In pursuit of this mission, and consistent with the requirements of applicable law, including the federal
Drug-Free Schools and Communi es Act and the federal Drug Free Workplace Act, the University is commi>ed to preven ng the
unlawful use of illegal substances, including marijuana, by students, faculty and staﬀ, and to encourage and require lawful and
responsible behavior regarding the consump on of alcoholic beverages. This policy, and the resources found in it, provide the
framework for the University’s commitment to these goals and reinforces the University’s commitment to maintain an
environment that is dedicated to the physical, emo onal, spiritual and psychological development of our community members.

DEFINITIONS
The following deﬁni ons apply to these terms used in this policy:
A. Controlled Substance: any drug or chemical whose manufacture, possession, use or distribu on is regulated by government,
including illegal drugs and prescrip on medica ons.
B. Illegal Drug: those drugs for which the manufacture, possession, use, or distribu on is unlawful under the federal Controlled
Substances Act (21 U.S.C. §§ 801 et seq.); marijuana is an illegal drug under that Act.
C. Drug Paraphernalia: any equipment, product or material of any kind that is used or is intended or designed for use in
manufacturing, producing, processing, injec ng, inhaling, or otherwise introducing into the human body an Illegal Drug.
D. Screening Procedures: a method or process commonly used to detect the improper use of a Controlled Substance or alcoholic
beverage, which may include, among others: observa ons of behavior and/or appearance that are characteris c of misuse of a
Controlled Substance or alcoholic beverage; random drug tes ng or drug tes ng based on reasonable suspicion, using a
commonly applied tes ng method; and tes ng blood alcohol concentra on (BAC) based on reasonable suspicion, using an
eviden al breath tes ng device, commonly known as a breathalyzer.
E. University-Sponsored Ac vity/Ac vi es: any ac vity, whether or not conducted in or on University Property, sponsored,
authorized, administered, and/or coordinated by or through the University or any of its colleges, schools, departments or
approved organiza ons and related to any University academic or co-curricular program, including, but not limited to, oﬀcampus excursions and events, service learning ac vi es, clinical learning experiences, study abroad, academic internships and
externships, athle c events, social and recrea onal ac vi es, religious services and events, and leadership func ons.
F. University Property: Any real or personal property owned, leased or operated by the University, including, but not limited to,
any of the University’s campuses, any of the University’s oﬀ-campus proper es providing residen al accommoda ons for
students, or any motor vehicle.

DRUG POLICY
The University prohibits in or on any University Property or at any other loca on where a University-Sponsored Ac vity is
conducted: (i) the actual or a>empted unauthorized possession, use, distribu on, sale or manufacture of any Controlled
Substance; (ii) being impaired by any Controlled Substance; (iii) being under the inﬂuence of or tes ng posi ve for any Controlled
Substance, except for a prescrip on medica on taken in accordance with a prescrip on duly issued by the individual’s licensed
health care provider for treatment of a health condi on (Note, however, that marijuana, even prescribed for medical use, is
prohibited under this policy. See paragraph 4 below.); (iv) the actual or a>empted possession, use, distribu on, sale or
manufacture of any Drug Paraphernalia; or (v) the actual or a>empted possession or use of a hookah. The University also prohibits
knowing presence where a Controlled Substance is being illegi mately consumed or is illegi mately present. As indicated by the
deﬁni on of the term Controlled Substance shown above, these prohibi ons cover marijuana, synthe c cannabinoids and
prescrip on medica on.
1.

Any individual, including, but not limited to, any student, employee, contractor, agent, volunteer or guest who violates this
policy may be subject to applicable Screening Procedures and shall be subject to discipline, dismissal, exclusion, termina on,
arrest or cita on, and referral by University oﬃcials for prosecu on, as may be applicable. Also, any student who violates this
policy will be required to complete a mandatory psychoeduca onal substance use program provided by either the University’s
Oﬃce of Counseling and Personal Development or its Center for Counseling and Family Therapy (CCFT), or through a preapproved oﬀ-campus provider, as directed by the Associate Vice President for Student Aﬀairs, or designee; any employee who
violates this policy may be required to consult with appropriate counseling professionals through the Employee Assistance
Program or the CCFT, or through a pre-approved oﬀ-campus provider, as directed by the Associate Vice President of Human
Resources or his/her designee.

2.

Students in certain academic programs may be subject to Screening Procedures required by the University or an aﬃliated
experien al learning site for detec on of Controlled Substances and/or alcoholic beverages as a condi on to enrollment and
con nued matricula on in the program and par cipa on in such related experien al educa on ac vi es. For further
informa on, please refer to the applicable procedures of the33academic program in ques on.

31

3.

34 uses under Colorado state law and the laws of other states,
Despite its legal status and permi>ed medical and recrea onal
marijuana is s ll an illegal substance under federal law. The federal Controlled Substances Act includes marijuana as an Illegal
Drug. Under the federal Drug-Free Schools and Communi es Act and its implemen ng regula ons, any college or university
that receives funding from any federal program must have a program to prohibit the unlawful possession and use of illegal
drugs, including marijuana. Failure to comply jeopardizes con nued federal funding. As a recipient of federal funding that
beneﬁts many of its students, faculty and staﬀ, the University’s above-stated policy prohibi ng the possession or use of
Controlled Substances includes marijuana, regardless of the marijuana’s form or method of consump on, and regardless of
whether it is for recrea onal or medical use.

ALCOHOL POLICY
The University prohibits the possession, use, distribu on, sale or manufacture of alcoholic beverages, except at such ac vi es, or in
such areas and in such a manner as may be speciﬁcally authorized by the University. Possession or use of alcoholic beverages by
students, employees or guests in or on any University Property or at any University-Sponsored Ac vity is restricted to speciﬁcally
designated University func ons for individuals who may lawfully consume alcoholic beverages with proper iden ﬁca on under the
applicable age limit in the jurisdic on where the alcoholic beverage is to be consumed.
1.

2.

3.

4.

Student organiza ons that seek to conduct a University-Sponsored Ac vity on or oﬀ campus that includes the service of
alcoholic beverages must be granted prior approval by the Dean of Students or his/her designee. All other UniversitySponsored Ac vi es that include the service of alcoholic beverages must be granted prior approval by the Provost or his/her
designee (for academic-related units) or the appropriate Vice President or his/her designee (for opera ons-related units).
Addi onal security may be required to obtain such permission. Sponsors of social ac vi es are expected to limit alcohol to
moderate amounts and to keep the focus of the event on social interac on rather than alcohol consump on. Food and nonalcoholic beverages should be available at any event where alcohol is served, and both ought to be served in equal
propor ons. Adver sing for student-sponsored events that includes any reference to alcohol, or states or suggests that
alcohol will be available at an event is prohibited.
The age limit for the lawful consump on of alcoholic beverages in Colorado is 21 years of age or older. Residents of the
University’s Residen al Village, Igna an Village, and Boryla Apartments who are 21 years of age or older may possess and
consume alcoholic beverages subject to the requirements stated below. Students and employees 21 years of age or older with
proper iden ﬁca on may purchase and consume beer at Walker’s Pub on the University’s Northwest Denver Campus during
designated hours of opera on. Underage drinking of any alcoholic beverage on any University Property or at any UniversitySponsored Ac vity is prohibited.
The University prohibits being intoxicated (i.e., being mentally and/or physically impaired due to the consump on of alcoholic
beverages or drugs) in or on University Property or at any University-Sponsored Ac vity. The University also prohibits knowing
presence where an alcoholic beverage is being illegi mately consumed or is present without the University’s authoriza on.
Possession of an alcoholic beverage container, whether empty, full, or par ally full, in any area of West Hall, O’Connell Hall or
DeSmet Hall (all of which are located on the University’s Northwest Denver Campus) is prohibited. Except as speciﬁcally
authorized, no student or employee may possess or consume any alcoholic beverage in or on any University Property or at any
University-Sponsored Ac vity.
Alcohol Policy for the Residence Village, Igna an Village, and Boryla Apartments:
A. Possession and consump on of alcohol within the Residence Village, Igna an Village, and Boryla Apartments is strictly
limited to beer and wine. Other types and varie es of alcohol are prohibited. Residents and their guests must be at least
21 years old in order to consume alcohol in any Residence Village, Igna an Village, or Boryla Apartments living unit.
Students or guests under the age of 21 are not permi>ed to possess or consume alcohol at any me.
B. It is the responsibility of the Residence Village, Igna an Village, or and Boryla Apartment residents to determine that all
guests who consume alcohol are of legal age. If no resident of a Residence Village, Igna an Village, or Boryla Apartments
living unit is 21 years of age or older, no alcoholic beverages or containers may be present in that unit at any me.
C. The consump on of alcohol may take place only inside the conﬁnes of the Residence Village, Igna an Village, or Boryla
Apartment living unit. Open containers of alcohol may not be transported between Residence Village, Igna an Village, or
Boryla Apartment units. A container is considered open once the manufacturer’s seal has been broken.
D. The residents in the Residence Village, Igna an Village, or Boryla Apartments unit where alcohol is being consumed are
responsible for the behavior of their guests under provisions of the Student Code of Conduct.
E. Large containers of alcohol such as kegs, party balls, garbage cans, and paraphernalia intended for the rapid consump on
of large amounts of alcohol (e.g., beer bongs) are prohibited, regardless of loca on, except as permi>ed by the University.
F. The maximum capacity for a social gathering in a Residence Village, Igna an Village, or Boryla Apartment unit is twelve
(12) people. These social gatherings must be en rely contained within the residence and comply with quiet and courtesy
hour guidelines.
G. Students must comply with all Colorado state laws regarding the purchase, serving, possession and consump on of
alcoholic beverages.
H. Display of alcohol containers (e.g., visible in windows) is prohibited.
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Any individual, including, but not limited to, any student, employee,
contractor, agent, volunteer or guest who violates this
policy may be subject to applicable Screening Procedures and shall be subject to discipline, dismissal, exclusion, termina on,
arrest or cita on, and referral by University oﬃcials for prosecu on, as may be applicable. Also, any student who violates this
policy may be required to complete a mandatory psychoeduca onal substance use program provided by either the
University’s Oﬃce of Counseling and Personal Development or its CCFT, or through a pre-approved oﬀ-campus provider, as
directed by the Associate Vice President of Student Aﬀairs/Dean of Students or designee; any employee who violates this
policy may be required to consult with appropriate counseling professionals through the Employee Assistance Program or the
CCFT, or through a pre-approved oﬀ-campus provider, as directed by the Associate Vice President of Human Resources or designee.

REQUIRED DISCLOSURE AFTER FORMAL CHARGE/CONVICTION
STUDENT DISCLOSURE:
Any student formally cited or charged with viola ng a local, state or federal law pertaining to unlawful possession, use or
distribu on of any Controlled Substance, alcoholic beverage , and/or Drug Paraphernalia must no fy the Associate Vice President
of Student Aﬀairs/Dean of Students or designee, in wri ng, no later than ﬁve calendar days aSer such cita on or charge. Failure to
comply with this no ﬁca on requirement may result in immediate dismissal.
No later than 120 calendar days aSer receiving no ﬁca on of such cita on or charge from a student, the University shall:
1. Take ac on against the student, which may include any range of authorized disciplinary ac ons up to dismissal; and/or
2. Require the student to complete a mandatory psychoeduca onal substance use program provided by either the
University’s Oﬃce of Counseling and Personal Development or its CCFT, or through a pre-approved oﬀ-campus provider,
as directed by the Dean of Students or his/her designee.
If the student is authorized to work on a grant provided by the federal government at the me of the incident upon which the
convic on is based, the University shall no fy the agency that awarded the grant within 10 calendar days aSer receipt of such
no ﬁca on.
EMPLOYEE DISCLOSURE:
Any employee convicted of viola ng a local, state, or federal law pertaining to unlawful possession, use or distribu on of any
Controlled Substance, alcoholic beverage or Drug Paraphernalia must no fy the Assistant Vice President of Human Resources or
designee, in wri ng, no later than ﬁve calendar days aSer such convic on. Failure to comply with this no ﬁca on requirement
may result in immediate termina on.
No later than 30 calendar days aSer receiving no ﬁca on of such convic on from an employee, the University shall:
1. Take ac on against the employee, which may include any range of authorized disciplinary ac ons up to termina on; and/
or
2. Require the employee to consult with appropriate counseling professionals through the Employee Assistance Program or
the CCFT, or through a pre-approved oﬀ-campus provider, as directed by the Associate Vice President of Human
Resources or designee.
If the employee is authorized to work on a grant provided by the federal government at the me of the incident upon which the
convic on is based, the University shall no fy the agency that awarded the grant within 10 calendar days aSer receipt of such
no ﬁca on.

GENERAL PROVISIONS
1.

2.

3.

4.

A convic on for viola ng a local, state, or federal law pertaining to unlawful possession, use or distribu on of any Controlled
Substance, alcoholic beverage or Drug Paraphernalia, or a viola on of this policy that results in a disciplinary sanc on may
adversely aﬀect an individual’s eligibility for admission to a University academic program. For further informa on, please refer
to the applicable admissions policy for the academic program in ques on.
Any ac on taken by the University against a student or employee for any viola on of this Policy shall not prohibit, and may be
in addi on to any ac on lawfully taken by any other en ty for a viola on of that en ty’s similar policy related to drugs and/or
alcoholic beverages commi>ed by that student or employee at a University-Sponsored Ac vity. Furthermore, the University
may rely, in whole or in part, on the other en ty’s ﬁndings in determining whether to charge the student or employee with a
viola on of this Policy.
Any disciplinary ac on based on a viola on of this policy on alcohol and drugs shall be conducted pursuant to the procedures
applicable to such ac on, whether in the Community Standards process, the Nondiscrimina on and Sexual Misconduct Policy ,
or the Human Resources Manual. In any disciplinary ac on where an actual or poten al viola on of this policy also involves an
alleged viola on of the University’s policy on nondiscrimina on and sexual misconduct, the procedures from the
Nondiscrimina on and Sexual Misconduct Policy shall control.
The applica on of this policy on alcohol and drugs may be aﬀected by the Good Samaritan/Amnesty Policy or the amnesty
policy applicable to a vic m of sexual assault under the Nondiscrimina on and Sexual Misconduct Policy. Refer to those
policies for more informa on, both of which may be found in35the Student Handbook.
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The University shall, at least annually, distribute to each employee
and each student who is taking one or more courses for any
kind of academic credit at the University a copy or summary of this Policy.
The University will review this Policy and the related drug and alcohol programs at least biannually to determine their
eﬀec veness, implement any indicated changes and ensure that sanc ons are consistently enforced. The University reserves
the right to implement changes to this Policy at any me by approval of the University’s President.

Health Risks and Hazards Associated with Alcohol, Tobacco and Illegal Drug Use
The following is a brief summary illustra ng some of the health risks and hazards associated with alcohol and certain illegal drugs.
This summary is not intended to be comprehensive. For more informa on concerning the dangers of alcohol and illegal drug use,
you may want to consult your primary health care provider or a drug and alcohol rehabilita on counselor, or read informa on
available from the Na onal Ins tute on Alcohol Abuse and Alcoholism, www.niaaa.nih.gov/publica ons/brochures-and-factsheets, and the Na onal Ins tute on Drug Abuse, www.drugabuse.gov/publica ons and www.drugabuse.gov/drugs-abuse/
commonly-abused-drugs/health-eﬀects.
A. Alcohol and Other Depressants (barbiturates, seda ves and tranquilizers). Addic on, accidents as a result of impaired ability
and judgment, alcohol poisoning, overdose when used with other depressants, damage or impairment of vital organs, or if
pregnant, damage to a developing fetus, heart and liver damage.
B. Marijuana. Impair short-term memory, thinking, and physical coordina on. Can cause panic reac on and increase the risk of
lung cancer and emphysema. Can interfere with judgment, a>en on span, concentra on, and overall intellectual
performance. Impairs driving ability. May cause psychological dependence and compromise the immune system.
C. Cocaine. Addic on, cardiovascular system damage including heart a>ack, brain damage, seizures, lung damage, severe
depression, paranoia, and psychosis. Similar risks are associated with other s mulants, such as speed and uppers.
D. Nico ne. Tobacco smoke contains many chemical compounds, some of which are known to cause cancer. Nico ne, which is a
central nervous system s mulant, produces an increase in heart and respira on rates, blood pressure, adrenaline produc on
and metabolism. People can rapidly become physically and psychologically dependent on tobacco. Compromises the immune
system.
E. Inhalants. Inhalants are a diverse group of chemicals that easily evaporate and can cause intoxica on when their vapors are
inhaled. Most inhalants are central nervous system depressants. Use of these drugs slows down many body func ons. High
doses can cause severe breathing failure and sudden death. Chronic abuse of some of these chemicals can lead to irreversible
liver damage and other health problems.
F. Prescrip on Drug Abuse. Adverse reac ons, dependency, withdrawal, and overdose.
Legal Risks Associated with Illegal Drug and Alcohol Use
The following is a brief summary illustra ng some of the criminal sanc ons for the unlawful possession, use and distribu on of
illegal drugs and alcohol. For a more comprehensive descrip on of applicable criminal sanc ons, you should refer to Title 18 of the
Colorado Revised Statutes (C.R.S.) and Titles 18 and 21 of the United States Code. The following is for general informa onal
purposes only and does not reﬂect all of the possible criminal sanc ons under current law. If necessary, legal advice should be
obtained from a licensed a>orney.
Colorado Law
A. Uniform Controlled Substances Act of 1992, C.R.S. 18-18-101 et seq.
1. If you are charged and found guilty of being in possession of a controlled substance, the criminal sanc ons will depend on,
among other things, the substance involved. For example, cocaine is a Schedule II drug under CRS 18-18-204 (2) (a) (IV). A
ﬁrst convic on for possessing this Schedule II drug is a Class 4 felony, punishable by imprisonment from six months to one
year and/or a ﬁne of $1,000 to $100,000.
2. If you are charged and found guilty of distribu ng or selling a controlled substance, the criminal sanc ons will depend on,
among other things, the type and amount of substance involved. For example, heroin is a Schedule I drug under CRS 1818-203 (2) (b) (XI). A ﬁrst convic on for distribu ng not more than seven (7) grams of this Schedule I drug to an adult is a
Class 3 felony, punishable by imprisonment from two years to four years and/or a ﬁne of $2,000 to $500,000.
3. Being charged and found guilty of using a controlled substance (i.e., using a controlled substance which was not dispensed
or under the direc on of a person licensed or authorized by law to prescribe, dispense or administer it for a bona ﬁde
medical need), is a Level 2 misdemeanor, punishable either by no imprisonment and a $50 ﬁne or up to twelve (12)
months of imprisonment and/or a $750 ﬁne.
4. While Colorado law authorizes the limited use of marijuana for medical and recrea onal purposes, criminal sanc ons s ll
exist for marijuana possession and use in certain circumstances. For example, being charged and found guilty of
possessing more than two (2) ounces of marijuana, but not more than six (6) ounces is a Level 2 drug misdemeanor
punishable either by no imprisonment and a $50 ﬁne or up to twelve (12) months of imprisonment and/or a $750 ﬁne.
Public consump on or use of marijuana is also prohibited and can result in criminal sanc ons that can vary depending on
the amount consumed or used.
a. NOTE, HOWEVER, THAT MARIJUANA IS AN ILLEGAL DRUG UNDER FEDERAL LAW, AND AS STATED IN PARAGRAPH 4
ABOVE, THE UNIVERSITY’S POLICY PROHIBITING THE POSSESSION OR USE OF CONTROLLED SUBSTANCES INCLUDES
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MARIJUANA, REGARDLESS OF THE MARIJUANA’S FORM
OR METHOD OF CONSUMPTION, AND REGARDLESS OF
WHETHER IT IS FOR RECREATIONAL OR MEDICAL USE.
Underage Possession or Consump on of Alcohol
1. Being charged and convicted of possessing or consuming alcohol while under 21 years of age is a strict liability oﬀense,
and as a ﬁrst oﬀense is punishable by a ﬁne of up to $100 and/or comple on of a government approved substance abuse
educa on program.

Federal Law
A. Federal law includes, among other things, comprehensive prohibi ons on the manufacture, distribu on and dispensing of
Illegal Drugs. Depending on the nature of the prohibited ac vity and the type and quan ty of Illegal Drugs involved, criminal
sanc ons can range from not less than ten (10) years to life imprisonment and/or ﬁnes of up to $10,000,000 or more.

SUPPORT SYSTEMS FOR STUDENTS
Students with alcohol or drug-related problems are encouraged to seek the help of the University’s Oﬃce of Counseling and
Personal Development or its Center for Counseling and Family Therapy. Their counseling staﬀs are experienced in working with
issues of substance use and abuse and can provide direct assistance, as well as provide informa on about oﬀ-campus assessments,
treatment facili es and area support groups.

Oﬃce of Counseling and Personal Development
Coors Life Direc ons Center, Room 114
3333 Regis Blvd., F-12
Denver, CO 80221
303-458-3507

Center for Counseling and Family Therapy
Regis University Thornton Campus

Center for Counseling and Family Therapy
Regis University Colorado Springs Campus

500 E. 84th Ave., Suite B-12
Thornton, CO 80229
303-964-6295

7450 Campus Drive, Suite 100
Colorado Springs, CO 80920
719-264-7027

SUPPORT SYSTEMS FOREMPLOYEES
Employees needing assistance in addressing issues related to alcohol or drug use or abuse have available to them conﬁden al and
professional assessment, counseling and referral services through the Employee Assistance Program (EAP) and through the Center
for Counseling and Family Therapy. Informa on about the EAP is available through the EAP link on the Employee Beneﬁts page in
the Human Resources site in Regis University INsite.

Center for Counseling and Family Therapy
Regis University Thornton Campus

Center for Counseling and Family Therapy
Regis University Colorado Springs Campus

500 E. 84th Ave., Suite B-12
Thornton, CO 80229
303-964-6295

7450 Campus Drive, Suite 100
Colorado Springs, CO 80920
719-264-7027

OTHER RESOURCES FOR STUDENTS AND EMPLOYEES
Greater Denver Area West Pines Behavioral Health
3400Lutheran Parkway
Wheat Ridge, CO 80033
303-467-4080
www.westpinesrecovery.org
Oﬀers: medical detox, an intensive outpa ent program,
a residen al treatment program and an aSercare program

Centennial Peaks Hospital
2255 S. 88th Street
Louisville, CO 80027
303-673-9990
www.centennialpeaks.com
Oﬀers: acute inpa ent, inpa ent detox, intensive outpa ent

Independence House North Side
4300 Kalamath Street
Denver, CO 80211
303.433.1306
www.ind-house.com/northside.html
Oﬀers: intensive outpa ent treatment, weekly out-pa ent
therapy, enhanced weekly outpa ent therapy, court ordered
treatment, monitored sobriety

Serenity Educa on & Therapy
2525 S. Wadsworth Blvd.
Lakewood, CO 80227
(303) 984-0590
www.serenityeduca on.com
Oﬀers: court ordered drug/alcohol Level I & Level II educa on
classes and Level II group therapy
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Center for Recovery, Inc.
2121 S. Oneida St. #412
Denver, CO 80224
303-694-7492
www.centerforrecovery.net
Oﬀers: intensive outpa ent program, aSercare support

Aﬀordable Counseling Connec on
9101 Harlan St., Suite 135
Westminster, CO 80031
303-295-3326
Oﬀers: sliding fee scale based on the client’s/ family’s income
or ability to pay
intensive outpa ent

Catholic Chari es Family Services
2525 W. Alameda Ave.
Denver, CO 80219
303-742-0828
www.ccdenver.org
Oﬀers: medica ons only with counseling through their center;
accepts Medicaid, some private insurance, and has a sliding fee
scale

Comi s Crisis Center
9840 E. 17th Ave.
Aurora, CO 80010
Hotline: 303-343-9890
Business: 303-341-9160
Oﬀers: sliding fee scale based on the client’s/ family’s income
or ability to pay; open 24 hours

Maria Droste Counseling Services
1355 S. Colorado Blvd.
Denver, CO 80222
303-756-9052
Oﬀers: counseling for children and adults; accepts Medicare,
Medicaid, and has a sliding fee scale; Spanish speaking
available

People House, Inc.
3035 W. 25th Ave.
Denver, CO 80211
303-480-5130 / 303-525-3038
Oﬀers: aﬀordable counseling for adults, families, and children;
bilingual and spiritual services; has a sliding scale fee

COLORADO SPRINGS AREA
Franciscan Community Counseling (2 loca ons)
(719) 955-7008
www.franciscancommunitycounseling.org
Mount Saint Francis
7665 Assisi Heights
Colorado Springs, CO 80919
Oﬀers: counseling and psychotherapy for individuals, couples,
families and groups; for those without insurance, fees for
counseling and tes ng are based on a sliding scale.
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Saint Francis Health Center
228 N. Cascade
Colorado Springs, CO 80903
Oﬀers: counseling and psychotherapy for individuals, couples,
families and groups; for those without insurance, fees for
counseling and tes ng are based on a sliding scale.
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NON DISCRIMINATION AND SEXUAL MISCONDUCT POLICY
Regis University does not discriminate on the basis of race, color, na onal origin, sex, gender, disability, age, religion, veteran
status, marital status, pregnancy, parental status, gender iden ty, sexual orienta on, gene c informa on or any other legally
protected status [“protected class”] in any of its policies, programs, admissions or ac vi es and provides equal access to
educa on.
All Regis University community members (faculty, students, staﬀ, administrators, trustees, contract personnel, agents, visitors,
invitees, and volunteers) are prohibited by law and this policy from engaging in acts of harassment or discrimina on based on
actual or perceived membership in a protected class or sexual misconduct. Regis University also does not allow retalia on against
any individual who makes a complaint of discrimina on or sexual misconduct or otherwise has engaged in protected ac vity as
outlined under this policy. Regis University’s nondiscrimina on policy extends to employment, educa on and admission. Regis will
endeavor to take immediate and appropriate correc ve ac on up to and including discipline, expulsion or dismissal, in cases where
it has been determined that discrimina on or sexual misconduct has occurred. The following person has been designated to handle
inquiries regarding this policy:
Michelle Spradling
Equal Opportunity & Title IX Coordinator
3333 Regis Boulevard B-4
Main Hall 204
Denver, CO 80221-1099
Telephone: 303-964-6435
E-mail: mspradling@regis.edu
A disability related request for a reasonable accommoda on should be made to the Oﬃce of Student Disability Services and
Tes ng when the individual reques ng the accommoda on is a student, or to Human Resources when the individual is an
employee. Appeals about a disability-related accommoda on for a student are governed by the procedure available for these
claims with the Oﬃce of Student Disability Services and Tes ng. A complainant of disability discrimina on or a complaint of
failure to accommodate for an employee may be made under this policy to the EO & Title IX Coordinator. For requests for
reasonable accommoda ons related to a disability please contact:
Student Disability Services
Director, Student Disability Services & Tes ng
3333 Regis Blvd., Clarke Hall
Denver, CO 80221-1099
Phone: 303-458-4941
disability@regis.edu

Employee Disability Services
Human Resources
3333 Regis Blvd., West Hall
Denver, CO 80221-1099
Phone: 303-458-4161
hrinfo@regis.edu

Consistent with the requirements of Title IX of the Educa on Amendments of 1972, Regis University community members have
the right to be free from all forms of sex and gender-based discrimina on during the course and scope of their employment or
engagement in educa onal or other ac vi es at the University. Sexual harassment, nonconsensual sexual contact or penetra on,
sexual exploita on, rela onship violence (including domes c and da ng violence) and stalking are some forms of sex and
gender-based discrimina on that are considered viola ons of this policy and will be referred to under the umbrella term sexual
misconduct throughout the policy.
If a responsible employee is aware of discrimina on or sexual misconduct involving Regis faculty, staﬀ or students without
regard to where it occurs, he or she must promptly report the incident to the EO & Title IX Coordinator to the extent required
by this policy.
In the event that a member of the University reports discrimina on or sexual misconduct to the University, Regis will evaluate if
the conduct merits an inves ga on. This process involves conduc ng a preliminary inquiry to determine if the reported conduct
falls under this policy and if the University has jurisdic on to inves gate. If a determina on is made to proceed with an
Inves ga on, the University will ini ate a prompt, equitable, thorough and impar al inves ga on to stop the conduct, prevent
future similar incidents, provide a fair and reliable determina on about whether University policy has been violated, and
implement a remedy designed to end the conduct, prevent its recurrence and address its eﬀects.

PROHIBITED CONDUCT AND TERMINOLOGY USED WITHIN THIS POLICY
Please refer to “Appendix A - Policy Deﬁni+ons” for relevant deﬁni ons pertaining to Nondiscrimina on and
Sexual Misconduct procedures, including viola ons of this policy.
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ROMANTIC AND SEXUAL RELATIONSHIPS BETWEEN EMPLOYEES
Consensual roman c or sexual rela onships between employees in which one party maintains a leadership, direct supervisory or
evalua ve role over the other party must be reported. This applies to rela onships between employees and rela onships between
employees and contractors. This applies to students in a supervisory role, such as Resident and Graduate Assistants and students
they supervise. Persons with direct supervisory or evalua ve responsibili es who are involved in such rela onships must bring
those rela onships to the mely a>en on of the EO & Title IX Coordinator, or the Director of Human Resources. Involvement in
consensual rela onships will likely result in the removal of the employee from supervisory or evalua ve responsibili es, or removal
of the other party from being supervised or evaluated by the individual with whom they have established a consensual
rela onship. Reports may be made directly to one of the individuals noted above, or through the online repor ng form (located on
the EO & Title IX website). Failure to self-report such rela onships can result in disciplinary ac on for an employee.
Employees are prohibited from making, par cipa ng in, or otherwise inﬂuencing decisions aﬀec ng an employee’s progress or
standing or which may reward or penalize an employee, with whom the employee has a current or former sexual or roman c
rela onship.

ROMANTIC AND SEXUAL RELATIONSHIPS BETWEEN STUDENTS AND EMPLOYEES
Regis University prohibits any da ng, roman c, or sexual rela onship between an employee/faculty/aﬃliate faculty and any
student over whom that employee has any instruc onal, supervisory, advising, or evalua ve responsibility. Employees who violate
this policy are subject to disciplinary ac on. This policy strives to provide an environment that is free from sexual harassment. This
policy is rooted in the recogni on that faculty or staﬀ - student rela onships may be inherently unequal and contain an element of
superiority or power.

HOW TO REPORT DISCRIMINATION OR SEXUAL ASSAULT
The University’s primary concern is the safety of its community members. If you or someone you know has been the recipient of
behavior or ac on that falls under this policy, you are encouraged to ﬁrst a>end to your own safety and health.
If a University responsible employee, as set out below, is aware of possible discrimina on or sexual misconduct, without regard to
where it occurs, he or she must report it to the EO & Title IX Coordinator.
All members of the University community are encouraged to report incidents of discrimina on, including sex or gender-based
misconduct.
It is important that reports are made as soon as possible, preferably within 24 hours of learning about an incident that involves
discrimina on or sexual misconduct. The EO & Title IX Coordinator will evaluate whether a report to law enforcement is required.
ASer normal business hours, students may report to Residence Life professional staﬀ or Campus Safety, who are available 24 hours
a day.

UNIVERSITY REPORTING OPTIONS FOR COMPLAINANTS
Discrimina on: Students who experience discrimina on or retalia on (excluding sexual misconduct) have the right to report or not
to report it to the University. If a student chooses to make a report to the University, that individual can do so by: 1) anonymously
using the Incident Repor ng Form under Repor ng Op ons on the EO & Title IX webpage; 2) contac ng a conﬁden al resource
iden ﬁed in this policy; or 3) contac ng the EO & Title IX Coordinator.
Employees who experience discrimina on or retalia on (excluding sexual misconduct) are required to report it by either
1) informing their supervisor; 2) contac ng Human Resources; or 3) contac ng the EO & Title IX Coordinator.
Sexual Misconduct: Members of the University community who experience sexual misconduct have the right to report or not to
report it to the University. If a recipient of sexual misconduct chooses to make a report to the University, that individual can do so
by: 1) anonymously using the Incident Repor ng Form under Repor ng Op ons on the EO & Title IX webpage; 2) contac ng a
conﬁden al resource iden ﬁed in this policy; or 3) contac ng the EO & Title IX Coordinator. While a complainant can choose to not
report sexual misconduct, please be aware that the university cannot take ac on to address the situa on if they are not made
aware of the circumstances.

LAW ENFORCEMENT OPTIONS FOR COMPLAINANTS
Complainants and witnesses have the op on to report or decline to report all incidents of sexual misconduct and hate crimes
to law enforcement. An inves ga on conducted by the University is dis nct from any inves ga on conducted by law
enforcement. An inves ga on conducted by the University ﬂows from the University’s obliga on under Title VI, VII, IX and
related laws to ensure that it is providing a safe environment for all community members. Therefore, if an individual wishes to
pursue op ons in the criminal jus ce system, a report should be made to law enforcement in the loca on where the crime
occurred. A student or employee may be assisted with making a police report by the EO & Title IX Coordinator, a Deputy EO &
Title IX Coordinator, the Asst. Director of Vic m Advocacy & Violence Preven on or Campus Safety. See Appendix E for law
enforcement resources.
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Regis University encourages the repor ng of discrimina on and sexual misconduct by complainants and witnesses. Some mes,
complainants or witnesses are hesitant to report to university oﬃcials or par cipate in resolu on processes because they fear that
they themselves may be accused of policy viola ons, such as underage drinking at the me of the incident. It is in the best interests
of this community that repor ng par es choose to report to university oﬃcials, and that witnesses come forward to share what
they know. To encourage good faith repor ng, Regis University pursues a policy of oﬀering repor ng par es and witnesses
amnesty from minor policy viola ons related to the incident.

EMPLOYEE REPORTING OBLIGATIONS
University personnel on campus who become aware of discrimina on or sexual misconduct have diﬀerent repor ng
responsibili es and diﬀerent abili es to maintain conﬁden ality, depending on their roles. The following are some guidelines.
Responsible employees (as iden ﬁed below) include any employee who has the authority to take ac on to redress the
discrimina on or sexual misconduct alleged. All responsible employees must report incidents of discrimina on or sexual
misconduct to the EO & Title IX Coordinator as soon as possible when they learn directly or indirectly about the alleged incident.
Responsible employees are required to report the alleged conduct and cannot withhold personally iden ﬁable informa on (such as
the name of the complainant, the name of the respondent, or other iden fying details about witnesses, loca on, etc.) If the
complainant requests conﬁden ality or does not wish for an inves ga on to take place, the complainant or the repor ng party
should make such a request to the EO & Title IX Coordinator. If a member of the University community speaks to a responsible
employee about discrimina on or sexual misconduct, the responsible employee should inform the individual of the responsible
employee’s duty to report. While an employee or University oﬃcial can’t guarantee conﬁden ality, a responsible employee should
let anyone repor ng to them know that the University seeks to respect that individual’s privacy.
If a report of discrimina on or sexual misconduct is made to a responsible employee, no ce to them is oﬃcial no ce to the
University and triggers the University’s obliga on to inquire or inves gate the report. Therefore the reported informa on may be
shared with people who need to know, such as inves gators, witnesses, the respondent and University oﬃcials with a
responsibility to respond or aid in the University’s response.
All Regis University employees, including faculty and staﬀ, regardless of tle or full- me or part- me status, are responsible
employees.
The following student employees are also responsible employees:
1. Residence Life & Housing Resident Assistants and Senior Residence Life staﬀ (“RAs”)
2. Residence Life & Housing Desk Assistants (“DAs”)
3. Athle cs Graduate Assistants
Privileged or Conﬁden al Resources
Unless there is a statutory duty to do so, such as instances of child abuse and neglect or threats of homicide or suicide, employees
who are not required to report incidents of sexual misconduct to the university include:
1. Campus mental health counselors and staﬀ (when providing counseling services)
2. Jesuits and those studying to become a Jesuit (when ac ng in the capacity as a Jesuit)
3. University Ministry staﬀ (excluding peer ministers)
4. Asst. Director of Vic m Advocacy &Violence Preven on (complainants in sexual misconduct cases)
5. Health Services Providers and staﬀ
6. Mental Performance Coach (for university varsity athletes only)

Individuals who do not wish to have the University respond to their claims of sex or gender-based discrimina on,
including sexual misconduct, should limit their disclosures to employees in the above-listed privileged or conﬁden al
category, who are not required to report to the EO & Title IX Coordinator.
The University has deemed the above employees a conﬁden al resource – whom may withhold iden ﬁable
Informa on to the extent consistent with the law, only where they are ac ng in the scope of their license or
cer ﬁca on for these func ons and/or working in their professional capacity. Although these individuals are not
required to report instances of sexual misconduct, they are encouraged to provide complainants with informa on
about campus resources for counseling, medical treatment and support. See Appendices D & E. The above employees
may assist Regis community members with ﬁling a complaint under this policy if the individual so chooses. A
conﬁden al resource accused of discrimina on or sexual misconduct will be treated as a respondent under this policy.
Interim measures, including a designa on as a conﬁden al resource, will be assessed in such circumstances.
As Campus Security Authori es under the Clery Act, the above conﬁden al resources submit mely anonymous sta s cal
informa on to the Department of Campus Safety for the Annual Security and Fire Safety Report. This anonymous sta s cal
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informa on includes the nature, date, me, and general loca on42
of the incident and not personally iden ﬁable informa on.
There are a number of services that provide conﬁden al counseling to members of the University community. See Appendix E for
counseling and other resources.
Other Employees and Community Members
Employees and other community members not iden ﬁed above as a responsible employee or a privileged or conﬁden al resource,
are encouraged but not required, to report instances of discrimina on and sexual misconduct involving students. However, all
employees are required to report any form of discrimina on or sexual misconduct involving a Regis University employee, to their
supervisor, Human Resources or the EO & Title IX Coordinator within 120 days of the incident. This repor ng obliga on extends to
any employee that iden ﬁes as a complainant experiencing any form of discrimina on that is not sexual misconduct (for example,
a report of race or other forms of gender discrimina on).
Other Repor ng Guidelines
In compliance with the Family Educa on Rights and Privacy Act (FERPA), the University will generally not no fy parents or legal
guardians of a student’s report of sexual misconduct unless the student: 1) provides the University with wri>en permission; or 2)
sharing the informa on is necessary to protect the health or safety of the student or another individual. All University employees
are mandatory child abuse and neglect reporters and may be required to report to the police if a vic m is under the age of 18.
Members of the Regis University community who experience discrimina on or sexual misconduct while performing
University-related du es in a clinical or other external seMng are encouraged to report any incidents to the appropriate Regis
University oﬃcial and to an appropriate oﬃcial at the external site. In such cases, Regis generally contacts the external ins tu on
to cooperate in conduc ng an inves ga on. Regis University may also conduct an inves ga on if possible and when appropriate.

REQUESTS FOR CONFIDENTIALITY
A complainant has the right to request conﬁden ality when repor ng discrimina on or sexual misconduct to the University. The
complainant also has the right to request that the University not inves gate an incident that has been reported. Conﬁden al
resources are available to provide op ons and assist individuals with making an informed decision about repor ng.
If discrimina on or sexual misconduct occurs, Regis University encourages those aﬀected to take ac on. If the complainant of such
conduct chooses not to report, or requests conﬁden ality and/or anonymity, that individual must be aware that this choice could
limit the University’s ability to respond and the outcome.
In limited cases, if a recipient of discrimina on and/or sexual misconduct chooses to report conﬁden ally or asks that no further
ac on is taken, an inves ga on may s ll be ini ated if there is cause for concern for the complainant’s safety or the safety of
others or if the alleged conduct is occurring in an employment seMng. The EO & Title IX Coordinator and/or a representa ve from
the EO & Title IX Oﬃce, oSen in consulta on with a representa ve from the Oﬃce of the Vice President for Student Aﬀairs and
other University oﬃcials with a need to know, evaluates requests for conﬁden ality and determines whether the University will
proceed with an inves ga on1. Factors to be considered to decide whether to proceed with an inves ga on typically include, but
are not limited to:
1) whether there is an increased risk of the respondent commiMng addi onal acts of sexual misconduct or other violence;
2) whether informa on received indicates a pa>ern of behavior, such as two or more reports of discrimina on or sexual
misconduct under similar circumstances;
3) whether a weapon, physical violence or a drug was allegedly used to commit, or intend to commit, sexual misconduct or
other violence; and
4) an employee is the complainant.
Disclosures of discrimina on, sexual misconduct, or bias incidents made during Social Jus ce Week events, a Take Back the Night
rally, or similar events are not required to be reported. In addi on, prior life disclosures2 made in the course of a student’s
academic work, for example, that does not involve accusa ons against a Regis community member and that took place prior to the
student’s enrollment at Regis, are not required to be reported.3

1

A University counselor, Campus Safety official and Human Resources professional are examples of others who may have a need to
know and may be included in this decision.

2

Prior Life Event/Disclosure: An occurrence of discrimination or sexual misconduct unrelated to the complainant’s relationship with
Regis University experienced prior to first-time registration for classes at Regis University or their hire date.

3

Unless the report involves child abuse and neglect reportable under Colorado law.

42

40

43
Anonymous Reports of Discrimina on and/or Sexual Misconduct
Anonymous reports of incidents involving students and employees may be made through the University’s online repor ng form
located on the EO & Title IX webpage under Repor ng Op ons. Anonymous reports may also be made through the Oﬃce of
Counseling and Personal Development at 303-458-3507 or the Asst. Director of Vic m Advocacy & Violence Preven on at
303-458-4029 when incidents involve students, or to Human Resources via email, hrinfo@regis.edu, when incidents involve
employees. Anonymous reports are not intended for the use of responsible employees to fulﬁll their obliga on to report, unless
the responsible employee is the complainant.

INTERIM MEASURES
Regis University oﬀers temporary measures for complainants and respondents of discrimina on and sexual misconduct, if such
changes are available and reasonable under the circumstances. Interim measures are used to address safety concerns and to
minimize the impact of the alleged conduct on involved par es. Failing to abide by an interim measure, such as a no contact order,
may be considered a viola on of this policy or the Student Code of Conduct. Interim measures may be temporary, pending the
results of an inves ga on, or may become permanent as determined by Regis University.
Accommoda ons may include, but are not limited to:
1. Housing accommoda ons such as change from on-campus housing to a diﬀerent on campus or oﬀ-campus loca on;
assistance from University staﬀ to complete reloca on and arranging to dissolve a housing contract and pro-ra ng a
refund;
2. Academic accommoda ons such as rescheduling an exam or other academic work; taking an incomplete in class;
transferring class sec ons or clinical assignment; temporary withdrawal or alterna ve course comple on;
3. Assistance in arranging for alterna ve student employment and changing work schedules;
4. Accessing health services;
5. No contact orders, cease and desist orders or other appropriate orders;
6. Transporta on accommoda ons if available; and/or
7. Services to ensure that the student can move safely on campus.
Interim measures are overseen and oSen administered by the EO & Title IX Coordinator or designee and are available regardless of
whether conﬁden ality is requested, and regardless of whether the complainant chooses to report a crime to the University and/
or local law enforcement; and in instances that the University does and does not inves gate. The University will maintain the
conﬁden ality of any interim measures for a complainant to the extent that such conﬁden ality doesn’t impair the ability to
provide the interim measure. Accommoda ons can be requested verbally or in wri ng to:
Michelle Spradling – EO & Title IX Coordinator
3333 Regis Boulevard, B-4
Main Hall 204
Denver, CO 80221-1099
Telephone: (303) 964-6435
mspradling@regis.edu

PRELIMINARY INQUIRY AND INVESTIGATION OF COMPLAINTS
Upon no ce of a report of discrimina on and/or sexual misconduct, the role of the EO & Title IX Coordinator may include, but is
not limited to, receiving reports, conduc ng or overseeing preliminary inquiries, implemen ng interim measures and coordina ng
the University’s response to ensure a process that is thorough, reliable, impar al, prompt and fair. The preliminary inquiry and
inves ga on determines whether the nondiscrimina on policy has been violated. If so, the EO & Title IX Coordinator also oversees
the process to ensure the University implements eﬀec ve remedies designed to end the discrimina on, prevent its recurrence and
address its eﬀects. The EO & Title IX Coordinator may designate internal or external individual(s) to perform a preliminary inquiry
and/or inves ga on.
Repor ng
Reports can be made by mail, email, orally or in wri ng, to the EO & Title IX Coordinator or a Deputy EO & Title IX Coordinator.
Deputy EO & Title IX Coordinators submit the report to the EO & Title IX Coordinator. Wri>en reports should include as much detail
as is possible. An EO & Title IX Coordinator, a responsible employee, or a conﬁden al resource can also assist a complainant or
repor ng party with facilita ng a report. The University encourages reports to be made in good faith, even if incomplete or
erroneous, but will not tolerate inten onal or malicious false repor ng of incidents.
ASer receiving a report, the EO & Title IX Coordinator or designee may request addi onal informa on. Prompt ﬁling of a complaint
is strongly encouraged. A complaint that is made more than 120 days aSer the alleged incident may make fact ﬁnding diﬃcult or
impossible and the University may elect to not inves gate in its sole discre on. A complaint may be withdrawn at any me aSer it
is ﬁled. However, withdrawal of a complaint does not necessarily result in the termina on of the University’s inquiry or
inves ga on.
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Coopera on with and Conﬁden ality of Inves ga ons
Current students and employees who are not deemed a privileged and conﬁden al resource are required to cooperate in a
University inquiry or inves ga on as a condi on of enrollment and/or employment. However, should a formal inves ga on
commence, a complainant and/or a respondent may decline par cipa ng in interviews with the designated inves gator by
promptly no fying the EO & Title IX Coordinator. The failure of a complainant and/or a respondent to par cipate in an interview
may impact the result of the inves ga on. The failure of a witness to par cipate in an interview may result in a referral to Student
Conduct or Human Resources for disciplinary ac on.
The privacy of all par es is respected to the extent possible, in accordance with the law and so as not to interfere with a
University inves ga on. Any documents received by par es are conﬁden al and should not be distributed to others with the
excep on of an advisor of choice and/or conﬁden al resources. In instances where a conﬁden ality instruc on is provided,
viola ng such can be considered a viola on of this policy. Witnesses are expected and encouraged to honor the privacy of the
par es and the integrity of the inves ga on by not discussing the inves ga on or the subject ma>er of the inquiry with
anyone.
Preliminary Inquiry
The EO & Title IX Coordinator or designee may conduct a preliminary inquiry to determine whether there is reasonable
suspicion that the allega ons, if found to be true, would be a viola on of our policies, and therefore, warrant a full
Inves ga on, or to otherwise determine whether a formal inves ga on is warranted. During the preliminary inquiry, the EO &
Title IX Coordinator or designee may meet with witnesses, receive statements from the complainant(s), respondent(s) and/or
other witnesses, and gather informa on regarding the allega ons. The EO & Title IX Coordinator or designee will decide if the
preliminary inquiry is suﬃcient to serve as the inves ga on, if the ma>er can be resolved by a preliminary inquiry or whether
to proceed with an inves ga on. If there is insuﬃcient evidence to warrant an inves ga on, or if the University does not have
jurisdic on over the issue, the inquiry will be closed with no further inves ga ve ac on in most circumstances. The University
can s ll oﬀer addi onal resources and/or interim measures if appropriate. The University reserves the right to reopen an
inquiry at any me.
The EO & Title IX Coordinator has the op on to refer the case to the university’s Bias Incident Response Team (BIRT). A referral to
BIRT does not prevent any further ac on under this policy.
Informal Resolu on
If both par es are willing and deemed appropriate by the University, Informal Resolu on can be available for complaints of
discrimina on and sexual misconduct and par es may voluntarily seek resolu on of a complaint informally. If informal resolu on is
agreed to by both par es, the following approaches include, but are not limited to:
1. Communica on directly with the person whose behavior is unwelcome;
2. Media on to include one or more facilitated mee ngs; or
3. Educa onal programming or training.
The University does not require an individual to contact the person directly whose behavior is unwelcome, and responsible
employees should always report allega ons of sexual misconduct or discrimina on to the EO & Title IX Coordinator prior to
any a>empt to resolve a complaint. Informal resolu on does not prevent the University from inves ga ng or taking addi onal
correc ve ac on in the University’s discre on.
Inves ga on
If, following a preliminary inquiry, the EO & Title IX Coordinator or designee determines an inves ga on should proceed, the
University generally conducts a prompt, fair, and impar al inves ga on. Prompt means that the inves ga on is completed within
reasonably prompt meframes, with a goal of within seventy-ﬁve to ninety (75-90) days. Fair means that the inves ga on is
conducted in a manner that is consistent with this policy and transparent to the complainant and respondent. Impar al means the
inves ga on is conducted by an individual who does not have a conﬂict of interest or bias for or against either party, and who is
trained annually on issues related to the alleged forms of discrimina on or sexual misconduct and in conduc ng an inves ga on
that protects the safety of the par es and promotes accountability. The meframe to complete an inves ga on can vary and the
EO & Title IX Coordinator will provide wri>en no ce to the par es regarding extensions to the meframe for good cause. Items
that might impact the length of an inves ga on include but are not limited to:
1. the complexity of the case requires it;
2. there are several par es involved;
3. the witnesses or the par es are unavailable or uncoopera ve; and
4. if a University inves ga on would compromise a law enforcement inves ga on.
An inves ga on is generally conducted as follows:
A. Determine the iden ty and contact informa on of the complainant, any witnesses and the respondent, if they can be
iden ﬁed;
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45 will be provided to the par es;
Iden fy the policies allegedly violated. A copy of this policy
Send no ce of inves ga on to the complainant and respondent. The no ce will contain the following if available at
the me no ce is given:
a. A. a summary of the alleged policy viola on(s);
b. the nature of the conduct upon which the complaint is based; and
c. the loca on and date(s) or approximate date(s) when the viola on allegedly occurred.
Wri>en no ce maybe provided to the par es if the EO & Title IX Coordinator determines that addi onal alleged
policy viola ons are discovered during the course of the inves ga on.
A respondent must advise the inves gator or the EO & Title IX Coordinator of all counterclaims within 5 days of the
respondent’s ini al interview with the assigned inves gator. The EO & Title IX Coordinator has discre on to
determine whether or not counterclaims will be inves gated.
The inves gator will commence a thorough, reliable and impar al inves ga on which entails obtaining available
evidence and may entail iden fying sources of expert informa on, as necessary.
The inves gator seeks to interview both the complainant, respondent and relevant witnesses. The complainant and
respondent may iden fy poten al witnesses for the inves gator to interview. The inves gator has the discre on to
determine if a witness has relevant informa on. The inves gator has discre on on whether or not to meet with
character witnesses as part of this process if they have no relevant factual informa on.
Each party will have the opportunity to review and ﬁnalize their statement for accuracy. Statements must be
reviewed and ﬁnalized by the witness or party within 48 hours of receiving the statement from the inves gator and if
not modiﬁed by the witness or party, the statement will be presumed to be accurate.
No audio or video recording of any kind may be used unless speciﬁcally authorized by the inves gator.
OSen complaints made under this policy, include other poten al University policy viola ons. At the discre on of the
university, any report that includes a discrimina on or sexual misconduct allega on and another policy viola on will
follow this policy for the inves ga on of all alleged policy viola ons. In some circumstances, during or aSer an inquiry
or inves ga on under this policy has been conducted, another University policy may need to be followed with
respect to decision makers and factors for deciding if there is another policy viola on. For example, if a discrimina on
complaint involves a grade dispute, the party deciding the grade dispute may use the inves ga on conclusions
related to the grade dispute to determine whether to uphold or deny the disputed grade.
The inves gator prepares an inves ga on report with any suppor ng materials (“Report”) and will make ini al factual
ﬁnding(s).
The factual ﬁnding is based on the “preponderance of evidence” standard of proof. This standard is described as
whether a policy viola on is more likely than not to have occurred.
In cases involving sexual misconduct, the par es will be provided mely and equal access to the materials provided to
the deciding party; and will have the opportunity to submit comments for the deciding party to consider.
The deciding party for student respondents (including student employees) is the Asst. Dean for Community Standards
and Care, or designee. The deciding party for employee respondents is the Associate Vice President of Human
Resources or designee. When the respondent is both a student and employee the sanc ons will be imposed by the
Associate Vice President of Human Resources, or designee;
The Report and any comments collected under sec on m above, will be sent to a deciding party.
The deciding party shall review the Report and may take the following ac on:
a. Request that the inves gator reopen the inves ga on to consider addi onal informa on and resubmit the report to
the deciding party;
b. Overturn all or a por on of the inves gator’s ﬁndings; or
c. Accept all or a por on of the inves gator’s ﬁndings.
d. Impose sanc ons
The university strives to provide the par es with concurrent wri>en no ce of the deciding party’s decision. Due to privacy
laws, the wri>en no ce’s content is based upon the nature of the charge(s) against the respondent and whether both
par es are students. Generally and as appropriate under the circumstances, the content for the no ce includes:
a. Rela onship Violence, Stalking, Nonconsensual Sexual Penetra on and Nonconsensual Contact: The deciding party’s
decision, the ra onale for the result, and the sanc ons, if applicable.
b. All other claims of discrimina on and harassment: The deciding party’s decision, any individual remedies oﬀered, and
any sanc ons, if applicable, that have been imposed on the respondent. The complainant shall only receive no ce of
any sanc ons imposed on the respondent that directly relate to the complainant.
The result is ﬁnal unless a party appeals.
The University reserves the right to modify the procedures, if in its discre on, such modiﬁca on is appropriate in
par cular circumstances.

RIGHTS OF THE PARTIES IN SEXUAL MISCONDUCT COMPLAINTS
In addi on to the process outlined throughout this policy, complainant(s) and respondent(s) in a sexual misconduct complaint have
the following rights:
1. to be informed of the right to choose whether or not to45
ﬁle a complaint to both the University and law enforcement;
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to an inquiry and when deemed necessary, an inves ga 46
on, of all credible complaints of sexual misconduct made in good
faith to the University;
to be fully informed of the University’s policy and procedures;
to be informed of the on-campus and oﬀ-campus resources;
to be no ﬁed of interim measures available;
to be treated with respect by the University;
of the complainant to request the University not inves gate the alleged viola on;
not to be discouraged by the University from repor ng misconduct to both on campus and oﬀ campus authori es;
to be assisted by campus authori es in no fying law enforcement of sexual misconduct if the complainant so chooses;
to decline to no fy law enforcement;
to be provided wri>en informa on about ﬁling a request for a civil protec on order and assistance from the University
related to enforcement on University property;
to bring an advisor of their choice to all mee ngs or proceedings related to the inves ga on See Appendix G for more
about the role of an advisor; and
to appeal certain decisions.

SANCTIONS
The University reserves the right to impose diﬀerent sanc ons, depending on the ﬁndings, the severity and/or pervasiveness of an
oﬀense. In determining the appropriate sanc ons for a viola on of this policy, a number of factors will be considered, including but
not limited to the following: 1) level of risk and/or harm to the community; 2) severity of injury and/or harm; 3) use of alcohol or
drugs by the respondent; 4) whether the incident was mo vated by bias; 5) level of coopera on with the University and public
oﬃcials; 6) prior conduct record; and 7) prior viola ons of the same or similar type.
The University reserves the right to impose diﬀering sanc ons for employees, including a verbal or wri>en warning, training or
other programming, suspension, or dismissal from employment, depending on the severity and/or pervasiveness of the oﬀense.
With respect to ﬁndings of discrimina on or sexual misconduct by a student, one or more of the following sanc ons may be
imposed pursuant to the Student Code of Conduct.
Warning: An oﬃcial wri>en no ce that the student has violated University policies and that more severe conduct ac on will result
should the student be involved in other viola ons while a student at the University.
University Proba on: An oﬃcial no ce that, should further viola ons of University policies occur during a speciﬁed proba onary
period, the student may face suspension or expulsion. Regular proba onary mee ngs may also be imposed.
Final No ce: A elevated form of university proba on no fying the student that further viola ons of University policies will likely
result in immediate removal from housing, suspension, and/or expulsion.
Housing Proba on: Oﬃcial no ce that, should further viola ons of Residence Life or University policies occur during a speciﬁed
proba onary period, the student may immediately be removed from University housing. Reassignment to another ﬂoor or to another residence hall may be imposed. Regular proba onary mee ngs may also be imposed. A housing proba on status may also
impact the student’s eligibility for future placement in University housing.
Removal from Housing: Removal from University housing for a speciﬁed period of me, aSer which the student may be eligible to
return. Condi ons for re-admission to University housing may be speciﬁed. Under this sanc on, a student is required to vacate
University housing within 24 hours of no ﬁca on of the ac on, though this deadline may be extended upon applica on to, and at
the discre on of, the Director of Residen al Life and Housing or designee. Prior to reapplica on for University housing, the student
must gain permission from the Director of Residen al Life and Housing or designee. This sanc on may include restric ons on
visita on to speciﬁed University housing buildings or all University housing during the suspension. Furthermore, students removed
from housing under this sanc on are not en tled to a refund of their housing or meal plan charges.
Loss of Privileges: The student will be denied speciﬁed privileges for a designated period of me, including, but not limited to
restric ons on par cipa on in campus ac vi es, campus presence, residence hall visita on, parking privileges, or contact with
individuals or groups on campus.
Suspension: Separa on from the University for a speciﬁed minimum period of me, aSer which the student is eligible to return
aSer clearance from the Asst. Dean for Community Standards and Care or designee. Eligibility may be con ngent upon sa sfac on
of speciﬁc condi ons noted at the me of suspension. The student is required to vacate the campus within 24 hours of no ﬁca on
of the ac on, though this deadline may be extended upon applica on to, and at the discre on of, the Asst. Dean for
Community Standards and Care or designee. During the suspension period, the student is banned from University Property,
func ons, events, and ac vi es without prior wri>en approval from the Asst. Dean for Community Standards and Care or
designee.
Expulsion: Permanent separa on from the University. The student is required to vacate the campus immediately upon no ﬁca on
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47 on to, and at the discre on of, the Asst. Dean for Community
of the ac on, though this deadline may be extended upon applica
Standards and Care or designee. The student is banned from University Property and the student’s presence at any
University-sponsored ac vity or event is prohibited.
Behavioral Requirement: This includes required ac vi es, including, but not limited to, obtaining academic counseling, substance
abuse assessment, behavioral assessment, etc.
Educa onal Requirements: Requirement to a>end, complete, present, and/or par cipate in a program or assignment that is
educa onal and/or reﬂec ve in nature. It may also be a requirement to sponsor or assist with a program for others on campus to
aid them in learning about a speciﬁc topic or issue related to the viola on for which the student or organiza on was found
responsible.
Res tu on: Compensa on for damage caused to the University’s Property or any other person’s property. This could include,
among other things, situa ons such as failure to return a reserved space to its original, proper condi on.
Fines: Reasonable ﬁnancial charges as a result of misconduct.
Certain University oﬃcials may be informed of the outcome of an inves ga on (for example, the President, Dean of Students, or
Campus Safety Director) and in accordance with other applicable federal, state or local laws. If, based on the inves ga on ﬁndings,
there is reliable informa on that a crime has occurred, a University oﬃcial may no fy local law enforcement consistent with the
University’s lawful obliga on to report crimes.
Ma>ers that are determined to be viola ons of another University policy, such as the Student Handbook, a faculty handbook or
the Human Resources Policy Manual, shall be sanc oned in accordance with the guidelines of the applicable University policy.

APPEAL
Only decisions involving sexual misconduct may be appealed to the appellate oﬃcer. The appellate oﬃcer for student respondents
(including student employees) is the Vice President for Student Aﬀairs, or designee. The appellate oﬃcer for employee
respondents is the Provost or designee. When the respondent is both a student and employee the appeal will be heard by the
Provost, or designee. To exercise the right of appeal, complainants or respondents must pe on the above individual within three
(3) business days aSer receiving the wri>en no ﬁca on of the sanc ons imposed.
A complainant or respondent may appeal in the following circumstances:
1. When sanc ons of proba on, suspension, expulsion or termina on; or
2. When decisions include ﬁnding(s) of no viola on.
The only grounds for an appeal are:
1. a procedural error occurred that signiﬁcantly impacted the outcome of the inves ga on, such as substan ated bias or a
material devia on from established procedures; or
2. the sanc on imposed is grossly dispropor onate to the oﬀense (including any considera on of the student’s prior
oﬀenses); or
3. new informa on not presented during the inves ga on exists.
a. the appellate oﬃcer or designee may consider new evidence, but only if that evidence was unavailable during the
original inves ga on and if it could substan ally impact the original ﬁnding or sanc on; and
b. a summary of this new evidence and its poten al impact must be included in the appeal and mely submi>ed; and
c. if the appellate oﬃcer determines that new informa on should be considered, they will return the complaint to the
inves gator to reconsider the new informa on only in light of the new evidence.
Any party who ﬁles an appeal must do so in wri ng to the appellate oﬃcer and the EO & Title IX Coordinator and ar culate the
basis for the appeal in the no ce. The EO & Title IX Coordinator will share a copy of all appeals with the par es. The non-appealing
party may provide the appellate oﬃcer a wri>en response to the appeal within three (3) business days.
All sanc ons imposed by the Asst. Dean for Community Standards and Care or the Associate Vice President of Human Resources
will be in eﬀect during the appeal. A request may be made for special considera on to suspend sanc ons in exigent circumstances,
but the presump ve stance of the University is that the sanc ons will stand. Gradua on, study abroad, internships/externships,
etc. do not in and of themselves cons tute exigent circumstances, and students may not be able to par cipate in those ac vi es
during their appeal.
The original ﬁnding and sanc on will stand if the appeal is not mely or eligible, and the decision shall be ﬁnal. If the appeal is
mely and available, the appellate oﬃcer will promptly render simultaneous wri>en no ﬁca on of the decision on the appeal to
all par es. In cases where the appeal results in reinstatement to the ins tu on, or if other privileges are reinstated, all reasonable
a>empts will be made to restore the student to their prior status. The decision of the appellate oﬃcer is ﬁnal.
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48 OF THIS POLICY
AMMENDMENTS, INTERPRETATION, OR TERMINATION
This policy does not cons tute a contract and should not be construed to create any contractual rights. Regis University reserves
the right to modify, amend, or terminate this policy at any me.
This policy was last revised on October 5, 2018. It supersedes all previous policies of the University, its colleges, schools or
departments with respect to Title IX and other discrimina on ma>ers. The University will make reasonable eﬀorts to adhere to
this policy as faithfully as possible, however, this policy is not a contract.

APPENDIX A—POLICY DEFINITIONS
Viola+ons of this policy are included, but not limited to, deﬁni+ons in bold.
Age: A chronological age of at least forty years.
Color: Color discrimina on involves trea ng someone unfavorably because of skin color complexion.
Complainant: An individual who is allegedly subjected to conduct prohibited under this policy.
Consent: In order for individuals to engage in sexual ac vity of any type with each other, there must be consent prior to and during
each stage of sexual ac vity. Consent is deﬁned as the aﬃrma ve, ac vely given, unambiguous and voluntary agreement to
engage in a speciﬁc sexual ac vity during a sexual encounter. To obtain consent, a clear "yes," verbal or otherwise, is necessary.
Consent cannot be inferred from the absence of a "no."
A current or previous rela onship is not suﬃcient to cons tute consent. A person under the inﬂuence of fear cannot give consent.
Consent may never be given by a minor under the age of 15, or by a minor under the age of 18 in certain situa ons depending on
the ages of both par es or in instances where the adult is in a posi on of trust. Consent cannot be given by an individual who is
asleep, or by and individual who is mentally or physically incapacitated either through the eﬀect of drugs or alcohol or for any
other reason. Consent may also not be given by an individual who was under duress, threat, coercion, or force.
Counterclaim: A claim brought by a respondent against a complainant in an inves ga on which alleges a viola on of this policy or
any other university policies by the complainant.
Drugs used to facilitate Sexual Misconduct: Any drug that is an incapacita ng agent which, when administered to another person,
incapacitates the person and renders them unable to give consent to sexual ac vity. The most common substances used to
facilitate sexual misconduct (besides alcohol) are prescrip on medica ons, as they are easily obtained. Unauthorized possession,
use and/or distribu on of any prescrip on medica on, or other substance, is prohibited, and administering such a substance to
another student to facilitate sexual misconduct is a viola on of this policy.
Disability: A physical or mental impairment that substan ally limits one or more major life ac vi es of such individual; a record of
such impairment or being regarded as having such an impairment.
Discrimina on: Any dis nc on, preference, advantage for or detriment to an individual compared to others that is based upon
an individual’s actual or perceived protected class. The conduct must be so objec vely oﬀensive as to alter the condi ons of the
individual’s employment or educa onal experience.
Employee: An individual who is employed by Regis University.
Gender expression: External appearance of one’s gender iden ty, usually expressed through behavior, clothing, haircut or voice,
and which may or may not conform to socially deﬁned behaviors and characteris cs typically associated with being either
masculine or feminine.
Gender iden ty: Refers to an individual’s internal sense of gender. A person’s gender iden ty maybe diﬀerent from or the same as
the person’s sex assigned at birth.
Gene c Informa on: includes informa on about an individual’s gene c tests and the gene c tests of an individual’s family
members, as well as informa on about the manifesta on of a disease or disorder in an individual’s family members (i.e. family
medical history). Family medical history is included in the deﬁni on of gene c informa on because it is oSen used to determine
whether someone has an increased risk of geMng a disease, disorder, or condi on in the future. Gene c informa on also includes
an individual's request for, or receipt of, gene c services, or the par cipa on in clinical research that includes gene c services by
the individual or a family member of the individual, and the gene c informa on of a fetus carried by an individual or by a pregnant
woman who is a family member of the individual and the gene c informa on of any embryo legally held by the individual or family
member using an assisted reproduc ve technology.
Harassment: Unwelcome conduct that is based on an actual or perceived protected class. Harassment becomes unlawful where
unwelcome 1) oﬀensive conduct becomes a condi on of the con nued employment or an educa on environment, or 2) the
conduct is severe or pervasive enough to create either (a) a work environment that a reasonable person would consider
in mida ng, hos le, or oﬀensive or (b) denies or limit a student’s ability to par cipate in or beneﬁt from educa on programs
and ac vi es.
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Hos le Environment: The determina on of whether an environment
is “hos le” includes whether it is based on a protected
class and the totality of the circumstances. These circumstances could include:
1. The frequency of the conduct;
2. The nature and severity of the conduct;
3. Whether the conduct was physically threatening;
4. Whether the conduct was humilia ng;
5. The eﬀect of the conduct on the complainant’s mental or emo onal state;
6. Whether the conduct was directed at more than one person;
7. Whether the conduct arose in the context of other discriminatory conduct;
8. Whether the conduct unreasonably interfered with the complainant’s educa onal or work performance; and
9. Whether the statement is a mere uRerance of an epithet which engenders oﬀense in an employee or student, or
oﬀends by mere discourtesy or rudeness.
Incapacita on: Incapacita on is a state where a person lacks the ability to make ra onal reasonable decisions including an inability
to understand the who, what, when, where, why or how of sexual ac vity, or an inability to fully understand the details of sexual
interac on. Incapacity can result from alcohol or drug consump on, illness, unconsciousness, blackout, sleep, mental disability,
and other circumstances.
Sexual ac vity with someone who one should know to be - or based on the circumstances should reasonably have known to
be mentally or physically incapacitated cons tutes a viola on of this policy.
Marital Status: A rela onship or a spousal status of an individual, including but not limited to being single, cohabita ng, engaged,
widowed, married, in a civil union, or legally separated, or a rela onship or a spousal status of an individual who has had or is in
the process of having a marriage or civil union dissolved or declared invalid.
Na onal origin: Discrimina on because an individual (or his or her ancestors) is from a certain place or has the physical, cultural, or
linguis c characteris cs of a par cular na onal origin group.
Nonconsensual Sexual Contact:
1. an inten onal sexual touching, however slight;
2. with any body part or object;
3. by a man or a woman upon a man or a woman;
4. that is without eﬀec ve consent and/or by force; and
5. that can reasonably be construed as being for the purposes of sexual arousal, gra ﬁca on or abuse.
Nonconsensual Sexual Penetra on:
1. any sexual penetra on (anal, oral or vaginal), however slight;
2. with any body part or an object; or
3. sexual intercourse by any individual upon any individual that is without consent and/or by force.
Parental status: Whether or not a person is a parent. In addi on to a mother and father, a parent includes a step-parent, adop ve
parent, foster parent and guardian.
Pregnancy: Relates to pregnancy, childbirth, false pregnancy, termina on of pregnancy, or recovery from any of these condi ons.
Protected Class: The groups protected from discrimina on by law. These groups include race, color, na onal origin, sex, gender,
disability, age, religion, veteran status, marital status, pregnancy, parental status, gender iden ty, sexual orienta on, gene c
informa on or any other groups protected by federal, state or local statutes.
Race: Race discrimina on involves trea ng someone unfavorably because that individual is of a certain race or because of personal
characteris cs associated with race (such as hair texture, skin color, or certain facial features). Race discrimina on also can involve
trea ng someone unfavorably because the person is married to (or associated with) a person of a certain race.
Rela onship Violence: Rela onship violence, oSen referred to as in mate partner violence, domes c and da ng violence means
any act of violence or threatened act of violence when used as a method of coercion, control, punishment, in mida on or
revenge against a person with whom the individual was previously or is currently involved in a sexual, roman c, paren ng or
da ng rela onship. This includes rela onships between spouses, former spouses, past or present unmarried couples, da ng
rela onships and sexual partners. Rela onship violence includes, but is not limited to, physical violence, emo onal abuse,
economic abuse and other forms of sexual misconduct (stalking, nonconsensual sexual contact, nonconsensual sexual
penetra on and sexual exploita on). Rela onship violence includes threats, assault, property damage, violence or threat of
violence to one’s self, or to family, friends, coworkers or pets of the sexual or roman c partner. Rela onship violence may
consist of one act of misconduct or an ongoing paRern of behavior.
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50belief. Religion includes not only tradi onal, organized religions
Religion: All aspects of religious observance and prac ce as well as
such as Chris anity, Judaism, Islam, Hinduism, and Buddhism, but also religious beliefs that are new, uncommon, not part of a
formal church or sect, only subscribed to by a small number of people, or that seem illogical or unreasonable to others.
Repor ng party: An individual diﬀerent from the complainant who reports to the University an occurrence of discrimina on of
sexual misconduct.
Respondent: An individual whose alleged conduct is the subject of a complaint.
Responsible Employee: An employee who has the authority to take ac on to redress discrimina on, harassment, violence or
misconduct, or is perceived as being in a posi on of authority to do so and has the duty to report disclosures of discrimina on and
sexual misconduct.
Retalia on: Any inten onal ac on taken by an accused individual or allied third party
1. that harms an individual; and as reprisal for ﬁling a complaint under this policy or par cipa ng in a civil rights complaint proceeding.
Sex: Refers to a person’s biological status and is typically categorized as male, female, intersex. For purposes of this policy, “sex”
encompasses biological status, gender, gender iden ty and gender expression.
Sexual Exploita on: Refers to a situa on in which a person takes non-consensual or abusive sexual advantage of another, and
that behavior does not otherwise fall within the deﬁni ons of Sexual Harassment, Nonconsensual Sexual Penetra on or
Nonconsensual Sexual Contact.
Sexual exploita on includes, but is not limited to, sexual voyeurism (such as watching a person undressing, using the bathroom
or engaged in sexual acts without the consent of the person observed), invasion of sexual privacy, taking pictures or video or
audio recording another in a sexual act, or in any other private ac vity without the consent of all involved in the ac vity, pros tu on, exposing one’s genitals in non-consensual circumstances, administering alcohol or drugs to another person without his
or her knowledge or consent.
Sexual Harassment: Unwelcome verbal, wriRen, online and/or physical conduct that is of an implicitly or overtly sexual nature,
and is based on a person’s actual or perceived sex, gender, sexual orienta on, or gender iden ty. Sexual harassment can involve
persons of the same or opposite sex, and includes any unwelcome sexual advance, request for sexual favors, or other conduct of
a sexual nature when:
1. Submission to such conduct is made either explicitly or implicitly a term or condi on of an individual's employment,
educa on or par cipa on in a University ac vity;
2. Submission to, or rejec on of, such conduct by an individual is used as the basis for, or a factor in, decisions aﬀec ng
that individual's employment, educa on or par cipa on in a University ac vity;
3. Submission to such conduct is based on retalia on; or
4. Such conduct is (a) suﬃciently severe, persistent or pervasive and either (a) (i) has the purpose or eﬀect of
unreasonably interfering with an individual's ability to par cipate in or beneﬁt from the University’s educa onal
program and/or ac vi es, or (ii) the eﬀect of crea ng an in mida ng, oﬀensive or hos le environment for that
individual's employment, educa on or par cipa on in a University ac vity.
Sexual Misconduct: is an umbrella term that includes (but is not limited to):
1. Sexual Harassment
2. Nonconsensual Sexual Contact
3. Nonconsensual Sexual Penetra on
4. Sexual Exploita on
5. Rela onship Violence (including Domes c and Da ng Violence)
6. Stalking
Sexual Orienta on: An inherent or immutable enduring emo onal, roman c or sexual a>rac on to other people.
Stalking: Engaging in a course of conduct directed at a speciﬁc person that is unwelcome and would cause a reasonable person
to feel fear or suﬀer emo onal distress.
1. Course of Conduct: Two or more acts, including, but not limited to, acts in which the stalker directly, indirectly, or
through third par es, by any ac on, method, device, or means, follows, monitors, observes, surveils, threatens, or
communicates to or about a person, or interferes with a person's property.
2. Emo onal distress: mental suﬀering or anguish that may, but does not necessarily, require medical or other
professional treatment or counseling.
3. Reasonable person: A reasonable person under similar circumstances and with similar iden es to the complainant.
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Veteran Status: A person who served in the ac ve military, naval51
or air service and who was released under condi ons other than
dishonorable.

APPENDIX B—EXAMPLES
Examples of Discrimina on:
• A Muslim student who wears a hijab applies for a recep onist work study posi on. She does not receive the posi on despite
her qualiﬁca ons because she is Muslim and is told by staﬀ that her presence may frighten oﬃce visitors.
• At the beginning of the semester, a pregnant student informs her professor that she is due to give birth shortly aSer midterms
and will need to make arrangements to make up coursework when she has the baby. The professor tells her that a>endance
and par cipa on is worth 50% of her grade and that she should take the course next semester.
• A student is quietly removed from the debate team contact list and is unable to obtain the prac ce schedule because he is
Black. When he inquires, the debate team president tells him that he “was not a good ﬁt” and was encouraged to join the
Black Student Alliance.
Examples of Harassment
• On mul ple occasions, a group of Desmet residents yell disparaging names about transgender individuals when they pass by a
transgender resident’s door. Anonymous whiteboard messages referencing the resident’s genitalia are leS several mes a
week.
• A staﬀ member makes race-based jokes about Mexicans in front of a coworker, a Mexican immigrant. He has also used racial
slurs to describe Mexicans and has told the worker, “I’m going to report you to ICE.”
Examples of Nonconsensual Sexual Contact:
• A student is walking on a campus sidewalk and a staﬀ member pats or pinches the student’s bu>ocks as they go by.
• A student grabs another student by the head and kisses him on his mouth by surprise.
• A staﬀ member touches a coworker’s breast while walking to the bathroom.
Examples of Nonconsensual Sexual Penetra on:
• A student ignores a sexual partner who verbally stated their sexual boundary for the evening is kissing, and proceeds to
remove clothing and penetrate the person with their ﬁngers.
• An employee slips a drug into another employee’s drink during happy hour and later sexually penetrates them.
• A student reports that an ex-partner “had sex” with the student while sleeping aSer a night of drinking alcohol.
• A professor is jogging early in the morning and a group of students a>ack and sexually assault the jogger.
Examples of Rela onship Violence:
• A staﬀ member’s ex-partner waits in the parking lot, follows the staﬀ member to a car, shakes and pushes the staﬀ member
away from the car.
• A co-worker tells you that their spouse is a “control freak” and doesn’t want the co-worker to have friends or meet with
family. Lately, you have no ced scratches and bruises on your coworker’s arms, which they explain is the result of a marital
argument.
• A student grabs his partner by the arms and shoves them against a wall.
• A student discloses that their partner oSen makes threats when the student tries to end the rela onship, such as “if you break
up with me I’ll kill myself, hurt your family and post your nude pictures on Snapchat.”
Examples of Retalia on:
• A student ﬁles a complaint of sexual assault, naming a fellow student as the respondent. The respondent retaliates by ﬁling a
baseless claim that the student is stalking them in order to “get revenge” for ﬁling the sexual assault claim.
• A faculty member complains of gender inequity in pay within her department; the Department Chair then revokes his prior
approval allowing her to a>end a na onal conference without a legi mate business reason, ci ng the faculty member’s
tendency to “ruﬄe feathers.”
• A student and RUSGA member par cipates in a sexual misconduct inves ga on against a respondent – also a member of
RUSGA. The student is subsequently removed as a member of RUSGA because he par cipated in the inves ga on.
Examples of Sexual Exploita on:
• A librarian removes clothing and exposes their genitals to a student who is studying in the library.
• A student posts a video to social media engaging in sexual ac vity with another student without consent from the person
depicted in the pos ng.
• A student lets a friend hide in the closet to watch the student and their partner having consensual sex.
Examples of Sexual Harassment:
• A student, staﬀ, or faculty member widely spreads false stories about their sex life with a former partner to the clear
discomfort of the former partner.
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52 or a>aches them to text messages.
A student sends explicit sexual pictures to a classmate’s e-mail
A student experiences repeated advances from a professor asking for dates or just “to go out for drinks aSer class” and the
professor won’t take “no” for an answer.

Examples of Stalking:
• A student con nues to text another student mul ple mes per day, makes frequent posts about them on social media, and
waits outside of their classroom in order to follow the other student from place to place on campus.
• A classmate shows up frequently at a student’s dorm, unannounced or uninvited, despite being told to stop.
• A staﬀ member ini ates communica on with a co-worker, anonymously or otherwise by telephone, computer, computer
network, or computer system in a manner intended to harass or threaten bodily injury or property damage, or that is
obscene.

APPENDIX C—REPORTING OPTIONS
UNIVERSITY OFFICIALS TO WHOM EO & TITLE IX REPORTS CAN BE MADE
Michelle Spradling – EO & Title IX Coordinator
Oﬃce of the President
Main Hall 204
Northwest Denver Campus B-4
(303) 964-6435 - mspradling@regis.edu or tleix@regis.edu

Julie Tacker – Deputy EO & Title IX Coordinator
Director of Human Resources
Human Resources West Hall 107D
Northwest Denver Campus K-4
(303) 458-4161 - jtacker@regis.edu

Kelly McLaughlin – Deputy EO & Title IX Coordinator
Associate Director of Athle cs
Field House 210B
Northwest Denver Campus F-20
(303) 458-4071 - kmclaughlin001@regis.edu

Patrick Romero-Aldaz – Deputy EO & Title IX Coordinator
Associate Vice President and Dean of Students
Oﬃce of the Vice President of Student Aﬀairs
Student Center 219
Northwest Denver Campus J-8
(303) 458-4086 - promeroaldaz@regis.edu

Vacant—Deputy EO & Title IX Coordinator
Vice President & Chief of Staﬀ
Oﬃce of the President
Main Hall 201
(303) 458-4231

TITLE IX ADVISORS
Fernando Alvarez-Lara, S.J.
Assistant Professor, Religious Studies
Northwest Denver Campus E-4
Loyola Hall, 32E
(303) 964-5362 - falvarezlara@regis.edu

Eric Barnes
Associate Director, Residence Life & Housing
Northwest Denver Campus J-16
Modular Buildings, 187
(303) 964-3628 - ebarnes002@regis.edu

Michael Chiang
Assistant Professor, History & Poli cs
Northwest Denver Campus G-16
Carrol Hall 215
(303) 964-5277 - mchiang@regis.edu

Emily Henkelman
Residence Life Coordinator, Residence Life & Housing
Northwest Denver Campus J-16
Modular Buildings, 187A
303-964-3697 - ehenkelman@regis.edu

Meghan Sobel
Assistant Professor, Communica on
Northwest Denver Campus E-8
Carrol Hall, 218
303-964-5458 - msobel@regis.edu

Chad Weber
Accommoda ons Coordinator
Student Disability Services & University Tes ng
Northwest Denver Campus G-18
Clarke Hall, 225
(303) 964-5726 - cweber003@regis.edu

Andy Wheeler
Assistant Athle cs Director, Sports Medicine
Northwest Denver Campus F-20
Field House 119D
(303) 964-6401 - wwheeler@regis.edu
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APPENDIX D—FREQUENTLY ASKED QUESTIONS FOR COMPLAINANTS AND PRESERVATION
OF EVIDENCE IN SEXUAL MISCONDUCT CASES
What should I do immediately aSer experiencing sexual misconduct?
1. Get to a safe loca on. Dial 911 or Campus Safety at (303) 458-4122 to assist with safety and medical concerns.
2. Contact someone you trust for support. Be aware that some staﬀ members, faculty, and your RA will need to report some
informa on you share with them. If you would like conﬁden al and privileged support, please contact:
a. Asst. Director of Vic m Advocacy & Violence Preven on (303) 458-4029
b. Oﬃce of Counseling and Personal Development: (303) 458-3507
c. University Ministry: (303) 458-4153
d. Blue Bench 24-Hour Hotline: (303) 322-7273
3. Consider seeking medical a>en on. It is best to seek out a hospital or emergency room with a Sexual Assault Nurse
Examiner (SANE) program.
4. At SANE program loca ons, you have the op on to receive a medical forensic examina on, even if you do not want to
report the incident to law enforcement at the me. Any collected evidence will be preserved for at least two years, in case
you decide to report to the police at a later date. See a list of Hospitals that provide SANE examina+ons in Appendix E,
Resources.
5. Regardless of your choice to receive a medical forensic exam, it is important to seek medical a>en on in order to treat
injuries and exposure to Sexually Transmi>ed Infec ons (STIs). Tes ng for possible drugs used to facilitate a sexual assault
may also be available.
How can I best preserve any evidence of sexual assault?
Preserving evidence, such as clothing, sheets, text messages, social media messages, or other communica on is helpful if you are
considering an considering an inves ga on, criminal case or obtaining a protec on order. Though your ﬁrst thought may be to dispose of these items or to shower, hold onto the evidence and wait to shower un l aSer the SANE/SAFE exam. Most importantly,
even if you decide to shower or dispose of evidence, you s ll have the op on to report to the police and evidence may s ll be collected. In addi on:
• Go as soon as possible, preferably within the next 72 hours to the nearest local hospital with an appropriate Sexual Assault
Nurse Examiner program (SANE). You have the op on to complete a medical forensic exam to collect evidence, evaluate and
treat injuries and/or receive preventa ve care for Sexually Transmi>ed Infec ons (STIs). At SANE program loca ons, you have
the op on to receive a medical forensic examina on, even if you do not want to report the incident to law enforcement at the
me. Any collected evidence will be preserved for at least two years, in case you decide to report to the police at a later date.
See a complete list of hospitals with SANE programs that can provide the exam in Appendix E under “oﬀ-campus resources.”
• The University has signed an agreement with a local transporta on service and will give you a voucher that you can use to get
to the hospital and to come back to campus, if appropriate. Campus Safety, Residence Life staﬀ, Student Health Services or the
Asst. Director of Vic m Advocacy &Violence Preven on are able to assist you.
• If you have changed your clothes since the assault, bring the clothing you had at the me of the assault to the hospital in a
paper grocery bag or wrap them in a clean sheet (do not use plas c bags). The Hospital will request to collect the clothes you
were wearing as evidence.
• If you want to preserve the evidence of a sexual assault try not to:
• Bathe or shower
• Brush your teeth
• Use the restroom
• Change clothes
• Comb hair
• Clean up the area where the assault occurred
• Move anything the respondent may have touched. You may also consider preserving text messages and/or other
electronic communica ons with the respondent. They may serve as evidence in your case.
• Even if you choose do these things (like shower) evidence may s ll be collected and you are encouraged to seek assistance
accordingly.
How can I best preserve any evidence of rela onship violence and stalking?
Properly documen ng all incidents is important to illustrate a pa>ern of behavior necessary for an inves ga on or for obtaining a
Civil Protec on Order. A vic m advocate or advisor may assist you with gathering all relevant informa on. You may consider:
1. Keeping an incident or behavior log to document stalking or rela onship violence. An example of a log can be found here:
• h>p://vic msofcrime.org/docs/src/stalking-incident-log_pdf.pdf?sfvrsn=4
2. Contac ng witnesses who saw the stalking behavior, abuse, or your injuries. These individuals may tes fy in your hearing.
3. Preserve evidence and documenta on of stalking or abuse, including:
53

51

•
•
•
•
•

54 screenshots;
Text messages, e-mails, social media content and other
Copies of police reports or medical reports;
Photographs of injuries, damage to objects or other items within your residence;
Threatening voicemails or other audio/video; and
Anything else that might help the judge make a decision.

What is a Civil Protec on Order?
Civil Protec on Orders, also known as restraining orders, are civil court orders to stop speciﬁc acts against protected individuals
(called a “Protected Person”). A “Restrained Person” can be restrained from: contac ng, harassing, injuring, in mida ng,
moles ng, threatening, touching, stalking, sexually assaul ng or abusing any Protected Person. A Restrained Person may also be
prohibited from coming within a speciﬁed distance of a protected person or premise, such as the protected person’s home, school
or place of employment.
How do I obtain a Civil Protec on Order?
Civil Protec on Orders can be ﬁled with the court in any county where the incident(s) occurred, or in any county where one of the
par es resides, or in any county where one of the par es is employed. For more informa on on ﬁling a protec on order in
Colorado, visit: h>ps://www.courts.state.co.us/Self_Help/protec onorders/
You may also seek assistance with ﬁling a Protec on Order from Regis University’s Vic m Advocacy & Violence Preven on Program
or from Project Safeguard, a local nonproﬁt. Please see Appendix E for program contact informa on. Should you ﬁle an order, you
may provide a copy to Regis University’s Department of Campus Safety to assist with enforcement of the order on university
property.
What happens if I was under the inﬂuence or alcohol or drugs when the incident occurred?
As explained in this Policy, an individual who is incapacitated because of the use of drugs or alcohol cannot consent to sexual
ac vity. The use of drugs and alcohol will be considered during the inves ga on for the purpose of analyzing whether or not sexual
ac vity was consensual. As explained in this Policy, Regis University pursues a policy of oﬀering repor ng par es and witnesses
amnesty from minor policy viola ons related to the incident to encourage good faith repor ng.
On the other hand, alcohol and/or drug use is likely to aﬀect the complainant’s memory and, therefore, may aﬀect the outcome of
the complaint. If the complainant does not remember the circumstances of the alleged incident and cannot provide suﬃcient
circumstan al evidence, physical evidence and/or witnesses to prove his/her complaint it may not be possible to impose sanc ons
on the accused without further corrobora ng informa on.
What happens if the respondent was under the inﬂuence of alcohol or drugs?
The use of alcohol and/or drugs by either party will not diminish an individual’s responsibility for abstaining from violent behavior
or their responsibility to obtain aﬃrma ve consent for sexual ac vity. For instance, an individual’s responsibility is not diminished
if they were severely intoxicated, drove drunk and caused harm to another driver.
Will my parents or family members be told?
No, not unless you tell them, however, university oﬃcials may disclose informa on if a life threatening health or safety concern
exists. Whether you are the complainant or the respondent, the University’s primary rela onship is to the student and not to the
parent. However, in the event of major medical, disciplinary, or academic jeopardy, students are strongly encouraged to inform
their parents. University oﬃcials may also directly inform parents when requested to do so by a student. A student must make this
request to the EO & Title IX Coordinator and sign appropriate consent forms to allow such communica on.
Will the accused individual know my iden ty?
Yes, if you request the incident be inves gated or ac on be taken against the respondent. Sexual misconduct is a serious allega on
and the accused individual has the right to know the iden ty of the complainant and the opportunity to respond. No, if you choose
to respond informally or request only interim measures such as housing assistance or arranging your class schedule (but you
should consult the conﬁden ality sec ons in this policy to be>er understand the University’s legal obliga ons depending on what
informa on you share with diﬀerent University oﬃcials).
Do I have to name the perpetrator?
Yes, if you want formal disciplinary ac on to be taken against the respondent. No, if you choose to respond informally and do not
ﬁle a formal complaint (but you should consult the conﬁden ality sec ons in this policy to be>er understand the University’s legal
obliga ons depending on what informa on you share with diﬀerent University oﬃcials). Complainants should be aware that not
iden fying the respondent may limit the ins tu on’s ability to respond comprehensively.

54

52

What should I do if I witness or know about sexual harassment,55
violence or misconduct of another person?
Witnessing sexual harassment, sexual violence or misconducts can be a very diﬃcult experience and your response to it may be
cri cal to the outcome of the situa on. The ﬁrst priority is to make sure that you and the complainant are safe. If needed, call 911
to get police assistance or call University Campus Safety at 303-458-4122. Listen carefully and compassionately to the complainant,
don’t touch them without their consent, and avoid making any judgmental comments. Make sure that the complainant has
complete informa on about all the resources available and help complainants to understand their choices related to geMng
medical assistance, emo onal support and repor ng the incident. If you can, oﬀer your help in geMng the complainant to support
resources. Write down detailed informa on about the allega on such as place, me, names of everybody involved, witnesses and
what has happened. You may need it later. Remember not to assure conﬁden ality to the complainant, you may need to report it
later. If you are unsure of what you should do, please contact the Asst. Director of Vic m Advocacy & Violence Preven on.

APPENDIX E—RESOURCES
Whether you are a recipient of discrimina on or sexual misconduct or advoca ng for someone who has experienced discrimina on
or sexual misconduct, we highly recommend that you seek support. Experiencing or witnessing discrimina on or sexual misconduct
can be very distressing and trauma c, and appropriate support can be very helpful in the recovery process. The University provides
mul ple op ons for support including medical care through the Student Health Center, counseling through The Oﬃce of
Counseling and Personal Development and University Ministry, and advocacy services through the Vic m Advocacy & Violence
Preven on Program (in instances of sexual misconduct only). The Asst. Director of Vic m Advocacy & Violence Preven on can also
help complainants of sexual misconduct select from the resources below based on individual needs. University personnel on
campus have diﬀerent repor ng responsibili es and diﬀerent abili es to maintain conﬁden ality, depending on their roles. An
employee’s duty to report may vary based on the law, the situa on and the employee’s role.
Privileged and Conﬁden al Resources:
• Oﬃce of Counseling and Personal Development: (303) 458-3507
• University Ministry and Jesuits: (303) 458-4153
• Asst. Director of Vic m Advocacy & Violence Preven on (complainants in sexual misconduct cases): (303) 458-4029
• Center for Counseling and Family Therapy, Thornton Campus: (303) 964-6295
• Center for Counseling and Family Therapy, Colorado Spring Campus: (719) 264-7027
• Student Health Services: (303) 458-3558
• Beneﬁts eligible employees may be eligible to use the Employee Assistance Program.
Non-Conﬁden al Resources:
• Campus Safety: (303) 458-4122
• EO & Title IX Coordinator: Michelle Spradling (303) 964-6435
• Deputy EO & Title IX Coordinator: Kelly McLaughlin (303) 458-4071
• Oﬃce of Diversity, Equity and Inclusive Excellence: (303) 964-5301
• Associate Vice President and Dean of Students: Patrick Romero-Aldaz (303) 458-4086
• Residence Life & Housing: (303) 458-4991
• Student Disability Services: (303) 458-4941
Financial Support:
• Financial Aid Counselors, Main Hall 400: (303) 458-4067
• Financial support for students may be available through the Student Emergency Fund. Please request assistance via e-mail to:
studentaﬀairs@regis.edu.

Oﬀ-Campus Resources
Law Enforcement:
911 for Emergencies
• Denver Police Department Non-Emergency Line: (720) 913-2000
• Thornton Police Department: (720) 977-5150
• Colorado Springs Police Department: (719) 444-7000
• Greenwood Village Police Department: (303) 773-2525
Hospitals with SANE/SAFE Exams:
• Denver Health Medical Center: 777 Bannock Street, Denver, CO 80204; (303) 436-6000
• St. Anthony Hospitals
ο 84th Avenue Neighborhood Clinic: 2551 West 84th Avenue,
Westminster, CO 80204; (303) 426-2151
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St. Anthony Hospital: 11600 W. 2nd Place, Lakewood, CO56
80228; (720) 321-0000
St. Anthony North Health Campus: 14300 Orchard Parkway Westminster, CO 80023; (720) 627-0000
Porter Adven st Hospital: 2525 S. Downing Street, Denver, CO 80210; (303) 778-1955
Li>leton Adven st Hospital: 7700 S Broadway, Li>leton, CO 80122; (303) 730-8900
Memorial Hospital: 1400 E. Boulder St, Colorado Springs, CO 80909; (719) 365-1140
For transporta on assistance for SANE exams contact Campus Safety: (303) 458-4122

Local Community Agencies:
The Blue Bench: (303) 322-7273 www.thebluebench.org
24/7 support and advocacy for survivors of sexual assault. (Serves Denver and surrounding coun+es--metro area).
Rose Andom Center (720) 337-4400 hRp://roseandomcenter.org
Provides an array of services to vic+ms and families experiencing rela+onship violence, including counseling, civil legal support,
criminal jus+ce informa+on and more. M-F 8AM-5PM. (Serves those aﬀected by vic+miza+on in the City and County of Denver).
The Center for Trauma & Resilience (303) 894-8000 www.traumahealth.org
Provides 24/7 services to individuals who have been the vic+m of a crime. (Serves those aﬀected by crime in Denver).
Safe House Denver: (303) 318-9989 hRps://safehouse-denver.org/
24/7 services for individuals experiencing domes+c violence and stalking. (Serves Denver).
Survivors Organizing for Libera on 1-888-557-4441 hRp://solcolorado.org
24/7 services for LGBTQ survivors of sexual assault, rela+onship violence, stalking and hate crimes. (Serves individuals in the state of
Colorado).
Women In Crisis—The Family Tree: (303) 420-6752 hRp://www.thefamilytree.org/en/domes c-violence-services/106
Provides 24/7 services to individuals experiencing rela+onship violence and stalking. (Serves Jeﬀerson County and surrounding
areas).
Gateway Domes c Violence Services: (303) 343-1851 www.gateway2.org
Provides 24/7 services to individuals experiencing rela+onship violence and stalking. (Serves Arapahoe County).
TESSA: 719-633-3819 www.tessacs.org/
El Paso and Teller Coun+es (Colorado Springs): Provides 24/7 services to individuals experiencing sexual assault, rela+onship
Na onal Resources:
Na onal Domes c Violence Hotline (24/7): (800) 799-7233 www.thehotline.org
Rape, Abuse, & Incest Na onal Network (RAINN) (24/7): (800) 656-467 www.rainn.org
Stalking Resource Center: hRp://vic msofcrime.org/our-programs/stalking-resource-center
Na onal Suicide Preven on Lifeline: 1 (800) 273-TALK (8255)hRps://suicidepreven onlifeline.org/
Legal Resources:
Legal Informa on Network of Colorado (720) 583-2929 www.coloradolinc.org
Provides conﬁden+al, no-cost comprehensive legal informa+on services to vic+ms of crime. (Serves the Denver metro area).
Denver’s Protec on Order Courtroom is located in Denver’s City and County Building: 1437 Bannock Street, Courtroom 170:
(720) 865-7275
Project Safeguard (303) 219-7049 hRps://psghelps.org/
Legal advocacy and support for individuals seeking protec+on orders for domes+c violence and stalking through the courts. (Serves
Denver, Adams, Arapahoe and Broomﬁeld Coun+es).
TESSA (719) 633-3819 www.tessacs.org
In addi+on to other services, TESSA provides assistance to individuals seeking protec+on orders for domes+c violence and stalking.
(Serves El Paso and Teller Coun+es—Colorado Springs).
Colorado Legal Services hRp://coloradolegalservices.org/
Statewide, pro-bono civil legal services for low income individuals. (Serves individuals in the state of Colorado).
Rocky Mountain Vic m Law Center (303) 295-2001
Statewide legal representa+on for vic+ms of violent crimes pursuing the criminal jus+ce system. (Serves individuals in the state of
Colorado).
Mi Gente VAWA Legal Solu ons (303) 894-8000 hRp://traumahealth.org/programs/mi-gente-vawa-legal-solu ons-2/
Provides legal assistance to immigrants wishing to obtain a VAWA designa+on and/or U-visa (Serves individuals impacted by crime
in Denver).
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Rocky Mountain Immigrant Advocacy Network (303) 433-2812 hRp://www.rmian.org/
Provides free legal services related to immigra+on. (Serves individuals in the state of Colorado).

APPENDIX F—FAQs AND RESOURCES FOR RESPONDENTS
There are resources available to you to assist individuals accused of discrimina on or sexual misconduct during the EO & Title IX
process. An advisor or conﬁden al resource can also help you navigate your op ons.
What do I do if I am accused of discrimina on or sexual misconduct?
It is important that you do not contact the complainant.
In cases of sexual misconduct, you may immediately want to contact someone who can act as your advisor. Anyone may serve as
your advisor or you may choose to select a university staﬀ person trained as an advisor, which are listed below. See Appendix G for
informa+on on the role of an advisor.
As outlined through this policy, individuals accused of discrimina on or sexual misconduct have rights under this Policy. Read the
University Policy carefully and get informed about your rights. The EO & Title IX Coordinator is also available to explain the
University’s procedures for addressing discrimina on and sexual misconduct complaints and to answer any ques ons you may
have.
Interim measures, depending on the circumstances, may be available to you during the course of an inves ga on. You are also
encouraged to no fy the EO & Title IX Coordinator of any concerns that arise as a result of the inves ga on, such as with your class
schedule, university ac vi es, coursework or housing arrangements.
If you feel you have been harassed as the result of these allega ons, please promptly report these incidents to the EO & Title IX
Coordinator.
It is important that you save any informa on you believe is relevant to dispu ng the allega ons, such as text messages or social
media messages. You will also have the opportunity to respond to the allega ons, which may include presen ng relevant
informa on and reques ng that the inves gator speak with witnesses.
Emo onal and conﬁden al support is available to you on campus and in the community. See the resources below for more
informa on.
Will my parents or family members be told?
No, not unless you tell them, however, university oﬃcials may disclose informa on if a life threatening health or safety concern
exists. Whether you are the complainant or the respondent, the University’s primary rela onship is to the student and not to the
parent. However, in the event of major medical, disciplinary, or academic jeopardy, students are strongly encouraged to inform
their parents. University oﬃcials may also directly inform parents when requested to do so by a student. A student must make this
request to the EO & Title IX Coordinator and sign appropriate consent forms to allow such communica on.
What happens if I was under the inﬂuence of alcohol or drugs?
The use of alcohol and/or drugs by either party will not diminish an individual’s responsibility for abstaining from violent behavior
or their responsibility to obtain aﬃrma ve consent for sexual ac vity. For instance, an individual’s responsibility is not diminished
if they caused harm to another driver aSer driving while intoxicated.
Emo onal Support & Counseling: We highly recommend that you seek support. The University provides mul ple op ons for
support including counseling through The Oﬃce of Counseling and Personal Development and University Ministry. University
personnel on campus have diﬀerent repor ng responsibili es and diﬀerent abili es to maintain conﬁden ality, depending on their
roles. An employee’s duty to report may vary based on the law, the situa on and the employee’s role.
Privileged and Conﬁden al Resources:
• Oﬃce of Counseling and Personal Development: (303) 458-3507
• University Ministry and Jesuits: (303) 458-4153
• Center for Counseling and Family Therapy, Thornton Campus: (303) 964-6295
• Center for Counseling and Family Therapy, Colorado Spring Campus: (719) 264-7027
• Student Health Services: (303) 458-3558
• Beneﬁts eligible employees may be eligible to use the Employee Assistance Program.
Non-Conﬁden al Resources:
• Campus Safety: (303) 458-4122
• EO & Title IX Coordinator: Michelle Spradling (303) 964-6435
• Deputy EO & Title IX Coordinator: Kelly McLaughlin (303) 458-4071
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Associate Vice President and Dean of Students: Patrick Romero-Aldaz
(303) 458-4086
Residence Life & Housing: (303) 458-4991
Student Disability Services: (303) 458-4941

Financial Support:
• Financial Aid Counselors, Main Hall 400: (303) 458-4067
• Financial support for students may be available through the Student Emergency Fund. Please request assistance via e-mail to:
studentaﬀairs@regis.edu.

TITLE IX ADVISORS
Fernando Alvarez-Lara, S.J.
Assistant Professor, Religious Studies
Northwest Denver Campus E-4
Loyola Hall, 32E
(303) 964-5362 - falvarezlara@regis.edu

Eric Barnes
Associate Director, Residence Life & Housing
Northwest Denver Campus J-16
Modular Buildings, 187
(303) 964-3628 - ebarnes002@regis.edu

Michael Chiang
Assistant Professor, History & Poli cs
Northwest Denver Campus G-16
Carrol Hall 215
(303) 964-5277 - mchiang@regis.edu

Emily Henkelman
Residence Life Coordinator, Residence Life & Housing
Northwest Denver Campus J-16
Modular Buildings, 187A
303-964-3697 - ehenkelman@regis.edu

Meghan Sobel
Assistant Professor, Communica on
Northwest Denver Campus E-8
Carrol Hall, 218
303-964-5458 - msobel@regis.edu

Chad Weber
Accommoda ons Coordinator
Student Disability Services & University Tes ng
Northwest Denver Campus G-18
Clarke Hall, 225
(303) 964-5726 - cweber003@regis.edu

Andy Wheeler
Assistant Athle cs Director, Sports Medicine
Northwest Denver Campus F-20
Field House 119D
(303) 964-6401 - wwheeler@regis.edu

Oﬀ Campus Resources
Local Community Agencies:
Rocky Mountain Crisis Partners: 1 (844) 493-TALK (8255) www.metrocrisisservices.org
24/7 crisis interven+on services and support (Serves individuals in the state of Colorado).
Na onal Resources:
Na onal Suicide Preven on Lifeline: 1 (800) 273-TALK (8255) hRps://suicidepreven onlifeline.org
Provides 24/7, free and conﬁden+al support for people in distress, preven+on and crisis resources. (Serves individuals na+onwide).
Families Advoca ng for Campus Equality: (701) 491-8554 www.facecampusequality.org/
Advocates for due process for those accused of sexual misconduct and supports those students and their families.
Legal Resources:
Colorado Legal Services hRp://coloradolegalservices.org/
Statewide, pro-bono civil legal services for low income individuals. (Serves individuals in the state of Colorado).
University of Denver Student Law Oﬃce (303) 871-6140
hRp://www.law.du.edu/index.php/law-school-clinical-program/the-clinic
Free legal services within the Denver community. Services include clinics specializing in criminal law (misdemeanors only) civil li+ga+on and civil rights.
Denver Bar Associa on: (303) 698-0999 hRp://www.denbar.org/
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APPENDIX G—THE ROLE OF AN ADVISOR OF YOUR CHOICE
An advisor of your choice is deﬁned as any individual who provides the complainant or respondent support, guidance or advice in
inves ga ons of sexual misconduct. Both par es may have an advisor of their choice which could be, for example, a parent,
friend, clergy member or a>orney. An advisor may also be a Regis University employee, such as the Asst. Director of Vic m
Advocacy & Violence Preven on or a designated Title IX Advisor. See Appendix C for a list of designated Title IX Advisors. An advisor
cannot be an individual who is also a witness in the inves ga on. The role of the advisor and the extent to which an advisor can
par cipate in an inves ga on or appeal is limited to a suppor ve role. The advisor may not par cipate in the interview or other
part of the process, s/he may not advocate or speak for the complainant or respondent, cross-examine witnesses, or address the
decision maker. Witnesses other than the complainant or respondent are not en tled to an advisor of their choice.
Complainants and respondents are encouraged to inform the EO & Title IX Coordinator of the iden ty of an advisor as soon as
possible and at least two (2) business days before the date of any mee ng or inves ga ve proceeding where the advisor will be in
a>endance. The par es’ choice of an advisor or their availability for a mee ng cannot delay the inves ga on.
An a>orney ac ng as a lawyer may not serve as the student’s or employee’s advocate or formally represent the student or
employee during any mee ngs related to the procedures outlined in this Policy. These procedures are en rely administra ve in
nature and are not considered legal proceedings. The inves gator may remove an advisor or anyone disrup ng the mee ng. These
rights and guidelines extend to both a complainant and respondent.

LAST REVISED
October 5, 2018
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SERVICE ANIMAL AND EMOTIONAL SUPPORT 60
ANIMAL POLICY
Regis University (RU) is commi>ed to making reasonable accommoda ons to its rules, policies, and prac ces when necessary to
aﬀord individuals with disabili es and equal opportunity to access its programs, services, and ac vi es.

PETS
A “pet” is any animal kept for ordinary use and companionship. Assistance animals, such as Service Animals and Emo onal Support
Animals, as deﬁned below, are not considered pets. Pets are prohibited on the RU campus, except in residence housing, where ﬁsh
are some mes permi>ed as pets. For more informa on on ﬁsh in University Housing, please refer to the RU Student Handbook.

SERVICE ANIMALS
A “Service Animal” means any dog that is individually trained to do work or perform tasks for the beneﬁt of a person with a
disability, including a physical, sensory, psychiatric, intellectual, or other mental health disability. The work or tasks performed by a
Service Animal must be directly related to the person’s disability.
The provision of emo onal support, well-being, comfort, or companionship does not cons tute work or tasks for the purpose of
this deﬁni on. Species other than dogs or, in some limited cases, miniature horses, are not considered Service Animals for the
purpose of this deﬁni on of a Service Animal.
Service Animals are permi>ed to accompany people with disabili es in all areas of RU’s facili es where students, members of the
public, and other par cipants in services, programs or ac vi es are allowed to go. RU does not require documenta on, such as
proof that the animal has been cer ﬁed, trained, or licensed as a Service Animal. Addi onally, RU cannot ask about the nature or
extent of a person's disability to whether a person’s animal qualiﬁes as a Service Animal. However, when it is not readily apparent
that a dog is a Service Animal, RU staﬀ may make two inquiries to determine whether the dog qualiﬁes as a Service Animal, which
are:
1. Is the dog required because of a disability?
2. What work or task has the dog been trained to perform?

EMOTIONAL SUPPORT ANIMALS
An “Emo onal Support Animal,” is an animal that provides emo onal support that eases one or more iden ﬁed symptoms of a
person’s disability(s). Unlike Service Animals, Emo onal Support Animals are not trained to perform work or tasks, and they may
include species other than dogs and miniature horses.
Emo onal Support Animals are not allowed to accompany persons with disabili es outside of the Residence Halls/Student Housing
to other university buildings, and must abide by the RU Pet Policy when they are taken outside the student’s living space.
Emo onal Support Animals may reside in University Housing with people with disabili es. Before an Emo onal Support Animal can
move into University Housing with a person with a disability, a request must be submi>ed to Student Disability Services &
University Tes ng. This request must be approved prior to the Emo onal Support Animal moving into University Housing.
If the disability is not obvious, Student Disability Services & University Tes ng may request documenta on from a qualiﬁed
licensed physician or mental health provider, that opines: That the individual is under his or her treatment and the individual
qualiﬁes as a person with a disability (i.e., has a physical or mental impairment that substan ally limits one or more major life
ac vi es); and that the Emo onal Support Animal will provide some type of disability related assistance.
Responsibili es of People with Disabili es Using Service or Emo onal Support Animals
RU is not responsible for the care or supervision of Assistance Animals. People with disabili es are responsible for the cost, care,
and supervision of their own Assistance Animals, including:
A. The Owner must abide by current city, county, and state ordinances, laws, and/or regula ons pertaining to licensing,
vaccina on, and other requirements for animals. It is the Owner’s responsibility to know and understand these ordinances,
laws, and regula ons. The University has the right to require documenta on of compliance with such ordinances, laws, and/or
regula ons, which may include a vaccina on cer ﬁcate. The University reserves the right to request documenta on showing
that the animal has been licensed.
1. Keeping the animal under control and taking eﬀec ve ac on when it is out of control.
2. Feeding, walking the animal, and disposing of its waste.
3. Paying for any damage caused by the animal.
4. In the case of students living in residence halls, working with the University to mutually agree on the arrival date of the
Assistance Animal and where the student will live with the Assistance Animal.
An Assistance Animal must be housebroken (i.e., trained so that it controls its waste elimina on, absent illness or accident) and
must be kept under control by a harness, leash, or other tether, unless the person is unable to hold those, or such use would
interfere with the Service Animal's performance, work, or tasks. In such instances, the Assistance Animal must be kept under
control by voice, signals, or other eﬀec ve means. RU will assess requests for the use of miniature
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61 through Student Disability Services & University Tes ng.
horses by people with disabili es on a case-by-case-basis for students
Faculty and staﬀ requests may be made to Human Resources.
For speciﬁc areas on campus for animal toile ng and waste disposal, contact Residence Life & Housing. Disposing of animal waste
via university plumbing is prohibited in university residences. RU will not require any deposits or surcharges for Assistance Animals.
People with disabili es who are accompanied by an Assistance Animal must comply with the same university rules regarding noise,
safety, disrup on, and cleanliness as people without disabili es.
Excep ons and Exclusions
RU may pose some restric ons on, and may even exclude an Assistance Animal in certain instances. Restric ons or exclusions will
be considered on a case-by-case basis in accordance with applicable laws, but an animal may be excluded if:
1. It’s behavior is out of control or disrup ve and eﬀec ve ac on is not taken to control it (including but not limited to
barking);
2. It is not housebroken;
3. It poses a direct threat to the health or safety of others that cannot be reduced or eliminated by reasonable modiﬁca ons;
or
4. Its presence fundamentally alters the nature of a program, service or ac vity.
5. The owner does not meet the owner responsibili es ar culated above.
6. It is brought to campus before the approved arrival date.
In the event that restric on or removal of an Assistance Animal is determined to be necessary, the person with a disability will
s ll be given the opportunity to par cipate in the service, program, and ac vity without having the Assistance Animal present.
Alterna vely, consistent with applicable laws, RU may elect to make modiﬁca ons in its policies to permit the use of Service
Animals if they meet certain criteria and have been individually trained to do work or perform tasks for the beneﬁt of people with
disabili es.
Guidelines for Members of the RU Community
To ensure equal access and nondiscrimina on of people with disabili es, members of the RU Community must abide by the
following prac ces:
1. Allow Service Animals to accompany people with disabili es on campus where hygiene is not an issue (e.g. clinical
rota ons; food services.)
2. Allow Emo onal Support Animals to live in residence halls aSer approval has been granted;
3. Do not ask for details about a person's disabili es;
4. Do not pet a Assistance Animal, as it distracts the animal from its work;
5. Do not feed a Assistance Animal;
6. Do not deliberately startle, tease, or taunt a Assistance Animal; and
7. Do not separate or a>empt to separate a person from his/her Assistance Animal.
If you have a disability that may be aﬀected by the presence of animals, please contact Student Disability Services & University
Tes ng. RU is commi>ed to ensuring that the needs of all people with disabili es are met and will determine how to resolve any
conﬂicts or problems as expedi ously as possible.
In considering whether an animal poses a direct threat to the health or safety of others, RU will make an individualized assessment,
based on reasonable judgment, current medical knowledge, and/or the best available objec ve evidence, to determine:
1. The nature, dura on, and severity of the risk;
2. The probability that the poten al injury will actually occur; and
3. Whether reasonable modiﬁca ons of policies, prac ces, procedures or auxiliary aids will mi gate the risk.
The Dean of Students shall provide a wri>en statement of explana on to any person with a disability if a determina on is made
that the presence of that person’s Assistance Animal would fundamentally alter the nature of a program, service, or ac vity.

GRIEVANCE PROCEDURES
Appeals related to disability accommoda ons are governed by the procedure available for these claims with Student Disability
Services & Tes ng and can be found In this Hanbook within the Student Complaint Policy.
Complaints of disability discrimina on or harassment, other than those concerning a request for accommoda on, should be made
to:
Michelle Spradling
Equal Opportunity & Title IX Coordinator
West Hall, 107 E (303) 964-6435
mspradling@regis.edu
61

59

62
Contact Informa on for Students:
To request the use of an Assistance Animal on campus, in campus buildings and/ or in campus housing:
Student Disability Services & University Tes ng David Clarke Hall, 241 303-4584941 disability@regis.edu
To report an animal in campus housing that is disrup ve, out of control, or poses a threat to safety:
Residence Life & Housing
Modular Buildings, 187 (303) 458-4991
reslife@regis.edu
To report an animal on university grounds or in university buildings (other than in the Residence Halls or other student housing)
that is disrup ve, out of control, or poses a threat to safety:
Campus Safety Oﬃce
Main Hall, 129 303-4584122 safety@regis.edu
Contact informa on for Faculty and Staﬀ:
To request the use of an Assistance Animal on campus:
Human Resources
Campus Safety Oﬃce
West Hall, 107
Ranger Square, Suite 28
303-458-4161
303-458-4122
HRInfo@regis.edu
safety@regis.edu

LAST REVISED
June 2017
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SPEECH AND EXPRESSION POLICY
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Regis University is commi>ed to a free and open exchange of ideas and recognizes the rights of community members to assemble
peaceably, to express their views, and to challenge compe ng viewpoints as long as any speech, expression, event or ac vity does
not limit the freedom of others; incite violence; provoke hatred; damage or deface University property; or impede the student
body, faculty and staﬀ in the performance of their work, educa on or scheduled ac vi es. The University may regulate the me,
place and manner of expression to preserve order within the University community, protect and preserve ins tu onal property,
and provide a secure environment for all individuals to exercise freedom of expression. Because free and open inquiry and debate
are essen al to the core educa onal and intellectual mission of our ins tu on, all members of the University community share in
the responsibility for maintaining civil and respecJul discourse to encourage the unfe>ered explora on of ideas.

PURPOSE
This policy aﬃrms the University’s commitment to freedom of expression and academic freedom as speciﬁed in the Faculty
Handbooks and establishes our expecta ons regarding civil and respecJul discourse within the tradi ons of its mission and Jesuit,
Catholic heritage as ar culated in the President’s Statement of Principles.

COMMUNITY STANDARDS
Regis University expects each community member and event par cipant to abide by the following standards:
♦ Respect the rights and human dignity of others.
♦ Ensure that your ac ons maintain an atmosphere conducive to learning and personal development.
♦ Respect the University's tradi ons of academic freedom, including honesty, freedom of expression, open inquiry, and civil
and respecJul exchange of ideas.
♦ Respect the diﬀerent backgrounds, religious tradi ons, and iden es of others.
♦ Cul vate a community in which assistance is oﬀered to others in need of support, guidance, or friendship.
♦ Obey federal, state, and local laws and ordinances.
♦ Abide by the direc ves of University authori es and adhere to University policies, procedures and regula ons.

PROHIBITED SPEECH AND EXPRESSION
The University prohibits expression that violates the law, cons tutes an immediate threat, conﬂicts with or opposes the
University's mission or Catholic character, or violates the University’s Nondiscrimina on & Sexual Misconduct Policy or standards
of the Student Code of Conduct. Examples include the following:
♦ Bias-related Speech and Expression, such as epithets, slurs, nega ve stereotyping, threats, in mida on or hos le acts of
communica on that relate to actual or perceived race, color, na onal origin, sex, disability, age, religion, veteran status,
marital status, pregnancy, parental status, gender iden ty, sexual orienta on, gene c informa on or any classiﬁca on
protected by our laws and policies are prohibited and may violate the Student Code of Conduct or Regis University
Nondiscrimina on and Sexual Misconduct Policy. *Please review these policies in detail at www.regis.edu/
studenthandbook and www.regis.edu/University/Policies-Procedures. The University reserves the right to manage such
incidents through the Bias Incident Response process. A bias incident may be reported via the website for the Oﬃce of
Diversity, Equity, and Inclusive Excellence at www.regis.edu/diversity. Please review the website for details.
♦ Poli cal Candidates: The University is prohibited from par cipa ng or intervening, directly or indirectly, in any poli cal
campaign on behalf of or in opposi on to any candidate for public oﬃce at any level; from suppor ng par cular
candidates, or poli cal par es. Fundraising, leaﬂe ng, rallies or tabling of any kind is prohibited for/by any poli cal
candidate, poli cal en ty or organiza on. Before making any invita on to a siMng poli cian to speak on campus, please
consult with the oﬃce of legal counsel.

EVENT/ACTIVITY GUIDELINES
Regis University strives to provide a safe community environment for university-sponsored events that foster learning and spiritual
growth in the Jesuit tradi on of cura personalis, care for the whole person. These guidelines provide a framework for factulty, staﬀ
and students to oﬀer co-and extra-curricular events on campus in support of our ins tu onal mission. The guidelines do not apply
to faculty members in the teaching of their classes nor to speakers invited by faculty members to make a presenta on that occurs
in the closed forum of a scheduled course. A faculty member invi ng a speaker to campus must get the Academic Dean’s approval
in advance of the event.
The guidelines pertain speciﬁcally to speakers and events opened to larger audiences, including other members of the University
community or the general public. Accordingly, only Regis University academic departments, administra ve oﬃces, and oﬃcially
recognized student organiza ons (sponsoring organiza ons) may submit a request to reserve a table or space to sponsor an event,
speaker, or demonstra on on Regis University campuses. Requests must be submi>ed to the Student Aﬀairs Oﬃce of Conferences
and Events, Monday through Friday, in a meframe suﬃcient to appropriately plan for an event. The required meframe may vary
by type of event. Submission of a request is not a guarantee of approval or a reserva on. The sponsoring organiza on or
individual will receive a conﬁrma on if a request is approved and an explana on if a request is denied. Regis University, in its sole
discre on, reserves the right to deny, alter, or cancel an event. Sponsoring organiza ons and individuals are invited to consult with
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Student Aﬀairs staﬀ to ensure that their event reﬂects the University’s
Catholic, Jesuit standards and values. If a request is denied,
the requestor may appeal in wri ng to the Vice President of Student Aﬀairs or his/her appointed designee. Appeals must be
submi>ed within 24-hours of the denial and may aﬀect the date/ me of the request if approved following an appeal. In the event
that the University, in its sole discre on, elects to incur addi onal costs for security related to an event, the sponsoring
organiza on will be responsible any security expenses incurred.
In addi on to the limita ons and condi ons enumerated above, the University has speciﬁc terms for the following kinds of events
Requirements to Hold a Demonstra on, Protest or Rally:
1. Only Regis University students, faculty and staﬀ are authorized to demonstrate on Regis University’s campus.
2. A request to hold a demonstra on must be submi>ed Monday through Friday at least 48 hours prior to the event.
3. Approval to hold a demonstra on is not transferable. The sponsoring party must be present for the dura on of the event.
4. Demonstrators may use public areas for assembly so long as all means of egress remain clear at all mes in case of an
emergency. Demonstra ons may not obstruct corridors, entrances, exits, or hallways within any University building or other
structure or impede the pedestrian or vehicular traﬃc to or on campus.
5. The University reserves the right to make reasonable restric ons on loca on, me or format of such demonstra ons for the
following purposes:
A. to alleviate poten al problems with safety or disrup ons of University ac vi es
B. to facilitate a free exchange of ideas consistent with the academic environment and the University's mission and values
C. to comply with applicable federal, state or local ordinances.
6. Demonstrators are not permi>ed in private oﬃces without invita on. The number of invitees is determined by the occupant
of the oﬃce and may not exceed standards set by ﬁre codes.
7. In accordance with ins tu onal policy, demonstrators are prohibited from smoking or consuming any controlled substance.
Further, demonstrators may not possess open ﬂames or any object employed for violence or destruc on of property.
8. Demonstra ons may not materially or substan ally disrupt the educa onal or business ac vi es in nearby campus buildings or
facili es.
9. If physical violence occurs or if it is determined that normal business or academic ac vi es are being disrupted, Campus Safety
will request that the demonstra on cease and demonstrators disperse. If demonstrators do not comply, local law
enforcement will be summoned, and student conduct ac on may result.
Requirements for Reserving Tabling Space
1. The Student Center pa o and inside the Student Center lobby may be reserved for tabling space by a recognized Regis
University Student Organiza on, academic department or administra ve oﬃce (Sponsoring Organiza on). External
organiza ons and individuals must be sponsored by a recognized Regis University Student Organiza on, academic department
or administra ve oﬃce to reserve a table.
2. All requests to reserve tabling space must be made at least two business days in advance of the event. Tabling ac vity is not to
be confused with demonstra ons, protests, or other organized ac vity that would fall under the policies established to
evaluate, support and approve such ac vi es.
3. Individuals or groups that set up an unauthorized table will be asked to remove their display. Failure to do so may result in
disciplinary ac on for students. Local law enforcement will be summoned to remove external organiza ons or individuals if
necessary.
4. Solici ng and materials that conﬂict with the mission and values of Regis University are prohibited.
5. Approval for tabling is not transferable. Sponsoring Organiza ons or individuals must have a primary contact that is
responsible for all table arrangements. A representa ve from the sponsoring organiza on must be present for the tabling
event.
6. Any distribu on of handbills or dissemina on of informa on, verbal or otherwise, shall be done from behind the
table and individuals shall not approach patrons to hand out materials or pe ons.
7. Approval to sell items or collect money must be granted by the Dean of Students or his/her designee.
Requirements for Invi ng a Speaker
1. Speakers or groups who are not members of the University community must be invited by a faculty member or a recognized
Regis sponsoring organiza on.
2. Invited speakers or groups must abide by the all policies and procedures of the University.
3. All administra ve oﬃces must obtain their unit’s Vice President’s approval for events in advance.
4. Guest lectures held in the classroom for a single course are governed by the Academic Freedom policy of the respec ve
college and are not subject to these guidelines.
5. The sponsoring organiza on must allow adequate me for facility arrangements which include a minimum of 21 days to plan
for speakers, ﬁlms, events, or other external organiza on ac vi es.
6. Regis University reserves the right to develop cke ng, modera ng, and safety protocols for an invited speaker.
7. Employment recruiters may be allowed on University premises providing they follow the guidelines of the University's
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65 All employment recrui ng requests are handled through the
Employment Recruitment Policy and all other University policies.
Center for Career and Professional Development.
Regis University reserves the right to exclude from campus speakers or groups whose nature or presenta on is contrary to or
inconsistent with the University’s mission or Jesuit, Catholic character, determina on of which shall be at the sole discre on of
the President or his designee.

LAST REVISED
November 8, 2018
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Regis University is a Jesuit Catholic University commi>ed to excellence in its programs and services; it exists for the purposes of
teaching and learning. It is accountable to its students, other cons tuents, and its ins tu onal accredi ng body to ensure that
students have access to appropriate procedures for registering complaints regarding ac ons, decisions, and/or processes so their
complaints may be deliberated and acted upon by appropriate University oﬃcials.
This policy applies to all Regis University students regardless of department, division, school, college, status, classiﬁca on, type, or
loca on. No retalia on shall be taken against a student who ar culates a complaint.
Regis University designates its individual departments and opera onal units as responsible for receiving, inves ga ng and
poten ally resolving student complaints. Depending upon the nature of the complaint, there are speciﬁc policies and procedures,
as detailed below.

VIOLATIONS OF THE STUDENT CODE OF CONDUCT OR
THE NONDISCRIMATION AND SEXUAL MISCONDUCT POLICY
The Regis University Student Handbook describes in detail informa on regarding judicial aﬀairs, student grievances, conduct
hearings, appeals and related procedures.
In accordance with the University’s Nondiscrimina on and Sexual Misconduct Policy any complaint or grievance pertaining to
discrimina on against persons of a protected class or pertaining to sexual misconduct will be referred to the University’s Equal
Opportunity & Title IX Coordinator for inves ga on. The Equal Opportunity & Title IX Coordinator shall maintain records of the
appeals and of the disposi on thereof.

ACADEMIC COMPLAINTS
Most academic concerns can be resolved informally by speaking directly with the individual; this approach is encouraged. If the
issue is not resolved, students who have a complaint against a faculty member or academic administrator regarding an academic
concern are expected to pursue the complaint resolu on processes established in their speciﬁc division, school, and college.
College-speciﬁc complaint processes are published on the websites of each college and/or in the annually-published Course
Catalog.
The ﬁve colleges of Regis University are the College of Business and Economics, College of Computer & Informa on Sciences
(CC&IS), College of Contemporary Liberal Studies, Regis College and Rueckert-Hartman College for Health Professions.
For concerns pertaining to grades and/or progression, the decision of the College’s academic dean shall be ﬁnal.

COMPLAINTS REGARDING NON-ACADEMIC SERVICES
Students with a complaint regarding non-academic services must no fy the person or head of the oﬃce responsible for the service
to seek to resolve the situa on by discussing the concern directly with the party involved within 30 calendar days of the incident
and otherwise follow the procedures for appealing a decision within the unit. For example, concerns or appeals related to disability
services, ﬁnancial aid, parking or residence life must be addressed through the processes set up by those departments. For further
informa on please call:
• Disability Services: 303.458.4941 or disability@regis.edu
• Financial aid or tui on and fees: 303.458.4126 or 800.568.8932 or studentservices@regis.edu
• Residence Life: 303.964.3628 or reslife@regis.edu
• Parking ckets: 303-964-5353 or ruparking@regis.edu
• Bookstore: 303.458.4150 or regisuniversity@bkstr.com
• Cafeteria (Bon Appe te): 303.458.4196
If there is not a formal procedure to appeal a par cular decision, most concerns can be resolved by speaking directly with the
individual. Therefore, a student with a grievance must ﬁrst no fy the person or oﬃce responsible to seek a resolu on. Such
no ﬁca on should be in wri ng and should be submi>ed within 30 days of becoming aware of the grievance.
In limited circumstances, a student may ﬁle a formal complaint using the policy iden ﬁed below. The formal complaint must be
ﬁled within 14 days of the student receiving a unit level decision or appeal decision, whichever is ﬁnal. Alterna vely, if a student
does not receive a reply from the unit, the student may ﬁle a formal complaint within 30 days of the ini al wri>en no ﬁca on of a
grievance to the unit. The only basis for a formal complaint is that the applicable policy or procedure has not been followed or
applied
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FORMAL INSTRUCTIONAL COMPLAINTS
Appeals of academic issues (other than grades or progression) beyond a college’s academic dean may be made in wri ng to the
Oﬃce of the Provost within 14 calendar days of the decision of the unit’s dean or director, using the process described below. The
Oﬃce of the Provost will make the ﬁnal decision and will no fy the student of the decision within 14 calendar days of receipt of the
complaint, as described below.
Complete records of such formal academic complaints (other than grades or progression), and records of their disposi+on, are
maintained by the Oﬃce of the Provost.

FORMAL NON-INSTRUCTIONAL COMPLAINTS
Appeals of a non-academic decision beyond a unit’s dean or director may be made in wri ng to the Oﬃce of the Vice President of
Mission and Chief of Staﬀ within 14 calendar days of the head of the unit’s decision using the process described below. The Vice
President of Mission and Chief of Staﬀ will make the ﬁnal decision and will no fy the student of the decision within 14 days of
receipt of the complaint, as described below.
Complete records of such formal non-academic complaints, and records of their disposi+on, are maintained by the Oﬃce of the Vice
President of Mission and Chief of Staﬀ.

FORMAL COMPLAINT PROCESS
A formal complaint must be made in wri ng, and must include the following informa on:
1. Student’s name, Regis I.D. number, mailing address, email address, and telephone number.
2. A detailed descrip on of the speciﬁc ac ons that cons tute the basis for the complaint and the names and tles of those
involved.
3. The date(s) of the alleged ac ons.
4. A list of witnesses, if any, including their contact informa on and the facts known by each.
5. Documenta on that supports the complaint.
6. Evidence that the student has already a>empted to resolve the concern through the informal dialogue and unit-level
resolu on, as described above.
Upon receipt of a formal complaint, the Oﬃce of the Provost or the Oﬃce of the Vice President for Mission and Chief of Staﬀ, as
appropriate, will acknowledge receipt of the complaint within seven (7) working days. Normally, complaints will be inves gated
and resolved within 14 calendar days.
The administrator in receipt of the complaint will advise the complainant if that meline will not be met. The oﬃce in receipt of the
complaint will issue a wri>en determina on of the complaint which will be provided to the student and the aﬀected unit or other
individual.
If it is evident the complaint has not been previously addressed by the appropriate college/school/division/unit for inves ga on
and proposed resolu on, the complaint may be referred to the correct level for a decision. The oﬃce that receives the complaint
may overturn, modify, or uphold the previous decision made by the head of the unit.
The decision of the Oﬃce of the Provost or the Oﬃce of the Vice President for Mission and Chief of Staﬀ shall be ﬁnal.
It is the expecta on of Regis University that students will ﬁnd a fair and equitable resolu on to complaints when following the
complaint process as outlined above; however, if a student desires to take further ac on and in accordance with federal law
(see 34 C.F.R 668.43 (b)), informa on for ﬁling complaints with our accreditor and with each State agency that governs
educa onal ac vity is found below.
Regis University is accredited by The Higher Learning Commission (HLC), one of six regional higher educa on ins tu onal
accreditors in the United States. Web: h>p://www.hlcommission.org Mail: 230 South LaSalle Street, Suite 7-500 Chicago, IL 60604
Phone: 800.621.7440. The HLC Complaint Process can be located at : www.hlcommission.org/HLC-Ins tu ons/complaints.html.
Students may file complaints with the appropriate U.S. state governing board or commission that governs University
educational activity. A list of appropriate state boards/commissions, as well as contact information and links to pertinent
websites, is provided below. For questions regarding the appropriate state agency, please email
stateauthorization@regis.edu for more information.
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COMMUNICABLE DISEASE POLICY
A variety of communicable diseases exist on a college campus that vary in degree of transmission to others and in severity of
poten al health risks to individuals. These diseases generate diﬀering levels of concern among faculty, staﬀ and students.
Regis University has established clear, consistent and nondiscriminatory policies and procedures to deal with communicable
diseases while concurrently acknowledging the privacy of individuals. These policy and procedure statements are rou nely
updated based upon the recommenda ons of the Centers for Disease Control (CDC) and state and local health departments.
A full descrip on of the communicable disease policy is available in the Student Health Services oﬃce or the Oﬃce of Student
Aﬀairs

FINANCIAL AID FRAUD
Any fraud or misrepresenta on by a student related to ﬁnancial aid programs administered by the Financial Aid Oﬃce is absolutely
prohibited. Fraud or misrepresenta on includes, but is not limited to:
• Forged, falsiﬁed or counterfeit documents or signatures.
• False or ﬁc ous names, addresses or social security numbers.
• Inten onally submiMng false or incorrect informa on.
• False claims of dependency or ci zen status.
• Unreported or misreported receipt of student aid.
• Altering documents or falsifying hours worked.
If the Financial Aid Oﬃce suspects a student of commiMng fraud or misrepresenta on related to ﬁnancial aid or to par cipa on in
the work/study program, the Director or his/her designee will:
• No fy the student of the charges;
• Meet with the student to review the charges and possible consequences and provide him/her with copies of any
documents used to support the charges;
• Allow the student to respond to the charges, to ask ques ons of witnesses, and to oﬀer witnesses or evidence on his/her
own behalf;
• Allow the student to be accompanied by an advisor of his/her choice who is Regis University faculty or staﬀ;
• Make a determina on of the facts of the case based on the evidence presented and determine sanc on if applicable; and
• Oﬀer the student the opportunity to appeal the ﬁnding and/or sanc ons to the Vice President for Finance, whose decision
shall be ﬁnal.
If a student is found guilty of Financial Aid Fraud or misrepresenta on, possible sanc ons include, but are not limited to:
• Cancella on of all or part of the student’s remaining ﬁnancial aid award;
• Ineligibility for future ﬁnancial aid at Regis;
• Reimbursement to the University for any pay received for hours not actually worked;
• Referral of student’s case to one of the following outside agencies/oﬃces:
• Colorado Commission on Higher Educa on (Colorado Funding)
• Department of Educa on (Federal Funding)
• Inspector General’s Oﬃce (Federal Funding)
• State or local law enforcement agency with jurisdic on to inves gate such cases. (If any such agency is used, the Director
will report all such referrals to the Inspector General’s Oﬃce once each calendar year.)
• Referral to the Asst. Dean Community Standards & Care for possible ini a on of disciplinary proceedings to be ﬁled under
the University’s Student Code of Conduct, which could result in expulsion or suspension from the University.

GOOD SAMARITAN/AMNESTY POLICY
Please see the Good Samaritan/Amnesty Policy found in the Student Code of Conduct.

HIPPA PRIVACY AND SECURITY REMINDER
The goals for maintaining rigorous adherence to HIPAA compliance requirements within all Regis University-sponsored programs,
projects and ac vi es are designed to:
• Ensure the security and conﬁden ality of PHI and ePHI as covered by HIPAA;
• Protect against any an cipated threats or hazards to the security or integrity of such informa on, and
• Protect against unauthorized access, use or disclosure of such informa on.
Each student should have completed the necessary training on how to comply with the policies and procedures for maintaining
HIPAA compliance. If you have not received or completed your HIPAA training at Regis University, you must inform your instructor.
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Reminders
Protected health informa on is any informa on that allows you associate a person's iden ty with their health care informa on.
This applies to all forms of media including: paper documents, electronic ﬁles and data, course notes, research papers, video and
sound recordings, photos, charts, etc. As it pertains to Regis University-sponsored programs, project and ac vi es, the following
are reminders of common privacy and security prac ces for protected health informa on that must be followed:
•
•

•
•
•

Any personal documents and notes in any form that contains individually iden ﬁable health informa on on pa ents you come
into contact with as a result of Regis University-sponsored training must be properly protected and its conﬁden ality must be
maintained.
Regis University students who are training at partner health provider organiza ons are prohibited from removing documents
that contain individually iden ﬁable health informa on without a wri>en and signed authoriza on from the health care
provider’s Health Informa on Management (HIM) Department or authorized representa ve and the proper pa ent
authoriza on.
Special note on minors—in most cases, minors cannot legally consent or authorize the release of their protected health
informa+on.
Regis University students par cipa ng in Regis University-sponsored health care training and research ac vi es must only use
de-iden ﬁed informa on or limited data sets in any presenta ons or publica ons outside of the health care provider
organiza on. (See Appendix A on ‘How to de-iden fy individual health informa on’.)
For Regis University students par cipa ng in Regis University-sponsored health care training and research ac vi es, the
following ac vi es involving individually iden ﬁable health informa on are explicitly prohibited:
• Sending such informa on through unsecure email,
• Pos ng such informa on on any social networking site—regardless of the user account used by the Regis University
student, faculty or staﬀ to post the informa on, and
• Disclosing such informa on during classroom discussions and/or presenta on.

Policy compliance and sanc ons
It is the responsibility of each student to review all aspects of the course syllabus including the Regis University HIPAA Privacy &
Security Reminders. In doing so, the student acknowledges that he or she agrees to adhere to these prac ces. Furthermore, the
student agrees not to divulge the contents or to provide access of any examina on or assignment to another student in this or
ensuing semesters.
All viola ons of the Regis University HIPAA privacy and security policies and prac ces are taken very seriously. All viola ons will be
reported to the Regis University HIPAA Privacy & Security Commi>ee for review to determine the extent of the viola on and the
appropriate sanc ons to be applied, where necessary.
Sanc ons may include no ﬁca on of the student’s advisor with a note in the student’s advising ﬁle, reduc ons in the grade for the
course up to and including failure, and remedial ac on as directed by the Regis University HIPAA Privacy & Security Commi>ee.
Repor ng requirements
In the event that any Regis University staﬀ, faculty or student becomes aware of the unauthorized use or disclosure of PHI or ePHI
that is under the control and protec on of Regis University, the incident must be reported within 5 days of discovery to:
Sheila Carlon, HSA Division Director
Regis University
3333 Regis Blvd.
Denver, CO 80221
303 458 4108
PrivacyOﬃcer@Regis.edu

INSURANCE REQUIREMENTS
As a condi on of enrollment, all full- me Regis College, full me students in the DPT in Physical Therapy, D.Pharm in Pharmacy,
Bachelor of Science in Nursing Accelerated and tradi onal Nursing programs must maintain health insurance coverage. This
requirement can be met in one of two ways:
a. Purchasing the University-sponsored Student Health Insurance plan; or
b. Waiving the University plan and presen ng proof of coverage by an alterna ve health insurance plan of the student’s
choosing.

LITTERING
Students are expected to refrain from throwing trash and other objects onto the campus grounds. Students in residence halls may
not throw trash or other objects out of windows.
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Regis University permits the use of non-motorized vehicles, including but not limited to skateboards, roller skates, rollerblades,
scooters, bicycles, coaters, in-line skates, toy vehicles, as well as skis and snowboards on campus provided that appropriate
precau ons are taken to protect the safety of other persons and property. This policy is established to address safety concerns
posed by the use of non-motorized vehicles and to minimize poten al damage to University property from the use of these
vehicles. This policy does not apply to the use of wheelchairs on campus.
Applicability:
This policy applies to all persons on the campus premises.
Policy:
The use of non-motorized vehicles is prohibited in the following loca ons:
• Inside University buildings;
• On loading docks, stairs, banisters, railings, landings, ramps, walls, sculptures, dedicated plazas and other sea ng areas;
• On athle c or recrea onal playing venues; and
• Anywhere such ac vi es are prohibited by sign.
Enforcement:
Students, faculty and staﬀ found in viola on of this policy will be subject to disciplinary ac on in accordance with applicable
University policies and procedures. Visitors and other persons present in or on University Property with or without sponsor shall be
subject to arrest and prosecu on by the Denver Police Department for oﬀenses of trespass and destruc on of property.

OFF-CAMPUS RELIGIOUS ORGANIZATIONS POLICY
Oﬀ-campus religious organiza ons wishing to use university publicity outlets and/or campus facili es for prayer or mee ng space
must contact, and be approved by, the Director of University Ministry, Student Center, Room 214 at 303-458-4253. Approved
outside organiza ons are required to abide by the policies and procedures of Regis University as outlined in the student handbook.
Such organiza ons are required to disclose their aﬃlia ons, mission, and campus intent. Oﬀ-campus religious organiza ons must
also demonstrate a respect for other religious tradi ons, refrain from exer ng pressure on campus members to par cipate in the
organiza on’s ac vi es, and abstain from solici ng members of the university community in any fashion. Organiza ons seeking to
retain their approved status will be subject to an annual review. Failure to abide by this policy will result in the revoca on of
approved status and the loss of privileges and access.

ON-CAMPUS INTERVIEWING NO-SHOW/CANCELLATION POLICY
The Center for Career and Professional Development provides opportuni es throughout the year for students/alumni to engage in
on-campus interviewing with a wide range of employers. In order to maintain the integrity of the on-campus interviewing program,
it is necessary that these guidelines be followed by all students/alumni in the case of a cancella on or no-show.
Students/alumni who have to cancel an interview must contact the Center for Career and Professional Development at 303-4583508 or email careers@regis.edu at least 24 hours prior to the interview me. Students/alumni that “no-show” must submit the
following two items in order to par cipate in future on-campus interviewing:
a. A le>er of apology to the recruiter with whom you were to interview; and
b. A copy of the le>er of apology and/or explana on to the Center for Career and Professional Development at careers@regis.edu.
A student/alum who does not show more than once for on-campus interviews must meet with the Director of the Center for
Career and Professional Development for the purpose of determining the eligibility of the candidate to par cipate in future
on-campus interviews.

ON-CAMPUS EMPLOYER RECRUITING GUIDELINES
The Center for Career and Professional Development has adopted the following guidelines to determine the eligibility of an
employing organiza on or individual to do on-campus recrui ng or u lize any other employer services:
• Must conduct recrui ng ac vi es to ﬁll current or near-term job opportuni es for students, recent college graduates,
and/or more experienced alumni, or to present to such persons employment related informa on about the company/
organiza on in an cipa on of future hiring needs.
• Cannot charge placement fees to applicants.
• Must comply with all applicable federal and state employment laws and regula ons, including, without limita on, the
federal Equal Employment Opportunity Act, and with the employer recrui ng guidelines of the Na onal Associa on of
Colleges and Employers and the Collegiate Career Services Associa on of Colorado and Wyoming.
• Cannot recruit for “commission only” jobs, unless a paid training period is provided.
• The Center for Career and Professional Development reserves the right to approve/disapprove any employer’s access to
employer services.
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The burning of wood or any products other than propane, natural gas, or charcoal brique>es in outdoor ﬁreplaces or ﬁre pits is
prohibited in the City and County of Denver (including the Regis University Northwest Denver Campus) without the approval of the
Environmental Services Division and Fire Preven on and Inves ga on Division.
A University employee who has agreed to be responsible for oversight of a ﬁre pit event on the Northwest Denver Campus must
submit a wri>en request to the Associate Vice President for Physical Plant and Capital Projects a minimum of 45 days prior to the
date of the event to allow suﬃcient me for the City to process the required permits. The AVP for Physical Plant or designee will
submit the permit request to the appropriate City and County divisions. The City and County require that the permits be posted on
the site and that ﬁre code requirements are met.

PARENTAL NOTIFICATION POLICY
Regis University understands that parents play a central role in the con nuing development and educa on of their college students
and hopes to work in partnership with them in this essen al enterprise. We also recognize that students have speciﬁc rights and
expecta ons in terms of their privacy. In accordance with the Family Educa onal Rights and Privacy Act, the University has
established the following guidelines for no fying parents or legal guardians when there is a concern for the health and welfare of
the student, including situa ons involving medical transporta on and treatment, and serious or repeated viola ons of alcohol and/
or drug policies.
The University reserves the right to no fy the parents/guardians of dependent students regarding any conduct situa on,
par cularly alcohol and other drug viola ons. The University may also no fy parents/guardians of non-dependent students who
are under the age of 21 of alcohol and/or other drug viola ons. Parental no ﬁca on may also be u lized discre onarily by
administrators when permi>ed by FERPA or consent of the student.
Nothing in these guidelines shall prevent University oﬃcials from no fying parents or legal guardians of students of health or
safety emergencies, including situa on requiring medical transport and treatment, regardless of the disciplinary status of the
student. When the University intends to contact a student’s parents, it will ﬁrst a>empt to no fy the student of its intent. The
Dean of Students or designee reserves the right to no fy a parent or legal guardian without a student’s consent under the
following circumstances:
a. The viola on involved harm or threat of harm to the student, other persons, or campus property;
b. The viola on involved an arrest in which the student was taken into custody by the police;
c. The viola on resulted in or is likely to result in the student being suspended or expelled from University-operated housing,
the University, or both;
d. The student has shown a pa>ern of behavior or viola on that indicates a poten al physical or psychological problem;
e. The student who commi>ed the viola on required medical a>en on as a result of the consump on of alcohol and/or
illicit drugs.

PARKING POLICIES
All students whom park on the Northwest Denver Campus are required to pay for parking. University Parking Policies and
regula ons, including fee and ﬁne schedules, parking permits, appeals processes, etc., can be found at www.regis.edu/parking.

PROFESSIONAL STANDARDS
Many students at the University are members of academic units with professional standards of conduct that go beyond the
University standards that govern all Regis students. Because these professional programs must insure suitable standards of
conduct, the designated academic oﬃcer of such a program may assume full authority and responsibility to handle incidents
involving professional misconduct as a related academic ma>er. Therefore, the standards of conduct, policies and procedures for
handling professional misbehavior observed by the individual academic units may take precedence over the policies set forth in the
University Handbook. A student may also be examined and sanc oned for viola ng both the University Student Code of Conduct
and the professional standards of the academic unit of which the student is a member based on the same facts, circumstances and
ac ons.

PUBLICITY POLICY
Before pos ng anywhere on campus, all student ac vity or club posters, signs, etc., must be approved by the Oﬃce of Student
Engagement and Leadership, Room 200 of the Student Center. Materials that are to be posted on any of the Student Engagement
bulle n boards will be funneled to the Oﬃce of Student Engagement and Leadership to be posted by its personnel; materials to be
posted in the residence halls will, following approval, be posted by the Residence Life staﬀ. Posters that adver se the use or sale of
alcoholic beverages will not be approved, nor will posters that do not display the name of the sponsoring group or organiza on.
Materials found on these bulle n boards that do not display the Student Ac vi es stamp will be removed.
The University similarly reserves the right to remove or refuse to post adver sements or announcements it deems oﬀensive for
public display purposes, that adver se private oﬀ-campus par es, or that represent non-University events in conﬂict or
71

69

compe

72 ble with the University mission.
on with University ac vi es, or that are deemed incompa

When promo ng events or ac vi es, campus groups may also make use of the Student Center Marquee, INSITE, the Regis intranet
website, as well as publica ons such as the Highlander.
Pos ng and Informa on Distribu on Guidelines:
• All ﬂyers, announcements, and posters must be approved prior to pos ng by a Student Engagement staﬀ member. This
includes ﬂyers placed under doors in the residence halls, ﬂyers to be posted on Student Engagement boards, and those
placed on vehicles in the parking lots.
• No pos ng on windows, doors, pillars, walls or exteriors of buildings on campus. (Excep on: Walls and glass areas
permi>ed in the Student Center lobby, residence halls, and Field House.) Post on general bulle n boards only, not those
assigned to speciﬁc departments or programs. Pos ngs will typically be removed two weeks from date of approval or at
the conclusion of the event.
• No non-Regis groups may post or distribute in the residence halls. Vendors wishing to distribute informa on should leave
it in the Student Ac vi es Oﬃce. Regis groups must consult with the Student Engagement and Leadership for approval
prior to any pos ng and/or distribu ng of ﬂyers.
• Banners must also be approved. No banners or displays shall be suspended from ceilings, except in the Student Center
and Field House, nor shall materials be placed over any device that provides a ﬁre and life safety func on. (Fire alarms and
hallway lights).
• Posters and/or ﬂyers that are placed on vehicles must comply with this policy. The reques ng individual or group may also
be invoiced for excessive li>er clean-up or barred from doing so in the future. Those inser ng approved ﬂyers onto vehicles may be subject to those rules and laws pertaining to trespassing.
• Removal of all posted items will be by the Student Engagement and Leadership and Physical Facili es. Non-approved
items or those posted in non-pos ng loca ons may be removed without consulta on.
• All requests for pos ng must be made at least 3 days in advance of pos ng/distribu on deadline.
• Groups promo ng an event may feel free to “chalk” the sidewalk within 50 feet of the front of each residence hall(s).
Chalk may also be used within 50 feet of the Student Center.
• Removal of all posted items in the Residence Halls will be by the Residence Life Oﬃce staﬀ. Non-approved items or those
posted by individuals or groups other than the Residence Life Oﬃce staﬀ will be removed without consulta on.
• Any individual or group other than Residence Life staﬀ pos ng and/or distribu ng material in the residence halls will, on
ﬁrst occurrence, be asked to follow the pos ng policy. Similarly, groups pos ng around campus without proper approval
from the Student Engagement and Leadership will be asked to follow the pos ng policy. If pos ng/distribu ng con nues
by that individual and/or group, the individual and/or group will lose the privilege of having material posted/distributed in
the residence halls and around campus for the remainder of the semester.
• Student Government Elec on materials are subject to this policy, in addi on to the campaign guidelines issued to
candidates at the commencement of the elec on process.

RESIDENCE LIFE AND HOUSING POLICIES
Policies pertaining to the opera on and management of Residence life and Housing cab be found on the Residence Life portal
‘Ranger Front Porch” under student resources.

RESIDENCY REQUIREMENT POLICY
A large body of research shows that living in a residence hall has a posi ve inﬂuence on the following student outcomes:
• Reten on and persistence toward gradua on;
• Percep on of the campus social climate;
• Par cipa on in co-curricular ac vi es;
• Development of interpersonal rela onships;
• Greater faculty interac ons; and
• Personal growth and development.
Each of these outcomes posi vely inﬂuences students’ overall educa onal experiences and supports their total success and growth
as college students.
Subject to the availability of space, all full- me, ﬁrst-year and second-year, degree-seeking students at Regis University are
required to live in the residence halls for the en re academic year (fall and spring semesters). Limited excep ons may be granted
on a case-by-case basis, according to a waiver process that will be fairly and consistently enforced. Addi onally, all ﬁrst-year
students who live in the residence halls are required to have a residen al meal plan. For more informa on, please consult the
room and meal plan rates. Addi onally, if a student has dietary restric ons we are able to make a variety of accommoda ons.
Requests for accommoda ons are made through the Housing Applica on Process and Regis University Dining staﬀ.
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Possible Criteria for Excep ons:
Students who meet one or more of the following criteria may request an excep on to the ﬁrst-year residency requirement as
provided below. The excep on categories may include, but are not limited to, the following:
• Student is married or part of a civil union;
• The parent or legal guardian of a child(ren) that resides with them;
• Age 21 years or older prior to the ﬁrst day of classes for the ﬁrst or 3rd semester of a>endance at Regis;
• Transferring from another post-secondary ins tu on where they lived on-campus for at least two semesters;
• Living at home with their parent/guardian(s) at their parent/guardians’ permanent residence within 20 miles from campus
and commu ng to campus daily;
• A member of the United States military who has served for one (1) year or more; or
• Other circumstances approved following appropriate review.
Students required to reside in the residence halls may submit a ﬁrst-year and second-year residency waiver form to occupancy
management/housing opera ons to review their individual situa on.
Nothing in this policy shall supersede the condi ons of an exis ng fully executed residence hall contract, including all condi ons for
termina ng the contract.

RESPONSIBLE USE OF UNIVERSITY TECHNOLOGY RESOURCES
Regis University technology resources are to be used to advance the University’s mission of educa on, scholarship and service.
Faculty, students and staﬀ may use these resources for purposes related to their studies or research, their teaching, the execu on
of their du es as University employees, their oﬃcial business with or for the University, or other University-sanc oned ac vi es.
The University encourages the use of technology resources for these primary ac vi es. These resources include, but are not limited
to, hardware (including telephones, computers and tradi onal media equipment) either owned or leased by the University,
soSware and consul ng me (and exper se) of the staﬀ of Informa on Technology Services or other University technology
support staﬀ. Unless approved in advance by a vice-president or dean, use of University technology resources for commercial
purposes is prohibited.
The use of technology resources provided by the University for purposes not directly related to the primary ac vi es indicated in
the previous paragraph should be considered as secondary ac vi es (i.e. personal or otherwise). Should such secondary ac vity in
any way interfere with primary ac vi es, they may be terminated immediately.
All computer ﬁles, documents, and soSware created or stored on the University’s computer systems are subject to review and
inspec on at any me.
Many of the University’s technology resources are shared amongst the en re University community. The use of these may not
violate law or the rights of others. Prohibited ac vi es include, but are not limited to:
• Ac vi es that obstruct usage or deny access to technology resources
• Ac vi es that could be considered as harassing, libelous or obscene
• Ac vi es that violate copyright or other intellectual property rights of others
• Ac vi es that violate Regis University policies
• Ac vi es that violate local, state or federal laws
• Unauthorized use of computer accounts
• Impersona ng other individuals
• A>empts to explore or exploit security provisions, either at the University or elsewhere
• Ac vi es that invade the right to privacy of others
• Destruc on or altera on of data belonging to others
• Crea ng, using or distribu ng computer viruses
• Allowing other individuals to use your account/password
• Disrup on or unauthorized monitoring of electronic communica ons or of computer accounts
• Academic dishonesty (e.g., plagiarism, chea ng)
• Inappropriate and/or widespread distribu on of electronic communica ons (e.g. “spamming”)
Addi onally, individuals may wish to use University Wide Informa on Systems including, but not limited to, the World Wide Web,
the Internet, RegisNET, and email. Any person providing informa on through these resources or via connec ons to the data or
telecommunica ons infrastructure must also abide by the general policy statements below. These policy statements apply to
informa on made available ac vely, as in email, as well as passively, as in the World Wide Web.
A. Anonymous informa on is strictly prohibited. All publica ons must contain the electronic mail address of the person
making the informa on available. For example, ac ve informa on such as e-mail must contain the e-mail address of the
sender in the FROM: ﬁeld. Passive informa on, such as that found on the World Wide Web, must contain the e-mail
address of the author, owner or sponsor at the bo>om of the page.
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B.

C.

All informa on must carry a date indica ng the date the74
informa on is being made available. For informa on made
available ac vely, such as through e-mail, the date would appear in the DATE: ﬁeld. For passive informa on, such as that
found on the World Wide Web, the date should appear at the bo>om of the page labeled as the pos ng date.
Speciﬁc and detailed guidelines for the responsible use of E-mail (ac ve) and World Wide Web (passive) technology
resources exist in other policy documents. Copies can be obtained from Informa on Technology Services.

The University intends to place eﬀort toward development of technology resources and not the policing of the use of those
resources. Engaging in ac vity that violates or is prohibited by current faculty, student, and staﬀ opera onal policies may result in
loss of access privileges as well as appropriate disciplinary or correc ve ac on in accordance with procedures outlined in the
governing contractual agreement, if any. (See Faculty Status Agreement, Student Standards Code of Conduct, RHCHP Faculty
Handbook, CPS Faculty Handbook, Human Resources Policy Manual, RHCHP Student Handbooks, Regis University Bulle n.) If such
ac vity also violates local/state/federal laws, perpetrators may be referred to appropriate law enforcement oﬃcials.

EMAIL POLICY
There is an expanding reliance on electronic communica on among students, faculty and staﬀ at Regis University. This is mo vated
by the convenience, speed, cost-eﬀec veness, and environmental advantages of using email rather than printed communica on.
Because of this increasing reliance and acceptance of electronic communica on, email is considered an oﬃcial means for
communica on within the University.
Scope
This email policy provides guidelines regarding the following aspects of email as an oﬃcial means of communica on.
• University use of email;
• Assignment of email addresses;
• Use of and responsibili es associated with assigned email addresses; and
• Expecta ons of email communica on among faculty, staﬀ and students.
Policy
1. University use of email: Email is an oﬃcial means for communica on within Regis University. The University may send
correspondence exclusively through email regarding important ma>ers including, but not limited to, ﬁnancial aid, policy
announcements, employee beneﬁts informa on, mee ng and event no ﬁca ons, student conduct correspondence, and
academic informa on. Students, faculty, and staﬀ are expected to check their email on a frequent and consistent basis in
order to stay current with University-related communica ons.
2. Assignment of email addresses: Informa on Technology Services (ITS) will assign each student, faculty member and staﬀ
member an oﬃcial University email address as part of the applica on process to obtain a RegisNET account. It is to this oﬃcial
address that the University will send email communica ons.
3. Redirec ng of email: A student, faculty member or staﬀ member who chooses to redirect email from his or her oﬃcial Regis
University address to another email address takes full responsibility for the correct conﬁgura on of that forwarding and
assumes all risk for such ac on. The University will not support and will not be responsible for problems associated with or the
handling of email by outside vendors. Having email redirected does not absolve a student, faculty member or staﬀ member
from the responsibili es associated with communica on sent to his or her oﬃcial University email address.
4. Expecta ons regarding use of email: Students, faculty and staﬀ are expected to appropriately manage their Regis University
mailboxes and to check their oﬃcial University email address on a frequent and consistent basis in order to stay current with
University communica ons. Prompt disposi on of email is necessary to manage storage space on the email system.
5. Educa onal uses of email: Faculty may determine how email will be used in their courses. It is highly recommended that if
faculty has email requirements and expecta ons that they specify these requirements in the course syllabus. Faculty may
expect that students’ oﬃcial Regis University email addresses are being accessed, and faculty may use their Regis University
email accordingly.
6. Appropriate use of email: In general, email is not appropriate for transmiMng sensi ve or conﬁden al informa on unless its
use for such purposes is matched by an appropriate level of security.
a. All use of email, including use for sensi ve or conﬁden al informa on, will be consistent with the University’s Responsible
Use of Informa on Technology and Responsible Use of Email policies.
b. Conﬁden ality regarding student records is protected under the Family Educa onal Rights and Privacy Act of 1974
(FERPA). University policy prohibits the transmission of non-directory student informa on by general email. However, in
the course of doing business, such informa on may be transmi>ed internally from one Regis.edu account to another. (See
www.regis.edu/registrar/FERPA for a lis ng of directory Informa on.)
c. Email shall not be the sole method for no ﬁca on of any legal ac on.

ONLINE PRIVACY POLICY
Regis University (“Regis”) is commi>ed to respec ng your privacy. This policy is available on the Regis homepage and at every point
personally iden ﬁable informa on is requested. Regis may revise this policy at any me. Any changes to the policy will be posted
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with other policies within the University portal, called INsite (insite.regis.edu).
This policy does not apply to prac ces of companies that Regis does not own or control, or to persons that Regis does not employ
or manage.
Personal Informa on
For purposes of this policy, personal informa on is informa on which is unique to you and by which you can be iden ﬁed
(including, but not limited to, your email address, name, address (work or home), telephone numbers, social security number,
credit card numbers, and bank account numbers)
Informa on Collected
When you visit any Regis website, Regis does not automa cally collect or store personal informa on. Any data collec on
performed is for the purposes of aggregate analysis of site usage, and is not recorded in a manner that allows tracking of individual
iden ty. Examples of data collected include:
• The date and me of a visit;
• The pages visited;
• The address of the website from which a visitor came;
This informa on is used for sta s cal purposes and to improve our services.
Although Regis does not require you to provide personal informa on when you visit its website, in order for Regis to respond to a
request of yours, or in order for you to avail yourself of Regis services, you may be asked to provide personal informa on. You can
choose not to provide such informa on, but if you do so, Regis may not be able to respond to your request. The personal
informa on you provide shall be used only to fulﬁll the stated purpose of your communica on or par cipa on.
Informa on Sharing and Disclosure
Users of Regis’ wiﬁ services, computers, or a Regis email address including Regis’ computer lab, must be aware that e-mail
messages, Internet connec ons, and all ﬁles and folders accessed or maintained on the Regis Computer Systems—including
business and personal e-mails, ﬁles, and folders, that are automa cally cached or stored as backup—are the property of Regis and
that such materials may be subject to monitoring. However, Regis does not share or disclose your personal informa on except as
described below:
Regis will send personally iden ﬁable informa on about you to others when:
• it has your consent to share the informa on;
• it is necessary to provide the service you requested (e.g. banks and credit card processors to the extent necessary to
deliver payment and/or billing services); and/or
• it believes release is appropriate to comply with applicable laws or regula ons, or to protect rights, property or safety of
Regis, its employees, users or others. This includes exchanging informa on with other companies and organiza ons for
fraud protec on and credit risk reduc on.
Informa on Security
Regis uses security measures to protect against the unauthorized release of or access to personal informa on. However, the
conﬁden ality of any communica on or material transmi>ed to or from Regis via its web site or email cannot be guaranteed. Regis
has no responsibility or liability for the security of informa on transmi>ed through the Internet.
To the extent hyperlinks are u lized to access other sites, be aware that those sites are not controlled by Regis and are not subject
to the Privacy Policy. You are subject to those sites’ privacy policies when you leave Regis site. Regis recommends that you review
the privacy statements of web sites to which you choose to link.
Consent
Your use of Regis online services amounts to your consent to the collec on and use of the informa on by it. You have the right to
access the personal informa on which Regis has collected about you. You also have the right to modify any errors contained in that
informa on.

REGIS UNIVERSITY PREMATRICULATION IMMUNIZATION POLICY
This policy applies to the following two student popula ons:
A. Student-tradi onal undergraduate, biomedical science graduate students and any transfer students enrolled in 1 or more
classes.
B. Residen al student—Any student living in university housing.
Measles, Mumps and Rubella:
Colorado state law requires that college or university students enrolled for 1 or more classes and born on or aSer January 1, 1957
must provide proof of 2 vaccina ons for measles, mumps and rubella (MMR) prior to enrollment and prior to arrival at school. The
completed immuniza on record, the “Cer ﬁcate of Immuniza ons for College Students” must:
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76 each of the measles, mumps and rubella vaccines. The 1st
Show documented proof of having received 2 vaccina ons
MMR must be administered no earlier than 4 days before the 1st birthday. There must be at least 28 calendar days
between the 2 MMR vaccina ons.
2. Include the day, month and year of the MMR vaccina ons.
3. Show the full given birth name and date of birth of the student.
4. Be signed by a physician, a nurse or a school health authority, and dated aSer the last immuniza on given.
5. Be translated into English.
Documenta on can be obtained from medical records from a primary care provider, school or military records.
1.

There are two alterna ves if the “Cer ﬁcate of Immuniza ons for College Students” form is not signed by the physician, nurse or
school health authority.
• A student can a>ach an oﬃcial copy of an immuniza on record to the “Cer ﬁcate of Immuniza ons for College Students”
form documen ng immuniza on dates OR
• A>ach wri>en evidence of laboratory tests showing immunity to measles, mumps, and rubella to the “Cer ﬁcate of
Immuniza ons for College Students” form
Note: If laboratory evidence is used for proof of immunity, the test result(s) must be a>ached. If a student cannot verify
immuniza ons, the student will need to be re-immunized. A physician’s or parent’s statement that they have had the
disease is not acceptable.
Medical, religious and personal exemp ons are allowed by Colorado state law for the MMR vaccina on. If a student (must be 18
years of age) or parent/guardian requests a religious or personal exemp on they must sign, date and indicate the vaccina on for
which they are reques ng an exemp on on the “Cer ﬁcate of Immuniza ons for College Students”. Medical exemp ons must be
signed by an advanced prac ce clinician or physician.
Meningococcal Disease:
1. Regis University requires that all students living in university housing provide documented proof of 1 meningococcal
immuniza on, and a booster dose if indicated before arrival at school as outlined below:
• Students aged 21 years or younger should have documenta on of 1 dose of meningococcal conjugate vaccine. If the 1st
dose was administered before the 16th birthday, a booster dose should be administered before enrollment. The booster
dose can be administered any me aSer the 16th birthday to ensure that the booster is provided. The minimum interval
between doses of meningococcal conjugate vaccine is 8 weeks.
These requirements are based upon recommenda ons from Center for Disease Control (CDC) Advisory Commi>ee on
Immuniza on Prac ces (ACIP) and the American College Health Associa on (ACHA).
2. Medical, religious and personal exemp ons are allowed per Regis University policy for the meningococcal vaccina on. If a
student (must be 18 years of age) or parent/guardian requests a religious or personal exemp on they must sign, date and
indicate the vaccina on for which they are reques ng an exemp on on the “Cer ﬁcate of Immuniza ons for College
Students”. Medical exemp ons must be signed by an advanced prac ce clinician or physician. If reques ng an exemp on for
the meningococcal immuniza on the student (if 18 years of age) or parent/guardian must also sign and date the “Informa on
Regarding Meningococcal Disease Form”.
3. All students will be provided with the “Informa on Regarding Meningococcal Disease” form to review **.
If a student fails to submit acceptable immuniza on document by the ﬁrst day of class, they will have 14 days to comply and
submit the required documenta on to Student Health Services. Failure to provide the required documenta on will result in the
student being deemed non-compliant and possibly dropped from classes. A list of non-compliant students will be forwarded to
the Dean of Students oﬃce upon the meline listed above.
*The requirement for 1 meningococcal vaccina on and a booster dose (if applicable) for all students living in university
housing is policy set forth by Regis University.
**A review of the “Informa on Regarding Meningococcal Disease Form” is required per Colorado state law for students living
in university housing. Regis University policy requires that the form be mailed to ALL university students.

SMOKING
Smoking, and use of any smoke-producing products, is not permi>ed in University buildings. Smoking is permi>ed in areas outside
of University buildings, but is prohibited within twenty-ﬁve feet of all University residen al building entrances, exits, air intakes,
and operable windows. Smoking, as used in this policy, means smoking any combus ble substance, including but not limited to
tobacco, cloves or marijuana (note that any use of marijuana in or on University Property or at any University-sponsored ac vity is
prohibited-see the University’s policy on alcohol and drugs for more informa on). Smoking products include but are not limited to
all cigare>e products (cigare>es, bidis, kreteks, e-cigare>es, vapor pens, etc.) and all other smoke-producing products (cigars,
pipes, hookahs, vaporizers, etc.) Improper disposal of smoking products presents a ﬁre hazard and violators can be subject to
disciplinary ac on and/or res tu on/ﬁnes.
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Any individual or group wishing to sell or distribute a product or service, or to solicit for religious, poli cal or commercial purposes,
is strictly prohibited from doing so anywhere on campus without wri>en approval from the Dean of Students. Under no
circumstances can door-to-door solicita on occur. Anyone encountering a solicitor without wri>en authoriza on is asked to report
this to Campus Safety.

USE OF UNIVERSITY NAME FOR SOLICITATION OF FUNDS
There is to be no solicita on by anyone of adver sements, patrons, dona ons or any other type of ﬁnancial support for any Regis
University ac vity. The only excep ons are those approved by the Vice President for University Rela ons.

STUDENT DISABILITY SERVICES
Regis University is commi>ed to ensuring equal access to academic programming and out of class events for students with
disabili es by providing accommoda ons and services for those students who show eligibility for said accommoda ons.
Accommoda ons are determined on a case-by-case basis aSer review of current documenta on by the Student Disability Services
& University Tes ng staﬀ. The responsibility for self-disclosure and presen ng current documenta on to this oﬃce lies with the
student. For informa on on documenta on requirements, please contact our oﬃce or visit our website at www.regis.edu/
disability or email us at disability@regis.edu.
Students may self-disclose their disability at any me; however, since accommoda ons are not retroac ve at the post-secondary
level, students are encouraged to contact Student Disability Services & University Tes ng as close to the start of their academic
terms as possible. This process allows for suﬃcient me for documenta on review to determine eligibility for services and meet
with the student to review accommoda ons requests and procedures. All accommoda ons at Regis University work through the
Student Disability Services & University Tes ng.
The law requires gran ng accommoda ons that are reasonable, do not cause an undue burden, and do not fundamentally alter
the course content and/or procedures. Since the instructor is the one who knows the essen al course requirements and academic
standards, he/she may be part of the ﬁnal decision-making process regarding speciﬁc accommoda ons related to course content.
ADA Related Grievances
If a student believes that an ac on of the SDS regarding a request for an accommoda on violates his or her rights under law, s/he
may appeal the ma>er through the following procedures:
• A complaint should be submi>ed in wri ng containing the name, tle and address of the complainant, and a brief
descrip on of the allega ons of discrimina on. This complaint should be addressed to: Dean of Students, Student Life,
Regis University, 3333 Regis Blvd., J-8, Denver, Colorado 80221.
• A complaint should be ﬁled promptly, within thirty (30) days of the alleged discrimina on. An inves ga on, if appropriate,
shall be conducted following receipt of the discrimina on complaint. This process involves informal but thorough
inves ga ons, aﬀording all interested par es, including the complainant and the person(s) against whom the allega on(s)
of discrimina on have been made, and their respec ve representa ves, and opportunity to submit informa on and
documenta on regarding the complaint allega ons.
Upon comple on of the inves ga on, a wri>en determina on will be delivered to the complainant, typically within forty-ﬁve (45)
workdays of the receipt of the complaint.
The complainant can request a reconsidera on of the complaint if dissa sﬁed with the results of the inves ga on. A wri>en
request for reconsidera on shall be made within seven (7) workdays of the complainant’s receipt of the wri>en determina on and
shall be submi>ed to: Dean of Students, Student Life, Regis University, 3333 Regis Blvd., J-8, Denver, Colorado 80221 for further
discussion.
If the complainant is dissa sﬁed with further inves ga on and reconsidera on by the Dean of Students, he/she shall have the right
to take the complaint to the Chief of Staﬀ, Main Hall, Room #201, Regis University, 3333 Regis Blvd., Denver Colorado 80221.
Retalia on against a person who ﬁles a complaint of discrimina on, par cipates in an inves ga on, or proposes a discriminatory
educa on prac ce or policy is prohibited under University policy, and by state and federal law.
If the grievance cannot be resolved within Regis University, the complainant shall be informed of the right to ﬁle the complaint
with the appropriate state or federal agency.

WEAPONS ON CAMPUS
Regis University is commi>ed to providing a safe working and learning environment. Therefore the possession and use of weapons,
ﬁrearms, explosives, ﬁreworks, or other objects designed and/or used to inﬂict injury or damage (collec vely “Weapon”) is
prohibited in or on University Property or at University sponsored ac vi es without the express permission of the University. It is a
viola on of University policy to possess any Weapon in or on University Property or at University sponsored ac vi es, even if the
bearer possesses a valid concealed weapons permit. However, cer ﬁed law enforcement personnel may carry their department
issued handgun on campus if required by their responsibili es as a law enforcement oﬃcer.
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This policy includes, but is not limited to, items that simulate Weapons. The possession of non-lethal self-defense instruments (for
example, pepper spray) is permi>ed; however, the reckless use of such devices may be considered a viola on of this policy.
Any plausible statement or evidence that a community member possesses a Weapon may be responded to as an actual threat,
whether or not evidence of a Weapon exists.

WITHDRAWAL FROM UNIVERSITY
Withdrawal policies and paperwork may be obtained from the Oﬃce of Academic Records and Registra on, and are available
online. Failure to complete appropriate paperwork may result in failing grades on the student’s records or problems clearing
Financial Aid Oﬃce records or Student Account Records. Please consult the website or your respec ve academic dean’s oﬃce for
addi onal informa on.
h>p://www.regis.edu/About-Regis-University/University-Oﬃces-and-Services/Academic-Records-and-Registra on/
Withdrawal.aspx

DEFINITIONS
Bias Mo vated Behavior: Bias mo vated behavior is deﬁned as any oﬀense or act that manifests evidence of prejudice based in
whole or in part, on one’s actual or perceived race, color, religion, ancestry, na onal origin, disability, gender, socioeconomic
status or sexual orienta on. Bias mo vated behavior includes any ac on that discriminates against, ridicules, humiliates or
otherwise creates a hos le environment for an individual or group. A person commits a bias act when he or she commits
a speciﬁed oﬀense and either:
a. inten onally selects the person against whom the oﬀense is commi>ed or intended to be commi>ed or;
b. inten onally commits the act or acts cons tu ng the oﬀense because of a belief or percep on regarding the race, color,
na onal origin, ancestry, gender, religion, religious prac ce, age, disability or sexual orienta on of a person, regardless of
whether that belief or percep on is correct.
Business Day: Any calendar day other than a Saturday, Sunday, or any day the University is oﬃcially closed for business.
Consent: Consent is deﬁned as clear, knowing, voluntary, freely given, mutually understandable words or ac ons which indicate a
willingness to par cipate in a mutually agreed upon, speciﬁc, act.
Harassment: Any inten onal or persistent act that is in mida ng, hos le, or coercive, or any inten onal or reckless interference
with the legi mate right(s) of another member of the University community to pursue their business, residen al, employment or
educa onal ac vi es with the University, without unreasonable disrup on or interference. Examples of proscribed harassment
may include, but are not limited to: publicizing false, defamatory or private informa on about another with an intent to
antagonize, embarrass, physically in midate or threaten another; nonconsensual physical touching of another; engaging in
unlawful discriminatory conduct directed toward another; or communica ng false material informa on to another with the intent
of causing emo onal distress or with a reckless disregard for the consequences of such communica on.
Hazing: The University interprets hazing as any act, whether accomplished through physical, mental, emo onal or psychological
means, which subjects another person, voluntarily through coercion or in mida on or as a condi on of par cipa ng in a student
ac vity or partaking of a student beneﬁt, or involuntarily, to anything that may abuse, mistreat, degrade, humiliate, harass, or
in midate an individual, or which may, in any fashion compromise an individual’s inherent dignity or physical safety. In addi on,
any requirements by a student that compel another student to par cipate in any ac vity that is against University policy or federal,
state, or local law will be deﬁned as hazing.
Ins tu on or University: Regis University
Organiza on: A group of persons who have complied with University requirements for registra on or recogni on.
Possession: Possession is control without regard to ownership. For example, a student will be considered to be in possession of an
item if it is found inside a student’s room, unit, house, car, desk, backpack, etc., or if the student is physically holding the item,
regardless of whether or not the student owns that item.
Preponderance of Evidence: Such evidence as, when weighed with that opposed to it, has more convincing force and greater
probability of truth.
Reckless: Conduct which one should reasonably be expected to know would create a substan al risk of harm to persons or
property or which would otherwise be likely to result in interference with University business or University sponsored ac vi es.
Student: Any person who accepts admission to Regis University and is eligible to enroll in classes without reapplying to the
University. Such student status begins at the me of acceptance of admission and con nues un l such me as the student
graduates or otherwise completes the relevant program, formally and permanently withdraws, or is expelled. This includes, but is
not limited to, new students at orienta on, persons not currently enrolled but who are s ll pursuing a degree or other program
from Regis University, students on a leave of absence, persons currently under suspension, and any other person enrolled in a
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79 event of serious misconduct commi>ed while enrolled, but
course oﬀered by Regis University, whether or not for credit. In the
reported aSer the respondent has graduated, the University may invoke these procedures, and should the former student be
found responsible, the University may revoke that student’s degree.
University Community: All persons associated with the University as students, employees, agents, trustees, volunteers,
contractors (including employees or agents of contractors), members of an aﬃliated religious order, or members of the public
lawfully in a>endance at a University sponsored ac vity or present in or on University Property.
University Property: All land, buildings, facili es, and other property, including, without limita on, personal property, in the
possession of, or owned, used, or controlled by the University.
University Sponsored Ac vity/Ac vi es: Any ac vity, whether or not conducted in or on University Property, sponsored,
authorized, administered, and/or coordinated by or through the University or any of its colleges, schools, departments or approved
organiza ons and related to any University academic or co-curricular program, including but not limited to, oﬀ-campus excursions
and events, service learning ac vi es, clinical learning experiences, study abroad, academic internships and externships, athle c
events, social and recrea onal ac vi es, religious services and events, and leadership func ons.
Weapon: Any object or substance designed and/or used inﬂict injury or damage. This includes, but is not limited to, ﬁrearms,
explosives, ﬁreworks and items that simulate weapons.
In the event of a conﬂict between these deﬁni ons or any deﬁni on used in a speciﬁc policy elsewhere in this handbook, the
deﬁni on used in the speciﬁc policy controls
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Students are required to keep their local and permanent address and telephone number current. To do so, contact Enrollment
Services, located on Main Hall fourth ﬂoor.
Loca on: Main Hall Fourth Floor
303-458-4126 - Student services@regis.edu

ATHLETICS
Regis University is a NCAA Division II ins tu on that oﬀers 12 intercollegiate varsity sports. Regis’ intercollegiate teams are
nicknamed the “Rangers”, which was adopted by the student body in a campus wide vote in 1921. Named aSer the keeper of the
Rocky Mountains, a Ranger is a leader, protector, strong-willed, brave and courageous person who never quits and does not
hesitate to put their life on the line to protect others.
Regis competes in the Rocky Mountain Athle c Conference. The Rangers have won 38 conference championships while producing
39 All-Americans and earning 49 NCAA tournament appearances. For the men, the athle c department oﬀers soccer, basketball,
baseball, golf, and cross-country. For women, volleyball, soccer, basketball, soSball, lacrosse, golf and cross-country.
Loca on: Field House, Room 210
303-458-4070 - www.regisrangers.com

BOOKSTORE
Regis University Bookstore is the headquarters for all your textbook needs. They oﬀer textbook rentals as well as new, used, and
digital formats. Addi onally, the bookstore has a great selec on of class supplies, laptops, tablets, and soSware at an educa onal
discount. Show your school spirit with our wide variety of Regis University clothing and giSs.
Loca on: Student Center, 1st Floor
303-458-4150 – regisuniversity.bkstr.com

BUS PASS AND SCHEDULES
RTD provides Denver’s public transporta on system. Schedules can be obtained by visi ng www.rtd-denver.com, or by calling 303299-6000 (Monday through Friday, 6:00am-8:00pm; Saturday through Sunday 8:00am-8:00pm). Bus passes are available to
full- me tradi onal Regis undergraduate students and graduate students in the Physical Therapy, Pharmacy, MS BioMedical
Science, and MS Environmental Science, can be picked up at the Informa on Desk in the Student Center. Reduced rate bus passes
are available to Regis faculty and staﬀ and are available in the Cashier’s Oﬃce.

CAMPUS SAFETY
The Regis University Department of Campus Safety exists to provide a safe and secure environment for the en re Regis
community. A staﬀ of 14 full me Campus Safety oﬃcers works in teams of two or more on all shiSs to provide 24-hour a day
coverage, seven days a week, including holidays and campus closures. Campus Safety works with students, faculty, and staﬀ to
promote awareness and support of safety and security issues. Campus Safety provides vehicle, bicycle, and foot patrol, responds to
all incidents and emergency situa ons, and provides safety escorts to and from residence halls and parking areas. Campus Safety
also provides assistance for community events and ac vi es on campus, maintains con nuous phone and radio contact with the
oﬃcers in the ﬁeld, and makes presenta ons to the community on security and safety issues. The oﬃce provides regular
informa on alerts in the Update and Highlander newspaper as well as distribu ng periodic memos to the community aler ng it of
security and safety issues.
Loca on: Regis Square Suite 28
303-458-4122 – safety@regis.edu

CANCELLATIONS
In the event of inclement weather (i.e., blizzard), students should call the University Weather line at 303-458-1818 or check
insite.regis.edu for closure informa on. In addi on, Regis University has established the RU Alert Emergency No ﬁca on system.
Members of the Regis community are encouraged to sign up for the RU Alert system, which will no fy and give direc on to
students, staﬀ and faculty upon the University's conﬁrma on of a signiﬁcant emergency, dangerous situa on, or campus closure.
In the event of such emergency, no ﬁca on may be sent through RU Alert via text messages and email announcements. Students,
faculty and staﬀ may sign up for the alert system on www.in2.regis.edu.

CENTER FOR CAREER AND ROFESSIONAL DEVELOPMENT
The Center for Career and Professional Development educates and empowers all students and alumni to make informed career
development decisions and create and implement strategies to successfully pursue their career goals.
Loca on:214 Clarke Hall
303-458-3508—careers@regis.edu—www.reﬁs.edu/CCPD
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Students may make payments on their account, purchase stamps, and pick up work-study checks in the Cashier’s Oﬃce.
Loca on: Main Hall, Room 128
303-458-4129

CHAPEL SCHEDULE
During the academic year, Catholic masses are held in the main chapel of the St. John Francis Regis Chapel on Sundays at 11:00
a.m. and 7:30 p.m. Daily Mass is held in the Madonna Della Strada side chapel at noon Monday-Friday. Prayer is also held
Wednesdays at 9:00pm in the small chapel. Interfaith prayer services take place Wednesdays at noon in the Chapel. Please contact
University Ministry at 303-458-4153 for more informa on.

COMPUTER LABS
Regis University oﬀers the free use of computer labs to all students. Several labs are located on the garden level of Carroll Hall and
Peter Claver Hall. Dayton Memorial Library also has computers for student use. Each residence hall also has its own computer lab
with a laser printer for use by the residents of the building.
COPY AND MAIL SERVICES
MAIL CENTER SERVICES
Ricoh is responsible for picking-up, sor ng, processing, metering, and delivering all incoming and outgoing mail. This includes all US
Mail, overnight packages (FedEx, UPS, etc.), hand deliveries, and interoﬃce mail. If you have ques ons about mail delivery, please
feel free to contact us. All outgoing overnight packages must be in the mail center no later than 3:00pm for processing.
COPY CENTER SERVICES
Ricoh will provide a full range of quality copy services including:
Black and White Copying
Colla ng / Stapling
Lamina ng
Spiral Binding / Booklet Binding
Color Copying
Oversized Posters
When u lizing the services provided in the Service Center, you can submit the request through Email to cpc@regis.edu or call ext.
4380 for a pickup of hard copy originals. All hard copy requests must have a copy request form ﬁlled out completely so that
instruc ons are clear and understandable. We ask that you avoid using "ASAP" when ﬁlling in the me/date due sec on. Please be
as speciﬁc and realis c as possible. Copy and Mail Center can only take cash or check for services provided.
Loca on: Regis Quare
Contact Number: 303-458-4380
FAXING
Students may send and receive faxes via the Copy and Print Center. Faxes should be addressed as follows:
Name
Student Mail Box
(303) 964-5475 (Fax)
Receiving or sending a fax costs $.50 per page (domes c). No ce of receipt of a fax will be placed in student mailbox giving
instruc ons on picking up the fax. Under no circumstances should students use a campus fax machine other than the mailroom fax
for personal use.
Students who require interna onal faxing services must go through the Copy and Print Center. Sending or receiving interna onal
faxes cost $3.00 per page.
MAIL
All resident student mail is normally delivered to student mailboxes by 12 noon on weekdays. There is no delivery Saturdays and
Sundays. No ces will be placed in student mailboxes giving instruc ons for picking up any oversize packages. Resident students
having diﬃculty with receiving mail should no fy the Mailroom. Mail should be addressed to you as follows:
Name
Student mail box # or Residence Village box #
c/o Regis University
3333 Regis Boulevard Denver, CO 80221-1154
• Packages may be sent through the Mailroom via Federal Express, DHL, Global Mail, U.P.S., and U.S.P.S.
• Stamps are available from the Mailroom and the Cashier’s Oﬃce.
• Le>ers may be mailed from the Mailroom or the Postal Box adjacent to the Student Center parking lot.
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The Oﬃce of Counseling and Personal Development strives to support students in their psychological well-being, personal and
social development and academic success. We promote healthy lifestyles and a community that minimizes harm and maximizes
poten al for health and well-being. We provide individual consulta on, group seminars and campus-wide awareness ac vi es
related to a broad range of mental and physical health-related issues. Our services include short- and long-term psychotherapy,
crisis management services and consulta ons to students, faculty and staﬀ. All services are free and conﬁden al to those students
who are enrolled full me as tradi onal, land-based, undergraduate students in Regis College, or enrolled full me in the
Accelerated Nursing, CHOICE Nursing, Masters in Biomedical Sciences, Doctoral of Pharmacy, Doctoral of Physical Therapy, or
Doctoral of Occupa onal Therapy programs. Our staﬀ is made up of experienced licensed mental health professionals, doctoral
level trainees and a consul ng psychiatrist who visits campus weekly. We advise the Ac ve Minds student group, in addi on to
hos ng educa onal workshops and seminars throughout the year.
Loca on: Coors Life Direc on Center
(303) 458-3507 - www.regis.edu/ocpd

DIVERSITY, EQUITY, AND INCLUSIVE EXCELLENCE
The Oﬃce of Diversity Equity and Inclusive Excellence (ODEIE) is commi>ed to cul va ng an inclusive and just campus
environment where diversity of expression and person are valued and celebrated within the Jesuit tradi on.
The ODEIE recognizes that the work of diversity, equity, and inclusive excellence is the work of all at Regis University. Such work is
at the heart of our Jesuit values. These values guide us in seeking innova ve opportuni es to collaborate and support Regis
students, faculty, and staﬀ in our shared goals of crea ng and maintaining an atmosphere of inclusive excellence that celebrates
our diverse backgrounds, beliefs, and perspec ves. We will accomplish our mission through educa onal programming, campus
and community partnerships and extensive dialogue.
Loca on: Coors Life Direc ons Center, Rm. 124
(303) 964-5301 - diversity@regis.edu - h>p://www.regis.edu/About-Regis-University/University-Oﬃces-and-Services/
Diversity.aspx

FOOD SERVICES - Bon Appé t
At Bon Appé t Management Company, we recognize the great power and importance of food. Dining rooms are gathering places.
Breaking bread together helps to create a sense of community and comfort. We recognize the important role we ﬁll and take great
care to honor our posi on on the Regis University campus. We are a culture driven to create food that is alive with ﬂavor and
nutri on, prepared from scratch using authen c ingredients. We do this in a socially responsible manner for the well-being of our
guests, communi es and the environment.
For ques ons, or changes to your meal plan visit the Residence Life oﬃce or call 303-458-4991. To add addi onal ﬂexible spending
dollars to your meal plan come to the Main Café in the Student Center Bon Appe t Management Oﬃces or call
303-458-4196 x1 or x2 - www.regis.cafebonappe t.com www.bamco.com

IDENTIFICATION CARDS
All students are issued with a Regis University Iden ﬁca on Card. This card is required for library services, par cipa on in the food
service program, access to the ﬁtness center, and when requested by University oﬃcials. These cards are not transferable. Lost
cards may be replaced at the Oﬃce of Residence Life and Housing (Modula A1). A replacement fee of $50 (between 8:30am and
3:00pm) or $99 (aSer hours and on weekends) will be assessed to the student accounts of residen al students. Replaced ID cards
for non-residen al students have a $15.00 fee charged to the student’s account. Students pursuing accelerated, evening, online or
graduate programs* receive a Regis University iden ﬁca on card with their student iden ﬁca on number from the Oﬃce of
Admissions. If you have not received your student ID card, contact the Oﬃce of Admissions at 303-458-4033 for assistance. There
is no fee for this card.
*Most campus-based health care programs require iden ﬁca on cards with a photograph. Admissions counselors for these
programs will provide informa on on obtaining student ID cards to their respec ve applicants.

JOBS
Regis University has an on-line “Job Board” for on-campus work-study employment located on InSite, the University’s portal, under
the classiﬁed sec on. Current students seeking work-study posi ons can search through a wide variety of opportuni es posted
frequently on the board. The work-study program is administered by the Financial Aid Oﬃce, Oﬃce of Enrollment Services.
The Center for Career and Professional Development has an excellent staﬀ, equipped with a wide range of tools for students
seeking oﬀ-campus employment and assistance with career decisions related to selec ng a college major and/or post-graduate
program and deciding on an appropriate career path. You can contact the Center for Career and Professional Development in
person at Clarke Hall, Room 214, by phone at 303-458- 3508, or by email at careers@regis.edu. Addi onal informa on can be
found on the Center for Career and Professional Development website at www.regis.edu/CCPD.
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The Learning Commons oﬀers free, in-person and online tutoring for all students.
The Wri ng Center: We work with writers in all subjects and at any stage, from brainstorming to rough draSs to polishing a ﬁnal
draS. Whether you feel frustrated or conﬁdent about your wri ng, we can provide construc ve feedback to help you meet your
instructors’ expecta ons and improve your understanding of academic wri ng.
Tutoring: We oﬀer one-on-one sessions and study groups. Subjects include math, biology, physics, chemistry, nursing, pharmacy,
computer science, business, neuroscience, psychology, humani es, languages, communica on, cri cal reading, and study skills.
Academic Success Workshops oﬀered include study skills, me management, APA, and more. Check our website for a complete, up
-to-date schedule
Loca on: Clarke Hall 241
303-964-6591 - tlc@regis.edu – www. regis.edu/tlc

LIBRARY SERVICES
The Regis University Library provides the Regis community with signiﬁcant resources for research, including print, online, and
mul media; a variety of areas for individual study and collabora on; and professional assistance for extensive research and
document delivery. The Library is commi>ed to providing excellent service to all students, no ma>er their loca on or mode of
instruc on, through the use of both physical and electronic delivery methods and through the means of a variety of
communica on technologies. Dayton Memorial Library, which houses the physical collec ons and staﬃng, is located on the
Northwest Denver campus and oﬀers an extensive array of resources and services. These include 300 individual study sta ons,
numerous group study rooms, individual faculty study suites, a mul media produc on lab and studio, a computer classroom, a
screening classroom, and two mul -func onal mee ng rooms.
Reference Desk:
303-458-4031
Circula on Desk:
303-458-4030
www.regis.edu/library

LOST AND FOUND
The center for all lost and found items is Campus Safety, located in Main Hall 129. The phone number is 303-458-4122.

MILITARY & VETERANS SERVICES
Regis University supports ac ve, reserve, veteran military personnel, and their families who want to start and con nue their
educa on to advance their careers. The Department of Military & Veterans Services works to ensure that military service
members, veterans and military family members make a successful transi on to university life, succeed at Regis, and transi on on
to rewarding voca ons aSer comple ng their me here. The Department of Military & Veterans Services provides a liaison
between the student veteran and military member, campus resources and outside organiza ons to ensure that the issues faced by
military students are adequately addressed. Military-aﬃliated students are an invaluable resource too oSen overlooked, but many
are ideally prepared to assist in the Regis mission as they prepare for a new one of their own. The Department of Military and
Veteran Services provides general informa on on how to use resources and links the student to the appropriate resource on c
ampus and in the community to address more in-depth ques ons. The department hosts a variety of events including: educa onal
workshops, service and volunteer opportuni es, social events, networking and professional development, and community building.
Military and Veterans Services assesses how the needs of Student Veterans and ac ve military at the University are being met and
iden ﬁes new concerns and ways for the University to address them. This includes training of university employees and
assessment of civilian-military rela ons and ways to improve them.
Loca on: Clarke Hall Room 241A
303.964.5354 - milvetservices@regis.edu

OFF-CAMPUS HOUSING
Students eligible to live oﬀ-campus and seeking nearby housing op ons should check lis ngs located at
www.oﬀcampushousing.regis.edu.

OFFICE OF RESIDENCE LIFE AND HOUSING
The Department of Residence Life and Housing is responsible for all aspects of the residen al program including selec on and
training of residen al staﬀ, room assignments, room changes, discipline, facili es accommoda ons, and programming. All inquiries
regarding these areas should be made to the Department of Residence Life and Housing located in the Modular A-1 (directly
behind O’Connell Hall).
A professional staﬀ member, the Residence Life Coordinator, a senior staﬀ member, Resident Assistants, and Peer Ministers staﬀ
each residence hall. The residence hall staﬀ works to insure and promote the quality of community life in the hall through
educa onal programming, spiritual development, social ac vi es, and advising. Campus housing is available to all full- me
tradi onal undergraduate.
Loca on: Modular A1
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The Oﬃce of Student Engagement & Leadership pursues the development of a university community that creates a place for every
student to be successful, involved, and engaged in the work of crea ng a life of meaning. SEAL accomplishes this by mentoring and
collabora ng with visionary students who excel at crea ng leadership opportuni es, programs, and events that enrich and enliven
the collegiate experience. Striving to get every student involved during their Regis journey, the SEAL engages students’ on-campus
and oﬀ, abroad and around town, evenings, weekends, and over breaks. Student Ac vi es is dedicated to crea ng excep onal
experiences that challenge, stretch, reward and serve.
In pursuing this mission, SEAL oversees clubs, organiza ons and student media. SEAL is also the hub for New Student Orienta on,
Family Weekend, the Best of Colorado, Last Call, RegisCorps (an experien al leadership cer ﬁcate program), and many other exci ng
programs.
Loca on: Student Center Room 200
(303) 458-3505

STUDENT DISABILITY SERVICES AND UNIVERSITY TESTING
Student Disability Services
Regis University is commi>ed to ensuring equal access to academic programming for students with disabili es by providing
academic accommoda ons and services for those students who show eligibility for said accommoda ons. Accommoda ons are
determined on a case-by-case basis aSer review of current documenta on by the Student Disability Services & University Tes ng
staﬀ. The responsibility for self-disclosure and presen ng current documenta on to this oﬃce lies with the student. For
informa on on documenta on requirements, please contact our oﬃce or visit our website at www.regis.edu/disability or email us
at disability@regis.edu.
Students may self-disclose their disability at any me; however, since accommoda ons are not retroac ve at the post-secondary
level, students are encouraged to contact the Student Disability Services & University Tes ng as close to the start of their academic
terms as possible. This process allows for suﬃcient me for documenta on review to determine eligibility for services and meet
with the student to review accommoda ons requests and procedures. All accommoda ons at Regis University work through the
Student Disability Services & University Tes ng.
University Tes ng
University Disability Services & University Tes ng oﬀers a variety of exams on a regular basis, including na onally recognized,
standardized exams that allow students to earn college credit for prior learning experience. We also provide proctoring services.
Please visit our website or email us for more informa on at tes ng@regis.edu. All non-accommodated exam scheduling is done
through our website: www.regis.edu/tes ng
Loca on: Clarke Hall, Room 241, the Learning Commons
303-458-4941

STUDENT HEALTH SERVICES
Student Health Services is located in the Coors Life Direc ons Center. In keeping with the Jesuit tradi on, we believe that the
mind, the body and the spirit are interconnected. We prac ce tradi onal medicine but emphasize the whole person in our medical
approach.
Services are available to tradi onal undergraduate and Master of Biomedical Science and Master of Environmental Science
graduate students in Regis College. Also, Doctor of Physical Therapy, Doctor of Occupa onal Theraphy, Doctor of Pharmacy
students, and students in RHCHP accelerated and tradi onal nursing program. A board-cer ﬁed family nurse prac oner and
board-cer ﬁed physician assistant are on duty each weekday. A physician has hours on campus at speciﬁed mes during the
academic year.
Student Health Services provides rou ne ambulatory medical care and gynecological services. Our clinicians also treat minor
emergencies, dispense medica on, provide treatment for chronic medical problems, make medical specialty referrals and oﬀer
immuniza ons and screening for tuberculosis. All students health records are kept strictly conﬁden al and can only be released to
another person, including parents, with the wri>en permission of the student.
Loca on: Coors Life Direc ons Center
303-458-3558 - www.regis.edu/shs

STUDENT AFFAIRS
Student Aﬀairs encompasses a wide variety of resources and programs that will enhance your student experience outside of the
classroom. It is our hope that you will take the me to learn about, and u lize the many services that Student Aﬀairs oﬀers as we
believe that they will help guide you towards success as a student here at Regis.
Loca on: Student Center, Room 219
303-458-4086 - studentaﬀairs@regis.edu
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University Ministry serves the en re Regis University community. In the Jesuit tradi on, University Ministry provides opportuni es
and ac vi es that enable members of the community to respond to the invita on of St. Igna us Loyola to ﬁnd God in all things.
God is present in our lives and can be discovered through faith in all natural and human events, in history as a whole, and, most
especially, in the lived experience of each person. To encourage students to integrate mind, body and spirit, University Ministry
oﬀers Sunday and weekday liturgical services, opportuni es to get involved in the Chapel Choir or other liturgical ministries,
retreats, spiritual direc on, small faith sharing groups, sacramental prepara on, weekly student-led prayer, special University
community celebra ons, reﬂec ons on jus ce issues and service opportuni es.
Loca on: Student Center, Room 214
Contact Number: 303-458-4153 - www.regis.edu/ministry

UNIVERSITY MISSION
The Mission Oﬃce promotes awareness and par cipa on in the University’s Jesuit, Catholic iden ty through the following eﬀorts:
Orienta on programs for new students, faculty and staﬀ.
Conferences, publica ons, and presenta ons.
Igna an Spirituality retreats and reﬂec ons.
Sponsoring the installa on of religious art in and about the University campus.
Oversight of key University departments related to mission.
Grants and scholarships in areas of Catholic studies, leadership, and ethics.
Loca on: Main Hall, Room 214
303-458-4087

WELLNESS AND RECREATION
The Department of Wellness and Recrea on strives to posi vely impact the quality of life of the Regis community through
inclusive, innova ve, and socially engaging programs which promote a healthy and ac ve lifestyle. Shared values within the
department include integrity, holis c health, inclusiveness, learning opportuni es, and innova on.
Wellness and Recrea on is comprised of 5 major program areas.
Fitness Center including personal training and group ﬁtness
Outdoor Adventure Program (OAP)
Intramural Sports
Club Sports
Loca on: Coors Life Direc ons Center, Room 118
(303) 458-3559 - www.regis.edu/wellness

86

84

87

87

85

88

For Inquiries regarding this handbook,
please contact:
Dean of Students
Oﬃce of the Vice President of Student Aﬀairs
219 Student Center
3333 Regis Boulevard, J-8
303-458-4086
studentaﬀairs@regis.edu
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